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INSTITUTION:    St. Petersburg College 

 

Summary of Factual Information 

on the Dental Hygiene Program 
 

The purpose of providing the following information is to give the reader of the completed 

self-study document a brief summary of critical factual information about the dental hygiene 

program. 

 

Admissions 
 

 a. Number of classes admitted annually:  __1_____ 

 b. Current enrollment: Maximum enrollment: 

  1
st
  year students ___35____ 1

st
 year students __36___ 

  2
nd

  year students ___30____ 2
nd

 year students __36__ 

 

 if applicable: 

 

  3
rd

 year students_______ 3
rd

 year students_______ 

  4
th

 year students_______ 4
th

 year students_______ 

 

Curriculum 

 

 a. Name of term: Semester ______________________________________________ 

 

 b. Number of terms:   6 _________________________________________________ 

 

 c. Number of weeks per term: 16 _________________________________________ 

 

 d. Total number of weeks: 84 ____________________________________________ 

 

e. Award granted at completion  Associate of Science ________________________ 

 

 f. Degree granting institution  St. Petersburg College __________________ 

 

 g. Credit-to-clock hour ratio for:  lecture: __1:1 laboratory: _1;5_  clinic:_3:1 

 

Facilities 
 

 a. Identify program(s) which share facilities with the dental hygiene program, 

e.g., dental assisting, dental laboratory technology, nursing. None 

 

 b. Number of clinical treatment units:  24 __________________________________ 

 

 c. Number of radiography units: 4 ____________________________________ 
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Program Faculty 
 

 a. Number of dental hygienists 
  Full-time:  ___4____  Part-time:  __9_____ 
 
 b. Number of dentists 
  Full-time:  ___0____  Part-time:  __2_____ 
 
 c. Number of dental assistants 
  Full-time:  ____1___  Part-time:  __0_____ 
 
 d. Number of other faculty 
  Full-time:  __0_____  Part-time:  _______ 
 
Setting/Curriculum Delivery 
 
 a. Briefly describe the setting in which the dental hygiene program occurs.  List 

all sites where basic clinical education occurs.  
 
  The dental hygiene program’s setting is at the St. Petersburg College Health 

Education Center. Most of the clinical education occurs on the College 
campus, but additional facilities used for clinical sites are the University of 
Florida Seminole campus and Public Health Unit locations. 

 
 b. If all or part of the dental hygiene curriculum is delivered through distance 

education technologies (e.g., compressed video), and/or non-traditional 
methods, please provide a description.   

 
  All basic education is offered in a traditional setting. 
 
Financial Support 
 
 a. Total direct cost budgeted for current fiscal year: $806,798 __________________ 
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Previous Site Visit Recommendations 
 

Using the program’s previous site visit report, please demonstrate that the recommendations 
included in the report have been remedied.   
 
The suggested format for demonstrating compliance is to state the recommendation and then 
provide a narrative response and/or reference documentation within the remainder of the self-
study document. 
 
Please note that if the last site visit was conducted prior to the implementation of the revised 
Accreditation Standards for Dental Hygiene Education Programs (January 1, 2000), some 
recommendations may no longer apply.  Should further guidance be required, please contact 
Commission staff. 
 
No recommendations from last site visit.  
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COMPLIANCE WITH COMMISSION POLICIES 
 

Please provide documentation demonstrating the program's compliance with the 
Commission's "Third Party Comments" and "Complaints" policies. 
 
A. Third Party Comments 
 
The program is responsible for soliciting third-party comments from students and patients 
that pertain to the standards of policies and procedures used in the Commission's 
accreditation process.  An announcement for soliciting third-party comments is to be 
published at least 90 days prior to the site-visit.  The notice should indicate that third-party 
comments are due in the Commission's office no later than 60 days prior to the site visit.  
Please review the entire policy on "Third Party Comments" in the Commission's Evaluation 
Policies and Procedures manual. 
 

1. Please provide documentation and/or indicate what evidence will be available 
during the site visit to demonstrate compliance with the Commission's policy 
on "Third Party Comments." 

 
St. Petersburg College School of Dental Hygiene published an announcement 
soliciting third-party comments by posting the announcement in areas visible 
to students, faculty and patients on August 23, 2012.  This announcement 
included a deadline for receipt of comments and the Commissions address.  
See pages ix- x. 
 

B. Complaints 
 
The program is responsible for developing and implementing a procedure demonstrating that 
students are notified, at least annually, of the opportunity and the procedures to file 
complaints with the Commission.  Additionally, the program must maintain a record of 
student complaints received since the Commission's last comprehensive review of the 
program.  Please review the entire policy of "Complaints" in the Commission's Evaluation 
Policies and Procedures manual. 
 

1. Please provide documentation and/or indicate what evidence will be available 
during the site visit to demonstrate compliance with the Commission's policy 
on "Complaints." 

 
The College posts the opportunity and the procedures for filing a complaint with the 
Commission in the School of Dental Hygiene Program Manual. The 2011-2012 
Manual reads:  
Complaints: 
The Program Dean maintains a file to document student complaints. Any dental 
hygiene student may submit a formal complaint to the program director and/or the 
Commission on Dental Accreditation.  Complaints must be in writing and include the 
following: 

- Complaint must be signed 
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- Complaint must be appropriate in that the alleged program "is not in 
substantial compliance with Commission Standards” or the “…situation is 
of a continuing and pervasive nature, as opposed to an unfair or arbitrary 
act of an individual or isolated nature.” 

 To submit to program director mail to: 
  Dean, College of Health Sciences  
  St. Petersburg College 
  P.O. Box 13489  
  St. Petersburg, FL  33733 
 To submit to Commission on Dental Accreditation 
  Commission on Dental Accreditation 
  211 East Chicago Avenue  
  Chicago, Illinois  60611  
 Statement from Commission Evaluation and Policies/Procedures 

The Commission on Dental Accreditation will review complaints that relate to 
a program’s compliance with the accreditation standards.  The Commission is 
interested in the sustained quality and continued improvement of dental and 
dental –related education programs but does not intervene on behalf of 
individuals or act as a court of appeal for individuals in matters of admissions, 
appointment, promotion or dismissal of faculty, staff or students.  

Accreditation information and address is also included on the website for the 
Program. The notice reads: 
Accreditation: 
St. Petersburg College’s program in Dental Hygiene is accredited by the Commission 
on Dental Accreditation and has been granted the accreditation status of approval. 
The Commission is a specialized accrediting body recognized by the United States 
Department of Education. The Commission on Dental Accreditation can be contacted 
at (312)440-4653 or at 211 East Chicago Avenue, Chicago IL 60611. 
 

C.  Distance Education 
 
Programs that offer distance education must have processes in place through which the 
program establishes that the student who registers in a distance education course or program 
is the same student who participates in and completes the course or program and receives the 
academic credit.  In addition, programs must notify students of any projected additional 
student charges associated with the verification of student identity at the time of registration 
or enrollment.  Please read the entire policy on “Distance Education” in the Commission’s 
EOPP: Evaluation and Operational Policies and Procedures manual. 
 

1. Please provide documentation and/or indicate what evidence will be available 
during the site visit to demonstrate compliance with the Commission’s policy on 
“Distance Education.” 
 

 Not Applicable  
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COMMISSION ON DENTAL ACCREDITATION  
POSTING FORM FOR POLICY ON THIRD PARTY COMMENTS 

 
The Commission currently publishes, in its accredited lists of programs, the year of the next 
site visit for each program it accredits. In addition, the Commission posts its spring and fall 
announcements on the Accreditation Announcements area of the ADA website for those 
programs being site visited January through June or July through December. Developing 
programs submitting applications for initial accreditation may be scheduled for site visits 
after the posting on the ADA website; thus, the specific dates of these site visits will not be 
available for publication. These programs will be listed in the Accreditation Announcements 
with a special notation that the developing programs have submitted applications for initial 
accreditation and have been scheduled for site visits. Parties interested in these specific dates 
(should they be established) are welcomed/encouraged to contact the Commission office.  
 
The United States Department of Education (USDE) procedures require accrediting agencies 
to provide an opportunity for third-party comment, either in writing or at a public hearing (at 
the accrediting agencies’ discretion) with respect to institutions or programs scheduled for 
review. All comments must relate to accreditation standards for the discipline and required 
accreditation policies. In order to comply with the Department's requirement on the use of 
third-party comment regarding program’s qualifications for accreditation or initial 
accreditation, the following procedures have been developed.  
 
Programs with the status of initial accreditation, and programs seeking initial accreditation 
may have comments submitted by interested parties such as faculty, students, program 
administrators, Commission consultants, specialty and dental-related organizations, patients, 
and/or consumers  
 
The Commission will request written comments from interested parties in the spring and fall 
Accreditation Announcements on the ADA website. All comments relative to programs 
being visited will be due in the Commission office no later than sixty (60) days prior to each 
program’s site visit to allow time for the program to respond. Therefore, programs being site-
visited in January through June will be listed in the fall posting of the previous year and 
programs scheduled for a site visit from July through December will be listed in the spring 
posting of the current year. Any unresolved issues related to the program’s compliance with 
the accreditation standards will be reviewed by the visiting committee while on-site.  
 
Those programs scheduled for review are responsible for soliciting third-party comments 
from students and patients by publishing an announcement at least ninety (90) days prior to 
their site visit. The notice should indicate the deadline of sixty (60) days for receipt of third-
party comments in the Commission office and should stipulate that comments must be 
signed, that signatures will be removed from comments prior to forwarding them to the 
program, and that comments must pertain only to the standards for the particular program or 
policies and procedures used in the Commission’s accreditation process. The announcement 
may include language to indicate that a copy of the appropriate accreditation standards and/or 
the Commission’s policy on third-party comments may be obtained by contacting the 
Commission at 211 East Chicago Avenue, Chicago, IL 60611, or by calling 1/800-621-8099, 
extension 4653.  
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All comments submitted must pertain only to the standards relative to the particular program 
being reviewed or policies and procedures used in the accreditation process. Comments will 
be screened by Commission staff for relevancy. Only signed comments will be considered. 
For comments not relevant to these issues, the individual will be notified that the comment is 
not related to accreditation and, where appropriate, referred to the appropriate agency. For 
those individuals who are interested in submitting comments, requests may be made to the 
Commission office.  
 
All relevant comments will have signatures removed and will then be referred to the program 
at least fifty (50) days prior to the site visit for review and response. A written response from 
the program should be provided to the Commission office and the visiting committee fifteen 
(15) days prior to the site visit. Adjustments may be necessary in the site visit schedule to 
allow discussion of comments with proper personnel. Negative comments received after the 
established deadline of sixty (60) days prior to the site visit will be handled as a complaint.  

Reaffirmed: 8/10, 1/03; Revised: 7/09, 8/02, 2/06, 1/97; Adopted: 7/95 
 
 
INSTITUTION: __________St. Petersburg _____________________________________________ 
 
PROGRAM(S) TO BE REVIEWED: _____Dental Hygiene____________________________ 
 
SITE VISIT DATE: _______November 29, and 30 2012_____________________________ 
 
60-DAY DEADLINE FOR RECEIPT OF  
COMMENTS IN THE COMMISSION OFFICE:        September 29, 2012 
 
(Commission on Dental Accreditation, 211 E. Chicago Avenue, Chicago, IL  60611) 
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STANDARD 1 - INSTITUTIONAL EFFECTIVENESS 
 
 

Planning and Assessment 
 
1-1 The program must demonstrate its effectiveness using a formal and ongoing 

planning and assessment process that is systematically documented by: 
 

a) developing a plan addressing teaching, patient care, research and service 
which are consistent with the goals of the sponsoring institution and 
appropriate to dental hygiene education. 

b) implementing the plan; 
c) assessing the outcomes, including measures of student achievement;  
d) using the results for program improvement. 

 
Intent: 
Assessment, planning, implementation and evaluation of the educational quality of a 
dental hygiene education program (inclusive of distance education 
modalities/programs), that is broad-based, systematic, continuous and designed to 
promote achievement of program goals will maximize the academic success of the 
enrolled students in an accountable and cost effective manner. The Commission on 
Dental Accreditation expects each program to define its own goals for preparing 
individuals in the discipline and that one of the program goals is to comprehensively 
prepare competent individuals in the discipline. 

 
A. Description 
 

1. List the institution’s and program’s goals.  If a philosophy has been developed for the 
program, quote the philosophy. 

 
St. Petersburg College's mission, goals, and objectives are published in the college 
catalog and on the website.  The institution's mission and goals are as follows: 

 
Mission of the College: 

 
The mission of St. Petersburg College is to provide accessible, learner-centered 
education for students pursuing selected baccalaureate degrees, associate degrees, 
technical certificates, applied technology diplomas and continuing education within 
our service area and globally, while retaining leadership as a comprehensive, 
sustainable, multi-campus postsecondary institution and as a creative partner with 
students, communities, and other educational institutions to deliver rich learning 
experiences and to promote economic and workforce development. 

 
GOALS: 

 
 Expand student access to baccalaureate programs, bachelor's degrees, graduate 

degrees, and careers; as well as prepare lower division students for successful 
transfer into baccalaureate programs through the associate in arts and articulated 
associate in science degree programs; 
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 Maintain the "open door" by providing opportunities for under-prepared students 
to achieve college entry-level skills through college preparatory programs and 
services; 

 
 Promote the community's economic and cultural development with noncredit 

programs, continuing education lifelong learning, and targeted partnerships and 
leadership initiatives; 

 
 Contribute to the international education of students by providing opportunities 

that encourage global awareness and perspectives; 
 

 Provide challenging educational opportunities for area high school students 
through dual enrollment, charter school and similar programs; 

 
 Promote student learning and maximize opportunities for student success by 

enhancing services delivered by student affairs staff; 
 

 Provide a diverse student body with innovative teaching and learning technologies 
in various instructional modalities; 

 
 Build/acquire and maintain a high-quality infrastructure, including technology, 

facilities, and equipment, to meet student and community needs; 
 

 Recruit and develop an outstanding, diverse faculty and staff; 
 

 Perform continuous institutional self-evaluation and efficient and effective 
operations to assure a culture of excellence in student services and academic 
success. 

 
The Mission and Goals of the Dental Hygiene Program are to facilitate the 
development of professional, ethical, and competent dental hygienists who exhibit the 
following: 

 
1. An awareness of their present and future roles and responsibilities within the 

profession and the community he/she serves. 
 

2. The knowledge and clinical skills necessary to provide comprehensive care to 
the patients/clients. 

 
3. A commitment to lifelong learning and professional development. 

 
2. Describe how the institutional and program goals relate. 

 
The institutional and program goals relate very closely.  Both examine outcomes for 
student success and promote professional development.  Both support students’ 
achievement of competency through use of up-to-date technology. 
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Comparison of Mission and Vision 
St. Petersburg College Mission 

Statement 
Dental Hygiene Mission Statement 

In support of our mission, the 
specific goals of the College are 
to: 

To facilitate the development of professional, 
ethical, and competent dental hygienists who 
exhibit the following: 

Goal III – Promote community’s 
economic and cultural 
development with noncredit 
programs, continuing education, 
lifelong learning, and targeted 
partnerships and leadership 
initiatives. 

An awareness of their present and future 
roles and responsibilities within the 
profession and the community he/she serves. 

Goal VII – Provide a diverse 
student body with innovative 
teaching and learning technologies 
in various instructional modalities. 

The knowledge and clinical skills necessary 
to provide comprehensive care to the 
patients/clients. 

Goal I – Expand student access to 
baccalaureate programs, 
bachelor’s degrees, graduate 
degrees and careers; as well as 
prepare lower division students for 
successful transfer into 
baccalaureate programs through 
the associate in arts and articulated 
associate in science degree 
programs. 

A commitment to lifelong learning and 
professional development. 

Goal III – Promote community’s 
economic and cultural 
development with noncredit 
programs, continuing education, 
lifelong learning, and targeted 
partnerships and leadership 
initiatives. 

 

 
3. Describe how the goals address teaching, patient care, research and service. 

 
The dental hygiene program goals were developed to encompass all roles of the entry 
level dental hygienist, as outlined in “Standards for Clinical Dental Hygiene Practice” 
by the American Dental Hygienists’ Association.  The roles include educator, 
researcher, advocate, administrator and clinician. 

 
4. Using the sample format illustrated in example exhibit A, develop an assessment 

schedule, timetable or plan.  Include how, when and by whom the program goals are 
reviewed, evaluated and revised. 

 
See Exhibit 1 –A, B, C 
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5. Document and describe the outcomes measures which are utilized to determine the 
degree to which these stated goals and/or objectives are being met.  Include examples, 
i.e., course completion rates, job placement rates, survey instruments, statistics, 
written and clinical board examination results, as an exhibit. 

 
The outcomes will be validated by clinic evaluation forms, portfolio documentation; 
board examinations; and patient, graduate and employer surveys. 

 
See exhibit examples of survey tools and outcome data.  See Exhibits 1-D, E, F, G, H. 

 
6. Document, by course, the number of students who have passed and who have failed 

for the current and previous classes since the last site visit.  State the program’s policy 
on repeating courses. 

 
See Exhibit 1-I for Pass/Fail list. 

 
Policy on Repeating Courses- Readmission 

 
As stated in the SPC College Catalogue, the academic requirements of the Dental 
Hygiene Program at St. Petersburg College states that all courses in the major (DES 
or DEH prefix) must be taken in sequence.  A student must earn a minimum of a C 
(75%) to continue in the Dental Hygiene Program; students who do not earn a 
minimum of a C will be dismissed and will not progress to the next term.  Students 
who withdraw or are withdrawn or are dismissed from any program course may not 
continue in the Dental Hygiene Program at that time. 

 
A student, who withdraws or is dismissed and is interested in continuing in the dental 
hygiene program at St Petersburg College, will need to notify the Program Director, 
in writing, of their desire to be placed on a waiting list for readmission.  A student 
who is eligible for readmission may be slotted back in the program only on a space 
available basis; there is no guarantee that a spot will be available.  Should the number 
of students wishing to return to the Dental Hygiene Program exceed the number of 
positions available, students will be ranked based upon the combination of the 
number of dental hygiene courses completed and the dental hygiene grade point 
average (GPA). 

 
If the student is readmitted he or she will be required to repeat the failed course.  In 
addition, the student may be required to sit for tests/exams/clinical skill sets from 
previous dental hygiene courses which were successfully completed in order to 
demonstrate comprehensive theoretical knowledge and to demonstrate appropriate 
clinical skills.  If a student does not successfully pass the test and/or clinical skill sets, 
they then will be required to audit the course or courses.  All readmitted students will 
be required to audit either didactic and/or lab clinical courses to enhance their 
knowledge and skills at the discretion of the faculty and program director.  Students 
who fail any course(s) during the first term and who reapply and get selected back 
into the Program, must audit the courses they successfully completed, as well as 
repeat the failed course(s).  On third attempt the student must audit all previous 
courses. 
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Any student returning through readmission will be financially responsible to complete 
a background check and drug screening at least two weeks prior to the beginning of 
the semester.  The student will also be required to abide by the Program Manual of 
the new class.  Students who are auditing a course or courses will sign an auditing 
contract for each course. 

 
If there is no position available for readmission due to space or ranking, the student 
must notify the Program Director, in writing by January 15th, of their intention to be 
slotted back into the Program in the next available position.  Based on class size and 
ranking, the Program Director will determine if and when a position is available and 
notify the student. 

 
If a student declines a readmission position, he or she will need to reapply to the 
Dental Hygiene Program by January 15th to be reviewed in the selective admissions 
process for the next class.  In addition, students are bound to Board Rule 6Hx23-4.53-
1 that states "upon failure of a third course within the major, the student is again 
dismissed and will be unable to return to the program.  The Provost's office may 
consider an appeal due to extenuating circumstances." 

 
7. Please provide results for the past two years of the assessment process. 

 
Exhibits:  1-J, K, L, M 

 
8. Provide examples of how the assessment results have been used for program 

improvement over the past year. 
 

The Program Director and faculty review results.  If a goal or percentage is not 
attained, the faculty discusses ways to address that weakness, e.g., modify the 
curriculum, in order to improve the Program and meet that goal by or during the 
following year.  For example, the Program modified the way comprehensive patient 
assessment was approached based on  quality assurance data by implementing a full 
mouth set of radiographs as a baseline and having the clinical instructor review the 
patient narrative for referral purposes prior to dismissing patients.  Because of the 
lack of graduate and employer responses to the traditional mailed survey, the Program 
has developed online computer surveys.  An online Professional Development survey 
was developed with results for the classes of 2010 and 2011 (Exhibit 1-K and Exhibit 
1-L) 

 
B. Supportive Documentation 
 

1. Exhibit 1-A: Program Goals and Action Plan 
 

2. Exhibit 1-B: Program Goals Sequencing Map 
 

3. Exhibit 1-C: Program Major Learning Outcomes Sequencing Map 
 

4. Exhibit 1-D: Scoring Rubric for Program Portfolios 
 

5. Exhibit 1-E: Graduate Program Evaluation Survey 
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6. Exhibit 1-F: Employer Survey 
 

7. Exhibit 1-G: Dental Hygiene Patient Treatment Survey 
 

8. Exhibit 1-H: Professional Development Survey 
 

9. Exhibit 1-I: Pass/Fail List for 2005-2012 
 

10. Exhibit 1-J: Class of 2010 and 2011 Program Evaluation Results 
 

11. Exhibit 1-K: Professional Development Survey 2010 Results 
 

12. Exhibit 1-L: Professional Development Survey 2011 Results 
 

13. Exhibit 1-M: National Dental Hygiene Board Exam Results 2006-2012 
 
 

Financial Support 
 
1-2 The institution must have a strategic plan which identifies stable financial 

resources sufficient to support the program's stated mission, goals and objectives.  
A financial statement document must be submitted providing revenue and expense 
data for the dental hygiene program. 

 
Intent: 
The institution should have the financial resources required to develop and sustain the 
program on a continuing basis.  The program should employ sufficient faculty, purchase 
and maintain equipment, procure supplies, reference material and teaching aids as 
reflected in annual budget appropriations.  Financial allocations should ensure that the 
program will be in a competitive position to recruit and retain qualified faculty.  Annual 
appropriations should provide for innovations and changes, including technological 
advances, necessary to reflect current concepts of education in the discipline.  The 
Commission will assess the adequacy of financial support on the basis of current 
appropriations and the stability of sources of funding for the program. 

 
A. Description 
 

1. Describe/explain the process utilized to develop the program’s budget.  Include the 
timeframe, individuals involved, and final decision making body/individual(s).  

 
The Dean and the Program Director have authority and responsibility for preparation 
and administration of the budget.  The Dean and the Program Director participate in 
the process through the development and evaluation of the proposed budget.  The 
Program Director meets with faculty and staff prior to the development of the budget 
to discuss the items to be included for the next year. 

 
In February, budget request forms are made available and the current budget is 
assessed.  Budget requests from the Program are developed and presented to the 
Provost in February.  The Provost brings forward the budget requests for presentation 
in a budget development session in March -April.  The budget is shared electronically 
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on Share-Point where it is reviewed.  The budget request gets categorized into three 

categories:  Academic, Student Services, or Technology and Equipment.  There are 

three committee’s assigned to those categories and they bring forward 

recommendations to the Strategic Initiatives Council in May.  The Strategic 

Initiatives Council then develops a college-wide budget and that is brought forward to 

the Board of Trustees in June. 

 

2. Describe the long-range plan developed to assist the program in acquiring stable and 

adequate funding.  Append a copy of the long-range plan, if available. 

 

The College utilizes departmental budgeting goals and objectives as a mechanism for 

continuously planning and evaluating programs’ financial needs.  It is through these 

established goals and objectives that resources for the Program are allocated.  The 

basic budget from the year before carries over. 

 

These funds can be for replacement of equipment or for additional faculty or staff, if 

indicated.  Additionally, the Program is provided funds for technology upgrades 

through the Provost’s technology and equipment fund that is distributed to the 

programs on need-by-need basis.  The operational budget of the Program is 

developed by the Program Director and approved by the Dean and then the Provost. 

 

3. Assess the allocations for faculty salaries and professional development to ensure the 

program is in a competitive position to recruit and retain qualified faculty. 

 

Facility salaries and professional development are approved at the May Board of 

Trustee’s (BOT) session.  The Classification and Salary Schedule, including ranges 

and placement of positions, are published on the SPC Official Website. 

 

Faculty salaries remain competitive and funding for professional development is 

generous.  Employee support and development has been given $6.2 million in 2011-

2012.  From this budgeted amount, the College distributed $3 million for an across 

the board pay increase which represents three percent of a salary increase or $1200 

whichever is greater.  Faculty salary schedule adjustments were $924,107.  Through 

the Center of Excellence in Teaching and Learning (CETL) $67, 444 in funding for 

conferences, workshops, symposiums have been allocated.  These funds support 

attendance to national meetings (ADEA, ADHA,  ADA), state meetings (FDHA, 

FADE), or continuing education courses faculty wish to attend.  See Exhibit 1-N. 

 

The Faculty Compensation Committee met during 2010-2011 and recommended a 

three year plan that would strengthen the salary and compensation for faculty based 

on longevity and a defined matrix point salary system for faculty to move toward the 

top of a salary schedule over their career with the College.  In July 2011 the BOT was 

requested to approve the work of the Compensation Committee.  The plan was 

approved. 

 

4. If the program faculty salary schedule differs from that of the institution, explain the 

rationale for the difference. 

 

There is no difference between the faculty salaries of dental hygiene faculty and other 

faculty. 



 

8 

 
5. Identify the funds appropriated from each source listed on example Exhibit B for the 

dental hygiene program and the percentages of the total budget that each source 
constitutes. 

 
See Exhibit O. 

 
6. If financial resources include grant monies, specify the type, amount and termination 

date of the grant.  What is the primary use of these funds?  Upon termination of the 
grant(s), how will these funds be replaced?  If applicable, describe how the tuition or 
other sources of funds are distributed between affiliated institutions. 

 
Exhibit O includes funds budgeted by the College for operation of the Dental 
Hygiene Program.  When a partnership with the U.S. Air Force was established (in 
2003), a separate account and budget was setup to fund the expansion of educational 
opportunities for active duty USAF students.  These funds are identified as Federal 
grant funds on Exhibit O.  All additional expenses incurred as a result of the six 
additional students per year who are paid for through this grant.  Should the 
partnership and funding be terminated, it will be simultaneous, thus requiring that no 
funds need to be replaced. 

 
7. Using the example exhibit C format, provide information on the program’s budget for 

the previous, current and ensuing fiscal years. 
 

See Exhibit P. 
 

8. Using the example Exhibit D format, provide the actual expenditures for the previous 
year. 

 
See Exhibit Q. 

 
9. Using the format shown in example Exhibit E, provide information on the salary 

schedules for full- and part-time faculty for the current academic year; include the 
program administrator. 

 
See Exhibit R. 

 
10. If applicable, list the financial resources available for distance sites.  Provide 

information on the budget, actual income and expenditures for the distance site(s). 
 

Not applicable for this program. 
 
B. Supportive Documentation 
 

1. Exhibit 1-N: 2011-2012 Budget:  Investing in Success 
 

2. Exhibit 1-O: Sources of Fiscal Support for Program 
 

3. Exhibit 1-P: Budget for Developmental, Current and Ensuing Years 
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4. Exhibit 1-Q: Expenditures for Developmental Year 
 

5. Exhibit 1-R: Salary Schedule for Full-Time and Part-Time Faculty 2012 
 
1-3 The sponsoring institution must ensure that support from entities outside of the 

institution does not compromise the teaching, clinical and research components of 
the program. 

 
Not applicable as there is no support from outside entities. 

 
1-4 The authority and final responsibility for curriculum development and approval, 

student selection, faculty selection and administrative matters must rest within the 
sponsoring institution. 

 
Not applicable as there is no co-sponsorship. 

 
 

Institutional Accreditation 
 
1-5 Programs must be sponsored by institutions of higher education that are accredited 

by an institutional accrediting agency (i.e., a regional or appropriate* national 
accrediting agency) recognized by the United States Department of Education for 
offering college-level programs. 
* Agencies whose mission includes the accreditation of institutions offering allied 
health education programs. 

 
Intent: 
Dental schools, four-year colleges and universities, community colleges, technical 
institutes, vocational schools, and private schools, which offer appropriate fiscal, 
facility, faculty and curriculum resources are considered appropriate settings for the 
program.  The institution should offer appropriate fiscal, facility, faculty and curriculum 
resources to sponsor the dental hygiene educational program. 

 
A. Description 
 

1. Describe the program’s educational setting:  dental school, four-year 
college/university, community/junior college or technical college/institute.  Indicate 
whether the institution is public, private (not-for-profit) or private (for profit). 

 
St. Petersburg College is a four year public institution offering certificate, associate, 
and baccalaureate degrees.  St. Petersburg College also offers advanced degrees 
through the University Partnership Center. 

 
2. By what regional or national accrediting agency is the institution accredited?  Briefly 

describe the institution’s accreditation history, including its current status and date of 
last evaluation. 

 
St. Petersburg College is accredited by the Commission on Colleges of the Southern 
Association of Colleges and Schools (SACS).  The most recent affirmation was July 
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2008 and according to SACS, there was no additional report that was required.  The 
reaffirmation process takes place every ten years. 

 

Date Activity

2008 Last Reaffirmed 

October 15, 2012 
Notification Letter from the President of the Commission on 
Colleges 

September 15, 2013 Fifth-Year Interim Report Due 

December 2013 Review by the Commission on Colleges 

2018 Next Reaffirmation 

 
There are five parts to the Fifth-Year Interim Report, and SACS maintains a Webpage 
devoted to the report containing a number of supporting documents via:  
www.sacscoc.org/FifthYear.asp.  Included on that page are directions for Part III with 
an addendum outlining the 14 standards that must be addressed in the Fifth-Year 
Interim Report:  
www.sacscoc.org/pdf/Directions%20for%20Completion%20of%20Part%20III.pdf. 

 
The report template gives direction for each part, including Part V which is the 
Impact Report of the Quality Enhancement Plan:  
www.sacscoc.org/fifth%20year/Fifth%20Year%20Interim%20Report.doc 

 
B. Supportive Documentation 
 

None required. 
 
1-6 All arrangements with co-sponsoring or affiliated institutions must be formalized 

by means of written agreements which clearly define the roles and responsibilities 
of each institution involved. 

 
A. Description 
 

1. If the dental hygiene program is cooperatively sponsored by two educational 
institutions, indicate when the cooperative agreement was developed, how often it is 
updated and briefly outline the contingency plan included.  Describe how the 
combined resources of the institutions support attainment of the program goals and 
assist the program in meeting the Accreditation Standards.  Provide a copy of the 
formal agreement as an exhibit.  Describe the contingency plan, should a campus site 
terminate the written agreement. 

 
Not applicable as there is no co-sponsorship. 

 
B. Supportive Documentation 
 

None required. 
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1. Please refer to the applicable “Examples of evidence to demonstrate compliance 
include” section within the Accreditation Standards for Dental Hygiene Education 
Programs. 

 
None required. 

 
2. Exhibit:  Formal agreement with co-sponsored or affiliated institutions 

 
Not applicable as there is no co-sponsorship. 

 
 

Community Resources 
 
1-7 There must be an active liaison mechanism between the program and the dental 

and allied dental professions in the community.  The authority and final 
responsibility for curriculum development and approval, student selection, faculty 
selection and administrative matters must rest with the educational institution. 

 
Intent: 
The purpose of an active liaison mechanism is to provide a mutual exchange of 
information for improving the program, recruiting qualified students and meeting 
employment needs of the community.  The responsibilities of the advisory body should be 
defined in writing and the program director, faculty, and appropriate institution 
personnel should participate in the meetings as non-voting members to receive advice 
and assistance. 

 
A. Description 
 

1. Briefly describe how professionals in the community, such as dental hygienists, 
general dentists, and dental and other health care specialists are used as resources or 
to support instruction. 

 
The professionals in the community are very supportive and involved in the Dental 
Hygiene Program.  They are involved through our extramural rotations, guest 
lectures, adjunct faculty, and the advisory committee. 

 
Dental hygienists, general dentists, and dental specialists participate in our 
observation programs which are valuable opportunities for the students and applicants 
and also allow the community to be involved with the Program. 

 
See Exhibit 1-S. 

 
Several courses include community members who lecture on their areas of expertise.  
Examples of such courses are:  Periodontics I and II, General and Oral Pathology, 
Community Dental Health, Dental Materials and Dental Hygiene III. 

 
We currently have adjunct faculty who are employed in dental offices and institutions 
and volunteer in numerous organizations throughout the community. 
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Many professional organizations support our program through scholarships to 
students.  Examples of such groups include:  Pinellas County Dental Hygiene 
Association, West Coast District Dental Association, American Dental Education 
Association, American Dental Association Foundation, and Florida Foundation of 
Dental Hygiene. 

 
2. Describe the mechanism(s) used to maintain liaison between the program and dentists 

and dental hygienists in the community.  Provide a listing of individuals who are 
currently involved in the liaison activity as an exhibit.  Also, provide minutes of 
meetings from the liaison activity.  If applicable, provide the names and the areas of 
expertise of the individuals in the community representing the distance site(s). 

 
St. Petersburg College Dental Hygiene Program has established an excellent 
Advisory Committee to maintain an active liaison between the Program and the 
dental community.  The committee meets twice a year or more often, if needed.  The 
present membership includes six dentists, four hygienists, one BASDH student and 
one AS student, for a total of eleven members.  Appointments to this committee are 
made annually and approved by the Program Director, Provost and President.  The 
dental professionals in the community submit nominations to the Dental Hygiene 
Program upon request.  Minutes are taken at all meetings and sent to members 
following the meeting.  Membership is identified in Exhibit 1-T.  Minutes from the 
last three meetings are included in Exhibit 1-U. 

 
Communication with the Advisory Committee is continuous through online 
newsletters generated by the College and Program’s bi annual meetings.  Each 
member of the Advisory Committee receives a St. Petersburg College Advisory 
Committee Manual.  This document is provided in Exhibit 1- V.  The Institution 
distributes a survey to the Advisory Committee as an assessment tool to gather input 
on curriculum, suggestions for program improvement, and evaluates whether the 
Program fulfills the needs of industry.  See Exhibit 1-W. 

 
Names of individuals representing the distance site are not applicable to our Program. 

 
3. In what document are the duties and responsibilities of the individuals involved in 

liaison activities defined?  (Provide document as an exhibit.) 
 

The Advisory Committee Manual is the official document published for the purpose 
of maintaining a liaison between the community and the program.  The document is 
provided in Exhibit 1-V.  
http://www.spcollege.edu/epicenter/advisory/documents/Advisory_Committee_Manu
al_2011.pdf 

 
4. Describe recent liaison activities within the dental community. 

 
Activities with the community are ongoing through general Program activities, 
community dental health activities, observation activities, and Advisory Committee 
meetings.  The most noteworthy activities of the past calendar year were the 
following: 
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 The annual Give Kids a Smile Day held on February 3, 2012.  Last year the 
Program provided prophylaxis, x-rays, patient education sealants, and fluoride to 
nearly 70 children at the college’s site alone.  The School of Dental Hygiene 
donates the equipment, supplies, and manpower in conjunction with the Pinellas 
County Dental Hygiene Association, the Pinellas County Dental Association and 
the local Public Health centers.  Every student and staff member and many faculty 
members volunteered their time for the day.  The dental hygiene clinic is one of 
four sites used to provide preventive and restorative treatment to indigent children 
of our community. 

 
 Great American Teach–In. 

 
 AHHEC Tobacco Cessation Training. 

 
 Dental Education at a special needs school. 

 
 Periodontal office observation experience. 

 
 Dental Laboratory observation. 

 
 Registered Dental Hygiene observation for potential students. 

 
 Special Olympics dental health screenings. 

 
The observation programs allow potential students and currently enrolled students to 
observe dental hygienists, dentists, dental laboratories and specialty practices in the 
community to understand the role of dental hygienist as a co-therapist in the dental 
health team. 

 
B. Supportive Documentation 
 

1. Exhibit 1- S: Dentists for Observation Experience 
 

2. Exhibit 1-T: Dental Hygiene Advisory Committee Members 2012-2013 
 

3. Exhibit 1-U: Advisory Committee Meeting Minutes 
 

4. Exhibit 1-V: College Advisory Committee Manual 
 

5. Exhibit 1- W: College Advisory Committee Survey 
 
  



 

14 

 
 
 
 
 
 
 
 
 
  



 

15 

Table of Contents – Exhibits 
 
 

Exhibit 1-A: Program Goals and Action Plan 
 
Exhibit 1-B: 

 
Program Goals Sequencing Map 

 
Exhibit 1-C: 

 
Program Major Learning Outcomes Sequencing Map 

 
Exhibit 1-D: 

 
Scoring Rubric for Program Portfolios 

 
Exhibit 1-E: 

 
Graduate Program Evaluation Survey 

 
Exhibit 1-F: 

 
Employer Survey 

 
Exhibit 1-G: 

 
Dental Hygiene Patient Treatment Survey 

 
Exhibit 1-H: 

 
Professional Development Survey 

 
Exhibit 1-I: 

 
Pass/Fail List for 2005-2012 

 
Exhibit 1-J: 

 
Class of 2010 and 2011 Program Evaluation Results 

 
Exhibit 1-K: 

 
Professional Development Survey 2010 Results 

 
Exhibit 1-L: 

 
Professional Development Survey 2011 Results 

 
Exhibit 1-M: 

 
National Dental Hygiene Board Exam Results 2006-2012 

 
Exhibit 1-N: 

 
2011-2012 Budget:  Investing in Success 

 
Exhibit 1-O: 

 
Sources of Fiscal Support for Program 

 
Exhibit 1-P: 

 
Budget for Developmental, Current and Ensuing Years 

 
Exhibit 1-Q 

 
Expenditures for Developmental Year 

 
Exhibit 1-R: 

 
Salary Schedule for Full-Time and Part-Time Faculty 2012 

 
Exhibit 1-S: 

 
Dentists for Observation Experience 

 
Exhibit 1-T: 

 
Dental Hygiene Advisory Committee Members 2012-2013 

 
Exhibit 1-U: 

 
Advisory Committee Meeting Minutes 

 
Exhibit 1-V 

 
College Advisory Committee Manual 

 
Exhibit 1-W 

 
College Advisory Committee Survey 

 

  



 

16 

 
 
 
 
 
 



 

17
 

E
X

H
IB

IT
 1

-A
 

 L
is

t t
he

 P
ro

gr
am

’s
 s

pe
ci

fi
c 

go
al

s 
an

d 
ob

je
ct

iv
es

 a
nd

 o
ut

li
ne

 th
e 

ou
tc

om
es

 a
ss

es
sm

en
t p

ro
ce

ss
 th

at
 th

e 
pr

og
ra

m
 u

ti
li

ze
s.

 
  

G
O

A
L

 1
 

A
n

 a
w

ar
en

es
s 

of
 t

h
ei

r 
p

re
se

n
t 

an
d

 
fu

tu
re

 r
ol

es
 a

n
d

 r
es

p
on

si
b

il
it

ie
s 

w
it

h
in

 t
h

e 
p

ro
fe

ss
io

n
 a

n
d

 t
h

e 
co

m
m

u
n

it
y 

h
e/

sh
e 

se
rv

es
. 

G
O

A
L

 2
 

T
h

e 
kn

ow
le

d
ge

 a
n

d
 c

li
n

ic
al

 s
k

il
ls

 
n

ec
es

sa
ry

 t
o 

p
ro

vi
d

e 
co

m
p

re
h

en
si

ve
 

ca
re

 t
o 

th
e 

p
at

ie
n

ts
/c

li
en

ts
. 

G
O

A
L

 3
 

A
 c

om
m

it
m

en
t 

to
 li

fe
lo

n
g 

le
ar

n
in

g 
an

d
 p

ro
fe

ss
io

n
al

 d
ev

el
op

m
en

t.
 

A
C

T
IO

N
 S

T
E

P
 

O
ri

en
ta

ti
on

 to
 p

ro
gr

am
.  

D
en

ta
l 

hy
gi

en
e 

co
ur

se
s 

(c
om

m
un

it
y 

de
nt

al
 

he
al

th
/d

en
ta

l t
he

or
y 

co
ur

se
s)

. 

N
at

io
na

l B
oa

rd
 s

co
re

s.
  C

li
nc

al
 B

oa
rd

 
E

xa
m

in
at

io
n.

  M
as

te
ry

 o
f 

pr
og

ra
m

 
co

m
pe

te
nc

ie
s.

 

G
ra

du
at

e 
su

rv
ey

, e
m

pl
oy

er
 s

ur
ve

y,
 

an
d 

A
D

H
A

 c
on

ve
rs

io
n.

 

M
O

N
IT

O
R

IN
G

 M
E

C
H

A
N

IS
M

 
C

ur
ri

cu
lu

m
 m

an
ag

em
en

t a
ss

es
sm

en
t 

w
il

l m
on

it
or

. 
P

ro
gr

am
 a

de
qu

at
el

y 
pr

ep
ar

es
 

gr
ad

ua
te

s 
fo

r 
ex

am
s 

an
d 

pr
ov

id
es

 
op

po
rt

un
it

y 
to

 a
ch

ie
ve

 c
om

pe
te

nc
y.

 

S
ur

ve
ys

 w
il

l i
nc

lu
de

 q
ue

st
io

n 
an

d 
pr

of
es

si
on

al
 d

ev
el

op
m

en
t. 

E
V

A
L

U
A

T
IN

G
 M

E
C

H
A

N
IS

M
 

90
%

 g
ra

du
at

io
n 

ra
te

 d
em

on
st

ra
te

s 
un

de
rs

ta
nd

in
g 

an
d 

ac
ce

pt
s 

re
sp

on
si

bi
li

ty
 o

f 
pr

of
es

si
on

. 

80
%

 o
f 

gr
ad

ua
te

s 
w

il
l p

as
s 

ex
am

in
at

io
ns

. 
A

nt
ic

ip
at

e 
gr

ad
ua

te
s 

w
il

l f
ul

fi
ll

 a
nd

 
ex

ce
ed

 F
lo

ri
da

 C
E

 r
eq

ui
re

m
en

ts
 f

or
 

de
nt

al
 h

yg
ie

ne
. 

H
O

W
 O

F
T

E
N

 E
V

A
L

U
A

T
E

D
 

A
nn

ua
ll

y.
 

M
ai

nt
ai

n 
th

ro
ug

ho
ut

. 
A

nn
ua

ll
y.

 
W

H
E

N
 E

V
A

L
U

A
T

E
D

 
S

um
m

er
. 

Y
ea

rl
y.

 
G

ra
du

at
es

 -
 6

 m
on

th
s 

af
te

r 
gr

ad
ua

ti
on

 
E

m
pl

oy
er

s 
- 

7 
m

on
th

s 
af

te
r 

gr
ad

ua
ti

on
 

W
H

O
 C

O
L

L
E

C
T

S
 D

A
T

A
 

Jo
an

 T
on

ne
r,

 P
ro

gr
am

 D
ir

ec
to

r.
 

Jo
an

 T
on

ne
r,

 P
ro

gr
am

 D
ir

ec
to

r.
 

Jo
an

 T
on

ne
r,

 P
ro

gr
am

 D
ir

ec
to

r.
 

W
H

O
 A

S
S

E
S

S
E

S
 D

A
T

A
 

Jo
an

 T
on

ne
r,

 P
ro

gr
am

 D
ir

ec
to

r.
 

Jo
an

 T
on

ne
r,

 P
ro

gr
am

 D
ir

ec
to

r.
 

Jo
an

 T
on

ne
r,

 P
ro

gr
am

 D
ir

ec
to

r.
 

R
E

S
U

L
T

S
 

S
tu

de
nt

s 
aw

ar
e 

of
 r

ol
es

 a
nd

 
re

sp
on

si
bi

li
ti

es
.  

O
ri

en
ta

ti
on

 is
 

sc
he

du
le

d 
pr

io
r 

to
 s

ta
rt

 d
at

e.
  A

ll
 

st
ud

en
ts

 c
ho

se
 to

 e
nr

ol
l. 

S
tu

de
nt

s 
w

er
e 

ex
tr

em
el

y 
su

cc
es

sf
ul

 in
 

N
at

io
na

l B
oa

rd
s 

(1
00

%
 p

as
s)

, S
ta

te
 

B
oa

rd
s 

(8
4%

 p
as

s)
 a

nd
 c

om
pe

te
nc

y 
va

li
da

ti
on

. 

S
ur

ve
y 

re
su

lt
s 

ob
ta

in
ed

 w
er

e 
po

si
ti

ve
 S

A
D

H
A

 c
on

ve
rs

io
n 

st
il

l 
ne

ed
s 

im
pr

ov
em

en
t. 

P
R

O
G

R
A

M
 I

M
P

R
O

V
E

M
E

N
T

S
 

A
S

 A
 R

E
S

U
L

T
 O

F
 D

A
T

A
 

A
N

A
L

Y
S

IS
 

A
dm

is
si

on
 c

on
tr

ac
t n

ow
 s

en
t i

n 
F

eb
ru

ar
y 

so
 a

ll
 s

tu
de

nt
s 

un
de

rs
ta

nd
 

th
e 

co
m

m
it

m
en

t l
ev

el
 r

eq
ui

re
d 

of
 

pr
og

ra
m

 a
nd

 p
ro

fe
ss

io
n.

  M
an

da
to

ry
 

or
ie

nt
at

io
n 

ha
s 

pr
ep

ar
ed

 s
tu

de
nt

s 
fo

r 
pr

og
ra

m
 d

em
an

ds
 in

cl
ud

in
g 

an
 

es
ti

m
at

e 
of

 c
os

ts
. 

Im
pr

ov
ed

 c
ur

ri
cu

la
r 

ch
an

ge
s 

im
pl

em
en

te
d 

if
 p

ro
gr

am
 g

oa
l o

f 
80

%
 

pa
ss

 r
at

e 
is

 n
ot

 o
bt

ai
ne

d.
  S

ee
 

cu
rr

ic
ul

um
 m

an
ag

em
en

t o
ut

co
m

e.
 

D
en

ta
l H

yg
ie

ne
 P

ro
gr

am
 h

as
 

en
co

ur
ag

ed
 a

nd
 f

ac
ul

ty
 h

as
 

de
m

on
st

ra
te

d 
th

ro
ug

h 
ro

le
 m

od
el

in
g 

th
at

 g
ra

du
at

es
 s

ho
ul

d 
en

ro
ll

 in
 

co
nt

in
ui

ng
 e

du
ca

ti
on

 c
ou

rs
es

, a
tt

en
d 

de
nt

al
 s

em
in

ar
s 

an
d 

ac
ti

ve
ly

 
pa

rt
ic

ip
at

e 
in

 th
e 

pr
of

es
si

on
al

 
as

so
ci

at
io

n.
 

  



 

18
 

E
X

H
IB

IT
 1

-B
 

 
S

P
C

 P
ro

gr
am

 S
eq

u
en

ci
n

g 
M

ap
 

 N
am

e 
of

 P
ro

gr
am

: 
 D

en
ta

l H
yg

ie
n

e 
(D

E
N

H
Y

) 
 P

ro
gr

am
 D

ir
ec

to
r:

  J
oa

n
 T

on
n

er
 

D
at

e:
  4

/2
01

2 
 T

ab
le

 1
: 

P
ro

gr
am

 G
oa

ls
:  

T
he

 M
is

si
on

 a
nd

 G
oa

ls
 o

f 
th

e 
D

en
ta

l H
yg

ie
ne

 p
ro

gr
am

 a
re

 to
 f

ac
ili

ta
te

 th
e 

de
ve

lo
pm

en
t o

f 
pr

of
es

si
on

al
, e

th
ic

al
, a

nd
 c

om
pe

te
nt

 
de

nt
al

 h
yg

ie
ni

st
s 

w
ho

 e
xh

ib
it 

th
e 

fo
llo

w
in

g:
 

 1.
 

A
n 

aw
ar

en
es

s 
of

 th
ei

r 
pr

es
en

t a
nd

 f
ut

ur
e 

ro
le

s 
an

d 
re

sp
on

si
bi

lit
ie

s 
w

ith
in

 th
e 

pr
of

es
si

on
 a

nd
 th

e 
co

m
m

un
ity

 h
e/

sh
e 

se
rv

es
. 

2.
 

T
he

 k
no

w
le

dg
e 

an
d 

cl
in

ic
al

 s
ki

ll
s 

ne
ce

ss
ar

y 
to

 p
ro

vi
de

 c
om

pr
eh

en
si

ve
 c

ar
e 

to
 th

e 
pa

ti
en

ts
/c

li
en

ts
. 

3.
 

A
 c

om
m

it
m

en
t t

o 
lif

el
on

g 
le

ar
ni

ng
 a

nd
 p

ro
fe

ss
io

na
l d

ev
el

op
m

en
t 

 T
ab

le
 2

: 
P

ro
gr

am
 S

eq
u

en
ci

n
g 

M
ap

 F
ir

st
 Y

ea
r 

 

 C
ou

rs
e 

T
it

le
 

P
R

O
G

R
A

M
 

G
O

A
L

S 
1 

2 
3 

D
E

H
 1

00
0 

I 
I 

I 
D

E
S

 1
02

0 
I 

I 
I 

D
E

S 
10

20
L

 
I 

I 
I 

D
E

H
 1

00
3 

I 
I 

I 
D

E
H

 1
00

3L
 

I 
I 

I 
D

E
H

 1
13

0 
I 

I 
I 

D
E

S
 1

20
0 

E
 

I 
I 

D
E

S 
12

00
L

 
E

 
I 

I 

D
E

S 
16

01
 

I 
I 

I 

D
E

H
 1

71
0 

I 
I 

E
 

D
E

H
 1

80
0 

E
 

E
 

E
 

D
E

H
 1

72
0 

I 
E

 
E

 

D
E

H
 1

80
0L

 
I 

I 
E

 

D
E

H
 2

10
0 

E
 

I 
I 

D
E

H
 2

10
0L

  
E

 
I 

I 

D
E

H
 2

60
2 

I 
I 

I 

 I 
 

=
 I

n
tr

od
u

ce
s 

th
e 

G
oa

l (
m

ar
k

 t
h

e 
co

u
rs

e 
w

it
h

 a
n

 I
);

 
E

  
=

 E
n

h
an

ce
s 

th
e 

G
oa

l a
d

d
s 

n
ew

 o
r 

d
ee

p
er

 c
on

te
n

t 
(m

ar
k

 w
it

h
 a

n
 E

);
 

R
  

=
 R

ev
ie

w
s 

or
 r

ei
n

fo
rc

es
 t

h
e 

G
oa

l (
m

ar
k

 w
it

h
 a

n
 R

).
 

 



 

19
 

T
ab

le
 3

: 
P

ro
gr

am
 S

eq
u

en
ci

n
g 

M
ap

 S
ec

on
d

 Y
ea

r 
 

 
C

ou
rs

e 
T

it
le

 
P

R
O

G
R

A
M

 
G

O
A

L
S 

1 
2 

3 

D
E

H
 2

30
0 

E
 

E
 

R
 

D
E

H
 2

80
2L

 
E

 
E

 
R

 

D
E

H
 2

40
0 

R
 

E
 

R
 

D
E

H
 2

70
1 

I 
I 

I 

D
E

H
 2

80
2 

E
 

R
 

E
 

D
E

H
 2

80
4L

 
E

 
E

 
R

 

D
E

H
 2

70
2C

 
R

 
R

 
R

 

D
E

H
 2

81
2 

R
 

E
 

R
 

D
E

H
 2

80
6L

  
R

 
R

 
R

 

D
E

H
 2

60
4 

E
 

E
 

E
 

D
E

J 
29

30
 

R
 

R
 

R
 

  I 
 

=
 I

n
tr

od
u

ce
s 

th
e 

G
oa

l (
m

ar
k

 t
h

e 
co

u
rs

e 
w

it
h

 a
n

 I
);

 
E

  
=

 E
n

h
an

ce
s 

th
e 

G
oa

l a
d

d
s 

n
ew

 o
r 

d
ee

p
er

 c
on

te
n

t 
(m

ar
k

 w
it

h
 a

n
 E

);
 

R
  

=
 R

ev
ie

w
s 

or
 r

ei
n

fo
rc

es
 t

h
e 

G
oa

l (
M

ar
k

 w
it

h
 a

n
 R

).
 

 



 

20
 

E
X

H
IB

IT
 1

-C
 

 
S

P
C

 P
ro

gr
am

 S
eq

u
en

ci
n

g 
M

ap
 

 N
am

e 
of

 P
ro

gr
am

: 
 D

en
ta

l H
yg

ie
ne

 (
D

E
N

H
Y

) 
 P

ro
gr

am
 D

ir
ec

to
r:

  J
oa

n
 T

on
n

er
  

 D
at

e:
  4

/2
01

2 
  T

ab
le

 1
: 

G
oa

ls
  

 L
is

t 
G

oa
ls

 =
 T

h
e 

m
os

t 
im

p
or

ta
n

t 
M

aj
or

 L
ea

rn
in

g 
O

u
tc

om
es

 f
ro

m
 t

h
e 

co
u

rs
es

 in
 y

ou
r 

p
ro

gr
am

: 
 

1.
 

T
he

 s
tu

de
nt

 w
il

l i
de

nt
if

y 
th

e 
an

at
om

ic
 s

tr
uc

tu
re

s 
in

cl
ud

in
g 

th
e 

hu
m

an
 b

od
y,

 d
en

ta
l a

na
to

m
y,

 to
ot

h 
m

or
ph

ol
og

y,
 h

is
to

lo
gy

 a
nd

 
em

br
yo

lo
gy

.  
2.

 
T

he
 s

tu
de

nt
 w

il
l i

de
nt

if
y 

th
e 

pr
in

ci
pl

es
 o

f 
ph

ys
io

lo
gy

, b
io

ch
em

is
tr

y 
an

d 
nu

tr
it

io
n 

an
d 

ho
w

 th
ey

 r
el

at
e 

to
 d

en
ta

l h
yg

ie
ne

 c
ar

e.
 

3.
 

T
he

 s
tu

de
nt

 w
il

l d
es

cr
ib

e 
th

e 
m

ic
ro

bi
al

 c
ou

nt
 in

 p
er

io
do

nt
al

 d
is

ea
se

 a
nd

 p
at

ho
lo

gi
ca

l c
on

di
ti

on
s 

as
 w

el
l a

s 
th

e 
bo

dy
’s

 r
es

po
ns

e 
to

 s
uc

h 
in

va
de

rs
. 

4.
 

T
he

 s
tu

de
nt

 w
il

l a
na

ly
ze

 p
at

ho
lo

gi
ca

l d
is

ea
se

 c
on

di
ti

on
s 

an
d 

ho
w

 th
ey

 r
el

at
e 

to
 d

en
ta

l h
yg

ie
ne

 c
ar

e 
an

d 
pa

ti
en

t m
or

ta
li

ty
. 

5.
 

T
he

 s
tu

de
nt

 w
il

l r
ec

og
ni

ze
 th

e 
dr

ug
s 

co
m

m
on

ly
 e

nc
ou

nt
er

ed
 in

 th
e 

de
nt

al
 o

ff
ic

e 
as

 w
el

l a
s 

th
ei

r 
do

sa
ge

s,
 a

dm
in

is
tr

at
io

n,
 

co
nt

ra
in

di
ca

ti
on

s 
an

d 
in

di
ca

ti
on

s.
 

6.
 

T
he

 s
tu

de
nt

 w
il

l d
es

cr
ib

e 
an

d 
ut

il
iz

e 
cu

rr
en

t m
et

ho
do

lo
gi

es
 o

f 
as

se
ss

m
en

t, 
pr

og
no

si
s 

an
d 

tr
ea

tm
en

t p
la

nn
in

g 
fo

r 
de

nt
al

 h
yg

ie
ne

 
ca

re
. 

7.
 

T
he

 s
tu

de
nt

 w
il

l d
es

cr
ib

e 
th

e 
th

eo
re

ti
ca

l k
no

w
le

dg
e 

of
 r

ad
io

gr
ap

hy
 a

nd
 d

em
on

st
ra

te
 th

e 
ab

il
it

y 
to

 id
en

ti
fy

 a
nd

 in
te

rp
re

t d
en

ta
l 

ra
di

og
ra

ph
s.

 
8.

 
T

he
 s

tu
de

nt
 w

il
l d

es
cr

ib
e 

al
l t

he
 c

om
po

ne
nt

s 
in

 th
e 

m
an

ag
em

en
t o

f 
de

nt
al

 h
yg

ie
ne

 c
ar

e.
 

9.
 

T
he

 s
tu

de
nt

 w
il

l d
es

cr
ib

e 
cl

as
si

fi
ca

ti
on

s 
an

d 
fe

at
ur

es
 o

f 
pe

ri
od

on
ta

l d
is

ea
se

s 
w

hi
ch

 w
il

l i
nc

lu
de

 e
ti

ol
og

ic
al

 f
ac

to
rs

, 
co

nt
ri

bu
ti

ng
 f

ac
to

rs
, h

os
t r

es
po

ns
es

 a
nd

 tr
ea

tm
en

ts
 in

vo
lv

ed
 w

it
h 

th
e 

in
it

ia
ti

on
 a

nd
 p

ro
gr

es
si

on
 o

f 
pe

ri
od

on
ta

l d
is

ea
se

. 
10

. T
he

 s
tu

de
nt

 w
il

l i
de

nt
if

y 
an

d 
de

sc
ri

be
 th

e 
ag

en
ts

 a
va

il
ab

le
 to

 p
at

ie
nt

s 
fo

r 
th

e 
pr

ev
en

ti
on

 o
f 

de
nt

al
 d

is
ea

se
. 

11
. T

he
 s

tu
de

nt
 w

il
l i

de
nt

if
y 

th
e 

ro
le

s 
an

d 
us

es
 o

f 
su

pp
or

ti
ve

 tr
ea

tm
en

t i
n 

th
e 

co
m

pr
eh

en
si

ve
 d

en
ta

l h
yg

ie
ne

 c
ar

e 
of

 a
 p

at
ie

nt
.  

12
. T

he
 s

tu
de

nt
 w

il
l d

em
on

st
ra

te
 a

n 
un

de
rs

ta
nd

in
g 

of
 th

e 
pr

in
ci

pl
es

 o
f 

pu
bl

ic
 h

ea
lt

h 
an

d 
th

e 
m

et
ho

do
lo

gi
es

 n
ee

de
d 

to
 p

re
se

nt
 th

es
e 

co
nc

ep
ts

 to
 th

e 
co

m
m

un
it

y.
 

13
. T

he
 s

tu
de

nt
 w

il
l a

pp
ly

 th
ei

r 
co

m
pr

eh
en

si
ve

 k
no

w
le

dg
e 

of
 d

en
ta

l h
yg

ie
ne

 c
ar

e 
th

ro
ug

h 
de

nt
al

 h
yg

ie
ne

 c
as

es
. 

 



 

21
 

 I 
=

 I
n

tr
od

u
ce

s 
th

e 
M

aj
or

 L
ea

rn
in

g 
O

u
tc

om
e 

E
 =

 E
n

h
an

ce
s 

th
e 

M
aj

or
 L

ea
rn

in
g 

O
u

tc
om

e 
R

  =
 R

ev
ie

w
s/

 r
ei

n
fo

rc
es

 t
h

e 
m

aj
or

 le
ar

n
in

g 
ou

tc
om

e 
 

T
ab

le
 2

: 
   

C
ou

rs
e 

T
it

le
 

M
aj

or
 L

ea
rn

in
g 

O
u

tc
om

es
 

1 
2 

3 
4 

5 
6 

7 
8 

9 
10

 
11

 
12

 
13

 
D

E
H

 1
00

0
 

I 
I 

I 
I 

E
 

I 
 

I 
I 

I 
I 

 
I 

D
E

S
 1

02
0

 
I 

I 
I 

I 
 

I 
 

 
I 

 
I 

 
I 

D
E

S
 1

02
0L

 
I 

I 
I 

I 
 

I 
 

 
I 

 
I 

 
I 

D
E

H
 1

00
3

 
I 

I 
I 

I 
 

I 
 

I 
I 

I 
I 

I 
I 

D
E

H
 1

00
3

L 
I 

I 
 

I 
 

I 
 

I 
I 

I 
I 

 
I 

D
E

H
 1

13
0

 
I 

I 
I 

I 
 

 
 

 
I 

 
 

 
I 

D
E

S
 1

20
0

 
I 

I 
 

I 
 

 
I 

I 
I 

 
I 

 
I 

D
E

S
 1

20
0L

 
I 

I 
 

I 
 

 
I 

I 
I 

 
I 

 
I 

D
E

H
 1

71
0

 
E

 
E

 
E

 
E

 
 

I 
 

I 
 

I 
I 

 
I 

D
E

H
 1

80
0

 
E

 
 

E
 

E
 

 
E

 
 

I 
I 

I 
 

 
I 

D
E

H
 1

80
0

L 
 

 
E

 
E

 
I 

E
 

I 
I 

I 
I 

I 
 

 
D

E
H

 2
60

2
 

E
 

E
 

E
 

E
 

 
E

 
E

 
E

 
I 

E
 

 
 

I 
D

E
S

 2
10

0
 

 
E

 
E

 
 

 
E

 
 

E
 

 
 

E
 

 
I 

D
E

S
 2

10
0L

 
 

 
 

 
 

E
 

 
E

 
 

 
E

 
 

I 
D

E
H

 2
30

0
 

 
E

 
E

 
 

I 
 

 
E

 
 

 
E

 
 

I 
D

E
H

 2
80

2
L 

 
 

 
E

 
E

 
E

 
E

 
E

 
E

 
E

 
E

 
 

 
D

E
H

 2
40

0
 

 
E

 
E

 
E

 
 

 
E

 
E

 
E

 
 

 
 

I 
D

E
H

 2
70

1
 

 
 

 
E

 
 

E
 

 
E

 
 

E
 

 
I 

I 
D

E
H

 2
80

2
 

 
 

 
 

 
 

 
E

 
E

 
E

 
 

 
E

 
D

E
H

 2
80

4
L 

 
 

 
E

 
E

 
E

 
E

 
E

 
E

 
E

 
E

 
 

 
D

E
H

 2
70

2
C

 
 

 
 

 
 

R
 

 
E

 
 

 
 

E
 

 
D

E
H

 2
81

2
 

 
 

 
 

 
 

 
E

 
 

 
 

 
E

 
D

E
H

 2
80

6
L 

 
 

 
E

 
E

 
R

 
E

 
E

 
E

 
E

 
E

 
 

E
 

D
E

H
 2

60
4

 
R

 
 

R
 

E
 

R
 

R
 

E
 

E
 

E
 

E
 

I 
 

E
 

D
E

H
 2

93
0

 
R

 
R

 
R

 
R

 
R

 
R

 
R

 
R

 
R

 
R

 
R

 
R

 
R

 
D

E
H

 1
72

0
 

 
 

I 
 

 
I 

 
 

 
E

 
 

 
 

D
E

S
 1

60
1

 
 

 
 

I 
I 

 
 

I 
I 

I 
 

 
 



 

22
 

E
X

H
IB

IT
 1

-D
 

 
S

co
ri

n
g 

R
u

b
ri

c 
fo

r 
P

ro
gr

am
 P

or
tf

ol
io

s 
 

N
am

e:
 _

__
__

__
__

__
__

__
__

__
__

__
__

__
_ 

 R
at

e 
ea

ch
 tr

ai
t a

s 
to

 h
ow

 c
om

pr
eh

en
si

ve
ly

 e
ac

h 
tr

ai
t i

s 
de

m
on

st
ra

te
d 

in
 th

e 
po

rt
fo

li
os

.  
P

ro
vi

de
 a

 c
um

ul
at

iv
e 

sc
or

e 
fo

r 
ea

ch
 r

at
in

g 
co

lu
m

n.
 

12
 

P
oi

nt
s 

1.
  I

s 
th

e 
st

u
d

en
t 

ab
le

 t
o 

il
lu

st
ra

te
 g

ro
w

th
 a

n
d

 d
ev

el
op

m
en

t 
an

d
 o

ve
ra

ll 
p

ro
fe

ss
io

na
lis

m
 t

o 
th

e 
re

ad
er

? 
N

on
e 

S
el

d
om

 
S

om
e 

M
os

t 
A

ll
 

C
om

p
et

en
ci

es
: 

 
 

 
 

 
 

Il
lu

st
ra

te
s 

co
nt

in
ue

d 
de

ve
lo

pm
en

t a
nd

 g
ro

w
th

 o
ve

rt
im

e,
 i.

e.
, a

bi
lit

y 
to

 r
ea

d,
 a

na
ly

ze
, a

nd
 a

pp
ly

 
sc

ie
nt

if
ic

 li
te

ra
tu

re
 in

 d
ec

is
io

n 
m

ak
in

g 
pr

oc
es

s.
 

0 
1 

2 
3 

4 

 
D

em
on

st
ra

te
 in

cr
ea

se
d 

us
e 

of
 p

ro
fe

ss
io

na
l l

an
gu

ag
e 

ov
er

tim
e.

 
0 

1 
2 

3 
4 

 
Il

lu
st

ra
te

s 
he

ig
ht

en
ed

 p
ro

fe
ss

io
na

lis
m

, h
um

an
ita

ri
an

is
m

 a
nd

 e
th

ic
al

 b
eh

av
io

r.
 

0 
1 

2 
3 

4 

 
2.

  D
oe

s 
th

e 
p

or
tf

ol
io

 s
p

ec
if

ic
al

ly
 d

oc
u

m
en

t 
ev

id
en

ce
 o

f 
at

ta
in

m
en

t 
fo

r 
ea

ch
 o

f 
th

e 
te

n
 

p
ro

gr
am

 c
om

p
et

en
ci

es
? 

N
on

e 
S

el
d

om
 

S
om

e 
M

os
t 

A
ll 

C
om

p
et

en
ci

es
: 

 
 

 
 

 

 
1 
 

G
ra

du
at

es
 m

us
t b

e 
co

m
pe

te
nt

 in
  a

pp
ly

in
g 

et
hi

ca
l r

ea
so

ni
ng

 to
 d

en
ta

l h
yg

ie
ne

 a
nd

 p
ra

ct
ic

e 
w

ith
 p

ro
fe

ss
io

na
l i

nt
eg

ri
ty

. 
0 

1 
2 

3 
4 

 
2 
 

G
ra

du
at

es
 m

us
t b

e 
co

m
pe

te
nt

 in
 c

om
pl

yi
ng

 w
ith

 s
ta

te
 a

nd
 f

ed
er

al
 la

w
s 

go
ve

rn
in

g 
th

e 
pr

ac
tic

e 
of

 d
en

tis
tr

y 
an

d 
de

nt
al

 h
yg

ie
ne

. 
0 

1 
2 

3 
4 

 
3 
 

G
ra

du
at

es
 m

us
t b

e 
co

m
pe

te
nt

 in
 a

ss
es

si
ng

, p
la

nn
in

g,
 im

pl
em

en
tin

g 
an

d 
ev

al
ua

tin
g 

co
m

m
un

it
y-

ba
se

d 
or

al
 h

ea
lth

 p
ro

gr
am

s.
 

0 
1 

2 
3 

4 

44
 

P
oi

nt
s 

4 
 

G
ra

du
at

es
 m

us
t b

e 
co

m
pe

te
nt

 in
 u

si
ng

 s
cr

ee
ni

ng
, r

ef
er

ra
l a

nd
 e

du
ca

tio
n 

to
 b

ri
ng

 c
on

su
m

er
s 

in
to

 th
e 

he
al

th
 c

ar
e 

de
liv

er
y 

sy
st

em
. 

0 
1 

2 
3 

4 

5 
 

G
ra

du
at

es
 m

us
t b

e 
co

m
pe

te
nt

 in
 p

ro
vi

di
ng

 d
en

ta
l h

yg
ie

ne
 s

er
vi

ce
s 

in
 a

 v
ar

ie
ty

 o
f 

se
tti

ng
s.

 
0 

1 
2 

3 
4 

 
6 
 

G
ra

du
at

es
 m

us
t b

e 
co

m
pe

te
nt

 in
 p

er
fo

rm
in

g 
a 

co
m

pr
eh

en
si

ve
 p

at
ie

nt
 a

ss
es

sm
en

t a
nd

 
fo

rm
ul

at
e 

a 
de

nt
al

 h
yg

ie
ne

 tr
ea

tm
en

t p
la

n 
ba

se
d 

on
 p

at
ie

nt
 n

ee
d.

 
0 

1 
2 

3 
4 

 
7 
 

G
ra

du
at

es
 m

us
t b

e 
co

m
pe

te
nt

 in
 p

ro
vi

di
ng

 c
om

pr
eh

en
si

ve
 d

en
ta

l h
yg

ie
ne

 c
ar

e 
by

 a
pp

ly
in

g 
ba

si
c 

an
d 

ad
va

nc
ed

 p
ri

nc
ip

le
s 

of
 d

en
ta

l h
yg

ie
ne

. 
0 

1 
2 

3 
4 

 
8 
 

G
ra

du
at

es
 m

us
t c

ri
ti

ca
ll

y 
an

al
yz

e 
pu

bl
is

he
d 

re
po

rt
s 

of
 o

ra
l h

ea
lt

h 
re

se
ar

ch
 a

nd
 a

pp
ly

 th
is

 
in

fo
rm

at
io

n 
to

 th
e 

pr
ac

ti
ce

 o
f 

de
nt

al
 h

yg
ie

ne
. 

0 
1 

2 
3 

4 

 
9 
 

G
ra

du
at

es
 m

us
t b

e 
ab

le
 to

 a
ss

um
e 

th
e 

ro
le

s 
of

 th
e 

pr
of

es
si

on
 (

cl
in

ic
ia

n,
 e

du
ca

to
r,

 r
es

ea
rc

he
r,

 
co

ns
um

er
 a

dv
oc

at
e,

 a
dm

in
is

tr
at

or
/m

an
ag

er
) 

as
 d

ef
in

ed
 b

y 
th

e 
A

D
H

A
. 

0 
1 

2 
3 

4 

 
10

 
 G

ra
du

at
es

 m
us

t b
e 

co
m

pe
te

nt
 in

 a
dv

an
ci

ng
 th

e 
pr

of
es

si
on

 th
ro

ug
h 

le
ad

er
sh

ip
, s

er
vi

ce
 

ac
tiv

iti
es

 a
nd

 a
ff

ili
at

io
n 

w
ith

 p
ro

fe
ss

io
na

l o
rg

an
iz

at
io

ns
. 

0 
1 

2 
3 

4 

 
11

 
 G

ra
du

at
es

 m
us

t b
e 

co
m

pe
te

nt
 in

 a
pp

ly
in

g 
se

lf
 a

ss
es

sm
en

t, 
cr

iti
ca

l t
hi

nk
in

g 
an

d 
pr

ob
le

m
 

so
lv

in
g 

sk
ill

s 
to

 p
re

pa
re

 f
or

 li
fe

-l
on

g 
le

ar
ni

ng
. 

0 
1 

2 
3 

4 

12
 

P
oi

nt
s 

 

3.
  D

oe
s 

th
e 

p
or

tf
ol

io
 c

on
ta

in
 s

u
ff

ic
ie

n
t 

ev
id

en
ce

 o
f 

se
lf

-e
va

lu
at

io
n 

an
d

 d
em

on
st

ra
te

 t
h

e 
fo

llo
w

in
g 

co
m

p
on

en
ts

? 
N

on
e 

S
el

d
om

 
S

om
e 

M
os

t 
A

ll 

C
om

p
on

en
ts

: 
 

 
 

 
 

 
D

em
on

st
ra

te
s 

ab
ili

ty
 to

 id
en

tif
y 

w
ea

kn
es

se
s 

an
d 

de
ve

lo
p 

ap
pr

op
ri

at
e 

pr
ob

le
m

 s
ol

vi
ng

 
0 

1 
2 

3 
4 



 

23
 

st
ra

te
gi

es
. 

 
Il

lu
st

ra
te

s 
ab

ili
ty

 to
 r

ec
og

ni
ze

 s
tr

en
gt

hs
 a

nd
 m

ax
im

iz
e 

th
em

. 
0 

1 
2 

3 
4 

 
A

na
ly

ze
s 

ex
pe

ri
en

ce
s 

in
 s

ch
oo

l a
nd

 w
ha

t e
ff

ec
t t

he
se

 e
xp

er
ie

nc
es

 h
ad

 o
n 

le
ar

ni
ng

. 
0 

1 
2 

3 
4 

 
4.

  D
oe

s 
th

e 
p

or
tf

ol
io

 il
lu

st
ra

te
 a

 c
om

m
it

m
en

t 
to

 li
fe

lo
n

g 
le

ar
n

in
g?

 
N

on
e 

S
el

d
om

 
S

om
e

M
os

t
A

ll
12

 
C

om
p

on
en

ts
: 

 
 

 
 

 
P

oi
nt

s 
 

C
on

ta
in

s 
ex

pl
an

at
io

n 
of

 th
e 

st
ud

en
t’

s 
co

m
m

it
m

en
t t

o 
lif

el
on

g 
le

ar
ni

ng
. 

0 
1 

2 
3 

4 
 

 
C

on
ta

in
s 

ex
pl

an
at

io
n 

of
 s

tu
de

nt
’s

 s
ho

rt
- 

an
d 

lo
ng

-t
er

m
 c

ar
ee

r 
go

al
s.

 
0 

1 
2 

3 
4 

 
 

S
tu

de
nt

 d
em

on
st

ra
te

s 
th

e 
va

lu
e 

of
 li

fe
lo

ng
 le

ar
ni

ng
 to

 th
em

 p
er

so
na

lly
 a

nd
 to

 th
e 

pr
of

es
si

on
 a

s 
a 

w
ho

le
. 

0 
1 

2 
3 

4 

 
5.

  D
oe

s 
th

e 
p

or
tf

ol
io

 d
em

on
st

ra
te

 o
rg

an
iz

at
io

n
al

 s
k

ill
s 

al
on

g 
w

it
h

 c
re

at
iv

it
y 

in
 it

s 
d

es
ig

n
, 

co
n

te
n

t,
 a

n
d

 o
ve

ra
ll 

in
te

rp
re

ta
ti

on
 o

f 
it

em
s 

ch
os

en
 f

or
 in

cl
u

si
on

? 
N

on
e 

S
el

d
om

 
S

om
e 

M
os

t 
A

ll 

8 
C

om
p

on
en

ts
: 

 
 

 
 

 
P

oi
nt

s 
P

or
tf

ol
io

 d
es

ig
n 

is
 c

on
ci

se
 w

ith
 lo

gi
ca

l o
rg

an
iz

at
io

n.
 

0 
1 

2 
3 

4 

 
D

em
on

st
ra

te
s 

ab
il

it
y 

to
 a

de
qu

at
el

y 
m

an
ag

e 
in

fo
rm

at
io

n 
an

d 
as

se
m

bl
e 

re
le

va
nt

 it
em

s 
to

 s
up

po
rt

 
ac

hi
ev

em
en

t o
f 

co
m

pe
te

nc
e.

 
0 

1 
2 

3 
4 

 
6.

  D
oe

s 
th

e 
st

u
d

en
t 

po
rt

ra
y 

a 
p

ro
fe

ss
io

na
l l

ev
el

 o
f 

co
m

m
u

n
ic

at
io

n 
in

 t
h

e 
p

or
tf

ol
io

 b
y 

in
co

rp
or

at
in

g 
th

e 
fo

ll
ow

in
g 

co
m

po
n

en
ts

 in
to

 t
h

e 
in

tr
od

u
ct

io
n

 t
o 

th
e 

po
rt

fo
li

o,
 in

tr
od

u
ct

io
n

 
to

 e
ac

h
 s

ec
ti

on
 a

n
d

 t
h

e 
su

m
m

ar
y?

 
N

on
e 

S
el

d
om

  
S

om
e 

M
os

t 
A

ll 

 
C

om
p

on
en

ts
: 

 
 

 
 

 
 

 
In

tr
od

uc
tio

ns
 a

nd
 s

um
m

ar
y 

pr
es

en
t c

le
ar

 a
nd

 s
uc

ci
nc

t s
ta

te
m

en
ts

. 
0 

1 
2 

3 
4 

24
 

 
T

he
 o

rg
an

iz
at

io
n 

pa
tte

rn
 o

f 
en

tr
ie

s 
is

 lo
gi

ca
l a

nd
 e

as
y 

to
 f

ol
lo

w
. 

0 
1 

2 
3 

4 
P

oi
nt

s 
 

Po
rt

fo
lio

 c
on

te
nt

s 
ar

e 
re

fe
rr

ed
 to

 a
s 

do
cu

m
en

ta
tio

n 
to

 s
up

po
rt

 th
e 

po
in

ts
 m

ad
e 

by
 th

e 
au

th
or

. 
0 

1 
2 

3 
4 

 
 

T
he

re
 a

re
 f

ew
 e

rr
or

s 
in

 g
ra

m
m

ar
 o

r 
m

ec
ha

ni
cs

 to
 d

is
tr

ac
t f

ro
m

 th
e 

ov
er

al
l p

re
se

nt
at

io
n 

of
 

in
fo

rm
at

io
n 

0 
1 

2 
3 

4 

 
 

T
he

 r
el

at
io

ns
hi

p 
be

tw
ee

n 
th

e 
en

tr
y 

an
d 

th
e 

pr
og

ra
m

 c
om

pe
te

nc
y 

ar
e 

cl
ea

rl
y 

li
nk

ed
 f

or
 th

e 
re

ad
er

. 
0 

1 
2 

3 
4 

 
 

Il
lu

st
ra

te
s 

ab
ili

ty
 to

 tr
an

sf
er

 k
no

w
le

dg
e 

fr
om

 s
ch

oo
l i

nt
o 

pr
ac

ti
ca

l a
pp

li
ca

ti
on

 o
r 

th
e 

w
or

k 
en

vi
ro

nm
en

t. 
0 

1 
2 

3 
4 

 
C

u
m

u
la

ti
ve

 S
co

re
: 

  X
X

X
/1

12
 

 
 

 
 

 
C

re
at

e 
3/

20
11

, r
ev

is
ed

 6
/2

9/
11

., 
10

/2
4/

11
, 1

1/
2/

20
11

, 5
/2

01
2 

K
E

Y
: N

on
e=

 n
on

e 
of

 th
e 

ti
m

e,
 S

el
do

m
=

 in
fr

eq
ue

nt
ly

, S
om

e=
 m

or
e 

th
an

 s
el

do
m

, M
os

t=
 m

os
t o

f 
th

e 
ti

m
e,

 A
ll

=
 a

ll
 o

f 
th

e 
ti

m
e 

 



EXHIBIT 1-E 

24 

St. Petersburg College 
Dental Hygiene Program 

 
GRADUATE 

PROGRAM EVALUATION 
 
Directions:  Please rate each of the following areas in terms of your performance in the specified 
skills. 
 

Rating Scale 
 

4 – Excellent 
3 – Good 
2 – Fair 
1 – Poor 
N – Non applicable 

 
Area Rating (circle one) 

 
1. Patient Assessment Skills 

 
4 

 
3 

 
2 

 
1 

 
N 

 
2. Radiography – expose/process 

 
4 

 
3 

 
2 

 
1 

 
N 

 
3. Infection Control 

 
4 

 
3 

 
2 

 
1 

 
N 

 
4. Scaling, root planing, prophylaxis 

 
4 

 
3 

 
2 

 
1 

 
N 

 
5. Oral Hygiene Instruction / Dietary Analysis 

 
4 

 
3 

 
2 

 
1 

 
N 

 
6. Expanded Functions 

(sealants, impressions, adjunctive perio aids) 

 
4 

 
3 

 
2 

 
1 

 
N 

 
7. Instrument Sharpening 

 
4 

 
3 

 
2 

 
1 

 
N 

 
8. Practice management 

(administration, marketing, coding) 

 
4 

 
3 

 
2 

 
1 

 
N 

 
9. Ethics 

 
4 

 
3 

 
2 

 
1 

 
N 

 
10. Communication Skills 

(verbal/non verbal) 

 
4 

 
3 

 
2 

 
1 

 
N 

 
11. Preparation for National Board 

 
4 

 
3 

 
2 

 
1 

 
N 

 
12. Preparation for State Board 

 
4 

 
3 

 
2 

 
1 

 
N 

 
13. Preparation for private practice 

 
4 

 
3 

 
2 

 
1 

 
N 

 
14. Preparation for special needs patients 

 
4 

 
3 

 
2 

 
1 

 
N 
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What are the program strengths?    
 
  
 
  
 
  
 
  
 
What are the programs weaknesses?    
 
  
 
  
 
  
 
  
 
Are you enrolled in a program working on an advanced degree?  _____Yes  ____No 
 
Are you employed in a position related to your Dental Hygiene education?  ____ Yes   ____ No 
 
If you are working in a dental hygiene position, please answer the following:  
 
Employment Status   Full time 
 

  Part-time (day/wk)  _________ 
 
Employer(s) name:   
Address 

  
 
Employer(s) Email ____________________________________________________ 
 
Graduates name   
 
Class of (year)   
 
Graduates Address   
 

  
 
Telephone   
 
Email   
 
Thank you again for your time. 
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ST. PETERSBURG COLLEGE 
DENTAL HYGIENE PROGRAM 

 
EMPLOYER EVALUATION 

 
We are attempting to evaluate the success of the St. Petersburg College’s Dental Hygiene 
Program in terms of the job performance.  Please take a few minutes to let us know about your 
dental hygienist’s performance. 
 
 
Dentist/Employer Name:  _____________________________________________________________ 
 

Rating Scale 
 

4 – Excellent 
3 – Good 
2 – Fair 
1 – Poor 
N – Non applicable 

 
Area Rating (circle one) 

 
1. Patient Assessment Skills 

 
4 

 
3 

 
2 

 
1 

 
N 

 
2. Radiography – expose/process 

 
4 

 
3 

 
2 

 
1 

 
N 

 
3. Infection Control 

 
4 

 
3 

 
2 

 
1 

 
N 

 
4. Scaling, root planing, prophylaxis 

 
4 

 
3 

 
2 

 
1 

 
N 

 
5. Soft Tissue Management  

 
4 

 
3 

 
2 

 
1 

 
N 

 
6. Oral Hygiene Instruction/Dietary Analysis 

 
4 

 
3 

 
2 

 
1 

 
N 

 
7. Expanded Functions 

(sealants, impressions, adjunctive perio aids) 

 
4 

 
3 

 
2 

 
1 

 
N 

 
8. Instrument Sharpening 

     

 
9. Practice management 

(administration, marketing, coding) 

 
4 

 
3 

 
2 

 
1 

 
N 

 
10. Ethics 

 
4 

 
3 

 
2 

 
1 

 
N 

 
11. Communication Skills 

(verbal/non verbal) 

 
4 

 
3 

 
2 

 
1 

 
N 

 
12. Professionalism 

 
4 

 
3 

 
2 

 
1 

 
N 
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Please add any strengths or weaknesses of your SPC graduate as well as any additional 
comments concerning how our program is meeting your needs. 
 
  
 
  
 
  
 
  
 
  
 
  
 
  
 
  
 
 
Thank you for your time.  Please return in the postage-paid envelope as soon as possible. 
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DENTAL HYGIENE PATIENT TREATMENT SURVEY 
 
The St. Petersburg College School of Dental Hygiene is committed to improving patient 
satisfaction.  You will see conscious, intentional efforts to make a difference in the oral 
health of our community through quality service.  Please take a few minutes to complete 
this survey.  This will assist us in providing quality patient care while maintaining high 
educational standards.  We thank you for your input. 
 

1. How long have you been a patient at our clinic? 
a. This is my first visit or series of   c.   1-2 years 

appointments     d.   3-5 years  
b. Less than 1 year     e.   over 5 years 

 
2. How did you hear about the St. Petersburg College Dental Hygiene Clinic? 

a.  A friend/relative who was/is a   d.   I heard about the  clinic  
patient here    through the media  

b. A friend/relative who is a student                     (newspaper, radio, television) 
b. A friend/relative who is a student             e.  Other:______________ 

or employee of SPC 
c. I was referred by a dental office, 

hospital or social agency 
 

3. When are you scheduled to return to our clinic? 
a. Soon- for completion of treatment    c.   In 1 year 
b. Within 6 months     d.   I will not be returning  

(If not, please explain on the back 
of this survey) 

 
4. Are you a patient of record at a dental office?  Yes/No 

 
5. If you are a patient of record, how often do you visit your regular dental office? 

a. Every 6 months or less    c.   Once a year 
b. Every 7-11 months    d.   Varies 

 
6. Were you referred to your dentist for additional treatment?   Yes/No 

If so, do you plan to seek comprehensive oral health treatment?   Yes/No 
 

7. Were you treated courteously by the: 
a. Student hygienist?    Yes/No   (If not, please explain on the back of 
this survey) 
b. Front office staff?       Yes/No   (If not, please explain on the back of 
this survey) 
c. Clinic instructors?     Yes/No   (If not, please explain on the back of 
this survey) 
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8. Do you feel that you experienced a high quality of dental hygiene treatment?
 Yes/No 
(If not, please explain on the back of this survey) 
 

9. Do you have any issues or concerns that you would like to make us aware of?  If so, 
please explain on the back of this survey. 
 

Our administration, staff, faculty, and students appreciate that you have taken the time to 
complete this survey. 
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SPC DH Class of 2010 Professional 
Development Survey 

Please take a few minutes to respond to the questions below regarding professional 
development and life-long learning. This survey will help our program asses our graduate's 
achievement in these areas. 

 
*1 

Are you enrolled in a program for an advanced degree? 

If yes, go to #3. If no, please answer question #2 

Yes 

No 
2 

Are you considering enrolling in a  program for an advanced degree? 

If you answered Yes, go to #3. If you answered No, go to #4 

Yes 

No 
 

3 
What influences or concerns have played a role in your decision in enrolling or considering an 
advanced degree program? Please mark all that apply.  

Cost 

Would like a degree within the profession of Dental Hygiene 

Would like a degree outside the profession of Dental Hygiene 

Transportation/Location 

Online only 

Current work schedule 

Salary 

Family responsibilities 

Job advancement once degree is awarded 

4 
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Did you attend any non-college credit continuing education courses or seminars beyond the 
required number of hours in the last licensing cycle? 

Yes 

No 
 

5 
If yes to question #4, how many hours did you attend in total above the requirement? 

2-7 hours 

8-16 hours 

17-24 hours 

> 24 hours 

n/a 
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PASS/FAIL LISTING FALL- SUMMER SEMESTERS 2005-2012 
 
 

COURSES FA05/SU06 FA06/SU07 FA07/SU08 FA08/SU09 FA09/SU10 FA10/SU11 FA11/SU12

DEH 1003 41/0 35/0 38/0 39/0 32/0 34/1 31/2 
DEH1003L 41/0 35/0 38/0 39/0 32/0 34/0 32/1 
DES 1200 38/2 35/0 37/0 38/2 32/1 34/0 33/0 
DES1200L 40/0 34/0 37/0 37/0 32/0 33/0 32/1 
DEH 1130 42/3 36/0 38/1 39/2 33/1 34/2 31/2 
DEH2804L 37/0 35/0 36/0 36/0 32/0 33/0 32/0 
DEH 2802 37/0 35/0 35/0 36/0 34/0 33/0 32/0 
DEH 2400 37/0 35/0 35/0 36/0 34/0 33/0 32/0 
DEH 2701 37/0 35/0 35/0 36/0 34/0 33/0 32/0 
DEH 1710 37/0 33/0 36/0 30/0 22/0 25/0 34/0 
DEH  1720 n/a n/a 38/0 39/0 32/0 34/0 34/0 
EH 1800 37/0 36/0 36/0 37/0 30/0 33/0 30/0 
DEH 2602 37/0 35/0 36/0 37/0 30/0 33/0 30/0 
DEH 2812 37/0 35/0 35/0 36/0 34/0 33/0 32/0 
DEH 2930 37/0 35/0 35/0 36/0 34/0 33/0 32/0 
DEH1800L 37/0 36/0 36/0 37/2 31/0 33/1 30/0 
DEH2702C 37/0 35/0 35/0 36/0 34/0 33/0 32/0 
DEH2806L 37/0 35/0 35/0 36/0 34/0 33/0 32/0 
DEH 2604 n/a n/a n/a 36/0 34/1 33/0 32/0 
DES 2100 33/0 35/0 35/0 36/0 30/0 33/0 30/0 
DES2100L 32/0 35/0 35/0 36/0 30/0 33/0 30/0 
DEH 1000 42/0 37/0 41/1 33/1 36/1 36/1 35/0 
DEH 2300 36/0 35/0 36/0 34/0 32/0 32/0 30/0 
DEH2802L 37/0 35/0 36/0 34/0 34/0 32/0 30/0 
DES 1020 42/0 37/1 40/0 33/0 36/0 37/0 35/0 
DES1020L 42/2 37/0 41/1 34/0 36/0 37/0 35/0 
DES 1601 n/a 37/0 40/0 33/0 36/0 37/0 35/0 
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EXHIBIT 1-M 

43 

The results of the National Dental Hygiene Board Examination (NDHB) 
were used to assess the Dental Hygiene students. 

Date(s) of Administration: 2006-2012 
 
I. Major Learning Outcome #1 
 

The student will identify the anatomic structures including the human body, dental 
anatomy, tooth morphology, histology and embryology. 

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  16  11.4  10.3  +1.1  
2007  33  15  11.3  10.5  +0.8  
2008  34  15  11.1  9.4  +1.7  
2009  36  16  10.7  10.4  +0.3  
2010 33 – 11.9 10.7 +1.2 
2011 33 – 10.7 9.7 +1.0 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +2.25 0.0 +2.25 
 
 
II. Major Learning Outcome #2  
 

The student will identify the principles of physiology, biochemistry and nutrition and 
how they relate to dental hygiene care. 

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  11  6.1  6.7  - 0.6  
2007  33  10  7.1  6.8  +0.3  
2008  34  11  7.2  6.2  +1.7  
2009  36  11  6.6  6.1  +0.5  
2010 33 – 6.1 6.2 - 0.1 
2011 33 – 6.5 6.5  0.0 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +0.57 0.0 +0.57 
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III. Major Learning Outcome #3 
 

The student will describe the microbial count in periodontal disease and pathological 
conditions as well as the body’s response to such invaders. 

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  11  7.1  7.1  0.0  
2007  33  12  9.5  8.7  +0.8  
2008  34  11  7.3  6.5  +1.7  
2009  36  11  7.6  7.0  +0.6  
2010 33 – 7.1 6.4 +0.7 
2011 33 – 6.4 5.8 +0.6 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +0.23 0.0 +0.23 
 
 
IV. Major Learning Outcome #4  
 

The student will analyze pathological disease conditions and how they relate to dental 
hygiene care and patient mortality.  

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  15  11.6  10.7  +0.9  
2007  33  13  7.5  6.7  +0.8  
2008  34  13  9.0  9.0  +1.7  
2009  36  13  7.7  7.9  - 0.2  
2010 33 – 8.5 8.1 +0.4 
2011 33 – 8.5 7.9 +0.6 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +1.66 0.0 +1.66 
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V. Major Learning Outcome #5 
 

The student will recognize the drugs commonly encountered in the dental office as well 
as their dosages, administration, contraindications and indications. 

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  10  5.0  5.0   0.0  
2007  33  10  6.1  5.9  +0.2  
2008  34  10  5.5  5.3  +1.7  
2009  36  10  6.4  7.0  - 0.6  
2010 33 – 7.4 7.4  0.0 
2011 33 – 5.1 5.6 - 0.5 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +0.66 0.0 +0.66 
 
 
VI. Major Learning Outcome #6 
 

The student will describe and utilize current methodologies of assessment, prognosis and 
treatment planning for dental hygiene care. 

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  71  48.1  47.9  +0.2  
2007  33  76  58.8  56.5  +2.3  
2008  34  67  50.6  48.3  +1.7  
2009  36  68  52.2  50.0  +2.2  
2010 33 – 51.9 50.7 +1.2 
2011 33 – 54.0 51.5 +2.5 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +1.61 0.0 +1.61 
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VII. Major Learning Outcome #7  
 

The student will describe the theoretical knowledge of radiography and demonstrate the 
ability to identify and interpret dental radiographs.  

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  55  36.1  34.3  +1.8  
2007  33  58  40.7  38.9  +1.8  
2008  34  67  45.8  43.9  +1.7  
2009  36  60  41.7  41.5  +0.2  
2010 33 – 37.9 36.8 +1.1 
2011 33 – 39.5 37.3 +2.2 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +1.38 0.0 +1.38 
 
 
VIII. Major Learning Outcome #8 
 

The student will describe all the components in the management of dental hygiene care. 
 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  62  37.9  37.3  +0.6  
2007  33  65  42.8  41.2  +1.6  
2008  34  56  42.1  40.6  +1.7  
2009  36  75  51.0  50.5  +0.5  
2010 33 – 43.1 42.5 +0.6 
2011 33 – 40.2 40.2 +0.0 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +0.01 0.0 +0.01 
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IX. Major Learning Outcome #9 
 

The student will describe classifications and features of periodontal diseases which will 
include etiological factors, contributing factors, host responses and treatments involved 
with the initiation and progression of periodontal disease.  

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  29  18.8  19.1  - 0.3  
2007  33  22  17.0  15.2  +1.8  
2008  34  28  21.9  20.7  +1.7  
2009  36  22  17.4  16.0  +1.4  
2010 33 – 24.4 21.2 +3.2 
2011 33 – 18.5 16.4 +2.1 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +2.85 0.0 +2.85 
 
 
X. Major Learning Outcome #10  
 

The student will identify and describe the agents available to patients for the prevention 
of dental disease.  

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  15  9.7  9.1  +0.6  
2007  33  15  11.0  10.5  +0.5  
2008  34  16  11.7  11.0  +1.7  
2009  36  10  8.2  7.3  +0.9  
2010 33 – 9.3 9.6 - 0.3 
2011 33 – 11.7 10.4 +1.3 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +1.34 0.0 +1.34 
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XI. Major Learning Outcome #11  
 

The student will identify the roles and uses of supportive treatment in the comprehensive 
dental hygiene care of a patient.  

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  11  8.1  7.6  +0.5  
2007  33  12  7.8  7.6  +0.2  
2008  34  13  9.7  8.8  +1.7  
2009  36  11  7.2  6.8  +0.4  
2010 33 – 8.6 7.9 +0.7 
2011 33 – 8.6 7.9 +0.7 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +3.85 0.0 +3.85 
 
 
XII. Major Learning Outcome #12  
 

The student will demonstrate an understanding of the principles of public health and the 
methodologies needed to present these concepts to the community.  

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  24  12.4  12.4   0.0  
2007  33  24  13.9  14.0  - 0.1  
2008  34  24  15.7  15.2  +1.7  
2009  36  24  14.8  15.0  - 0.2  
2010 33 – 14.6 14.8 - 0.2 
2011 33 – 15.2 14.6 +0.6 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +0.10 0.0 +0.10 
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XIII. Major Learning Outcome #13  
 

The student will apply their comprehensive knowledge of dental hygiene care through 
dental hygiene cases.  

 

Year  N  
Number of 
questions 

SPC Mean  National Mean  Difference 

2006  36  150  95.1  93.2  +1.9  
2007  33  150  107.8  103.9  +3.9  
2008  34  150  107.8  102.7  +1.7  
2009  36  150  102.8  100.4  +2.4  
2010 33 – 105.6 103.4 +2.2 
2011 33 – 105.3 99.7 +5.6 

 

Year N 
SPC program average 

standard deviation above 
the national average 

National 
Average 

Difference 

2012 31 +1.32 0.0 +1.32 
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The sources of fiscal support for the program and the percentage of the program’s total budget 
that each source constitutes: 
 
Current fiscal year:  2010-2011 
 
A. State support   

$435,670 
 
54% 

 
B. Local support 

  

 
C. Grant 

  

 
Federal air force 

 
$161,360 

 
20% 

 
State 

  

 
Local 

  

 
Private 

  

 
D. Student Tuition 

 
$121,020 

 
15% 

 
E. Clinic Revenue 

 
$64,544 

 
8% 

 
F. Other lab fees 

 
$24,204 

 
3% 

 
 
TOTAL 

 
 
$806,798 

 
 
100% 
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Using the following form, provide information on the dental hygiene program’s budget 
for the developmental, *current and ensuing fiscal years. 

  Developmental 

Year 2009-2010 

Current Year 
2010-2011 

Ensuing Year
2011-2012 

I. Capital Expenditures
A.  Construction 
B.  Equipment 
 1.   Clinic (dental unit, chair, etc.) 
 2. Radiography (including darkroom) 
 3. Laboratory 
 4. Locker Room 
 5. Reception Room 
 6. Faculty & Staff offices 
 7. Instructional equipment 
 8.   Other(specify)__________________ 
_______________________________ 

    TOTAL

 
$_____0______ 

 
____4,979___ 
___15,085___ 

  ___________ 
  ___________ 
  ___________  
  ___________ 
  ___________ 
  ___________ 
  ___________ 
$__20,064____

 
$___0______ 
 
__12,372___ 

  _________ 
  _________ 
 __________ 
  _________ 
__________ 
 _________ 
 __________ 
  _________ 
$_12,372__ 

 
$____0______ 
  
___________ 
___9,595___ 

  __________ 
  __________ 
 __________ 
  __________ 
  __________ 
  __________ 
  __________ 
$__9,595___

 II. Non-capital expenditures 
A. Instructional materials, e.g., slides, films 
B. Clinic supplies 
C. Laboratory supplies 
D. Office supplies 
E. Program library collection 
 1. Institutional 
 2. Departmental 
F. Equipment maintenance and replacement 
G.   Other(specify)___AP Wireless_________ 
__________________________________ 

TOTAL

 
$___________ 

___33,086____ 
__20,432___ 

____ 1,996____ 
 
  ___________ 
  ___________ 
____ 7,007___ 
  ___________  
 

$ 56,221

 
$_________ 
___29,870___ 
___24,247__ 

 ___ 1,355___ 
 
 __________ 
 __________ 
____7,005__ 
 __________ 
 __________ 

$55,472 

 
$__________ 

_19,139__ 
__21,481___ 

___ 1,946____ 
 
  __________ 
___________ 
___7,612___ 
___ 2,089___ 
___________ 

$52,267 
III. Faculty 

A. Salaries 
B. Benefits 
C. Professional Development 
D. Travel for Student Supervision 
E. Other (specify)_______Grant__________ 
              
                                                        TOTAL 

 
$___426,130_ 

  ___________ 
______ 3,893__ 

  ___________ 
  _____83,129__ 
  ___________ 

$  513,152 

 
$_582,823_ 

 ___________ 
 ____6,530__ 
 ___________ 
 ___82,665__ 
 ___________ 
 _$672,081 

 
$_597,335___ 

_____ 
  ___6,000___ 
  ___________ 
  __82,363__ 
  ___________ 
$   685,698 

IV. Staff 
A. Secretarial Support 
B.  Clinic Support Staff 
C. Other (specify) _____Lab Manager_____ 
_____________________________________ 

TOTAL

 
$____23,413__ 
___________ 

  ____27,372___ 
  ___________ 

$  50,785

 
$__25,522__ 
__________ 

 ___34,000__ 
 ___________ 

$ 59,522 

 
$___26,114__ 
  ___________ 
  ___32,687__ 
  ___________ 

$58,801
V. Other Categories, if any (specify)_____

Online Board Review Course___________ 
TOTAL

$____ 7,287__
  ___________ 
$____7,287___

$____5,214_ 
 ____ 2,200_ 
$____7,414__ 

$___________
  ___   1,900_ 
$____1,900__

 GRAND TOTAL $__647,509 $__806,798 $__808,261
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Provide the actual dental hygiene expenditures for the developmental *year using the following 
form:   *The year the self-study is being developed. 

  Developmental Year 

2010 to 2011 
I. Capital Expenditures 

A. Construction 
B. Equipment 
 1. Clinic (dental unit, chair, etc.) 
 2. Radiography (including darkroom) 
 3. Laboratory 
 4. Locker Room 
 5. Reception Room 
 6. Faculty & staff offices 
 7. Instructional equipment 
 8. Other (specify) _______________________ 
  ____________________________________ 

TOTAL

 
$_________ 
 
 _12,372___ 
  _________ 
  _________ 
 __________ 
  _________ 
 _________ 
 __________ 
  _________ 
$_12,372___ 

II. Non-capital Expenditures
A. Instructional materials, e.g., slides, films 
B. Clinic supplies 
C. Laboratory supplies 
D. Office supplies 
E. Program library collection 
 1. Institutional 
 2. Departmental 
F. Equipment maintenance and replacement 
G. Other (specify) ____________________________ 
 _________________________________________ 

TOTAL

 
$_________ 
 __29,870__ 
 __24,247__ 
 ___1,355___ 
 
 __________ 
 __________ 
      7,005__ 
 __________ 
 __________ 
 $  55,472 

III. Faculty 
A. Salaries 
B. Benefits 
C. Professional Development 
D. Travel for Student Supervision 
E. Other (specify) ____________________________ 
 _________________________________________ 

TOTAL

 
$_582,823__ 
 ___________ 
 ___6,530___ 
 ___________ 
 __82,665___ 
 ___________ 
 ___________ 
$  672,018 

IV. Staff 
A. Secretarial Support 
B.  Clinic Support Staff 
C. Other (specify) ____________________________ 
 _________________________________________ 

TOTAL

 
$_25,522____ 
 ___________ 
 _ 34,000___ 
 ___________ 
$  59,522 

V. Other Categories, if any (specify)_________________
____________________________________________ 

TOTAL

$_ 5,214____ 
 __2,200____ 
$_7,414____ 

 GRAND TOTAL $_806,798__ 
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Provide information in the salary schedule for full-time and part-time faculty for the current year.  
If appropriate, use the following format. 
 

FULL-TIME FACULTY 
36 Equated Credit Hour Salary Schedule 

 
(Instructor, Associate Degree Program) 

 
  

INSTITUTION 
 

DENTAL HYGIENE PROGRAM 
Categories of 
Faculty Rank 

 
Minimum 

 
Average 

 
Maximum

 
Minimum 

 
Average 

 
Maximum 

I (Associate’s) $37,947  $58,033 $37,947  $58,033 
II (Bachelor’s) $41,742  $63,837 $41,742  $63,837 
III (Master’s) $45,916  $70,219 $45,916  $70,219 
IV (Master’s +30) $50,508  $77,242 $50,508  $77,242 
V (Doctorate) $55,557  $84,965 $55,557  $84,965 
Program Director  
            II 

$63,266  $96,750 $63,266  $96,750 

 
 

PART-TIME FACULTY 
Grade / Salary per Equated Credit Hour 

 
  

INSTITUTION 
 

DENTAL HYGIENE PROGRAM 
Categories of 
Faculty Rank 

 
Minimum 

 
Average 

 
Maximum

 
Minimum 

 
Average 

 
Maximum 

Associate’s   $582   $582 
Bachelor’s   $639   $639 
Master’s   $713   $713 
Master’s +30 
Bachelor’s +62 

  $760   $760 

Doctorate   $808   $808 
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Dr. Zacharias Kalarickal 
Contact Person:  Deborah Malec, RDH 
www.WesleyChapelDentistry.com 
28965 Wesley Chapel Blvd 
Wesley Chapel, FL  33543 
813-991-5100 
 
Dr. Chris Wujick 
8475 Seminole Blvd 
Seminole, FL  33772 
727-393-6024 
 
Dr. Jack Feeney 
Mid County Dental Associates 
2700 East Bay Drive, Suite 204 
Largo, FL  33771 
727-536-3400 
 
Dr. Tom Frankfurth 
Gentle Care Dentistry 
FlSmileDr@aol.com 
10317 A Cross Creek Blvd. 
Tampa, FL  33647 
813-973-4300 
 
Dr. Jan Cornelius 
JCornel2@tampabay.rr.com 
Contact person:  Ashley 
2401 S Dale Mabry Hwy 
Tampa, FL  33629 
813-254-4568 
 
Dr. Sherwood Tucker 
2715 West Bay Drive 
Largo, FL  33770 
727-585-4000 
 
Dr. Richard Kanter 
801 W Fletcher Ave 
Tampa, FL  33612 
813-961-1727  
 
Dr. Robert Ettleman (they are only open on Fridays) 
Executive Director, Gulf Coast Dental Outreach 
drrettle@aol.com 
www.gulfcoastdentaloutreach.org 
813-389-3748 
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Dr. Paul Guidi 
1438 Court St. 
Clearwater, FL  33756 
727-447-3144 
www.guididental.com  
 
Dr Blayne Gumm 
Contact Person:  Sandra Mitchell 
490 N. Indian Rocks Rd, Suite A 
Belleair Bluffs, FL  33770 
727-584-5693   
 
Dr. Sanford Schwartz 
787 West Lunsden Road 
Brandon, FL  33511 
813-684-7888 
 
Dr. Howell Morrison 
110 S MacDill Ave 
Tampa, FL  33609 
813-876-1371 
 
Dr. Craig Baker 
13501 Icot Boulevard, Suite 101 
Clearwater, FL  33760 
727-531-4462 
 
Dr. John Gonzalez 
2133 Indian Rocks Rd. 
Largo, FL  33774 
727-584-9200  
 
Dr. Randy Feldman (Orthodontist) 
813-968-2483 
www.YourBite.com 
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Dental Hygiene Advisory Committee 
2012-2013 

 
 
NAME DISCIPLINE  
 
Jael Bader 

  
AS student 

 
Steven Bloom  

 
DDS  

 
General Dentistry 

 
Darla Chaisson  

 
RDH,BASDH 

 

 
Michele Furu  

 
RDH, BASDH 

 

 
Stephen Kobernick 

 
DDS  

 
Periodontist 

 
Gregory Langston 

 
DMD 

 
Periodontist 

 
Mendee Ligon 

 
DDS 

 
General Dentistry 

 
Lori Lundh 

 
RDH 

 
BASDH  student 

 
John Thee 

 
DMD 

 
General Dentistry 

 
Maryellen Tilly 

 
RDH, BA 

 

 
Chris Wujick 

 
DMD 

 
General Dentistry 
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College of Health Science 
School of Dental Hygiene 

Advisory Committee Meeting Agenda 
April 30, 2012  6:00 PM 

HEC Provost Room 
 

 Members present: Joan Tonner, Michele Furu, Gary Graham, Tracy Garrett, Claudia 
Pedroza, Darla Chaisson, Dr. Gregg Langston, Amy Krueger, Sandi Marcil, Linda 
Johnson, Chris Wujick, Danielle Dickinson, Katie Woods, Dr. Stephen Kobernick, 
Maryellen Tilly, Dr. Steven Bloom, Dr. Mendee Ligon 

 Program Activities 
o Enrollment updates for AS  program- 36 freshmen/30 sophomores 
o Enrollment updates for BASDH program- see below 

 AS DH National Board results- 100% pass rate  
 AS DH new equipment purchases from 

 Committee approval- anticipated Perkins money for a Gendex X ray unit  as a 
replacement unit in the fall and 
 College support – for 12 chairs/computers for clinic- date TBA 

 BASDH Survey results/ BASDH Curriculum update 
o   Discussion from Tracey Garrett and Gordon Graham on marketing for BASDH 

(see attached) 
o  3 associate degree dental hygiene programs in the area were recently visited by 

Dr. Woods and Gordon Hall, SPC recruiter 
o Enrollment report for the BASDH cohorts: one cohort of 24 began in January 

2012 and we have at least one cohort planned for August.  
o Survey of BASDH students from July 2011 and May 2012 discussed ADHA 

membership, areas where BASDH graduates are pursuing work, promotions or 
additional responsibilities as a result of baccalaureate degree 

o Discussion of article in the Journal of ADEA on the evaluation of an online 
baccalaureate dental hygiene program in Michigan: cohorts had less than 10 
members, our program is in line with the research concerning the effectiveness of 
using portfolios and reflective journals in meeting program goals  

 Community Activities- AS DH  Program 
o GKAS- February 2012 Report- Amy Krueger 
o Additional events included providing patient education and nutrition counseling 

to elementary and middle schools such as : 
Paul B Stevens – Physically/Mentally challenged children 
Niana Harris- Physically/Mentally challenged children 
U Park- Downs Syndrome 
Casa – Abused women and children 
Alpha House- Teenage mothers 
Meadowlawn Elementary- Autistic and blind children 
Salvation Army- Adults and children  
Gibbs High School- potential Health Career students  
Pinellas Park Health Fair  

 DH Advisory Committee online survey results- 10 respondents/ According to Gary, this 
is an excellent response rate. Majority strongly agreed with the questions and 1-3 either 
agreed or were neutral.  

 Job Placement and Labor Market Review- suggestions from Survey 
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 Marketing of the practice and addressing patient concerns- discussion with group 
regarding preparation of students to discuss marketing of products/case presentation skills 
and how to deal with patient concerns. Committee understood that SPC clinic does not 
sell products and as entry level DH  our graduates will need support by their employer as 
they develop these skills.  

 
http://careerinfonet.org/occ_rep.asp?printer=true&next=occ_rep&Level=&optstatus=011000000
&jobfam=29&id=1&nodeid=2&soccode=292021&stfips=12&x=71&y=14 
 

 Online surveys for graduates, alumni and employers developed for AS DH program – 
functional as of May 2012. Joan requested that committee dentists encourage fellow 
employers to fill out surveys for our accreditation documentation.  

 Colgate Study update- Sophomore students have completed 2/3rds (53) of the minimum 
number of patients (75) needed for the study to be completed. The remaining incoming 
sophomores will complete the 6 week follow up appointments. The first half of the 
$20,000.00 grant has been used to purchase a much needed second digital sensor.   

 Strengthened referral for clinic by adding Primary Care information- as per Dr. Wujick’s 
previous suggestion. It was suggested to add Upper Pinellas County Dental Association 
link – http://www.upcda.org/leadership_dir.html 

 Funding opportunities- Foundations/Grants/Donations  
 Recommendations from Committee- Dr. Langston suggested CE course  for 
local anesthesia for practicing dental hygienists as revenue for  College/Program. 

 Announcements  
o  Accreditation visit scheduled for AS DH Program –  

November 29th  LUNCH 12:00-1:30  with  Site Team  & 30th 2012  
o Local anesthesia update- still waiting on Board of Dentistry interpretation and 

wording. 
o Class of 2012 donating $500.00 to HEP  
o Advisory Committee meeting in Fall  – choice was for  

Sept 6- Thursday dinner- time and location TBA 
 Adjournment- Chris Wujick adjourned the meeting at 7:15 PM.  
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Dental Hygiene Advisory Committee Minutes 
November 2, 2011 

7:15 PM 
Seminole Campus Room UP 201 

 
Members present: Joan Tonner, Tami Grzesikowski, Chris Wujick, Claudia Pedroza, Darla 
Chaisson, Gregory Langston, Mary Ellen Tilly, Mendee Ligon, Michelle Furu, Shelley 
Bergholcs, Stephen Kobernick, Steven Bloom 
 
Faculty present:  Katherine Woods, Sandi Marcil, Jeanette Siladie 
 
Welcome & Introductions: Members of committee and faculty 
Special thank you to Shelley Bergholcs for her term as Chair 
 
Election of Chair for Committee 2011-2012 –  

 Mendee Ligon nominated Chris Wujick and he accepted.  
 
Program Activities: 
 
Enrollment Updates 

AS:  Joan   
 Currently 66 students enrolled  
 New application deadline November 1st through  January 15th 2012 for upcoming 

May 2012 entry 
 Starting process for renovating chairs in dental clinic 

BAS:   Jeannette   
 Current enrollment: 109 students are coded in BAS and either working on general 

education coursework, or are enrolled in upper division DH courses  
 Marketing efforts proved fruitful for August enrollment.  We had 50 new students 

initially apply, but about 10 postponed  due to financial and or personal issues  
 We did an overall assessment of our graduates and students that have completed 

the DH portion of the program and not the general education (AA) piece.  The 
program began in January 2004, and our first graduating class was July 2005. As 
of July 2011, 383 students have received their bachelor's diploma.  We have about 
50 students still working on 1 or more gen. education courses.  We have a nearly 
90% graduation rate (87.8%) 

 Tami has sent letters to all students still working on general education piece--to 
encourage them to return to the program before the curriculum change  

 New curriculum that was discussed at last meeting will be in place for August 
2012 cohorts. 

Give Kids A Smile:    
 SPC site will be Friday Feb 3rd 2012 – Amy Krueger is organizing at SPC.  Joan 

mentioned that we were in need of dentists to volunteer. 
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Surveys :   
 Graduate survey  went out in October 2011 for graduating class of 2010.  Employer 

surveys will follow. Joan encouraged committees colleagues who receive to respond 
DH Clinic: Strengthen our referral system- Looking for input for referral to area dentists for our 
patients in our service area (geographic areas) for emergency care and treatment.   

 Committee advised to go on www.SmilePinellas.com  and /or 
www.PinellasDental.org  for patients to search. 

 Steven Bloom  will investigate dentists willing to have after office hours emergency 
care in the clinic’s geographic area. 

 Chris Wujick stated there was a program for extractions /filling through the DOH at 
no cost, if patient meets certain criteria. Joan will investigate. 

Equipment wish list:  
 Committee approval requested and received for: 

 Cavitron units (four at $2590) 
 Gendex x-ray machine ($4012) 
 Dexis Digital Sensor ($9,395)  
 Smartlite Curing Lights ($2520) 

 Steven Bloom & Mendee Ligon recommended companies for new and used equipment.  
Joan will investigate if pricing and products can match the institutional pricing through 
distributors that the program already has.   

Colgate Study: update  
 Tami reported study is still going on. However we are only 1/3rd of the way there.  We 

are trying to get some of funding now to use for administration of the grant. 
 Asked committee to consider sending to SPC patients that had recent cleaning with 

gingivitis if the patient meets the criteria of the study 
 Darla offered to work with SPC and the students when they rotate through the UF clinic.  

Joan to arrange meeting.    
Announcements  

 AS DH program has an opening of an adjunct DH clinical instructor and the job is posted 
on the SPC website at http://www.spcollege.edu/central/hr/ 

 Mendee Ligon stated that Pinellas County Job Corporation has a 12 hour/week contract 
DH job available.   

 Steve Kobernick is having open house for his new office on December 1st from 4:00-7:30 
PM at 1472 Jordan Hills Court, Clearwater.  

 Tami’s retirement from SPC is January 6, 2012.  
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College of Health Science 
School of Dental Hygiene 

Advisory Committee Meeting Minutes 
June 6, 2011 

 
 Chairperson  Shelley Bergholcs called the meeting to order at 6:04 pm. She turned the 

meeting over to Joan Tonner, Program Director, to conduct. 
 

 Welcome and Introductions  
 
Members present: Ms. Shelley Bergholcs, Dr. Steven Bloom, Ms. Michele Furu, Dr. 
Mendee Ligon, Ms. Toni McLeroy, Ms. Rachel Sabo, and Dr. Chris Wujick 
 
SPC faculty and staff present:  Tami Grzesikowski, Joan Tonner, Valerie Carter, Chris 
Patel, Sandi Marcil, Marilyn Orris, and Dr. Jerry Reynolds  
 

 Program Activities 
o Enrollment updates for AS program 

 May 2011 class: 105 applied- accepted 37 which includes 6 from US Air 
Force 

 Sophomores: 32 students  
o Data on entering class of AS students  

 Average GPA: 3.60 
 Average Completed Credits:  28.5 of the 31 possible 
 Average Age: 24.7 
 Females: 36  Males: 1   
 9 students have AA, AS or BS degrees  

o BASDH current enrollment  
 88 students enrolled in summer term in DH course work (down 14% from 

last year at this time) 
 26 already confirmed for August which is about 50% more than this time 

last year.  
o Board Results- 100% pass rate on National Board Exam. Clinical exams are this 

weekend (June 9-11).  The program scored above the national average in 10 
subject areas, equal to the national average in two areas and slightly below in one 
area.  Joan commended the faculty for their outstanding teaching that is reflected 
in these excellent scores.  

o New equipment  that was discussed and approved at the last meeting has been 
received. Filters for the clinic’s water system: $3,000 and AT 2000 film processor 
$4000. Joan thanked the committee for the support of new equipment purchases.  

 Evaluation of DH Advisory Committee:  if you have not had an opportunity to evaluate 
your role on our committee please complete this short survey for us:  
http://www.zoomerang.com/Survey/WEB22CD5EQW2H7/ 

 BASDH Survey: Valerie Carter shared results from a graduate survey we have been 
using since the program began.  Some data included:  

o The majority of graduates feel confident to pursue advanced positions in dental 
hygiene as a result of their BASDH degree. 

o The majority are looking for alternate practice settings to use their degrees 
o The majority are planning to attend graduate school  
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o Approximately 20% of the graduates have earned promotions or pay increases as 
a result of their degree  

o Strengths included discussion boards, interaction with cohort, and faculty 
dedication.  

o Suggestions for program improvement: more public health or community dental 
health, less group projects 

 BASDH Curriculum proposal: Tami shared with committee rationale for program 
modifications and distributed proposed curriculum (see attached).  The committee 
approved moving forward with the new curriculum.  

 Marketing follow up for baccalaureate program: Tami shared some survey data regarding 
our entering students.  The trends remain consistent with about 75% from Florida, 25% 
from out of state. Approximately 20% are SPC graduates. The #1 mechanism students 
report for hearing about the program is word of mouth, most often from a graduate or 
student enrolled.  This represents about 50% with the remaining: ~25% from internet 
searches or ADHA website, ~25% from mailings or conventions that they spoke to 
recruiters. To date no students from advertisements in journals.  This year we conducted 
classroom visits, video conferences, and FDHA booth.  Michele Furu will take cards to 
FNDC again. Tami also announced a new federal law requiring institutions to have 
permission to teach in other states.  This has eliminated SPC recruiting outside of Florida.  

 Community Activities:  
o Give Kids A Smile was successful, collaborative event with students from both 

programs, graduates, faculty and staff. SPC clinic treated approximately 75 
children in four hours.  ABC action news came to film very early in the morning 
on February 11th.  Link for clip:  
http://www.abcactionnews.com/dpp/news/local_news/free-dental-care-for-
pinellas-county-kids 

 Gibbs High School: On March 23rd an event was held in support of Dr. Law’s 
initiative.  Students, faculty and Joan participated and worked on the event. All 
components of HEC campus were represented.  
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SPC Advisory Committee Survey  2012 
Program: Dental Hygiene 
Number of Responses: 10 

Survey Questions 
Strongly 
Agree Agree Neutral  Disagree

Strongly 
Disagree

No 
Answer

I have a clear understanding of the objectives of the 
Advisory Committee. 

7  3             

The meeting agendas are sent to us in advance of 
the meeting. 

7  2           1 

The meetings are well organized.  8 2          

The meetings serve an important role in 
developing/improving the quality of the program. 

7  2  1          

Committee members are provided the opportunity 
to contribute to the program. 

7  2  1          

The committee is provided a timely response to all 
recommendations. 

7  3             

My time is well spent serving as a member of this 
committee. 

7  2  1          

The curriculum in the program represents the needs 
of the industry. 

5  3  2          

Graduates from the program are well prepared for 
their field of study. 

6  3  1          

I am satisfied with the quality of the program. 7 3          

The committee spent sufficient time reviewing the following items (Number of times item 
was selected out of 10 responses) 
Credentialing Examination Results  7

Curriculum  10

End‐of‐Program Assessment  7

Graduate and Employer Survey Results 8

Institutional Survey Results  6

Labor Market Data  8

Program Action Plans  8

Program Reviews  6

Committee Member Suggestions for Improving Advisory Committee Process 
None ‐ appears to run very efficiently 
I cannot think of a way to improve the process at this time. The process works very well. 
No suggestion at this time.....all basis are covered very 
thoroughly 

Committee Member Suggestions for Improving the Academic Program 
Implement local anesthesia CE as soon as possible.

Due to the immense content and the need to add more course content as the dental field continues to grow, I believe 
making a bachelor's degree the standard as the entry level degree for dental hygiene. 

I would like to see more time spent discussing marketing of the practice and how to deal with patient concerns.

Other Committee Member Comments 
  None 
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STANDARD 2 - EDUCATIONAL PROGRAM 
 
 

Introduction 
 
2-1 The curriculum must include at least two academic years of full-time instruction or 

its equivalent at the postsecondary college-level.  The scope and depth of the 
curriculum must reflect the objectives and philosophy of higher education.  The 
college catalog must list the degree awarded and course titles and descriptions. 

 
In a two-year college setting, the graduates of the program must be awarded an 
associate degree.  In a four-year college or university, the graduates of the program 
must be awarded an associate degree, certificate, or a baccalaureate degree. 

 
Intent: 
The time necessary for psychomotor skill development and the number of required 
content areas require two academic years of study and is considered the minimum 
preparation for a dental hygienist.  However, the curriculum may be structured to allow 
individual students to meet performance standards specified for graduation in less than 
two academic years as well as to provide opportunity for students who require more 
time to extend the length of their instructional program. 

 
Maximum opportunity should be provided for students to continue their formal 
education with a minimum loss of time and duplication of learning experiences.  
Institutions are strongly encouraged to develop articulation agreements between 
associate degree programs and baccalaureate programs that provide for maximum 
transfer of course work.  General education, social science and biomedical science 
courses included in associate degree dental hygiene curricula should parallel those 
offered in four-year colleges and universities.  In baccalaureate degree curricula, 
attention is given to requirements for admission to graduate programs in establishing 
the balance between professional and nonprofessional credit allocations.  

 
A. Description 
 

1. Describe how the objectives and philosophy of higher education is reflected in the 
scope and depth of the dental hygiene curriculum.  Describe how the curriculum is 
designed to provide students with increasing skills in depth and understanding in both 
the didactic and clinical curricula. 

 
The mission of the program is to educate health professionals, whom upon graduation 
are eligible for licensure as dental hygienists.  The dental hygiene curriculum is 
designed as a competency based program which prepares entry level dental hygienists 
with didactic and clinical skills needed to provide comprehensive dental hygiene care.  
The sequence of the curriculum provides the student with the basic fundamental 
concepts that support more advanced critical thinking skills.  The curriculum is 



 

82 

designed to provide students with the basic sciences first followed by dental hygiene 
courses with basic theory and applications. 
Once this science and dental hygiene foundation is built, dental sciences and clinical 
application courses are added to complete the curriculum.  The clinical course 
sequence follows a similar pattern in that students first must master basic clinical 
proficiencies and as these are attained more comprehensive care is provided by the 
incorporation of additional treatment modalities. 

 
Goals/Competency Statements: 

 
The Mission and Goals of the Dental Hygiene Program are to facilitate the 
development of professional, ethical, and competent dental hygienists who exhibit the 
following: 

 
1. An awareness of their present and future roles and responsibilities within the 

profession and the community he/she serves. 
 

2. The knowledge and clinical skills necessary to provide comprehensive care to 
the patients/clients. 

 
3. A commitment to lifelong learning and professional development. 

 
These are the competencies required for graduation from the Dental Hygiene 
Program: 

 
1. Apply ethical reasoning to dental hygiene. 

 
2. Comply with state and federal laws governing the practice of dentistry and 

dental hygiene. 
 

3. Assess, plan, implement and evaluate community-based oral health programs. 
 

4. Use screening, referral and education to bring consumers into the health care 
delivery system. 

 
5. Provides dental hygiene services in a variety of settings. 

 
6. Perform a comprehensive patient assessment and formulate a dental hygiene 

treatment plan based on patient need. 
 

7. Provide comprehensive dental hygiene care by applying basic and advanced 
principles of dental hygiene. 

 
8. Critically analyze published reports of oral health research and apply this 

information to the practice of dental hygiene 
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9. Assume the roles of the profession (clinician, educator, researcher, consumer 
advocate, administrator) as defined by the ADHA. 

10. Advance the profession through leadership, service activities and affiliation 
with professional organizations. 

 
11. Commit to self-assessment and life-long learning in order to provide quality 

clinical care. 
 
B. Supportive Documentation 
 

1. Exhibit 2-A:  SPC School of Dental Hygiene web page 
http://www.spcollege.edu/courses/program/DENHY-AS 

 
2-2 A process must be established to assure students meet the academic, professional 

and/or clinical criteria as published and distributed.  Academic standards and 
institutional due process policies must be followed for remediation or dismissal.  A 
college document must be include institutional due process policies and procedures. 

 
Intent: 
If a student does not meet evaluation criteria, provision should be made for remediation 
or dismissal.  On the basis of designated criteria, both students and faculty can 
periodically assess progress in relation to the stated goals and objectives of the 
program. 

 
A. Description 
 

1. Describe how the standard is implemented. 
 

Students are informed of the program standards that must be met and maintained 
throughout the program.  Students are informed first in catalog and website, followed 
by orientation materials, each course syllabus, and the program manual. 

 
Students who do not meet academic requirements are suspended/dismissed from 
program.  In the event that a student wishes to appeal his/her suspension/dismissal or 
grieve the decision a procedure is in place to do so.  Policies of the college 
concerning the student's rights and responsibilities are found in student handbook, 
website, and college catalog.  Students are also given a link to the SPC Academic and 
Student Affairs syllabus Addendum.  Addendum topics are hyperlinked for 
information about drop/add and audit, grading and repeat course policies, 
attendance/active participation/withdrawal policies, federal guidelines financial 
aid/total withdrawal, College Level Academic Skill graduation requirements, dual 
enrollment, early admissions/college, academic honesty, student expectations, online 
student participation/conduct guidelines, emergency preparedness, campus safety, 
security, sexual predator information, disability resources, ANGEL maintenance, 
college calendar and other support services.  Students are told expectations of their 
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behavior and conduct as students during the orientation to the program.  A copy of the 
Dental Hygiene admissions packet is included in Exhibit 2-K. 

 
Student Grievances and Appeals 
 
BOT Rule:  6Hx23-4.36 STUDENT GRIEVANCES AND APPEALS 
 

I. Student Grievances and Appeals 
 

A. A student may bring a grievance alleging that his or her rights have 
been abridged by any alleged arbitrary or capricious action or 
decision as delineated below.  The term “arbitrary or capricious" 
means without rational basis, or done in bad faith or constitutes 
disparate treatment and/or based on unlawful discrimination.  The 
following may constitute the basis for a student grievance or appeal: 

 
1. A violation of Rules and/or Procedures of the College; 

 
2. An arbitrary or capricious action in relation to an improper 

denial of admission or readmission to the College or program 
of the College; 

 
3. An academic matter which may be grieved as an appeal and 

may be filed for an individual determination concerning 
matters relating to any of the following: 

 
a. award of a final grade; 

 
b. belated and involuntary withdrawals; 

 
c. deviations from graduation requirements; 

 
d. changes from audit to credit. 

 
B. Appeals to exclude coursework from grade point average calculations 

shall be considered in accordance with Rule 6Hx23-4.15. 
 

C. Appeals relating to a student’s access to courses and credit granted 
towards his/her degree may be brought under Rule 6Hx23-4.362, 
Student Ombudsman Office, and pursuant to related procedures as 
outlined in P6Hx23-4.362. 

 
II. Student grievances and appeals may be timely brought forward for 

resolution in accordance with this Rule and College policy, and as outlined 
in its accompanying procedure. 
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P6Hx23-4.36 PROCEDURE:  STUDENT GRIEVANCES AND APPEALS 
 

I. Appeals and Resolution Process 
A. Time Limitations 

 
A grievance should be promptly presented.  A student must pursue 
any grievance as that term is defined above pursuant to this Rule 
within certain time limits.  Failure to bring a grievance within 120 
days of the abridgment of the student's right(s) shall constitute a 
waiver and bar of the student's right(s).  This time limitation does not 
apply to a final grade appeal.  An appeal of final grades must be filed 
in writing pursuant to the process as outlined herein, (Formal 
Resolution of Appeals) no later than the last day of regular classes for 
the session immediately following the session in which the disputed 
grade is awarded.  Failure to file an appeal of a final grade within said 
time shall constitute a waiver and bar of the student's right. 

 
B. Discrimination grievances shall be processed in accordance with 

Board of Trustees’ Rule 6Hx23-1.34, Discrimination Grievance Rule, 
provided, however, when a claim of discrimination is brought in 
conjunction with a grievance as defined above, the student may use 
the resolution process described herein in lieu of the Discrimination 
Grievance Rule. 

 
C. Exhaustion of Department Procedures/Necessary Before 

Commencing Informal Resolution Process. 
 

If an academic department of the College has a special published 
procedure designed to be utilized by the student for resolution of 
issues covered by this Rule then the student will be expected to 
follow the department's procedure before commencing the informal 
resolution process, unless excused by the provost or designee. 

 
II. Informal Resolution of Student Grievances 

 
In the case of a grievance concerning a course grade, before pursuing a 
formal written grievance, the student shall first attempt to resolve the issue 
directly with the instructor.  If it is the instructor’s decision to change a 
grade, the instructor must promptly initiate the process in accordance with 
college policy and procedures.  If the student’s grievance remains 
unresolved, the student shall seek an informal resolution by bringing his or 
her grievance to the program Instructor-in-Charge, program director or 
dean, as would be appropriate, by completing the Student Concerns Form.  
If an informal resolution cannot be achieved, the program Instructor-in-
Charge, program director or dean will share options through which the 
student may pursue his or her grievance, including a referral to the campus 
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associate provost.  The associate provost shall arrange to meet with the 
student and shall provide the student with a copy of this Rule.  To the 
degree permitted by law, all informal grievances shall be kept private 
except as required for the completion of the informal resolution process.  
Completion of the informal resolution process is a prerequisite to filing a 
formal grievance. 

 
Review of the grievance by the associate provost or designee will include a 
thorough investigation of all pertinent facts in the case, including evidence 
presented by the grievant, and reaching a determination concerning the 
grievance. 

 
A decision in writing shall be given to the student by the associate provost 
or designee within 7 working days after the matter has been presented.  
This time period may be extended by the provost or designee of the site for 
extenuating circumstances.  If the grievance cannot be resolved to the 
satisfaction of the student at the informal level, the student may file an 
appeal in writing to the Committee requesting a formal resolution. 

 
Should the student desire to file a formal appeal, the Student Appeals Form 
must be filed pursuant to Section IV.  Below, within 7 working days of the 
informal decision of the associate provost or designee.  Failure to file an 
appeal for formal resolution within said time period shall constitute a 
waiver and bar of grievant’s rights. 

 
III. Formal Resolution of Appeals 

 
A. The student grievant shall timely file with the associate provost or 

designee of the campus or center where the alleged matter took place 
the Student Appeals Form, stating the reasons and grounds for the 
appeal.  A copy of the Form shall promptly be provided to all parties.  
If the reasons and/or grounds presented by the grievant are unclear, 
the associate provost or designee may return the written appeal to the 
grievant for clarification and supplements as may be directed by the 
associate provost or designee. 

 
B. Upon the proper filing of the formal Student Appeals Form, a hearing 

will be scheduled with the campus appeals committee. The associate 
provost will not chair the committee hearing, but will notify the 
administrator who was pre-approved by the President to serve on the 
Student Grievances Committee. 

 
C. The Committee shall consist of two instructors, two students and one 

administrator.  The President or designee shall appoint a pool of 
students, instructors and administrators for each campus or center.  
The associate provost or designee shall appoint from the campus or 
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center pool two students, two instructors and one administrator for 
each specific hearing.  The administrator may be appointed by the 
associate provost or designee from a campus or center pool other than 
where the matter took place.  The chairperson will be designated by 
the associate provost or designee.  Committee members must not be 
associated with the situation being presented, nor can committee 
members be a member of the program/department/course that is 
affiliated with the appeal. Using the Instructions to the Committee 
Chair, the chairperson will prepare the Committee for the appeal.  
During periods when the College is not in session, substitute 
personnel may be appointed by the appropriate associate provost or 
designee. 

 
D. The Committee's decision shall be by majority vote and shall be 

based upon the evidence presented.  Committee members may ask 
questions of the persons directly involved and the witness(es).  The 
hearing is intended to be informal and without application of any 
strict rules of evidence and any evidence which a reasonable person 
would rely upon may be accepted and the Committee may give 
particular evidence the weight it deems appropriate under the 
circumstances. 

 
E. The chairperson shall be responsible for making arrangements for 

electronic recording of the Committee meeting or the recording 
thereof by a court reporter provided, however, the deliberations of the 
Committee shall not be recorded.  If an appeal is taken of the 
Committee's decision, the chairperson shall be responsible for 
providing an original record.  Should the student desire a copy of the 
record, the student shall be entitled to a copy at his/her expense.  If a 
recording device(s) malfunctions or the record is inaudible or 
otherwise not available for an appeal, the provost or designee or 
President or designee may direct a new hearing if the parties (persons 
directly involved) and chairperson of the hearing panel cannot, after a 
good faith attempt, provide an agreed statement of the facts and 
matters that were presented before the panel within a reasonable time 
from the date of the appeal as determined by the provost or designee 
or the President or designee. 

 
F. The associate provost or designee shall, in advance of the hearing, 

consult with each member of the Committee to determine their ability 
to be fair and unbiased in accordance with the same standards set 
forth in Board of Trustees’ Procedure P6Hx23-4.36. 

 
G. The Committee shall assemble for the hearing within 15 working 

days after receipt of the appeal or supplement, if any.  The 
chairperson may extend the time for the hearing for extenuating 
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circumstances.  It shall be the duty of the chairperson of the 
Committee to notify the persons directly involved of the time and 
place of the hearing.  

 
H. The grievant and the other party may, at their own expense, employ 

an attorney to be present, assist and counsel them, however, the 
attorney shall not directly participate in the hearing. 

 
I. The chairperson shall schedule a hearing and give the persons directly 

involved notice of the hearing and shall furnish the other party with a 
copy of the grievant’s written appeal.  The Notice of Hearing shall 
advise the parties of their right to testify, offer documentary evidence, 
witnesses and the right of cross-examination.  The chairperson shall 
furnish the parties with a copy of the Rule.  The grievant shall present 
his/her case first.  The other party (who may be an associate provost, 
faculty, or dean) will then respond to the grievant’s presentation. The 
parties are responsible for assuring the attendance of their respective 
witnesses. (The Committee has no subpoena power.) 

 
J. The chairperson shall instruct all witnesses (except the parties) to wait 

outside of the hearing room and not discuss the case with the other 
witnesses during the course of the hearing.  Witnesses will be called 
into the hearing room when the party offering their testimony is ready 
to offer the witnesses testimony.  The parties, however, may discuss 
the case with the witnesses during recesses of the hearing. 

 
K. The chairperson shall make rulings regarding hearing procedures, 

time allowed for presentations, admission of evidence, the limiting of 
cumulative evidence and/or witnesses and make such other rulings as 
otherwise may be necessary or appropriate. 

 
L. The chairperson may grant a continuance only in the event of 

extenuating circumstances. 
 

M. The Committee shall reach its decision based on the evidence 
presented at the hearing.  The persons directly involved may offer 
witnesses and other evidence and shall have the right of cross-
examination.  The Committee members shall have the right to also 
question witnesses. 

 
N. When the grievant requests the reversal of action previously taken, 

the burden of proving that the action taken was improper, arbitrary or 
capricious shall be upon the grievant.  The Committee shall consider 
procedural and substantive matters and concerns and shall take such 
action as is deemed by the Committee to be in the best interests of all 
concerned. 
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SPECIAL NOTE FOR GRADE APPEALS:  The student grievant 
shall have the burden of demonstrating that the grade given was 
arbitrary and/or capricious.  For the purpose of this provision, a grade 
shall be limited to grades of “A”, “B”, “C”, “D” or “F”.  Except when 
the grade given was arbitrary and/or capricious, it is not appropriate 
for the Committee to substitute its judgment for matters within the 
instructor's professional judgment or discretion.  If the grade given 
was not arbitrary and/or capricious, and is within the judgment and 
discretion of the instructor, the grade must be affirmed.  If the grade 
given is arbitrary and/or capricious the Committee may recommend a 
change of grade subject to the appeal rights of the instructor and 
student through a timely appeal to the President or designee.  Failure 
to timely appeal as provided for hereinafter shall cause the 
Committee's recommended decision to be final. 

 
O. At any point in the proceedings prior to the time when the Committee 

meets to consider its decision, the grievant(s) may withdraw the 
appeal by so informing the chairperson in writing. 

 
P. The Committee shall record its decision in writing (decision letter), 

within 2 working days after the conclusion of the proceedings.  The 
Committee chairman shall provide a copy of the decision letter to the 
associate provost or designee and a copy shall be mailed to the 
student at the student’s last known address. 

 
Q. The parties directly involved have the right, and shall be so informed 

by the Committee, to appeal the decision reached to the provost or 
designee responsible for that instructional site.  The party appealing 
must file the appeal with the provost or designee within 10 calendar 
days after the date of the decision letter from the Committee.  Failure 
to file an appeal with the provost or designee within the aforesaid 
time period shall constitute a waiver and bar of the party’s rights. 

 
R. The provost or designee shall provide the parties with a written 

decision regarding the appeal within 7 working days. If a person 
directly involved is not satisfied with the decision of the provost or 
designee he or she may appeal the decision to the President or 
designee whose decision is final and shall constitute final action.  The 
appealing party must file the appeal with the President or designee 
within 10 calendar days after the date of the provost’s or designee’s 
decision letter.  Failure to file an appeal with the President or 
designee within the aforesaid time period shall constitute a waiver 
and bar of the parties’ rights.  The President’s or designee’s written 
decision will be provided to the student within 10 working days and 
shall be a final determination. 
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Student Academic Appeals (As noted in SPC Student Planner and Handbook) 
 

Students have the right to appeal any of the following: 
 

(1) belated withdrawals; 
 

(2) deviations from graduation requirements; 
 

(3) changes to permanent records; 
 

(4) academic probation, suspension and dismissal under BOT rule 6Hx23-4.46 
 

(5) changes from audit to credit; 
 

(6) inappropriate action by the student based on misleading advice by a college 
employee; 

 
(7) extension of time allowed to complete work when an "I" (incomplete) grade 

has been assigned 
 

(8) All other academic rules and procedures except those referred to under Student  
Grievances. 

 
Such appeals are normally directed to the next level of authority above which the 
decision was made.  In Dental Hygiene that would be the Program Director. If there is 
a doubt as to the proper person to whom such appeals should be directed, the 
associate provost should be consulted.  If the matter is not resolved to the satisfaction 
of the student at the highest administrative level, the student may file an academic 
appeal with the Campus/Center Appeals Committee.  This must be done in writing 
and submitted to the Provost or designee on the appropriate site.  
See BOT rule 6Hx23-4.36 http://www.spcollege.edu/central/botrules/index.php 
Also, the college has adopted a procedure regarding the probation, suspension, and 
dismissal of students in health related programs for academic or clinical reasons.  
Students are advised of this procedure in the School of Dental Hygiene Manual.  
Students' rights to due process and appeal are protected in these proceedings. 

 
B. Supportive Documentation 
 

1. Exhibit 2-B: Supportive Documentation for Summary of Institutional Due Process 
 

2. Exhibit 2-C: Academic Honesty Policy 
 

3. Exhibit 2-D: Angel Faculty Corner Remediation and Tutoring 
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4. Exhibit 2-E: Connections Form 
 

5. Exhibit 2-F: Remediation and Tutoring Referral Procedures 
 

6. Exhibit 2-G: Student Tutoring Notebook 
 

7. Exhibit 2-H:    Student Conference Summary Report  
 
 

Admissions 
 
2-3 Admission of students must be based on specific written criteria, procedures and 

policies.  Previous academic performance and/or performance on standardized 
national tests of scholastic aptitude or other predictors of scholastic aptitude and 
ability must be utilized as criteria in selecting students who have the potential for 
successfully completing the program.  Applicants must be informed of the criteria 
and procedures for selection, goals of the program, curricular content, course 
transferability and the scope of practice of and employment opportunities for 
dental hygienists. 

 
Intent: 
The dental hygiene education curriculum is a postsecondary scientifically-oriented 
program which is rigorous and intensive.  Because enrollment is limited by facility 
capacity, special program admissions criteria and procedures are necessary to ensure 
that students are selected who have the potential for successfully completing the 
program.  The program administrator and faculty, in cooperation with appropriate 
institutional personnel, should establish admissions procedures which are non-
discriminatory and ensure the quality of the program. 

 
A. Description 
 

1. List the admission criteria for the dental hygiene program.  Are the criteria weighted?  
If so, explain. 

 
Students are admitted to the School of Dental Hygiene on a selective admissions 
basis.  36 students are admitted and enrolled each May.  

 
A qualified student is one who has satisfied the following criteria: 

 
1. Admission to St. Petersburg College. 

 
2. Submission the Selective Health Programs Application 

 
3. Submit official, unopened (sealed) high school transcript(s) or GED transcript.  

Unofficial copies or that have been opened are not acceptable.  Applicants who 
have earned an Associate in Arts, Associate in Science, Baccalaureate, or 
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higher degree from, a regionally accredited institution are waived from this 
requirement. 

 
4. Completed placement testing and all college preparatory work if required. 

 
5. A 3.0 G.P.A. on a 4.0 scale in a minimum of twelve semester hours minimum 

in the School of Dental Hygiene's general education and support courses (must 
include Anatomy and Physiology I lecture and lab). 

 
6. Completion of sixteen hours of observation, volunteer service, or work 

experience in dentistry.  (This must be verified by a completion of form signed 
by a dentist or dental hygienist.) 

 
7. Completion of BSC 2085 and BSC 2085L, Human Anatomy and Physiology I 

and Human Anatomy and Physiology I Lab with grades of C or better. 
 

8. Students offered admission must complete the following within 90 days of the 
start of the first program course to maintain eligible status: 

 
 Pass a background check and drug screening. 
 Get or start required immunizations series. 
 Complete the Student Services Orientation and Dental Hygiene 

Orientation. 
 

The U. S. Air Force students (six of the 36 students each year) must satisfy the same 
requirements.  However, they are reviewed by the Program Director and they are 
selected by the Air Force prior to matriculation. 

 
2. Describe the process for selecting dental hygiene students and at each campus site, if 

applicable.  Indicate names and titles of individuals participating in the process.  
Provide a sample rating sheet for students' selection as an exhibit. 

 
The students' college application and academic records, are maintained by the St. 
Petersburg College Central Records Office.  The Health Program Application is 
processed by the Health Education Center Records office by Ms. Myrtle Coley, 
Senior Staff Assistant, and Ms. Marcia Johnson, Staff Assistant Records Office.  
Qualified applicants are informed by Mr. Damon Kuhn, Administrative Manager, of 
their admission status via the student’s St. Petersburg College email account.  Student 
who are offered admission are provided drug and background screening instructions 
with a due date, and invited to a new student orientation via the student’s St. 
Petersburg College email account.  Upon satisfactory completion of all requirements 
the student is enrolled in the Dental Hygiene first semester courses.  See Exhibit 2-A 

 
3. To what extent do the program administrator and faculty participate in the 

modification of admission criteria and procedures? 
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Faculty and Program Director work together to establish and maintain minimum 
admission requirements.  These criteria were recommended by the Program to the 
administration which was in turn adopted by the College's Board of Trustees. 

 
4. How are applicants informed about the program’s criteria and procedures for 

admission, program goals, curricular content services performed by dental hygienists 
and employment opportunities?  Provide a program application packet and/or form as 
an exhibit. 

 
Applicants are informed about admissions, goals, curriculum, and employment 
opportunities from multiple sources.  They include:  Exhibit’s 2-A, 2-I, 2-J, 2-K, 2-L, 
2-M, 2-N, 2-O, 2-P, Student Advisors (Three Student Affairs Generalists, One 
Academic Advisor, One Outreach Coordinator who are all onsite at HEC), the 
Program Director, faculty, and existing students. 

 
5. If students who do not meet the program’s admission criteria are admitted, what 

academic strengthening is provided in the area(s) of deficiency(s)?  When and by 
whom, will the remediation be provided? 

 
Students are not admitted into the program unless they meet the minimal requirement 
for admission. 

 
6. Evaluate whether the program (including each campus site, if applicable) has the 

necessary faculty, facility and financial resources and scheduling flexibility to 
accommodate students who do not meet the admission criteria without jeopardizing 
learning experiences of other students. 

 
Not applicable. 

 
7. Briefly describe the institution’s policies on discrimination.  In what documents are 

these policies stated? 
 

All applicants are treated in the same manner.  Applicant records are treated as if they 
are student records.  The College follows the Family Educational Rights to Privacy 
Act (FERPA).  Each applicant's file is evaluated on the same criteria.  The application 
files of all accepted candidates are maintained in the Central Office or Administration 
allows permitted access to them. 

 
It is the policy of the College to provide equal access to and equal opportunity within 
all College programs and activities, including admissions, without regard to race, 
color, religion, marital status, national origin, sex, age, or disability.  Furthermore, the 
College will not discriminate in any program or activity against any qualified 
individual with a disability.  This policy is stated in the catalog, student handbook, 
and posted on website. 
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B. Supportive Documentation 
 

1. Exhibit 2-I: Health Education Booklet Web Link 
http://www.spcollege.edu/Hec/Health_Programs_Information_Booklet.pdf 

 
2. Exhibit 2-J: Dental Hygiene Admission Web Link 

http://www.spcollege.edu/pages/healthadmissions.aspx?id=2147483686 
 

3. Exhibit 2-K: Dental Hygiene A.S. Degree Program and Admission Process and 
Web link to the Admission Packet, which includes maximum point total sheet 
http://www.spcollege.edu/Hec/Information_Packets/DH_info.pdf 

 
4. Exhibit 2-L: Essential Indicators 

http://www.spcollege.edu/hec/dental/ess.funct.dh.pdf 
 

5. Exhibit 2-M: Observation Record 
http://www.spcollege.edu/Hec/appsforms/ObservationForm.pdf 

 
6. Exhibit 2-N: Dental Hygiene Admission Process Check List  

 
7. Exhibit 2-O: Estimated Dental Hygiene Costs 

 
8. Exhibit 2-P: Non-Discrimination Board Rule 

http://www.spcollege.edu/central/botrules/index.php# 
 
2-4 Admission of students with advanced standing must be based on the same 

standards of achievement required by students regularly enrolled in the program.  
Transfer students with advanced standing must receive an appropriate curriculum 
that results in the same standards of competence required by students regularly 
enrolled in the program. 

 
A. Description 
 

1. Does the dental hygiene program admit students with advanced standing?  If yes, 
describe the policies and methods for awarding advanced standing credit.  Indicate 
the type of courses for which advanced standing is granted and the maximum number 
of credits that can be awarded. 

 
Advanced standing is granted to students admitted into the School of Dental Hygiene 
who satisfy the State's articulation agreement or who transfer into the program on a 
space available basis.  The articulation agreement states that graduates of the Pinellas 
Technical Education Center’s (PTEC) ADA accredited Dental Assisting Program are 
given credit for core courses in the School of Dental Hygiene.  Students must provide 
course descriptions, outlines, and course objectives for the Program Directors 
approval.  Credit is awarded for courses with similar content, competencies or course 
numbers.  Articulated courses are:  Dental Radiography, Dental Radiography Lab, 
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Dental Materials, and Dental Materials Lab.  Maximum credits are 6.  These courses 
must have been completed in the past three years. 

 
Students wishing to transfer from another Dental Hygiene Program must have 
comparable curriculum and sequence to be considered eligible.  In addition, they must 
be in good standing in their current program.  The following general requirements for 
graduation from St. Petersburg College must be met by all students who are 
candidates for the Associate in Science degree. 

 
Board Rule 6Hx23-4.24 states the following under Section III 

 
A. Students must satisfactorily complete the general education requirements for the Associate 

in Science or Associate in Applied Science degree including any assessment of educational 
outcomes that are required by the College.  Students must satisfactorily complete 25 
percent of the semester hours required for graduation at the St. Petersburg College 
including at least 12 credit hours in the major. 

 
B. Supportive Documentation 
 

1. Exhibit 2-Q: Career Pathways Articulation Agreement. 
 

2. Exhibit 2-R: Board Rules Link:  
http://www.spcollege.edu/central/botrules/index.php# 

 
2-5 The number of students enrolled in the program must be proportionate to the 

resources available 
 

Intent: 
In determining the number of dental hygiene students enrolled in a program (inclusive 
of distance sites), careful consideration should be given to ensure the number of students 
does not exceed the program’s resources, including patient supply, financial support, 
scheduling options, facilities,  equipment, technology and faculty.  

 
A. Description 
 

1. Describe the potential patient population available from surrounding community 
resources (at each campus site, if applicable), e.g., hospitals, dental schools, military 
or public health clinics, nursing homes and other short- or long-term care facilities.  
How are these resources used for instruction?  List the facilities utilized by the 
program and describe the relationship. 

 
The Health Education Center, one of the ten campuses of St. Petersburg College, is 
located in central Pinellas County in the city of Pinellas Park, Florida.  According to 
the United States census Bureau 2010 census, the population of Pinellas County was 
916,542, with the population of Pinellas Park at 49,079.  The Health Education 
Center is easily accessible from all parts of Pinellas County as well as the general 
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Tampa Bay area.  The School of Dental Hygiene has been providing services to the 
community for over 45 years.  The School of Dental Hygiene serves a culturally 
diverse population with approximately 25% of the Pinellas County population 
reported in the United States 2010 census being of Native American, Black, and 
Hispanic races.  Pinellas County has a vast array of community and social services 
including many large hospitals, retirement centers, public health units, homeless 
shelters, and institutions for individuals with disabilities, handicaps, and impairments.  
Also within Pinellas County is the Pinellas Technical Education Center's Dental 
Assisting Program, located in St. Petersburg, FL and the University of Florida's 
General Residency Program located on St. Petersburg College Seminole Campus.  
The Program utilizes all of these resources for the patient pool.  Approximately 30-
40% of the patient population is new patients to the clinic, with 60-70% recare 
patients. 

 
Extramural clinical rotations are completed during four semesters starting with a 
clinical observation rotation assignment in DEH 1800L Dental Hygiene II Clinic at 
Johnnie Ruth Clarke Health Center, the University of Florida College of Dentistry 
Clinic, and Public Health Units in Clearwater, Largo and St. Petersburg.  During 
2802L, 2804L and 2806L clinical rotations students provide oral prophylaxis, oral 
hygiene instruction, placement of pit and fissure sealants, fluoride treatments and 
necessary radiographs at Johnnie Ruth Clarke, the University of Florida College of 
Dentistry clinic, Public Health Units, and the Homeless Emergency Project in 
Clearwater. 

 
2. How many classes does the dental hygiene program admit each year?  In what 

month(s) of the year do students begin their course of study? 
 

The St. Petersburg College School of Dental Hygiene admits one class of thirty six 
students in May of each year.  This is the third semester of the academic year at the 
College. 

 
3. How many applicants, i.e., individuals who have submitted required credentials:  a.  

were there for the most recently admitted class?  b.  met the minimum admission 
criteria?  c.  were offered admission?  d.  were enrolled?  e.  were enrolled with 
advanced standing? 

 
a. 106 

 
b. 74 

 
c. 30 

 
d. 30 plus six military students 

 
e. Not applicable 
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2. Using the format illustrated in Exhibit 2-F, provide enrollment data for the program 
during the current and four preceding years and student attrition data for the current 
classes of students. 

 
See Exhibit 2-S 

 
B. Supportive Documentation 
 

1. Exhibit 2-S: Enrollment and Attrition Document 
 
 

Curriculum 
 
2-6 The dental hygiene program must define and list the competencies needed for 

graduation.  The dental hygiene program must employ student evaluation methods 
that measure all defined program competencies.  These competencies and 
evaluation methods must be written and communicated to the enrolled students. 

 
Intent: 
The educational competencies for the dental hygiene education program should include 
the preparation of graduates who possess the knowledge, skills and values to begin the 
practice of dental hygiene. The evaluation methods used in the dental hygiene program 
should include process and end-product assessments of student performance, as well as 
a variety of objective testing measures. These mechanisms will provide student 
performance data related to measuring defined program competencies throughout the 
program for the students, faculty and college administration. 

 
A. Description 
 

1. List the stated program competencies and describe how the competencies are 
conveyed to students. 

 
Competency statements are posted on web site, distributed in information packets, 
included in orientation information and program manual.  The purpose and 
application of these competencies are discussed with students as they begin the dental 
hygiene curriculum so they understand the responsibility of attaining and 
documenting these prior to graduating by way of preparing a portfolio.  In addition, 
each course includes the specific competencies addressed in that course. 

 
2. Describe how, and at what intervals, students’ laboratory, preclinical and clinical 

performance/competency is evaluated.  Include all forms utilized to evaluate students’ 
skills in the separate course outlines documents.  Provide all evaluation tools and 
strategies used to assess preclinical, clinical and laboratory competence. 

 
The student's laboratory, preclinical, and clinical performance is evaluated throughout 
the curriculum by a comprehensive series of process and end-product evaluations.  
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The forms for these evaluations are included in the course outline documents and 
most are in the School of Dental Hygiene Manual.  All skills that are taught are 
evaluated by either process or end-product evaluations or in many instances a 
combination of both types of evaluations.  For example, in preclinic (DEH 1003L) the 
student's performance is first evaluated on each instrument or classification of 
instruments by a series of skill (process) evaluations and finally at the end of the 
course on all instruments.  In the clinical courses, (DEH 1800L, 2802L, 2804L, and 
2806L) debridement skills are evaluated by both process and end-product modalities.  
Upon completion, debridement is evaluated (end-product) for thoroughness of 
removal of all deposits and stains and graded according to the degree of complexity 
of the debridement classification.  In addition, the instrumentation technique (process) 
is evaluated on each patient.  The expected level of performance (grading criteria) 
increases in difficulty each semester.  Also, in each clinical course the student's 
performance is evaluated on all instruments via one or more process evaluations. The 
grading criteria for these evaluations change each semester with fewer errors 
permitted to pass the evaluation.  These evaluations must be passed in order to 
progress to the next clinical course.  Students who fail to pass the evaluations are 
provided remedial instruction in the clinic and in some cases additional help on the 
manikin and/or student partner.  A great deal of effort is expended to ensure that all 
students pass their evaluations.  Evaluations and competencies are included in 
curriculum documents. 

 
3. What standards of achievement/competence are required for dental hygiene students 

to continue in each portion of the curriculum?  How and when are these standards 
explained to the students? 

 
Students are required to achieve a grade of "C" (75% mastery) or better in all dental 
hygiene courses (DES or DEH prefixes) in order to continue in the curriculum.  These 
standards are published in the college catalog, the program manual, explained during 
the entering student orientation session, and reiterated in all course outlines.  All 
students are fully aware of the necessary standards of achievement. 

 
4. Who reviews dental hygiene students’ academic and clinical performance and what 

action is taken when a student’s performance is below minimum standards?  How 
frequently is the student made aware of his/her performance? 

 
The student's academic performance is reviewed first by either the individual 
student's counselor (clinical courses) or by the faculty person responsible for the 
course.  Students are informed of their progress at midterm and any other time they 
are in jeopardy of failing the course.  In clinical courses, the student receives a 
computer printout of his/her performance at midterm.  This is reviewed by the 
counselor and the student for accuracy.  Students meet with their counselor at this 
time to assess their progress.  Active discussion between the clinic 
coordinator/Program Director and faculty counselors is maintained throughout the 
semester.  Students’ performances are also discussed during bimonthly staff meetings.  
At the end of each semester, the students who fail to achieve minimum levels are 
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dismissed from the program.  A document explaining the college rule on probation, 
suspension, and dismissal is included in the School of Dental Hygiene Program 
Manual. 

 
5. Describe procedures for assisting students who are having academic difficulties. 

 
There are a number of procedures for assisting students who are having academic 
difficulties.  First and foremost the School of Dental Hygiene has an open door 
policy, thus making faculty readily accessible to students in need of help.  Schedules 
are posted on office doors to assist students in locating faculty.  All full-time faculty 
have offices in the same area of the building that houses the clinic, laboratory, and 
classroom which enables students to access faculty with relative ease.  All faculty 
share the philosophy that their primary role is to facilitate learning and expend 
additional time assisting students who are experiencing academic difficulty.  Also, 
expanded college library resources has aided in students’ success.  Faculty attempt to 
identify students with basic skills deficiencies early in the program and refer them to 
the New Initiative Program (NIP) of the Health Education Center.  The NIP 
counselors work with the students on a one-to-one basis to correct these deficiencies.  
NIP has a wide variety of learning resource materials for the students to use as well as 
fund academic specific tutors.  College-wide there are seminars available to the 
students on topics such as test-taking skills.  The Program also has developed a 
Dental Hygiene Study Skills Guide which is annually updated by dental hygiene 
faculty to help students early within the first semester through NIP.  Also, students 
are given a Learning Inventory Index assignment in the first semester of clinic to 
evaluate their particular learning style.  The results of these indices are collected and 
active dialogue among faculty is implemented to discuss the various learning styles of 
the students. 

 
6. To what extent do evaluation procedures for didactic instruction: 

 
a. Allow both students and faculty to periodically assess student progress in 

relation to stated objectives? 
 

All didactic courses have specific instructional goals and major learning 
outcomes that have been approved by a college-wide Curriculum and 
Instruction Committee.  All courses provide the objectives to the student either 
in the course outlines or in separate handouts. Faculty uses these objectives to 
develop evaluation criteria and procedures.  Students are examined throughout 
didactic courses so they always know how they are progressing. 

 
b. Require students to demonstrate higher-order knowledge and application? 

 
Students are required to demonstrate higher-order knowledge and application 
through a variety of evaluation procedures, such as: 

 
1. essay questions on written examinations. 
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2. preparation and/or evaluation of case studies. 

 
3. preparation of a review of the literature through the integration of 

technology and evidence-based dental hygiene research. 
 

4. abstracts. 
 

5. written and oral reports. 
 

6. assessment, planning, implementation, and evaluation of a community 
dental health project 

 
c. Require students to demonstrate higher-order knowledge and application? 

 
In the past several years, the program has developed many case-based questions 
and exercises to enhance students’ critical thinking skills as well as prepare 
them for the case-based National Board Examination.  All courses include some 
testing with cases. 

 
d. Become more rigorous as the student’s ability increases? 

 
Many courses are prerequisites for others and build upon each other.  Some 
courses are even taught by the same instructor so he/she continues the course by 
expanding on foundation established at the introductory course.  Course 
objectives also become higher level in second year focusing more on critical 
thinking and analysis and less on memorization and knowledge. 

 
e. Lend themselves to consistent application by faculty? 

 
Evaluation procedures for didactic instruction lend themselves to consistent 
application by faculty due to the adoption of a uniform departmental grading 
scale and the requirement that all faculty develop and use specific instructional 
objectives/goals and provide these objectives to the students.  Also, evaluation 
procedures are often discussed at faculty meetings thus contributing to better 
collaboration.  Program competencies are monitored and assessed throughout 
the year. 

 
f. Evaluate student’s responsibility for professional judgment and conduct? 

 
Evaluation procedures for didactic instruction evaluate the students' 
responsibility for professional judgment and conduct primarily in the realm of 
attendance and promptness at all class sessions and class participation.  Please 
refer to individual course outlines for statements to that effect.  A portion of 
DEH 1000 and DEH 2812 deals with professional judgment and conduct 
(ethics, professionalism and jurisprudence). 
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7. To what extent do evaluation procedures for laboratory, preclinical and clinical 

instruction: 
 

a. Allow both students and faculty to periodically assess student progress in 
relation to stated objectives? 

 
Specific performance objectives have been developed for all laboratory, 
preclinical and clinical courses with DES or DEH prefixes.  Criteria for 
evaluation (critical and non-critical) are derived from the instructional 
objectives.  Students must achieve satisfactory performance on the criteria for 
evaluation at levels predetermined by the faculty.  Student's progress is 
continuously monitored by his/her assigned counselor.  At times, self-evaluation 
is also implemented for student learning and success. 

 
b. Reflect the process as well as the end result? 

 
Evaluation procedures for laboratory, preclinical, and clinical courses reflect the 
process as well as the end result.  Faculty are fully committed to competency 
based instruction which incorporates product and technique.  This commitment 
is documented extensively in the course outline documents through performance 
terms and the School of Dental Hygiene Program Manual. 

 
c. Monitor each student’s progress through time? 

 
As explained previously in the section, student progress is systematically 
monitored by either the faculty person responsible for the course or the student's 
clinic counselor.  Evaluations are paced throughout the semester so that by 
midterm the faculty member and the student is aware of the student's 
performance on a number of evaluations and a midterm grade can be estimated.  
Active dialogue between the clinic coordinator/Program Director and faculty 
counselor is also implemented throughout the semester. 

 
d. Define performance standards in clear, specific terms? 

 
Much effort has been expended to develop performance standards in clear, 
specific terms.  Both process and product evaluation forms are very detailed.  
Copies of these forms and evaluation criteria are provided to the students prior 
to evaluation sessions.  Students have the opportunity for clarification of any 
evaluation criteria that are unclear. 

 
e. Enable the student to meaningfully evaluate his/her own work? 

 
Since copies of forms are provided to students prior to evaluation sessions, 
students have ample opportunity to review the evaluation criteria, ask questions 
to provide clarification, and apply the criteria to their work.  In many instances, 
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the students are required to "self-evaluate" before asking an instructor to 
evaluate them. 

 
f. Support individualized instruction throughout clinical practice sessions? 

 
Since faculty are responsible for the development of evaluation procedures, they 
are fully aware of the criteria for evaluation and are able to apply them to 
individualized instruction.  For example, in preclinic, the skill evaluations are 
developed and reviewed yearly by the faculty teaching this course.  
Competencies and proficiencies for clinic are developed the same way. 

 
g. Become more rigorous as the student’s ability increases? 

 
Evaluation procedures for laboratory, preclinical, and clinical courses become 
more rigorous as the student's ability increases.  For example, in the clinical 
courses the level of performance increases each semester in the following ways: 

 
1. more complex debridement. 

 
2. higher number of patient requirements. 

 
3. fewer errors permitted to earn passing grade on process and end-product. 

 
4. wider variety of treatment modalities performed. 

 
5. progressive increase in the % of the grade required each semester. 

 
h. Lend themselves to consistent application by faculty? 

 
Each semester in the clinical courses, faculty are provided a calibration sheet 
which is used in clinic when assigning grades on the student clinical evaluation 
form.  These were developed by faculty consensus.  Also, during faculty 
orientation at the beginning of a semester, calibration sessions for clinic faculty 
are implemented as deemed necessary by clinic coordinator.  See Exhibit 2–T. 

 
i. Evaluate student’s responsibility for professional judgment and conduct? 

 
Some of the evaluation forms have criteria that are used to evaluate the student's 
professional judgment and conduct.  In each clinical course, the student's grade 
is determined in part by his/her performance in the area of "professionalism."  
Clinical courses also require students to evaluate their professionalism and meet 
with their counselors on an individual basis to discuss this evaluation.  These 
tools were developed by the faculty and are found in the Program Manual. 
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8. For distance education sites:  describe how examinations are managed to remain 
secure if administering via technology, and how examinations are graded in a timely 
manner. 

 
Not applicable. 

 
B. Supportive Documentation 
 

1. Exhibit 2-T: Calibration Sheets 
 

1. Clinic Session DEH 1800L 
2. Clinic Session DEH 2802L 
3. Clinic Session DEH 2804L 
4. Clinic Session DEH 2806L 

 
2. Exhibit 2-U: Competency Document 

 
2-7 Written course descriptions, content outlines, including topics to be presented, 

specific instructional objectives, learning experiences, and evaluation procedures 
must be provided to students at the initiation of each dental hygiene course. 

 
Intent: 
The program should identify the dental hygiene fundamental knowledge and 
competencies that will be included in the curriculum based on the program goals, 
resources, current dental hygiene practice responsibilities and other influencing factors.  
Individual course documentation needs to be periodically reviewed and revised to 
accurately reflect instruction being provided as well as new concepts and techniques 
taught in the program. 

 
2-8 The curriculum must include content in the following four areas:  general 

education, biomedical sciences, dental sciences and dental hygiene science.  This 
content must be integrated and of sufficient depth, scope, sequence of instruction, 
quality and emphasis to ensure achievement of the curriculum's defined 
competencies.  A curriculum document must be submitted for each course included 
in the dental hygiene program for all four content areas. 

 
Intent: 
Foundational knowledge should be established early in the dental hygiene program and 
of appropriate scope and depth to prepare the student to achieve competence in all 
components of dental hygiene practice.  Content identified in each subject may not 
necessarily constitute a separate course, but the subject areas are included within the 
curriculum. 

 
Curriculum content and learning experiences should provide the foundation for 
continued formal education and professional growth with a minimal loss of time and 
duplication of learning experiences.  General education, social science, and biomedical 
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science courses included in the curriculum should be equivalent to those offered in four-
year colleges and universities. 

 
2-9 General education content must include oral and written communications, 

psychology, and sociology. 
 

Intent: 
These subjects provide prerequisite background for components of the curriculum, 
which prepare the students to communicate effectively, assume responsibility for 
individual oral health counseling, and participate in community health programs. 

 
2-10 Biomedical science content must include content in anatomy, physiology, 

chemistry, biochemistry, microbiology, immunology, general pathology and/or 
pathophysiology, nutrition and pharmacology. 

 
Intent: 
These subjects provide background for dental and dental hygiene sciences.  The subjects 
are to be of the scope and depth comparable to college transferable liberal arts course 
work.  The program should ensure that biomedical science instruction serves as a 
foundation for student analysis and synthesis of the interrelationships of the body 
systems when making decisions regarding oral health services within the context of total 
body health. 

 
Biomedical science instruction in dental hygiene education ensures an understanding of 
basic biological principles consisting of a core of information on the fundamental 
structures, functions and interrelationships of the body systems.  The biomedical 
knowledge base emphasizes the orofacial complex as an important anatomical area 
existing in a complex biological interrelationship with the entire body. 

 
Dental hygienists need to understand abnormal conditions to recognize the parameters 
of comprehensive dental hygiene care.  The program should ensure that graduates have 
the level of understanding that assures that the health status of the patient will not be 
compromised by the dental hygiene interventions. 

 
2-11 Dental sciences content must include tooth morphology, head, neck and oral 

anatomy, oral embryology and histology, oral pathology, radiography, 
periodontology, pain management, and dental materials. 

 
Intent: 
These subjects provide the student with knowledge of oral health and disease as a basis 
for assuming responsibility for assessing, planning and implementing preventive and 
therapeutic services.  Teaching methodologies should be utilized to assure that the 
student can assume responsibility for the assimilation of knowledge requiring judgment, 
decision making skills and critical analysis. 
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2-12 Dental hygiene science content must include oral health education and preventive 
counseling, health promotion, patient management, clinical dental hygiene, 
provision of services for and management of patients with special needs, 
community dental/oral health, medical and dental emergencies, legal and ethical 
aspects of dental hygiene practice, infection and hazard control management, and 
the provision of oral health care services to patients with bloodborne infectious 
diseases. 

 
Intent: 
Dental hygiene sciences provide the knowledge base for dental hygiene and prepares the 
student to assess, plan, implement and evaluate dental hygiene services as an integral 
member of the health team.  Content in provision of oral health care services to patients 
with bloodborne infectious diseases prepares the student to assess patients’ needs and 
plan, implement and evaluate appropriate treatment. 

 
2-13 The basic clinical education aspect of the curriculum must include a formal course 

sequence in scientific principles of dental hygiene practice, which extends 
throughout the curriculum and is coordinated and integrated with clinical 
experience in providing dental hygiene services. 

 
Intent: 
Learning experiences and practice time in clinical procedures is necessary to assure 
sufficient opportunity to develop competence in all clinical procedures included in the 
curriculum.  Didactic material on clinical dental hygiene should be presented 
throughout the curriculum. 

 
A. Description (for Standards 2-8 through 2-13) 
 

1. Outline the sequence of the dental hygiene curriculum as illustrated in example 
Exhibit G. 

 
See Exhibit 2-V. 

 
2. In the separate dental hygiene curriculum document, supply the syllabus for each 

course in the dental hygiene curriculum: 
 

a. course title and number; 
 

b. course description; 
 

c.       course schedule; 
 

d. course outline, topics to be presented; 
 

e. amount of instructional time allocated to each topic; 
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f. specific instructional objectives for each topic presented; 
 

g. didactic/laboratory/clinical learning activities designed to achieve goals and 
objectives, including time allocated for each experience; 

 
h. teaching methods; 

 
i. required text(s); 

 
j. evaluation criteria and procedures; and 

 
k. date prepared and applicable faculty presenting course. 

 
Include a sample examination for each didactic course and evaluation forms for all 
skill evaluations.  The document must include a table of contents; pages must be 
numbered. 

 
See Dental Hygiene First Year and Second Year Curriculum Documents. 

 
3. For each term of the current year’s dental hygiene curriculum, provide a class 

schedule as illustrated in the example Exhibit H.  (If a schedule does not extend the 
entire term, provide supplemental schedules.)  Include course number; indicate 
whether the session is lecture, laboratory or clinic; provide the name(s) of the faculty 
member(s) responsible and the number of students in the preclinical, clinical and 
laboratory sessions. 

 
See Exhibit 2-W. 

 
4. Using the format illustrated in example exhibit I, list the courses which provide the 

major instruction in each required content area and specify the number of clock hours 
of instruction devoted to instruction in that area. 

 
See Exhibit 2-X. 

 
5. If distance education is utilized to provide the didactic curriculum, provide a 

comprehensive plan that describes how the program manages the delivery of courses, 
if and when, technology does not operate properly. 

 
6. If any content area specified in Standard 2 is not included in the curriculum, what is 

the rationale for its omission? 
 

7. List the relevant sections in the curriculum document that identify instructional 
content in, and student evaluation of activities related to, bloodborne infectious 
diseases. 
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8. If applicable, describe how the distance site provides clinical instruction throughout 
the two academic years of education to coincide with the didactic curriculum. 

 
B. Supportive Documentation (for Standards 2-8 through 2-13) 

Separate dental hygiene curriculum document.  See First and Second Year Dental Hygiene 
Curriculum documents. 

 
1. Exhibit 2-V: Outline of Curriculum Sequence. 

 
2. Exhibit 2-W: Class Schedules. 

 
3. Exhibit 2-X: Content area/Clock hours. 

 
2-14 The number of hours of clinical practice scheduled must ensure that students attain 

clinical competence and develop appropriate judgment.  Clinical practice must be 
distributed throughout the curriculum. 

 
Intent: 
Sufficient practice time and learning experiences should be provided during preclinical 
and clinical courses to ensure that students attain clinical competence.  The number of 
hours devoted to clinical practice time should increase as the students progress toward 
the attainment of clinical competence. 

 
The preclinical course should have at least six hours of clinical practice per week.  As 
the first-year students begin providing dental hygiene services for patients, each student 
should be scheduled for at least eight to twelve hours of clinical practice time per week.  
In the final prelicensure year of the curriculum, each second-year student should be 
scheduled for at least twelve to sixteen hours of practice with patients per week in the 
dental hygiene clinic. 

 
2-15 The dental hygiene program must have established mechanisms to ensure a 

sufficient number of patient experiences that afford all students the opportunity to 
achieve stated competencies.  

 
Intent: 
A system should be developed and implemented to categorize patients according to 
difficulty level and oral health/disease status.  This system should be used to monitor 
students' patient care experiences.  Patient assignments should include maintenance 
appointments to monitor and evaluate the outcome of dental hygiene care.  A system 
should be in place to monitor student patient care experiences at all program sites. 
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A. Description 
 

1. Summarize the type and minimum number of acceptable radiographic surveys that 
each student is required to expose process and mount during the dental hygiene 
program in order to assist in demonstrating competence.  If the program does not 
have radiographic requirements, describe how student competency is measured. 

 
See Exhibits 2-Y, 2-Z:1 and 2-Z:2 

 
2. Describe how faculty instruction and evaluation are provided to students throughout 

all of their radiographic experiences. 
 

Faculty instruction and evaluation are provided to students throughout all of their 
radiographic experiences.  Students are monitored closely in their Radiography 
Laboratory course to aid them in developing competence in taking all types of dental 
radiographic series.  The course is designed as a "mastery" or competency based 
outcome course.  This allows for repetition of instruction and practice until a 
particular skill is mastered.  Within the framework of the course, students may 
progress at their own rate with assistance from a laboratory instructor.  Students are 
required to take one complete periapical series on a patient during the laboratory 
course.  This full-mouth series is taken with one-on-one supervision from an 
instructor, and is done towards the end of the semester after all technique instruction 
has been given and practiced on manikins and fellow students.  Classmates are used 
for practice in the placing and positioning of the film and alignment of the cone, but 
radiation is never utilized to make the actual radiograph. 

 
Students must pass this course before being allowed to progress to clinical courses 
where they are required to take radiographs on patients.  In the clinical setting, the 
dentist is assigned to the x-ray section of the clinic.  He or she supervises all the 
radiographic exposures taken, and also assesses each film for diagnostic acceptability.  
Students receive a grade for each series they expose, and must meet a minimum 
number of each type of series with a progressive percentage passing grade for each 
clinic to satisfy clinical radiographic requirements necessary for graduation. 

 
3. For each patient care service that is taught to clinical competence, specify the 

performance levels expected at the beginning and the end of the dental hygiene 
students’ clinical experiences. 

 
A daily student clinical evaluation form is utilized for process and product evaluation.  
(See Program Manual and curriculum documentation.)  Competency levels have been 
established by the faculty for each semester of clinic.  Students are required to 
complete a minimum number of quadrants from each classification each semester as 
well as minimum numbers of other procedures.  Points are awarded according to the 
difficulty of the patient.  For each component of the daily student clinical evaluation 
the student is graded on a five-point scale as follows: 
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5 = Outstanding 
4 = Very Good 
3 = Acceptable 
2 = Needs Improvement 
1 = Poor 
0 = Failure 

 
Each semester as the student progresses through the program, the criteria for 
evaluation changes.  See Exhibits 2-AA and 6-N 

 
4. Provide a definition of the patient category system used by the program. 

 
In the dental hygiene clinic, the patients’ dental and oral health statuses are based on 
five categories, periodontal classification, stain, oral hygiene and patient profile.  See 
Exhibit 2-AA. 

 
5. Patient Categories:  Summarize the program requirements including average, 

minimum and maximum degrees of difficulty for each patient category.  If the 
program does not have patient category requirements, describe how student 
competency is measured. 

 
See Exhibit 2-BB. 

 
6. Specify the clinical sites where basic clinical instruction is provided.  If a distance site 

is utilized for clinical instruction, explain if differences exist in the clinical operation 
of the parent program and the distance site. 

 
Basic clinical education occurs at potentially six other sites other than SPC: 

 
SPC Dental Hygiene Clinic 
Public Health Unit (St. Petersburg) 
Public Health Unit (Pinellas Park) 
Public Health Unit (Largo Health Center) 
Public Health Unit (Largo-Midcounty) 
Public Health Unit (Clearwater) 
University of Florida Dental Clinic-Seminole Campus 

 
Requirements, procedures, and patient care provided are the same at all sites. 

 
B. Supportive Documentation 
 

1. Exhibit 2-Y: Radiographic Lab Requirements. 
 

2. Exhibit 2-Z:1: Radiographic Clinic Requirements. 
 

3. Exhibit 2-Z:2: Radiographic Totals Class of 2012. 
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4. Exhibit 2-AA: Patient Categories. 

 
5. Exhibit 2-BB: Patient Category Requirements 

 
2-16 Graduates must be competent in providing dental hygiene care for the child, 

adolescent, adult and geriatric patient. 
 

Graduates must be competent in assessing the treatment needs of patients with 
special needs. 

 
Intent: 
An appropriate patient pool should be available to provide a wide scope of patient 
experiences that include patients whose medical, physical, psychological, or social 
situations may make it necessary to modify procedures in order to provide dental 
hygiene treatment for that individual.  Student experiences should be evaluated for 
competency and monitored to ensure equal opportunities for each enrolled student. 

 
Clinical instruction and experiences with special needs patients should include 
instruction in proper communication techniques and assessing the treatment needs 
compatible with these patients. 

 
Examples of evidence to demonstrate compliance include: 

 
 program clinical and radiographic experiences, direct and non-direct patient contact 

assignments, and off-site enrichments experiences. 
 

 patient tracking data for enrolled students. 
 

 policies regarding selection of patients and assignment of procedures. 
 

 student clinical evaluation mechanism demonstrating student competence. 
 
A. Description 
 

1. Provide forms used for collecting and recording patient data during clinical sessions 
as an exhibit. 

 
See Exhibit 6-D and Exhibit 6-E. 

 
2. Identify the course(s) in which enriching clinical experiences are scheduled (off-

campus).  Include the specific learning objectives and a description of the manner in 
which the experiences are evaluated.  Identify the individuals who participate in 
supervision and evaluation of dental hygiene students. 
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The courses in which enriching clinical experiences are scheduled include:  DEH 
1800L, DEH 2802L, DEH 2804L and DEH 2806L.  The student’s participate in 
enriching clinical experiences at The Homeless Emergency Project (HEP) and at 
Johnnie Ruth Clarke (JRC).  The goal of these rotations is to provide the dental 
hygiene students with the experience of observing for one semester and then actually 
providing oral hygiene care to the individuals associated with these facilities.  In DEH 
1800L, the students are first year students and observe at the facilities then in DEH 
2802L, 2804L, and 2806L the students are second year dental hygiene students and 
actual provide basic clinical instruction and care to the patients.  The supervisors 
include Lori Guettler, RDH BASDH at Johnnie Ruth Clarke (JRC) and the onsite 
dentist supervises and evaluates the students at the Homeless Emergency Project 
(HEP).  Both JRC and HEP do not count for credit nor are the students graded.  
Evaluation sheets for extramural rotation are indicated in Exhibit 2-CC. 

 
3. Provide actual clinical rotation schedules for the current classes of dental hygiene 

students (for each campus site) as an exhibit, including basic clinical education that is 
off-campus and off-campus enriching rotations. 

 
See Exhibit 2-DD:  1-4. 

 
B. Supportive Documentation 
 

1. Exhibit 6-D: Medical History and Assessment Form. 
 

2. Exhibit 6-E: Patient Record. 
 

3. Exhibit 2-CC: Extramural Site Evaluation. 
 

4. Exhibit 2-DD: Clinical Rotation Schedules 
 

1. DEH 1800L. 
2. DEH 2802L. 
3. DEH 2804L. 
4. DEH 2806L. 

 
2-17 Graduated must be competent in providing the dental hygiene process of care 

which includes: 
 

a. comprehensive collection of patient data to identify the physical and oral 
health status; 

 
b. analysis of assessment findings and use of critical thinking in order to address 

the patient’s dental hygiene treatment needs; 
 

c. establishment of a dental hygiene care plan that reflects the realistic goals and 
treatment strategies to facilitate optimal oral health; 
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d. provision of patient-centered treatment and evidence-based care in a manner 

minimizing risk and optimizing oral health; 
 

e. measurement of the extent to which goals identified in the dental hygiene care 
plan are achieved; 

 
f. complete and accurate recording of all documentation relevant to patient 

care. 
 

Intent: 
The dental hygienist functions as a member of the dental team and plays a significant 
role in the delivery of comprehensive patient health care.  The dental hygiene process of 
care is an integral component of total patient care and preventive strategies.  The dental 
hygiene process of care is recognized as part of the overall treatment plan developed by 
the dentist for complete dental care.  

 
Examples of evidence to demonstrate compliance may include: 

 
 Program clinical and radiographic experiences. 
 Patient tracking data for enrolled and past students. 
 Policies regarding selection of patients and assignment of procedures. 
 Monitoring or tracking system protocols. 
 Clinical evaluation system policy and procedures demonstrating student 

competencies. 
 Assessment instruments. 
 Evidence-based treatment strategies. 
 Appropriate documentation. 

 
A. Description 
 

1. List the dental hygiene services that students are required to provide clinically in the 
program.  Using the format provided in example Exhibit J, state the preclinical and/or 
clinical courses that provide the major instruction in providing the dental hygiene 
process of care.  Also, specify the program requirements for the number of times each 
student must complete each service, as well as the average number of times the most 
recently graduated class (at each campus site) provided each of these services.  If 
there are no program requirements, describe minimum performances for completing 
the preclinical and clinical courses. 

 
See Exhibit 2-EE. 

 
2. If any dental hygiene service is not taught to clinical competence, how is the public 

made aware of this fact?  How are students made aware of the ethical and legal 
ramifications of the level of preparation?  
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All dental hygiene services that are legal in the State of Florida are included in the 
curriculum.  Students are informed of specific functions delegated to dental hygienists 
and supervision requirements for each service as well as legal ramifications of 
performing tasks without appropriate certification or supervision.  Students receive a 
certificate (as required by Florida Statue) upon graduation that clearly identifies those 
skills learned to laboratory competency and those learned to clinical competency.  
See sample certificate Exhibit 2-FF 

 
3. Assess the degree to which the educational program provides students with the 

knowledge and clinical experience required to assess, plan, implement and evaluate 
current, comprehensive dental hygiene services. 

 
The clinical educational program produces students who are highly skilled, 
compassionate practitioners knowledgeable in the dental hygiene process of care.  
Daily clinical evaluation assesses their knowledge and abilities regarding assessment, 
planning, implementation, and evaluation as well as their judgment and ethical 
conduct.  The continuous exposure to a diverse population of patients, including 
several clinical rotations providing comprehensive patient care, provides the graduate 
with a solid foundation for clinical practice. 

 
B. Supportive Documentation 
 

1. Exhibit 2-EE: Clinical Services. 
 

2. Exhibit 2-FF: Expanded Functions Certificate. 
 
2-18 Graduates must be competent in providing dental hygiene care for all types of 

classifications of periodontal disease including patients who exhibit moderate to 
severe periodontal disease 

 
Intent: 
The total number and type of patients for whom each student provides dental hygiene 
care should be sufficient to ensure competency in all components of dental hygiene 
practice.  A patient pool should be available to provide patient experiences in all 
classifications of periodontal patients, including both maintenance and those newly 
diagnosed.  These experiences should be monitored to ensure equal opportunity for each 
enrolled student. 

 
A. Description 
 

1. Using the table format specify the program requirements for numbers of completed 
scaling/root planing/prophylaxis services for patients by difficulty level and oral 
health/disease status.  Specify the average, minimum and maximum number of times 
services are performed in each category.  Describe how program requirements for 
completed services are distributed throughout the clinical course series. 
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See Exhibits 2-BB, 2-GG, and 2-HH  
 

2. Describe the monitoring system used to assure that all students have attained clinical 
competence and exercise appropriate judgment. 

 
When the master schedule is planned for each semester, specific numbers of 
appointments per clinic session are allocated for three categories of patients, that is, 
NEW (mainly Class B and C patients), RECARE (Class A and B patients) and 
RETURNS (incomplete patients).  The staff assistant schedules the specific number 
and type of patients.  Adjustments are made periodically by the clinic coordinator 
based on patient or students needs. 

 
Students are informed at the beginning of each semester of the numbers of patients 
needed in each category to fulfill minimum course requirements.  Usually most 
students exceed the minimum requirements.  However, if students experience 
difficulty obtaining the appropriate types of patients, the clinical faculty is advised of 
individual’s deficiencies and subsequently attempt to reassign patients to the 
appropriate students.  In addition, student's program requirements are monitored term 
by term by their counselor and recorded to insure that all students treat all types of 
patients by the end of the program.  (Adults, geriatric, children, adolescents, and 
individuals with special needs.) 

 
B. Supportive Documentation 
 

1. Exhibit 2-BB: Patient Category Requirements. 
 

2. Exhibit 2-GG: Calculus Classification and Periodontal Case Type. 
 

3. Exhibit 2-HH: Calculus Classification and Case Type Totals For Class of 2012. 
 
2-19 Graduates must be competent in interpersonal and communication skills to 

effectively interact with diverse population groups. 
 

Intent: 
Dental hygienists should be able to effectively communicate with individuals and 
groups.  The ability to communicate verbally and in written form is basic to the 
provision of oral health services in a safe and effective manner. 

 
A. Description 
 

1. Describe the ways by which students demonstrate effective interpersonal 
communication skills during patient interactions and how they are deemed competent. 

 
Students are taught to develop effective communication skills during patient 
interactions in several aspects of their clinical experiences.  Examples of these 
experiences are as follows: 
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1. During clinic sessions students are required to conduct an oral interview to 
obtain a thorough medical and dental history, asking questions concerning 
current conditions as well as determining past experiences and general attitudes 
towards dental treatment.  Follow-up questions are frequently required as well 
as telephone consultations with other health care professionals.  When 
necessary, the student must explain contraindications to routine care to the 
patient.  A grade is given for the accurate documentation of this medical/dental 
history. 

 
2. After the student collects all the data, assesses the patient’s dental hygiene 

needs, and formulates a dental hygiene care plan, the student is “checked-in” 
by an instructor.  The student is required to verbally convey any significant 
findings to the instructor and after consultation with the instructor, presents the 
treatment plan to the patient.  Therefore, students gain experience in directing 
communication to the appropriate “audience” or “listener” level. See Exhibit 6-
D and Exhibit 6-E. 

 
3. Students are required to provide oral hygiene education to every patient in 

clinic in a manner that is appropriate to the patient’s level of understanding and 
a grade is given in this separate category.  Students are responsible for several 
graded requirements that require effective verbal and written communication 
with each patient, including nutritional analysis and counseling sessions, 
patient education proficiencies, a tobacco intervention assessment, and an 
extensive periodontal case management assignment.  These proficiencies allow 
students to gain experience communicating evidence based scientific 
information to patients in a manner that is appropriate to the individual.  
Students must provide all patients with written documentation of any clinical 
findings during their examination and treatment.  This referral form is filled out 
by the student and given to the patient at the conclusion of their hygiene 
treatment.  This referral form is also part of the students’ overall clinical 
documentation grade.  These requirement/proficiency forms and patient 
referral form are found in the clinic manual - Sections IV, V, VI and VIII.  
Also see Exhibit 6-F. 

 
4. Students are required to visit various clinical locations as part of their clinical 

rotation schedule.  These locations include five county public health units, a 
federally qualified healthcare facility, and a homeless emergency dental clinic.  
Each extramural site allows students to interact with a unique patient 
population and practice communication skills. 

 
See Exhibit 2-DD. 

 
5. Didactically, the students are given several opportunities to practice effective 

communication with diverse populations.  In DEH 1800, Dental Hygiene II, 
students are required to conduct personal interviews with a geriatric person and 
an adolescent, asking open-ended questions and gathering historical 



 

116 

information from these interactions.  A final graded paper and/or video 
compilation is required to complete this assignment.  In DEH 2701 Community 
Dental Health, students are assigned locations to visit to provide oral hygiene 
education in various settings.  These locations vary each calendar year and 
include elementary, middle and high schools, federal health access centers, 
public health facilities, indigent care facilities, special needs schools, juvenile 
services facilities, nursing homes, and community centers.  Students are 
required to work in groups, designing, planning and implementing oral care 
programs using props and visual aids to communicate proper dental hygiene 
care to their prospective audiences. 

 
See Exhibit 2-II. 

 
B. Supportive Documentation 
 

1. Exhibit 6-D: Patient Medical/Dental History Form. 
 

2. Exhibit 6-E: Patient Records Form. 
 

3. Exhibit 6-F: Dental Referral Form. 
 

4. Exhibit 2-DD: Clinical Rotation Schedules. 
 

5. Exhibit 2-II: Community Dental Health Practicum Schedule 2012. 
 
2-20 Graduates must be competent in assessing, planning, implementing and evaluating 

community-based oral health programs including, health promotion and disease 
prevention activities. 

 
Intent: 
Population based activities will allow students to apply community dental health 
principles to prevent disease and promote health. 

 
A. Description 
 

1. Evaluate the extent to which community dental health instruction and learning 
experiences prepare students to participate in community-based oral health programs.  
Describe how students are deemed competent. 

 
Community dental health instruction and learning experiences are first introduced in 
DEH 2701 (Community Dental Health).  As students learn the basic information 
relative to program assessment, planning, implementing, and evaluating they then 
work in small groups to develop specific programs.  In the follow-up course DEH 
2702C (Community Dental Health Practicum) students actually go out into the 
community to deliver their presentations.  The populations they reach are very diverse 
(from preschools to nursing homes).  The Programs students work with the autistic, 
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the blind, Down’s syndrome patients, homeless people, pregnant teens and abused 
women.  The oral health programs presented are unique to the group they are serving.  
In addition, students present dental education programs at local schools and 
participate in dental health screenings and community services at various institutions.  
Students, faculty, and the community in general find these experiences extremely 
positive.  This relationship allows students to develop skills and appreciation for 
community dental health. 

 
Students are deemed competent by several evaluation tools found Exhibit 2-JJ. 

 
B. Supportive Documentation 
 

1. Exhibit 2-JJ: Community Dental Health Practicum Special Project and Group 
Evaluation. 

 
2 -21 Graduates must be competent in providing appropriate life support measures for 

medical emergencies that may be encountered in dental hygiene practice. 
 

Intent: 
Dental hygienists should be able to provide appropriate basic life support as providers 
of direct patient care. 

 
A. Description 
 

1. Describe how students are deemed competent in this area. 
 

In DES 1601 Emergencies in Dental Hygiene, students are introduced to dental office 
emergencies when they learn to assess clinical signs and symptoms of emergencies.  
They must do a presentation on a case scenario, participate in a human patient 
simulator activity, and pass a written test on content. 

 
Dental office emergency procedures are also reviewed during each orientation session 
for the following clinic courses:  DEH 1800L Dental Hygiene II, DEH 2802L Dental 
Hygiene III, DEH 2804L Dental Hygiene IV, and DEH 2806L Dental Hygiene V. 

 
In addition, students must maintain and provide documentation of Health Care 
Provider Basic Life Support/CPR/AED Certification throughout the program. 

 
B. Supportive Documentation 
 

1. See Curriculum First Year Dental Hygiene course syllabi and assessments for: 
 

DEH 1601. 
 

2. Exhibit 2-KK: Orientation Schedules 
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1. DEH 1800L. 
2. DEH 2802L. 
3. DEH 2804L. 
4. DEH 2806L. 

 
3. Exhibit 6-V: Program CPR Expiration Dates. 

 
2-22 Graduates must be competent in applying ethical, legal and regulatory concepts to 

the provision and/or support of oral health care services. 
 

Intent: 
Dental hygienists should understand and practice the ethical and legal requirements, 
which members of all health care professions are expected to maintain in the provision 
of health care to the public. 

 
A. Description 
 

1. Assess the degree to which students assume responsibility for professional judgment 
and ethical conduct and how they are deemed competent. 

 
All students enrolled in courses at St. Petersburg College must abide by Academic 
Honesty policies as outlined in the Student Handbook and published on the web site.  
Dental hygiene students are all required to take a general education course PHI 1600 
Health Care Ethics Applied.  This course places “emphases . . . on the historical 
development of ethical thinking and ethical theories, and on multicultural aspects of 
ethics.  Students also “examine a variety of personal, social and professional ethical 
issues and problems, and learn methods of resolving them through the use critical 
thinking skills, sound ethical reasoning and legal and professional codes.” 

 
Once a student begins the School of Dental Hygiene, professionalism and ethics are 
introduced at the onset of the program and the expectations of students never changes.  
Students in the program assume new responsibilities and obligations and must 
maintain those of health care providers.  Clinical evaluation of professionalism is part 
of daily evaluation.  In addition, a portion of DEH 1000 and DEH 2812 deals with 
professional judgment, conduct, and ethics and written examination document 
student's competency.  Finally, twice throughout the program, students must complete 
a summative professionalism evaluation and discuss this on a one-to-one basis with 
their clinic counselor and use the Professional Affective Domain Instrument to 
measure. 

 
B. Supportive Documentation 
 

1. Exhibit 2-LL: Professionalism Affective Domain Instrument. 
 
  



 

119 

2-23 Graduates must be competent in the application of self-assessment skills to prepare 
them for life-long learning. 

 
Intent: 
Dental hygienists should possess self-assessment skills as a foundation for maintaining 
competency and quality assurance.  

 
Students self-assess in a number of course some of which include, Radiology lab, 
Pathology and Dental Hygiene Clinic Courses.  See Exhibit 2-MM. 

 
B. Supportive Documentation 
 

1. Exhibit 2-MM: Clinical Self–Assessment. 
 
2-24 Graduates must be competent in the evaluation of current scientific literature. 
 

Intent: 
Dental hygienists should be able to evaluate scientific literature as a basis for life-long 
learning, evidenced-based practice and as a foundation for adapting to changes in 
healthcare.   

 
A. Description (for Standards 2-23 and 2-24) 
 

1. Assess the degree to which students study current literature in preparation for life-
long learning.  Describe how they are deemed competent. 

 
Students are required to evaluate scientific research to enable their life learning and 
comprehension of evidence-based practices of dental hygiene.  Several of the courses 
within the Program require research papers and oral presentations in order to 
guarantee success in the course.  Some these courses include Medical Emergencies, 
Orofacial Anatomy, General and Oral Pathology, Periodontics I and Periodontics II.  
These papers must be written in the APA format.  Examples of rubric templates are in 
the Program Manual.  An Exhibit includes the Annotated Bibliography rubric used 
for the General and Oral Pathology (DEH 2400). 

 
B. Supportive Documentation (for Standards 2-23 and 2-24) 
 

1. Exhibit 2-NN: 1 Research and Oral Presentation Rubric. 
 

2. Exhibit 2-NN: 2 Annotated Bibliography Rubric. 
 
2-25 Graduates must be competent in problem solving strategies related to 

comprehensive patient care and management of patients.  
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Intent: 
Critical thinking and decision making skills are necessary to provide effective and 
efficient dental hygiene services. 

 
A. Description 
 

1. Describe how students are deemed competent in this area. 
 

The curriculum has been designed to provide students with the basic didactic 
knowledge at the introductory level and is reinforced throughout the curriculum both 
didactically and clinically.  As students' clinical duties expand, the comprehensive 
care they provide their patients expands as well.  By the last semester, all didactic 
information and clinical skills have been mastered so that students work on providing 
comprehensive treatment in a given period of time. 

 
Depending on the semester, students perform nutritional analysis, periodontal risk 
assessment, and caries risk assessment.  Students also problem solve regarding 
tobacco cessation and utilize tobacco intervention as they progress through the last 
two semesters of the Program. 

 
The clinical experiences provided to each student by rotations at University of Florida 
and Public Health Units enable students to be part of comprehensive patient care 
services.  These sites provide all aspects of preventive, restorative, periodontal, and 
surgical care to patients.  Clinical instruction is evaluated by onsite supervisors and 
students are graded on their performance.  All students routinely develop a 
comprehensive dental hygiene care plan to ensure proper management of patient 
treatment. 

 
B. Supportive Documentation 
 

1. Exhibit 6-E: Patient Records. 
 
 

Curriculum Management 
 
2-26 The dental hygiene program must have a formal, written curriculum management 

plan, which includes: 
 

a. an ongoing curriculum review and evaluation process with input from faculty, 
students, administration and other appropriate sources; 

 
b. evaluation of the effectiveness of all courses as they support the program’s 

goals and competencies; 
 

c. a defined mechanism for coordinating instruction among dental hygiene 
program faculty. 



 

121 

 
Intent: 
To assure the incorporation of emerging information and achievement of appropriate 
sequencing, the elimination of unwarranted repetition, and the attainment of student 
competence, a formal curriculum review process should be conducted on an ongoing 
and regular basis.  Periodic workshops and in-service sessions should be held for the 
dissemination of curriculum information and modifications. 

 
A. Description 
 

1. Please provide a copy of the program’s curriculum management plan (CMP) and 
provide a description of how the CMP is utilized for curriculum review and 
evaluation. 

 
Curriculum management plan (CMP) is attached in Exhibit 2-OO. The Program 
manages the curriculum by combining three processes: 

 
1. Dental Hygiene Curriculum Management Committee (CMC). 
2. College-wide three year review of courses. 
3. End of Program Assessment. 

 
All processes are described in Exhibit 2-OO. 

 
2. In what ways do full-time and part-time faculty members participate in the decision-

making process in matters relating to the continuous evaluation and development of 
the dental hygiene program?  Include the frequency and purpose of program faculty 
meetings.  (Exhibit) 

 
Full-time and part-time faculty employees are members of the Curriculum 
Management Committee.  Any faculty member wishing to participate in this 
committee activity is encouraged to participate.  However, since the process is time 
intensive, part-time faculty with other professional obligations cannot often 
participate.  The Curriculum Management Committee meets independently of faculty 
meetings.  The CMC meets on average two to three times throughout the year.  
Minutes from meetings are distributed to all faculty and some portions of faculty 
meetings are used for curricular discussion.  In Exhibit 2-PP samples of minutes from 
the Curriculum Management Committee meetings are included. 

 
3. Describe how students, administrators and others are included in the CMP. 

 
Current Curriculum Management Committee membership includes a recent graduate 
(Lori Lundh) who is also a BASDH student.  She provides a student perspective.  
Anne Neiberger, New Initiative Program (NIP) Coordinator, is an administrator at the 
Health Education Center, who works closely with dental hygiene students who may 
require tutoring or remediation.  The remainder of the committee is composed of 
faculty (full-time and part-time), the Program Director and the Dean. 
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4. Describe how courses are evaluated in relation to goals and competencies. 

 
Courses are evaluated by the individual faculty responsible for teaching or 
coordinating the course who validates competencies have been attained (See Standard 
2-6) and the Program Director meets with faculty yearly to review course and 
recommend changes.  Committee members use the course review forms shown in 
Exhibit 2-QQ and Exhibit 2-RR. 

 
5. Describe the mechanism(s) utilized for evaluating and revising the dental hygiene 

curriculum, including the distance site, if applicable. 
 

Once the CMC recommends change, faculty in charge of the course(s) submit 
proposed changes to the college-wide Curriculum and Instruction Committee for final 
approval. 

 
6. Describe the mechanism for coordinating instruction between dental hygiene faculty 

members and other faculty who teach dental hygiene students and describe how 
information from faculty meetings is disseminated to all dental hygiene and related 
faculty, including faculty at distance sites, if applicable. 

 
Instruction is coordinated through dental hygiene faculty by scheduling meetings on 
alternate days allowing all faculty members to be present at some meetings each 
semester.  In addition, minutes of meetings are posted in the mail room so each 
faculty member is able to read the minutes within a few days of the meeting date.  
Minutes are also posted on ANGEL in order to keep all faculty members abreast of 
the curriculum changes, clinical changes, and to maintain open communication 
between the faculty and the clinic coordinator/program director. 

 
The program assessment process described in Exhibit 2-OO maintains 
communication between general education courses and dental hygiene.  The most 
effective feedback the Program receives with regard to our science courses is through 
the NIP tutors and staff who are present on the HEC campus and work directly with 
science faculty and curriculum. 

 
7. If the program has faculty and students at distance sites, explain how they are 

incorporated into the CMP. 
 

Not applicable. 
 
B. Supportive Documentation 
 

1. Exhibit 2-OO: Curriculum Management Plan 
 

2. Exhibits 2-PP: 1-3 Samples of Curriculum Management Minutes. 
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3. Exhibit 2-QQ: Course Review by Dental Hygiene Peer Reviewer. 
 

4. Exhibit 2-RR: Course Review by Dental Hygiene Primary Faculty. 
 

5. Exhibit 2- SS: College Wide Three Year Review Courses Review Year 2010-2011. 
 

6. Exhibit 2-TT: College Wide Three Year Review Questionnaire. 
 

7. Exhibit 2-UU: College Wide Three Year Reviewers Comments. 
 

8. Exhibit 2-VV: Educational Outcomes Assessment Reports Webpage. 
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School of Dental Hygiene  

This program has been designated the Mary R. Grizzle Dental Hygiene 
Program. It has been named in honor of State Senator Mary R. Grizzle 
in appreciation for her many efforts on behalf of  
St. Petersburg College. Dental hygienists are licensed preventive oral 
health professionals, who provide educational, clinical and therapeutic 
services supporting total health through the promotion of optimal oral 
health. 

Graduates are awarded the Associate in Science degree in Dental 
Hygiene. After graduation a license is required to enter dental hygiene 
practice. A Florida dental hygiene license requires passing a National 
Dental Hygiene Board examination, state clinical examination as well 
as meeting other eligibility requirements determined by the Florida 
Board of Dentistry. A licensed dental hygienist is qualified for 
employment in a variety of settings such as private dental offices and 
public health settings. 

In order to be successful in the Dental Hygiene Program, the student 
must be able to demonstrate essential student functions. 

St. Petersburg College also offers a degree completion program for 
licensed dental hygienists designed to give students the advanced 
knowledge and skills in Dental Hygiene.  Please follow this link to 
obtain degree information on the Bachelor of Applied Science in Dental 
Hygiene. 

 

Admission Requirements 

Dental Hygiene Information Packet 

 

 

 Dental Hygiene Curriculum  

 

 Goals/Competency Statements  

 

 Dental Observation Form  

 

 Student American Dental Hygienists’ 
Association  
  

 

Accreditation 

St. Petersburg College's program in Dental Hygiene 
is accredited by the Commission on Dental 
Accreditation and has been granted the accreditation 
status of approval. The Commission is a specialized 
accrediting body recognized by the United States 
Department of Education. The Commission on Dental 
Accreditation can be contacted at (312)440-4653 or 
at 211 East Chicago Avenue, Chicago IL 60611.  
   

For additional information, please contact Joan 
Tonner,  727-341-3671 Program Director, School of 
Dental Hygiene via e-mail or contact Jennie Orama 
at 727-341-3777. 
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Degree Programs 

Dental Hygiene 
DENHY-AS 
 

  

(College Rule 6Hx23-4.53 and 6Hx23-4.54) 

Joan Tonner, Program Director, HEC (727) 341-3671 
 
Additional Information: School of Dental Hygiene 

Transferable to a Bachelor's degree in Dental Hygiene or Health Services Administration at SPC. 

PROGRAM BEGINS EVERY MAY 

Before entering the first term of the Dental Hygiene “program courses” students must complete a 
minimum of 12 credits from the general education and/or support courses listed below. General education and 
support courses do not have to be taken in the order listed. Candidates will also complete the Health Programs 
Application form. Please see a counselor or advisor. 

 

APPROVED REQUIREMENTS FOR STUDENTS WITH CATALOG YEAR 
20081/0400 (BEGINNING 8/25/2008) OR LATER 

~ REFER TO CURRICULUM FILES FOR PREVIOUS CATALOG YEAR REQUIREMENTS ~ 

 

 

PRE-ENTRY REQUIREMENT (4 credits) - Grade of C or higher required 

 

BSC 2085  HUMAN ANATOMY & PHYSIOLOGY I 3 

BSC 

2085L  

HUMAN ANATOMY & PHYSIOLOGY LABORATORY I 1 

 

GENERAL EDUCATION COURSES (18 credits) 

 

* Enhanced World View Requirement  

ENC 1101 - COMPOSITION I or (Honors) 3 

* Humanities/Fine Arts Approved Course 3 

SPC 1017  INTRODUCTION TO SPEECH COMMUNICATION 3 

   Or (SPC 1017H, SPC 1065, SPC 1608, or SPC 1608H)  

Mathematics - One college level course with MAC, MAP, MAS, MGF, MTG or STA prefix 3 

PSY 1012 - GENERAL PSYCHOLOGY or (Honors) 3 
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PHI 2635  HEALTH CARE ETHICS APPLIED 3 

   or (PHI 1600, PHI 1602H, PHI 1631 or PHI 2649)  

Computer/Information Literacy Competency Requirement 

 

 

SUPPORT COURSES (8 credits) 

 

BSC 2086  HUMAN ANATOMY & PHYSIOLOGY II 3 

BSC 

2086L  

HUMAN ANATOMY & PHYSIOLOGY LABORATORY II 1 

MCB 2010  MICROBIOLOGY 3 

MCB 

2010L  

MICROBIOLOGY LABORATORY 1 

 

PROGRAM COURSES 

1st SUMMER TERM (6 credits) 

 

DEH 1000  INTRODUCTION TO DENTAL HYGIENE 2 

DES 1020  OROFACIAL ANATOMY 2 

DES 

1020L  

OROFACIAL ANATOMY LABORATORY 1 

DES 1601  EMERGENCIES IN DENTAL HYGIENE 1 

1st FALL TERM (12 credits)  

DEH 1003  DENTAL HYGIENE I 2 

DEH 

1003L  

DENTAL HYGIENE I CLINIC 4 

DEH 1130  ORAL HISTOLOGY AND EMBRYOLOGY 2 

DES 1200  DENTAL RADIOGRAPHY 2 

DES 

1200L  

DENTAL RADIOGRAPHY LABORATORY 1 

DEH 1720  PREVENTIVE DENTISTRY 1 

1st SPRING TERM (13 credits)  

DEH 1710  BIOLOGICAL CHEMISTRY AND APPLIED NUTRITION 2 

DEH 1800  DENTAL HYGIENE II 2 

DEH 

1800L  

DENTAL HYGIENE II CLINIC 4 
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DES 2100  DENTAL MATERIALS 2 

DES 

2100L  

DENTAL MATERIALS LABORATORY 1 

DEH 2602  PERIODONTICS I 2 

2nd SUMMER TERM (5 credits)  

DEH 2300  DENTAL PHARMACOLOGY 2 

DEH 

2802L  

DENTAL HYGIENE III CLINIC 3 

2nd FALL TERM (10 credits)  

DEH 2400  GENERAL AND ORAL PATHOLOGY 2 

DEH 2701  COMMUNITY DENTAL HEALTH 2 

DEH 2802  DENTAL HYGIENE III 2 

DEH 

2804L  

DENTAL HYGIENE IV CLINIC 4 

2nd SPRING TERM (12 credits)  

DEH 

2702C  

COMMUNITY DENTAL HEALTH PRACTICUM 1 

DEH 

2806L  

DENTAL HYGIENE V CLINIC 5 

DEH 2812  DENTAL HYGIENE IV 2 

DEH 2604  PERIODONTICS II 2 

DEH 2930  DENTAL HYGIENE TOPICS 2 

 

TOTAL PROGRAM HOURS 

 

88 

 

C&I 1/23/07 ~ BOT 2/20/07; 6/17/08 
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Supportive Documentation for Institutional Due Process. 

The college catalog, student handbook and website all publish the Board of Trustees Rules which 
states the student's rights and responsibility.  All these are available on the college website. 

 

The college catalog, student handbook and website all publish the Board of Trustees Rules which 
states the student's rights and responsibility.  

The College catalog contains information regarding student rights and responsibilities at :  

http://www.spcollege.edu/webcentral/catalog/ 

Student Rights & Responsibilities 

Discrimination 
Harassment & Relationships Policy & Definitions
Information Technology Acceptable Use Policy 
Religious Accommodations 
Sexual Harassment 
Sexual Misconduct 
Sexual Predator or Offender Information 
Student Affairs: Academic Honesty Policies 
Student Grievances and Academic Appeals 
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Student & Student Organization Regulations 
Student Safety & Security 
Student Ombudsman Office Rule & Procedure 

 

The Board of Trustees Rules & Procedure pages are available at:   

http://www.spcollege.edu/central/botrules/index.php# 

 

Section IV- Student Services includes but is not limited to the following documents: 

Students, Admissions, Programs & Activities - General Treatment of Students - 
Nondiscrimination 

Procedure To Identify Students with Learning and Other Disabilities 

Hazing Prohibited 

Sexual Misconduct 

Sexual Misconduct/Sexual Assault/Publication 

Evaluation and Dismissal of Students Exhibiting Unusual or Disruptive Behavior 

Disciplinary Procedure 

Threat Assessment 

Student Grievances and Appeals 

Student Ombudsman Office 

Student Records 

Learning Support Center 
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Academic Honesty Policy 
 

Link = http://www.spcollege.edu/AcademicHonesty/ 

Academic Honesty Policy 

Share on printShare on email| Share on facebookShare on google_plusone  
Note: For the complete and most current policy on academic honesty, please refer to College 
Rule 6Hx23-4.461. 

Honor Code 

St. Petersburg College expects students to be honest in all of their academic work. By enrolling 
at the College, students agree to adhere to high standards of academic honesty and integrity and 
understand that failure to comply with this pledge may result in academic and disciplinary 
action, up to and including expulsion from the College. As members of the College community, 
students also have an ethical obligation to report violations of the SPC academic honesty policies 
they may witness. 

All students have an ethical obligation to adhere to the Honor Code and are required to abide by 
the following Academic Honesty Policies: 

I. Each student is required to subscribe to the Policies upon registration each semester by 
signing the following pledge, which is contained on the Registration and Drop/Add 
Form:  

I understand that SPC expects its students to be honest in all of their academic work. I 
agree to adhere to this commitment to academic honesty and understand that my failure 
to comply with this commitment may result in disciplinary action, up to and including 
expulsion from the College. 

II. The conduct set forth hereinafter constitutes a violation of the Academic Honesty 
Policies. Those adjudged to have committed such conduct shall be subject to discipline 
up to expulsion. Legitimate collaboration between a student and a tutor shall not be 
considered a violation of the College’s academic honesty policy. However, students who 
receive assistance from a tutor must ensure that any work submitted in class is the 
student’s own. Violations of the Honor Code and Policies include but are not limited to 
the following:  

A. Cheating — The improper taking or tendering of any information or material 
which shall be used to determine academic credit. Examples include but are not 
limited to the following:  

1. Copying from another student's test or homework paper. 
2. Allowing another student to copy from a test or homework assignment. 
3. Using unauthorized materials during a test, such as the course textbook, 

notebook, formula lists, notes or crib sheets, including those stored in a 
calculator. 
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4. Collaborating during an in-class or take-home test with any other person 
by giving or receiving information without authority. 

5. Having another individual write or plan a paper, including those bought 
from research paper services. 

6. Submitting the same paper/project in more than one class. 
B. Plagiarism — The attempt to represent the work of another, as it may relate to 

written or oral works, computer-based work, mode of creative expression (i.e. 
music, media or the visual arts), as the product of one's own thought, whether the 
other's work is published or unpublished, or simply the work of a fellow student.  

When a student submits oral or written work for credit that includes the words, 
ideas, or data of others, the source of that information must be acknowledged 
through complete, accurate, and specific references, and, if verbatim statements 
are included, through use of quotation marks as well. By placing one’s name on 
work submitted for credit, the student certifies the originality of all work not 
otherwise identified by appropriate acknowledgements. A student will avoid 
being charged with plagiarism if there is an acknowledgement of indebtedness. 
Examples include: 

1. Quoting another person's actual words. 
2. Using another person's idea, opinion, or theory, even if it is completely 

paraphrased in one's own words. 
3. Drawing upon facts, statistics, or other illustrative materials — unless the 

information is common knowledge. 
4. Submitting a paper purchased from a term paper service as one's own 

work. 
5. Failing to accurately document information or wording obtained on the 

World Wide Web. 
6. Submitting anyone else's paper as one's own work. 
7. Violating federal copyright laws, including unauthorized duplication 

and/or distribution of copyrighted material. 
8. Offering, giving, receiving or soliciting of any materials, items or services 

of value to gain academic advantages for yourself or another. 
C. Bribery - The offering, giving, receiving, or soliciting of any materials, items or 

services of value to gain academic advantage for yourself or another. This does 
not apply to College approved or sponsored tutoring or supplemental instruction. 

D. Misrepresentation - Any act or omission with intent to deceive an instructor for 
academic advantage. Misrepresentation includes using computer programs 
generated by another and handing it in as your own work unless expressly 
allowed by the instructor; lying to an instructor to increase your grade; lying or 
misrepresenting facts when confronted with an allegation of academic dishonesty. 

E. Conspiracy - The planning or acting with one or more persons to commit any 
form of academic dishonesty to gain academic advantage for yourself or another. 

F. Fabrication - The use of invented or fabricated information, or the falsification of 
research or other findings with the intent to deceive for academic professional 
advantage; also the falsification or misrepresentation of experimental data, and 
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violating the professional ethics that are established in clinical activities, science 
labs, research projects or internships.  

Examples include: 

1. Citing information not taken from the source indicated. 
2. Listing sources in a Works Cited or reference not used in the academic 

exercise. 
3. Inventing data or source information for research or other academic 

exercise. 
4. Submitting any academic exercise as one's own (e.g. written or oral work, 

sculpture, computer program, etc.) prepared totally or in part by another, 
including on-line sources. 

5. Taking a test for someone else or permitting someone else to take a test for 
you. 

G. Collusion – The act of working with another person on an academic undertaking 
for which a student is individually responsible. Unless working together on an 
individual assignment has been prior approved, it is not allowed. On group 
projects, students must stay within the guidelines set by the instructor and this 
Rule. If the instructor provides additional guidelines, they must be followed. 
Failure to do so also constitutes a violation of these Policies and Rule. 

H. Duplicate Submission - Submission of the same or substantially same 
paper/project in more than one class unless prior permission has been obtained 
from the current instructors if the paper/project is being used in two classes in the 
same term or from the subsequent instructor if being used in a subsequent term. 

I. Academic Misconduct — The intentional violation of college policies by 
tampering with grades or taking part in obtaining or distributing any part of a test, 
quiz, or graded assignment. Examples include:  

1. Stealing, buying, downloading, or otherwise obtaining all or part of a test 
and/or test answers. 

2. Selling or giving away all or part of an unadministered test and/or test 
answers. 

3. Asking or bribing any other person to obtain a test or any information 
about a test. 

4. Misrepresenting the truth, including handing in computer programs or 
using computer programs generated by another as one's own work; lying 
to an instructor to increase a grade; and lying or misrepresenting facts 
when confronted with an allegation of academic dishonesty. 

5. Changing, altering, or being an accessory to changing and/or altering of a 
grade in a grade book, on a computer, on a test, on a "change of grade" 
form, or on other official academic records of the college which relate to 
grades. 

6. Continuing to work on an examination or project after the specified time 
has elapsed. 

J. Improper Computer/Calculator Use  
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Examples of improper computer and/or calculator use include but are not limited 
to: 

1. Unauthorized access, modification, use, creation or destruction of 
calculator-stored or computer-stored data and programs. 

2. Selling or giving away all or part of the information on a calculator, 
computer disk or hard drive, which will be used as graded material. NOTE 
TO STUDENTS: Never save information on the hard drive of a SPC 
computer. 

3. Sharing a calculator or computer while leaving answers on display or in 
memory. 

4. Submitting a duplicate computer printout with only the student's name 
changed. This applies to homework and tests. 

K. Improper Online, TeleWeb and Blended course use include:  
1. Having or providing unauthorized outside help when completing online 

quizzes or assignments. 
2. Obtaining access to confidential test materials or questions before quizzes 

or assignments. 
L. Disruptive Behavior - Each student’s behavior in the classroom or Web course is 

expected to contribute to a positive learning/teaching environment, respecting the 
rights of others and their opportunity to learn. No student has the right to interfere 
with the teaching/learning process, including the posting of inappropriate 
materials on chat room or Web page sites.  

The instructor has the authority to ask a disruptive student to leave the classroom, 
lab, or Web course and to file disciplinary charges if disruptive behavior 
continues. 

Cell phones and beepers must not disturb class. Turn off these devices when 
entering the classroom. 

M. Right to Confidentiality – The Family Educational Rights and Privacy Act of 
1974 provides that any information related to an alleged violation of SPC's 
disciplinary policy or the outcome of a disciplinary hearing be treated as strictly 
confidential by faculty members. Further information about STUDENTS' 
RIGHTS AND RESPONSIBILITIES may be found in the official Student 
Handbook and the college catalog. 
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Angel Faculty Corner Remediation and Tutoring 

Faculty Corner 
Information and Announcements for DH Faculty  

Add Content 

Rearrange 

Settings 

Reports 

Utilities 

Delete 

 Print 

 My Notes 

 | 

 Previous 

 Next 

 AS Faculty Discussions  

Private Forum for AS Faculty  

o settings 

o reports 

o utilities 

o delete 

 AS Faculty Information  

Minutes of Meetings etc   

o settings 

o reports 

o utilities 

o delete 
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 BASDH Faculty Discussions  

Private forum for BASDH faculty discussions  

o settings 

o reports 

o utilities 

o delete 

 BASDH Faculty Meetings  

Minutes of Meetings  

o settings 

o reports 

o utilities 

o delete 

 AS DH Program Manuals  

o settings 

o reports 

o utilities 

o delete 

 AS Faculty Meeting Minutes  

Fall 2010  

o settings 

o reports 

o utilities 

o delete 

 AS Faculty Meeting Minutes  
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Spring 2011  

o settings 

o reports 

o utilities 

o delete 

 AS Faculty Meeting Minutes  

Summer 2011  

o settings 

o reports 

o utilities 

o delete 

 AS Faculty Minutes  

Fall 2011  

o settings 

o reports 

o utilities 

o delete 

 AS Faculty Minutes  

2012 Spring Session  

o settings 

o reports 

o utilities 

o delete 

 AS DH Student Remediation and Tutoring Referral Procedures  

Directions and Form as of 2 2012  
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o settings 

o reports 

o utilities 

o delete= 
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St. Petersburg College 
Connections 

SUCCESS PREPARATION PLAN  
Date:        

Faculty/Staff 
Name: 

      Course:       

Faculty/Staff 
Phone #: 

      Faculty/Staff 
E-mail: 

      

 
Student’s name:        

(Please print or type.) 

Student ID: 
      Student’s 

phone: 
      AM or PM 

Student: 
AM 

Student’s 
e-mail: 

      

Reason(s) for Success Preparation Plan: 
(Please check appropriate boxes.) 

 Absenteeism - tardiness  Is not passing exams 
 2nd Attempt at major coursework  Is not passing quizzes 
 Does not complete homework assignments  Has difficulties in clinical settings 
 Behavior is not appropriate  Appears stressed 

 
 
     Comments/ 
Recommendations: 
 

Attach additional 
information as required. 

 
      

 
By signing below, I acknowledge that above information was shared with me, and I will contact 
the Connections program coordinator to finalize my Success Plan. 
 
Student’s signature:         Date:   
   
 
Faculty/Staff Signature:        Date:   
   
 
If plan was submitted electronically, was the student informed to contact 
Connections?  Yes  No 

FOR CONFIDENTIALITY, PLEASE PLACE COMPLETED SUCCESS PREPARATION PLAN IN AN 
ENVELOPE & FORWARD TO DAWN JANUSZ, CONNECTIONS, HEC (Phone: (727) 341-3767) OR 
SAVE AND E-MAIL THE COMPLETED FORM AS AN ATTACHMENT TO 
CONNECTIONS@SPCOLLEGE.EDU .  THANK YOU! 

 
 

FOR OFFICE 
USE ONLY 

 
      

 

HE 510 (8/05)           St. Petersburg College is an Equal Access/Equal Opportunity institution. 
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STUDENT REMEDIATION AND TUTORING REFERRAL PROCEDURES 
 
If a student is deemed to need didactic or clinical, remediation or tutoring, the following 
procedures should be followed to ensure proper documentation and communication: 

1. Inform the Program Director of the concern for referral in course on ANGEL and in 
person. 

2.  Complete a SPC Student Conference Summary Report, (located in cubby room black 
file cabinet.)   

3. Conference with the student regarding the concerns.  The student must sign the 
Student Conference Summary Report and receive a copy.  Inform the student of the 
NIP referral. The instructor keeps a copy of the Student Conference Summary and a 
copy is given to the Program director. 

4. Complete a SPC Connections referral form electronically, print it out, have student 
sign and then you must submit to student affairs.  (The form can be located in Dental 
Hygiene Commons in the Faculty Corner folder in ANGEL.)  This will link the 
student to NIP (New Initiative Program) for tutoring. 
 Dawn Janusz 

Connections Coordinator 
Academic and Student Affairs 
HEC Room 174 
727-431-3767 
Janusz.Dawn@spcollege.edu 

5. If a student has disclosed to you any knowledge of them having a learning disability, 
or other learning skill difficulties, ask that they consider seeing Stefanie Silvers. If 
they agree to go or will consider, inform them that you will be sending an email 
detailing the conversation or concerns to: 

Stefanie C. Silvers, M.Ed & Ed.S 
Learning Specialist 
Disability Resources-HEC  183 (across from NIP) 
St. Petersburg College 
(727)341-3721 - voice 
(727) 499-4911 – fax 
Silvers.Stefanie@spcollege.edu 

 
 



EXHIBIT 2-G 

145 

STUDENT TUTORING NOTEBOOK 

 

 

Dental hygiene students who are referred to Connections or NIPS for clinical or didactic tutoring 

are scheduled with hygiene faculty as soon as possible for intensive individualized assistance to 

be provided on site at the Health Education Center of SPC.  These sessions are tracked and 

recorded in a “Tutoring Notebook” kept in the adjunct office 103G.  Each tutoring session is 

recorded by semester and includes the student name, date of session, hours logged and summary 

of content covered, as well as tutor signature.  
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Student Conference Summary Report 
 
http://www.spcollege.edu/central/ia/forms/HE_Forms/Fillable_Version/HE_413_Student_Conf_
Summary_Fillable.pdf 
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Health Education Booklet 
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Dental Hygiene Admissions Page 
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Dental Hygiene Admission Process 
http://www.spcollege.edu/Hec/Information_Packets/DH_info.pdf 

 

 
 

Dental Hygiene Admission Process 
 
  Applications for the Dental Hygiene program must be submitted online beginning 

November 1st until January 15th. 
 
 Applicants must complete all the admission requirement checklist items to be 

eligible to submit an application. All transcripts must be received and evaluated by 
St. Petersburg College on or before the application deadline to ensure consideration. 

 
  To ensure each student file provides the required information needed to determine 

eligibility, it is recommended that students submit transcripts at least 30 days prior 
to the application deadline. 

 
 Once the application period has closed the Health Education Center records staff 

will evaluate complete applications and offer admission based on criteria specific to 
each program.  

 
Selection Criteria 
 
When the number of eligible applicants exceeds the program availability, selective criteria 
will be used to determine which applicants will be offered admission. Students will be 
considered using a point system based on health program GPA, pre-entry, general 
education and support coursework completed, according to the following: 
 
  Thirty one points may be awarded based on the number of health program pre-

entry, general education and support coursework completed. 
 
 Forty points may be awarded based on the health program GPA (grades earned 

from pre-entry, general education and support coursework.)  
 
The evaluation process will not begin until after the application deadline has passed. 
Within 60 days of the close of the application deadline, applicants will be notified of their 
admission status. Students who are not offered admission are required to reapply during 
the appropriate application acceptance period for their desired start date. 
 
Students offered admission will need to complete the following pre-enrollment 
requirements prior to the start of the first program course to maintain eligible status. 
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 Successfully pass a background check and drug screening.  
 
 Complete the Health Examination Form and any required immunizations.  

 
 Complete the Student Services and Program Orientation.  

 
Dental Hygiene Program 
 
Admission Requirements Checklist 
(Meeting minimum requirements does not guarantee admission) 
 
Dental Hygiene Website 
 
Applications for the summer term will be accepted beginning November 1st until January 
15th 
 
Pre-Application Requirements 
 
Complete the St. Petersburg College Admission Application and the non-refundable fee. 
 
Complete the New Student Orientation. 
 
Submit official, unopened (sealed) high school transcript(s) or GED transcript.  Unofficial 
copies or official copies that have been opened are not acceptable.  Applicants who have 
earned an Associate in Arts, Associate in Science, Associate in Applied Science, 
Baccalaureate, or higher degree from a regionally accredited institution are waived from 
this requirement. 
 
Submit all official, unopened (sealed) college transcripts from previously or currently 
enrolled colleges. Unofficial copies or official copies that have been opened are not 
acceptable. 
 
Complete placement testing and all college preparatory work. Applicants who have credits 
earned in mathematics, composition, and/or reading may be waived from the placement 
test.  
 
If previously or currently enrolled at SPC, must be academically in good standing and have 
a cumulative 2.0 GPA.  
 
Complete BSC 2085 and BSC 2085L, Human Anatomy and Physiology 1 and Lab, with 
grades of “C” or better.  
 
Earn a minimum 3.00 GPA on a 4.00 scale in a minimum of 12 hours in the general 
education and support courses of the Dental Hygiene curriculum.  
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Complete a minimum of 16 hours of observation, volunteer service or work experience in 
dentistry.  
 
Submit the Health Programs Application. 
 
PRE-ENTRY REQUIREMENT (4 credits) - 
May not be satisfied by an Associate in Arts or 
higher degree. 
 

CREDIT  
POINTS  

BSC 2085- Human Anatomy & Physiology I 
 

3  

BSC 2085L- Human Anatomy & Physiology 
Laboratory I 
 

1  

GENERAL EDUCATION COURSES (18 credits) May be satisfied by an Associate in Arts or 
higher degree. 
 
ENC 1101- Composition I or (Honors) 
 

3  

SPC 1017 Speech Communication or (SPC 
1017H, SPC 1065, SPC 1608, or SPC 1608H 
 

3  

*Humanities/Fine Arts Approved Course 
 

3  

Mathematics - One college level course with 
MAC, MAP, MAS, MGF, MTG or STA prefix 
 

3  

PSY 1012 – General Psychology or (Honors) 3  
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Essential indicators for SPC Dental Hygiene Program 
 
Because the Dental Hygiene degree signifies that the holder is a dental hygienist prepared to take 
licensing boards and enter the practice of dental hygiene, it follows that graduates must have the 
knowledge and skills to function in a broad variety of clinical and community situations and to 
render a wide spectrum of patient care. Therefore, the following abilities and expectations are to 
be considered essential indicators for success in the St. Petersburg College Dental Hygiene 
Program. Examples given are not all inclusive. 
 
Critical thinking: Critical thinking ability sufficient to plan and implement safe 
and effective dental hygiene practice. 
 

Examples: 
 Develop and implement a dental hygiene treatment plan. 
 Evaluate and assess outcomes of treatment. 
 Formulate and defend sound principles of dental hygiene practice. 
 Critically self-evaluate performance, accept constructive criticism in a professional 

manner and be responsible for improving performance. 
 Anticipate and consider consequences of actions (solutions). 
 Establish priorities, organize a workload and manage time in order to complete tasks 

within allotted time. 
 
Interpersonal Skills: Interpersonal skills sufficient to interact with individuals, 
families, and groups from a variety of social, emotional, 
cultural and intellectual backgrounds. 
 

Examples:  
 Establish rapport with patients/clients, teachers, classmates and colleagues of all 

cultures, genders, health status and backgrounds. 
 Interact professionally, honestly and forthrightly with others. 
 React compassionately, ethically and sensitively to the various needs of others. 

 
Communication: Communication abilities of oral expression and reception, 
reading and writing sufficient for interaction with others. 
 

Examples:  
 Follow written and/or oral instructions in order to correctly perform dental hygiene 

clinical and laboratory procedures. 
 Read and comprehend technical and professional textbooks, journals, handbooks, and 

manuals. 
 Communicate concisely, effectively, and courteously. 
 Explain treatment procedures, and provide dental health education. 
 Maintain clear, concise, and accurate written clinical records and reports. 
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Mobility: Physical abilities sufficient to maneuver as required to 
perform clinical and laboratory procedures. 
 

Examples:  
 Maneuver freely, safely and efficiently in and around work areas. 
 Perform continuous patient treatment, often requiring prolonged sitting, repeated 

position change, head and neck in prolonged downward position, and repetitive 
hand/wrist motion. 

 
Motor Skills: Gross and fine motor abilities with hands and arms 
sufficient to work safely and effectively. 
 

Examples: 
 Safely perform procedures requiring coordination of eye/hand and manual dexterity. 
 Control clinical equipment and adjust instruments to safely perform clinical 

procedures. 
 Use dental hygiene instruments with tactile sense and strong bimanual grasp as 

required. 
 Use dental hygiene instruments for extended periods of time in a variety of motions. 

 
Visual Ability: Corrected visual ability sufficient to observe, perform 
clinical procedures in the relatively small confines of the 
oral environment, and to monitor and assess patient needs. 
 

Examples: 
 Read and comprehend text, numbers and graphs displayed in print or on a monitor. 
 Observe patient responses. 
 Read gauges accurately. 
 Observe laboratory and clinical demonstration. 
 Differentiate between surfaces, sized, and shapes of dental instruments. 
 Discern variations in color, size and shape of oral tissues. 
 Perform prolonged, multiple tasks in a small, artificially lit area. 
 Display visual/spatial skills sufficient for patient safety and comfort. 

 
Emotional Endurance: Emotional health sufficient to respond to and maintain 
effective relationships with patients and colleagues in an 
uncertain environment. 
 

Examples: 
 Perform multiple tasks while establishing priorities in a limited time frame. 
 Maintain emotional control with others. 
 Exercise professional judgment in prioritizing needs of patients. 
 Tolerate and react calmly to stressful situations. 
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Environmental Safety: Ability to recognize and protect self, patients and others 
from environmental risks and hazards. 
 

Examples: 
 Follow established universal precautions, safety procedures, and post exposure 

protocol. 
 Work safely with potentially hazardous body fluids, and contaminated sharp 

instruments. 
 Incorporate effective sterilization procedures, utilize disinfectants and cleaning 

agents. 
 Make use of appropriate clinical safety equipment. 
 Tolerate frequent hand washing. 
 Tolerate wearing examination gloves, mask and safety eyewear, and any other 

personal protective equipment as indicated 
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Observation Record 
 

http://www.spcollege.edu/Hec/appsforms/ObservationForm.pdf  
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Dental Hygiene Admission Process 
 

o Applications for the Dental Hygiene program must be submitted online beginning 
November 1st until January 15th. 

o  Applicants must complete all the admission requirement checklist items to be 
eligible to submit an application. All transcripts must be received and evaluated by 
St. Petersburg College on or before the application deadline to ensure consideration. 

o  To ensure each student file provides the required information needed to determine 
eligibility, it is recommended that students submit transcripts at least 30 days prior 
to the application deadline. 

o  Once the application period has closed the Health Education Center records staff 
will evaluate complete applications and offer admission based on criteria specific to 
each program. 

o Selection Criteria 
o When the number of eligible applicants exceeds the program availability, selective 

criteria will be used to determine which applicants will be offered admission. 
Students will be considered using a point system based on health program GPA, 
pre-entry, general education and support coursework completed, according to the 
following: 

o  Thirty one points may be awarded based on the number of health program pre-
entry, general education and support coursework completed. 

o  Forty points may be awarded based on the health program GPA (grades earned 
from pre-entry, general education and support coursework.) 

o The evaluation process will not begin until after the application deadline has passed. 
Within 60 days of the close of the application deadline, applicants will be notified of 
their admission status. Students who are not offered admission are required to 
reapply during the appropriate application acceptance period for their desired start 
date. 

o Students offered admission will need to complete the following pre-enrollment 
requirements prior to the start of the first program course to maintain eligible 
status. 

o  Successfully pass a background check and drug screening. 
o  Complete the Health Examination Form and any required immunizations prior to 

patient care. 
o  Complete the Student Services and Program Orientation. 
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Estimated Dental Hygiene Costs 
School of Dental Hygiene Estimated Dental Hygiene  

Program Costs 
May 2012 – Subject to Change 

 
To allow you to begin planning for your expenses for the two years in the dental hygiene 
program the following  ESTIMATED expenses are expected. 
 
Tuition: The program is 88 credit hours . Tuition is evaluated annually so there may be an 
increase in August of each year. 
 
Dues: dues to the student sections of the American Dental Hygienists’ Association and Florida 
Dental Hygiene Association is approximately $65 annually. 
 
Lab Fees:  when you receive your statement for tuition it will include a lab fee.  Those are 
published annually and will likely increase for the next year simply due to the cost of supplies.  
Currently those fees are approximately $786.00. Fees are charged for all courses with an “L”.   
 
Instruments:  In August the first year you will purchase your instrument kit, supplies, hand 
pieces, etc., that you will need for the next two years.  We buy this direct through our companies.  
The first set will cost approximately $1600.00. You will be given the exact figure in July of what 
to have prepared for payment on the first day of classes in August.   All purchases are through 
the HEC Bookstore.  A set of ultrasonic tips will be purchased either in August with your 
instrument kit or in January of the following year (to be announced). The estimate cost is 
$425.00. 
 
Important note: you need to make arrangements EARLY if you are depending on your 
financial aid paying for your instruments.  The usual disbursement is week 3 or 4 of the semester 
which is too late for instrument purchase. You MUST be prepared to purchase instruments on 
the first day of classes in August.  
 
Mouth Model:  $ 300.00 due early May of your first semester to be purchased through the 
HEC bookstore. 
 
Uniforms:  you will purchase on your own but they must follow the dress code. You will be 
required to purchase a particular color and style lab jacket and pant and will be notified in 
summer session. Lab jackets and pants will be required by first day of classes in August.  Plan 
for approximately $400.00 for uniforms.  
 
Textbooks:  varies from term to term and whether or not you can get used books.  You should 
plan on approximately $600.00 per term except for the second summer term which will be less. 
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Board examination and equipment fees: 
 2012 TOTAL costs for boards were the following: 

1. Instruments and equipment required for exam (estimated): $400.00 
2. National Board Dental Hygiene Application fee: $380  
3. Florida Department of Health and State Law exam & application fee: $205.00 
4. Examination Administrative Fee to NERB:  $975.00  

Plus a possible $75.00 fee for site use  
 
Estimated TOTAL: $2035.00 
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Non-Discrimination Board Rule 

 

   PAGE 

SUBJECT PROCEDURE: STUDENTS, ADMISSIONS, 
PROGRAMS & ACTIVITIES – GENERAL 
TREATMENT OF STUDENTS - 
NONDISCRIMINATION 

 
P4.01-159 

LEGAL 
AUTHORITY 

 
P6Hx23-4.01 

 5/21/01 
Revision #01-5 

 

 
P6Hx23-4.01 PROCEDURE: STUDENTS, ADMISSIONS, PROGRAMS & 

ACTIVITIES – GENERAL TREATMENT OF STUDENTS – 
NONDISCRIMINATION 

 
 

The College shall treat students in accordance with the State Board of 
Education Rule 6A-19.002. 
 

 
Specific Authority: 228.2001(5), 240.319(2) & (3), F.S. 
Law Implemented: 228.2001(2), 229.053(1), 240.325(2)(5)(8), F.S.; SBE Rule 6A-

19.002, F.A.C. 
 
History: Adopted 5/21/01.  Filed – 5/21/01.  Effective – 5/21/01. 
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Career Pathway Articulation Agreement  
 
 
Pinellas County School   St. Petersburg College 
Pinellas Technical Education Centers   
 

PROGRAMS 
 
Dental Assisting Dental Hygiene (A.S.) 
 
In accordance with the Interinstitutional Articulation Agreement between the Pinellas County 
Schools' Board of Education and the St. Petersburg College Board of Trustees, this program-to-
program agreement provides opportunities for students to receive college credit for appropriate 
work completed at the Pinellas Technical Education Center.  St. Petersburg College agrees to 
award college credit to Pinellas Technical Education Center graduates as specifically defined 
below. 
 
Pinellas Technical Education Centers St. Petersburg  College Equivalents 

 
Dental Assisting (H170104) DES 1200 Dental Radiography           2 cr.            
 DES 1200L Dental Radiography Lab  1 cr.           
 DES 2100 Dental Materials                 2 cr.           
 DES 2100L Dental Materials Lab        1 cr.           

 
Students will not be charged any fees for the awarding of credits covered by this agreement.  A 
grade of "P" will be given for the college credit. In order to receive credit after completing the 
Dental Assisting Program and with successful completion of the DANB (Dental Assisting 
National Board) examination, students must submit a Certificate of Program Completion from 
PTEC, be accepted into the dental hygiene program within three years after graduation, prove 
competency to program standards in the articulated credit content area and complete all of the 
coursework in the dental hygiene program. This Career Pathway Articulation Agreement 
replaces any previously existing agreements relating to the aforementioned program. 
 
This agreement will be reviewed every two years. 
 

       Revised 2/12 
To be reviewed 2/13 
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Board Rules 
 
BOT Rules link:  http://www.spcollege.edu/central/botrules/index.php# 
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Enrollment and Attrition 
 
Year 2012 

First Year of the Program 2012 

Number of applicants 106 

Number meeting established admission criteria 74 

Number to be admitted 36* 

Number to be admitted with advanced standing Not 
Applicable 

*Includes six military students 
 
Year 2011 

First Year of the Program 2011 

Number of applicants 113 

Number meeting established admission criteria 73 

Number to be admitted 37* 

Number to be admitted with advanced standing Not 
Applicable 

*Includes six military students 
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Year 2010 

First Year of the Program 2010 

Number of applicants 117 

Number meeting established admission criteria 80 

Number to be admitted 36* 

Number to be admitted with advanced standing Not 
Applicable 

*Includes six military students 
 
Year 2009 

First Year of the Program 2009 

Number of applicants 94 

Number meeting established admission criteria 57 

Number to be admitted 42* 

Number to be admitted with advanced standing Not 
Applicable 

*Includes six military students 
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Year  2008 

First Year of the Program 2008 

Number of applicants 88 

Number meeting established admission criteria 69 

Number to be admitted 42* 

Number to be admitted with advanced standing Not 
Applicable 

*Includes six military students 
 
Student attrition data for the current classes of students. 
 
Class of 2010-2012 Admitted: 36 Attrition: 32 

Class of 2011-2013 Admitted: 37 Attrition: 30 
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1800L – Some Examples of Errors & Grades for Evaluation/Grade Sheet 
 

All Errors are based on Faculty Discretion   
 
 
Asepsis  S/U 
 
Patient Assessment/ Medical History 
 
Pat. Assess: 
 

 Incorrect intraoral or extra-oral examination. PASS 
 Errors in Alveolar Bone, Occlusion, Tooth Anomalies 
 Errors in Periodontal Assessment - Incorrect PSR, Errors in  

Gingival Description 
 
Med. Hx. 
 

 Not signed by instructor before proceeding 
 No student or patient signature 
 Medical History over 1 year 
 Did not look up meds 
 No BP or pulse 
 Not updated 
 Positives not in red 

 
Dental Hygiene Diagnosis/Radiographic Analysis 
 

 Not realistic or updated treatment planning 
 Incomplete DH Care Plan 
 Patient needs not addressed (according to patient need) 
 Radiographs not utilized 
 Radiographic needs not properly assessed 
 Chart over x-rays 

 
Patient Education 
 

 Incorrect sequence or amount of information given 
 Needs not assessed properly – tobacco use, FL, 

bridge threaders, nutritional analysis, etc.  
 Inaccurate information 
 Not disclosed 

 
  

Patient Assessment/Med 
HX 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

Patient Education 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

DH Diagnosis/Rad. Analysis 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 
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Overall Performance 
 

 Late check in/out time  
 Not just sitting 
 Follows directions 
 Respect for faculty/classmate/patient 
 Positioning, instrumentation, excessive  

tissue tags, etc.-see clinical evaluation form-categories 
 Dress code 

 
Treatment Documentation 
 

 No recall indicated 
 Not signed 
 No written OHI/Goals 
 No consent form signed by patient 
 Incomplete documentation/ missing information/ 

inaccurate/dentist remarks 
 Not complete sentences/spelling 
 Not addressing chief complaint 
 Referral not written in narrative 
 No patient rights form 

 
Complete Periodontal Charting 
 

 Readings off by more than 1 mm 
 Errors in other CPC categories (– 1 for each category) 

o Categories: Mobility, BOP, furcas, recession, open contacts, fremitus, MG 
involvement, suppuration 

o Example: 4 errors on recession is -1 error; 3 errors on furcation is -1 error 
 Each category not assessed is -1error 

 
CPC Grades 
 
Grade    Errors 
5   0-3 
4   4-5 
3    6-7 
2   8-9 
1   10-11 
0   12 + 
 
Unsatisfactory 

 No PPE (gloves, glasses, mask, shield) during treatment or clean-up; no pre-op rinse 
 Break asepsis chain, No lead shield during radiographs 

Overall performance 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

Treatment Documentation 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 
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Overall Clinical Evaluation 
 

 Any category totally omitted, as listed on the Clinical Evaluation  = a grade of 0  
o IE:  no narrative, no patient education, no reassessment, no dental hygiene care 

plan, no radiographic analysis, no referral, no interpretation of radiographs, etc. 
 Any category partially omitted, as listed on the Clinical Evaluation  = 1 error for 

missing component of  the category  
o IE:  no PASS, occlusion not assessed, no plaque index, no assessment of contour, 

etc. = 1 error each 
o Once omission is completed, any error made on the completion counts as an 

additional error 
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DEH 2802L – Some Examples of Errors & Grades for Evaluation/Grade Sheet 
 

All Errors are based on Faculty Discretion 
 
Asepsis  S/U 
 
Patient Assessment/Medical History 
 
Pat. Assess: 
 

 Incorrect intraoral or extra-oral examination. PASS 
 Errors in Alveolar Bone, Occlusion, Tooth Anomalies 
 Errors in Periodontal Assessment - Incorrect PSR, Errors in  

Gingival Description 
 
Med. Hx. 
 

 Not signed by instructor before proceeding 
 No student or patient signature 
 Medical History over 1 year 
 Did not look up meds 
 No BP or pulse 
 Not updated 
 Positives not in red 

 
Dental Hygiene Diagnosis/Radiographic Analysis 
 

 Not realistic or updated treatment planning 
 Incomplete DH Care Plan 
 Patient needs not addressed (according to patient need) 
 Radiographs not utilized 
 Radiographic needs not properly assessed 
 Chart over x-rays 

 
Patient Education 
 

 Incorrect sequence or amount of information given 
 Needs not assessed properly – tobacco use, FL, 

bridge threaders, nutritional analysis, etc.  
 Inaccurate information 
 Not disclosed 

 
  

Patient Assessment/Med 
HX 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

Patient Education 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

DH Diagnosis/Rad. Analysis 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 
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Overall Performance 
 

 Late check in/out time  
 Not just sitting 
 Follows directions 
 Respect for faculty/classmate/patient 
 Positioning, instrumentation, excessive  

tissue tags, etc.-see clinical evaluation form-categories 
 Dress code 

 
Treatment Documentation 
 

 No recall indicated 
 Not signed 
 No written OHI/Goals 
 No consent form signed by patient 
 Incomplete documentation/ missing information/ 

inaccurate/dentist remarks 
 Not complete sentences/spelling 
 Not addressing chief complaint 
 Referral not written in narrative 
 No patient rights form 

 
Complete Periodontal Charting 
 

 Readings off by more than 1 mm 
 Errors in other CPC categories (– 1 for each category) 

o Categories: Mobility, BOP, furcas, recession, open contacts, fremitus, MG 
involvement, suppuration 

o Example: 4 errors on recession is -1 error; 3 errors on furcation is -1 error 
 Each category not assessed is -1error 

 
CPC Grades 
 
Grade    Errors 
 
5   0-2 
4   3-4 
3    5-6 
2   7-8 
1   9-10 
0   11+ 
 
  

Overall performance 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

Treatment Documentation 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 
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Unsatisfactory 
 

 No PPE (gloves, glasses, mask, shield) during treatment or clean-up; no pre-op rinse 
 Break asepsis chain, No lead shield during radiographs 

 
Overall Clinical Evaluation 
 

 Any category totally omitted, as listed on the Clinical Evaluation  = a grade of 0  
o IE:  no narrative, no patient education, no reassessment, no dental hygiene care 

plan, no radiographic analysis, no referral, no interpretation of radiographs, etc. 
 Any category partially omitted, as listed on the Clinical Evaluation  = 1 error for 

missing component of  the category  
o IE:  no PASS, occlusion not assessed, no plaque index, no assessment of contour, 

etc. = 1 error each 
o Once omission is completed, any error made on the completion counts as an 

additional error 
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DEH 2804L – Some Examples of Errors & Grades for Evaluation/Grade Sheet 
 

All Errors are based on Faculty Discretion 
 
Asepsis  S/U 
 
Patient Assessment/ Medical History 
 
Pat. Assess: 
 

 Incorrect intraoral or extra-oral examination. PASS 
 Errors in Alveolar Bone, Occlusion, Tooth Anomalies 
 Errors in Periodontal Assessment - Incorrect PSR, Errors in 

Gingival Description 
 
Med. Hx. 

 Not signed by instructor before proceeding 
 No student or patient signature 
 Medical History over 1 year 
 Did not look up meds 
 No BP or pulse 
 Not updated 
 Positives not in red 

 
Dental Hygiene Diagnosis/Radiographic Analysis 
 

 Not realistic or updated treatment planning 
 Incomplete DH Care Plan 
 Patient needs not addressed (according to patient need) 
 Radiographs not utilized 
 Radiographic needs not properly assessed 
 Chart over x-rays 

 
Patient Education 
 

 Incorrect sequence or amount of information given 
 Needs not assessed properly – tobacco use, FL,  

bridge threaders, nutritional analysis, etc.  
 Inaccurate information 
 Not disclosed 

 
  

Patient Assessment/Med 
HX 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

Patient Education 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

DH Diagnosis/Rad. Analysis 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 
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Overall Performance 
 

 Late check in/out time  
 Not just sitting 
 Follows directions 
 Respect for faculty/classmate/patient 
 Positioning, instrumentation, excessive  

tissue tags, etc.-see clinical evaluation form-categories 
 Dress code 

 
Treatment Documentation 
 

 No recall indicated 
 Not signed 
 No written OHI/Goals 
 No consent form signed by patient 
 Incomplete documentation/ missing information/ 

inaccurate/dentist remarks 
 Not complete sentences/spelling 
 Not addressing chief complaint 
 Referral not written in narrative 
 No patient rights form 

 
Complete Periodontal Charting 
 

 Readings off by more than 1 mm 
 Errors in other CPC categories (– 1 for each category) 

o Categories: Mobility, BOP, furcas, recession, open contacts, fremitus, MG 
involvement, suppuration 

o Example: 4 errors on recession is -1 error; 3 errors on furcation is -1 error 
 Each category not assessed is -1error 

 
CPC Grades 
 
Grade    Errors 
5   0-1 
4   2-3 
3    4-5 
2   6-7 
1   8-9 
0   10 + 
 
  

Overall performance 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

Treatment Documentation 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors
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Unsatisfactory 
 

 No PPE (gloves, glasses, mask, shield) during treatment or clean-up; no pre-op rinse 
 Break asepsis chain, No lead shield during radiographs 

 
Overall Clinical Evaluation 
 

 Any category totally omitted, as listed on the Clinical Evaluation  = a grade of 0  
o IE:  no narrative, no patient education, no reassessment, no dental hygiene care 

plan, no radiographic analysis, no referral, no interpretation of radiographs, etc. 
 Any category partially omitted, as listed on the Clinical Evaluation  = 1 error for 

missing component of  the category  
o IE:  no PASS, occlusion not assessed, no plaque index, no assessment of contour, 

etc. = 1 error each 
o Once omission is completed, any error made on the completion counts as an 

additional error 
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DEH 2806L – Some Examples of Errors & Grades for Evaluation/Grade Sheet 
 

All Errors are based on Faculty Discretion 
 
Asepsis  S/U 
 
Patient Assessment/ Medical History 
 
Pat. Assess: 
 

 Incorrect intraoral or extra-oral examination. PASS 
 Errors in Alveolar Bone, Occlusion, Tooth Anomalies 
 Errors in Periodontal Assessment - Incorrect PSR, Errors in 

 Gingival Description 
 
Med. Hx. 
 

 Not signed by instructor before proceeding 
 No student or patient signature 
 Medical History over 1 year 
 Did not look up meds 
 No BP or pulse 
 Not updated 
 Positives not in red 

 
Dental Hygiene Diagnosis/Radiographic Analysis 
 

 Not realistic or updated treatment planning 
 Incomplete DH Care Plan 
 Patient needs not addressed (according to patient need) 
 Radiographs not utilized 
 Radiographic needs not properly assessed 
 Chart over x-rays 

 
Patient Education 
 

 Incorrect sequence or amount of information given 
 Needs not assessed properly – tobacco use, FL,  

bridge threaders, nutritional analysis, etc.  
 Inaccurate information 
 Not disclosed 

 
  

Patient Assessment/Med 
HX 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

Patient Education 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

DH Diagnosis/Rad. Analysis 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors



 

175 

Overall Performance 
 

 Late check in/out time  
 Not just sitting 
 Follows directions 
 Respect for faculty/classmate/patient 
 Positioning, instrumentation, excessive  

tissue tags, etc.-see clinical evaluation form-categories 
 Dress code 

 
Treatment Documentation 
 

 No recall indicated 
 Not signed 
 No written OHI/Goals 
 No consent form signed by patient 
 Incomplete documentation/ missing information/ 

inaccurate/dentist remarks 
 Not complete sentences/spelling 
 Not addressing chief complaint 
 Referral not written in narrative 
 No patient rights form 

 
Complete Periodontal Charting 
 

 Readings off by more than 1 mm 
 Errors in other CPC categories (– 1 for each category) 

o Categories: Mobility, BOP, furcas, recession, open contacts, fremitus, MG 
involvement, suppuration 

o Example: 4 errors on recession is -1 error; 3 errors on furcation is -1 error 
 Each category not assessed is -1error 

 
CPC Grades 
 
Grade    Errors 
5   0 
4   1-2 
3    3-4 
2   5-6 
1   7-8 
0   9 + 
 
  

Overall performance 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors 

Treatment Documentation 
5 = 0 errors 
4 = 1-2 errors 
3 = 3 errors 
2 = 4 errors 
1 = 5errors 
0 = 6< errors
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Unsatisfactory 
 

 No PPE (gloves, glasses, mask, shield) during treatment or clean-up; no pre-op rinse 
 Break asepsis chain, No lead shield during radiographs 

 
Overall Clinical Evaluation 
 

 Any category totally omitted, as listed on the Clinical Evaluation  = a grade of 0  
o IE:  no narrative, no patient education, no reassessment, no dental hygiene care 

plan, no radiographic analysis, no referral, no interpretation of radiographs, etc. 
 Any category partially omitted, as listed on the Clinical Evaluation  = 1 error for 

missing component of  the category  
o IE:  no PASS, occlusion not assessed, no plaque index, no assessment of contour, 

etc. = 1 error each 
o Once omission is completed, any error made on the completion counts as an 

additional error 
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Term:

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
:30
:45
:00 DES 1020 DEH 1000 DES 1020L
:15 Marcil Patel Marcil
:30 Patel
:45 Room 105 Room 105 Nousiainen
:00 Krueger
:15
:30 Room 117 Lab
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30 DES 1601
:45 Woods
:00
:15 Room 105
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

0.75 1.5 1.5 0 0 0
Total on-campus hours 3.75

Total virtual hours 0 3.75

3

5

TOTAL 
HOURS

Cell must have a character in it to be included in calculations 
40037

Enter total virtual hours manually.

9

6

7

10

11

12

1

2

4

8

9

8

III - Summer 2010 (0425)

7

MASTER SCHEDULE - FRESHMEN 
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
:30
:45
:00 DEH 2300
:15 Hammaker
:30
:45
:00 DEH 2802L DEH 2802L DEH 2802L
:15 All Day
:30 May 17th Davis Martin
:45 ONLY Dickinson Moyers Dates Vary
:00 Hodge Nousiainen Blended 
:15 Krueger Poling
:30 Martin Schuyler
:45 Van Reynolds
:00 Reynolds
:15
:30
:45
:00
:15
:30
:45
:00 DEH 2802L DEH 2802L DEH 2802L
:15
:30 Davis Davis Martin
:45 Hodge Dickinson Moyers
:00 Marcil Hodge Krueger
:15 Patel Patel Poling
:30 Woods Nousiainen Schuyler
:45 Reynolds Van Reynolds
:00 Reynolds
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

2.75 4 0 3.5 1 0
Total on-campus hours 11.25

Total virtual hours 0 11.25

4

8

9

8

III - Summer 2010 (0425)

7

7

10

11

12

1

2

MASTER SCHEDULE - Sophomores Summer 2010 Term

3

TOTAL 
HOURS

Cell must have a character in it to be included in calculations above.

8/12

Enter total virtual hours manually.

5

9

6
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Term:0435 I Fall 2010

Final version
1/10/2011

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
:30
:45
:00 H1003L Dental Hygiene I H1003L Dental Hygiene I DES 1200 Dental Radiography
:15 Clinic Clinic Clinic
:30 Johnson Johnson Marcil
:45 Krueger Krueger
:00 Marcil Marcil S1200L Dental Radiography 
:15 Martin Martin 2 Lab
:30 Nousiainen Nousiainen Marcil
:45 Patel Patel Nousiainen
:00 Woods Woods H1003L Dental Hygiene I
:15 Clinic
:30 Johnson
:45
:00 3 H1720 Preventive 3 2 2.25
:15 Nousiainen
:30
:45 1
:00
:15
:30
:45
:00 S1200L Dental Radiography H1130 Oral Histology S1200L Dental Radiography 
:15 Lab and Embryology Lab
:30 Johnson Johnson Marcil
:45 Marcil Nousiainen
:00
:15 2
:30 2.25
:45 2.25
:00
:15
:30
:45
:00
:15
:30 S1200L Dental Radiography 
:45 Lab
:00 Marcil
:15 Woods
:30
:45
:00
:15 2.25
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

3.75 6 6 2 4.25
Total on-campus hours

Total virtual hours

12

7

FreshmenName:

FACULTY OFFICE SCHEDULE

1

5

8

9

Cell must have a character in it to be included in calculations above.

8/12

8

10

11

Enter total virtual hours manually.

9

2

3

6

7

4
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Term:0435 I Fall 2010

Name: Sophomores Final version
1/10/2011

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
7 :30

:45
8 :00

:15
:30
:45

9 :00 DEH 2804L Dental Hygiene IV DEH 2804L Dental Hygiene IV
:15 Clinic Clinic
:30 Dickinson Hodge
:45 Hodge Moyers

10 :00 Johnson Patel
:15 Martin Poling
:30 Orris Rosenberg
:45 Patel Woods

11 :00 Reynolds Reynolds
:15
:30 2.25 2.25
:45

12 :00
:15
:30 DEH 2802 Dental Hygiene III
:45 Patel

1 :00 DEH 2804L Dental Hygiene IV DEH 2400 General & Oral DEH 2804L Dental Hygiene IV
:15 2 Clinic Pathology Clinic
:30 Dickinson Woods Hodge
:45 Hodge Moyers

2 :00 Johnson 2 Poling
:15 Martin Rosenberg
:30 DEH 2701 Community Dental Orris Van
:45 Health Patel Woods

3 :00 Krueger Reynolds Reynolds
:15 2.25
:30 2 2.25
:45

4 :00
:15
:30
:45

5 :00
:15
:30
:45

6 :00
:15
:30
:45

7 :00
:15
:30
:45

8 :00
:15
:30
:45

9 :00
:15
:30
:45

## 1.75 6 6 5 4.25
l Total on-campus hours

Total virtual hours
Enter total virtual hours manually.

FACULTY OFFICE SCHEDULE
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Term:0435 II Spring 2011

Final version
12/15/2010

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
:30
:45
:00 DES 2100 DEH 2602
:15 Dental Materials Perio I
:30 Marcil Krueger
:45 Room 105 Room 105
:00 DEH 1800L 2 DEH 1800L
:15 Clinic II 2
:30 Woods Hodge
:45 Dickinson Woods
:00 Marcil DEH 1800 Marcil DES 2100L
:15 Martin Dental Hygiene II Johnson DM Lab 
:30 Patel Patel Patel Marcil
:45 Van Room 105 Poling - Krueger
:00 2 Nousiainen
:15 Dr. Lepeak Dr. Reynolds Hodge
:30 2.25 2.25 Room 117 LAB
:45
:00 2.25
:15
:30
:45
:00 DEH 1800L DEH 1710 DEH 1800L
:15 Nutrition Clinic II
:30 Gunter-Moyers Woods Orris
:45 Marcil Room 105 Nousiainen
:00 Martin Marcil
:15 Patel 2 Martin
:30 Van Poling
:45 Dickinson Woods
:00
:15 Dr. Lepeak Dr. Reynolds
:30 2.25
:45 2.25
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

4.5 6 6 0 4.25
Total on-campus hours

Total virtual hours

12

7

FreshmenName:

FACULTY OFFICE SCHEDULE

1

5

8

9

Cell must have a character in it to be included in calculations above.

8/12

8

10

11

Enter total virtual hours manually.

9

2

3

6

7

4
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Term: II - Spring 2011 (0435)

Final version 
12/15/2010

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
:30
:45
:00 DEH 2812 DEH 2806L DEH 2806L DEH 2604
:15  Law & Ethics Perio II 
:30 Nousiainen Woods Nousiainen- MD Johnson
:45 Room 105 Martin Moyers Room 177W
:00 Dickinson DEH 2702C Johnson
:15 2 Johnson Comm Practicum Patel
:30 Kruger Krueger Poling 2
:45 Orris Room 105 Woods
:00 DEH 2930
:15 DH Topics Dr. Reynolds room 274 D on 2/18 &3/25
:30 Johnson UF Resident 1.5
:45 Room 105 3
:00 MOD 1
:15 3 Jan 14-Mar 4
:30 MOD 1
:45 Jan10-Feb 28
:00
:15 2
:30
:45
:00 DEH 2806L DEH 2806L
:15
:30 Kruger Moyers
:45 Dickinson Hodge
:00 Patel Orris
:15 Hodge Marcil
:30 Johnson Nousiainen- MD
:45 Martin Poling
:00
:15 Dr. Reynolds Dr. Reynolds
:30 2.25 2.25
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

Total on-campus hours
Total virtual hours

3

11

12

1

8/12

4

2

FACULTY SCHEDULE

7

SOPHOMORESName:

Enter total virtual hours manually.

5

8

6

7

8

9

10

9

Cell must have a character in it to be included in calculations above.
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Term:0440 III Summer 2011

Version 
3/1/2011

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
:30
:45
:00 DES 1020 DES 1020L
:15 Orofacial Anatomy Orofacial Anatomy
:30 DEH 1000 Krueger
:45 Marcil Introduction to Dental Marcil
:00 Hygiene Patel
:15 Patel Johnson
:30 Room 177 W Room 105 Room 117 LAB
:45
:00 2 2 2.25
:15
:30 8:30- 12:00
:45 must be 30 hours
:00 must be 30 hours must be 9 X 5= 45
:15
:30
:45
:00
:15
:30
:45
:00 DES 1601
:15 Emergencies in DH
:30 must be 15 hours
:45 Woods
:00 1:00-2:30
:15 1
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

Total on-campus hours
Total virtual hours

12

7

FreshmenName:

FACULTY OFFICE SCHEDULE

1

5

8

9

Cell must have a character in it to be included in calculations above.

8/12

8

10

11

Enter total virtual hours manually.

9

2

3

6

7

4
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Term:0440 III - Summer 2011 (0440)

Version 
3/1/2011

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
:30
:45
:00 DEH 2300
:15 Dental Pharmacology
:30 Hammaker
:45 Room 105
:00 DEH 2802L DEH 2802L
:15 2 Woods Woods
:30 Patel Clinic  18 full days
:45 8:00-11:30 Nousiainen Johnson                         x 6 hours
:00 Krueger Total             108 hours T/Th
:15 Martin Poling
:30 must be 30 hours Hodge Nousiainen Clinic               9 1/2 days Mon
:45 Dickinson Van                      x 3 
:00 total  27 hours 
:15 Reynolds 
:30 Reynolds
:45 1.5 1.5 108 + 27 = 135 hours total 
:00
:15
:30
:45
:00 DEH 2802L DEH 2802L DEH 2802L
:15 Woods Marcil Woods
:30 Johnson Patel Johnson
:45
:00 Nousiainen Hodge
:15 Dickinson Krueger Poling
:30 Moyers Martin Nousiainen
:45 Orris Dickinson Van
:00 Hodge
:15
:30 Reynolds Reynolds Reynolds
:45 1.5 1.5 1.5
:00
:15
:30
:45
:00 Orientation  May 16th 1-4
:15 and May 17th 9-12
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

Total on-campus hours
Total virtual hours

Enter total virtual hours manually.

5

8

6

7

8

9

10

9

Cell must have a character in it to be included in calculations above.

FACULTY SCHEDULE

7

SOPHOMORESName:

3

11

12

1

8/12

4

2
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Term:0445 I Fall 2011

Final version
7/27/2011

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
:30
:45
:00 H1003L Dental Hygiene I H1003L Dental Hygiene I
:15 Clinic Clinic
:30 Johnson Johnson
:45 Krueger Krueger
:00 Marcil Marcil H1720 Preventive S1200L Dental Radiography 
:15 Martin Martin Nousiainen Lab
:30 Nousiainen Nousiainen 105
:45 Patel Patel 1 Nousiainen
:00 Woods DES 1200 Dental Radiography Woods H1003 Dental Hygiene I
:15 Clinic Clinic
:30 Clinic Marcil Clinic Johnson
:45 117
:00 3 2 3 2 2.25
:15 105
:30 105
:45
:00
:15
:30
:45
:00 S1200L Dental Radiography H1130 Oral Histology S1200L Dental Radiography 
:15 Lab and Embryology Lab
:30 Johnson Johnson Marcil
:45 Marcil Nousiainen
:00 105
:15 117 2
:30 2.25
:45 2.25
:00 117
:15
:30
:45
:00
:15
:30 S1200L Dental Radiography 
:45 Lab
:00 Marcil
:15 Woods
:30
:45 117
:00
:15 2.25
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

4.25 6 6 2.25 4.25
Total on-campus hours

Total virtual hours
Enter total virtual hours manually.

9

2

3

6

7

4

1

5

8

9

Cell must have a character in it to be included in calculations above.

8/12

8

10

11

12

7

FreshmenName:

FACULTY OFFICE SCHEDULE
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Term:0445 I Fall 2011

Draft
7/27/2011

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
:30
:45
:00
:15
:30
:45
:00 DEH 2804L Dental Hygiene IV DEH 2804L Dental Hygiene IV
:15 Clinic Clinic
:30 Dickinson Hodge
:45 Hodge Moyers
:00 Johnson Patel
:15 Martin Poling
:30 Woods Orris
:45 Patel Woods
:00 Reynolds Reynolds
:15
:30 2.25 2.25
:45 Clinic Clinic
:00
:15
:30 DEH 2802 Dental Hygiene III
:45 Patel
:00 DEH 2804L Dental Hygiene IV DEH 2400 General & Oral DEH 2804L Dental Hygiene IV
:15 2 Clinic Pathology Clinic
:30 Dickinson Woods Hodge
:45 105 Hodge Moyers
:00 Krueger 2 Poling
:15 Martin 105 Orris
:30 DEH 2701 Community Dental Orris Johnson 
:45 Health Patel Tonner
:00 Krueger Reynolds Reynolds
:15 2.25
:30 2 2.25
:45 105 Cliinc Clinic
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

2.25 6 6 5.5 4.25
Total on-campus hours

Total virtual hours
Enter total virtual hours manually.

9

2

3

6

7

4

1

5

8

9

Cell must have a character in it to be included in calculations above.

8/12

8

10

11

12

7

SophomoresName:

FACULTY OFFICE SCHEDULE

 
  



EXHIBIT 2-W 
 

215 

Term:0450 II Spring 2012

Draft
1 3 2012

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
:30
:45
:00 DES 2100 DEH 1710
:15 Dental Materials Nutrition 
:30 Marcil Nousiainen
:45 Room 105 Room 105
:00 DEH 1800L 2 DEH 1800L
:15 Clinic II 2
:30 Krueger Dickinson
:45 Dickinson Bergholcs
:00 Marcil DEH 1800 Marcil DES 2100L
:15 Martin Dental Hygiene II Johnson DM Lab 
:30 Patel Patel Patel Marcil
:45 Pickrum Room 105 Orris 
:00 2 Nousiainen
:15 Dr. Lepeak Dr. Reynolds Patel 
:30 2.25 2.25 Room 117 LAB
:45
:00 2.25
:15
:30
:45
:00 DEH 1800L DEH 2602 DEH 1800L
:15 Perio I Clinic II
:30 Gunter-Moyers Krueger Orris
:45 Marcil Room 105 Nousiainen
:00 Martin Marcil
:15 Patel 2 Martin
:30 Tonner Dickinson
:45 Krueger Bergholcs
:00
:15 Dr. Lepeak Dr. Reynolds
:30 2.25
:45 2.25
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

4.5 6 6 0 4.25
Total on-campus hours

Total virtual hours

12

7

FreshmenName:

FACULTY OFFICE SCHEDULE

1

5

8

9

Cell must have a character in it to be included in calculations above.

8/12

8

10

11

Enter total virtual hours manually.

9

2

3

6

7

4
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Term: II - Spring 2012 (0450)

1 3 2012

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
:30
:45
:00 DEH 2812 DEH 2806L DEH 2806L DEH 2604
:15  Law & Ethics Perio II 
:30 Nousiainen Nousiainen Dickinson Johnson
:45 Room 105 Martin Moyers
:00 Dickinson DEH 2702C Johnson
:15 2 Johnson Comm Practicum Patel
:30 Kruger Krueger Poling 2
:45 Orris Room 105 Krueger
:00 DEH 2930
:15 DH Topics Dr. Reynolds Room 274 D
:30 Johnson UF Resident 1.5
:45 Room 105 3
:00 MOD 1
:15 3 Jan 13-Mar 2
:30 MOD 1
:45 Jan 9-Feb 27
:00
:15 2
:30
:45
:00 DEH 2806L DEH 2806L
:15
:30 Nousiainen Moyers
:45 Dickinson Poling
:00 Patel Orris
:15 Martin Tonner
:30 Johnson Nousiainen
:45 Orris Marcil
:00
:15 Dr. Reynolds Dr. Reynolds
:30 2.25 2.25
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45
:00
:15
:30
:45

Total on-campus hours
Total virtual hours

3

11

12

1

8/12

4

2

FACULTY SCHEDULE

7

SOPHOMORESName:

Enter total virtual hours manually.

5

8

6

7

8

9

10

9

Cell must have a character in it to be included in calculations above.
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Using the format illustrated below, list the courses which provide the major instruction in each required content area and specify 
the number of clock hours devoted to instruction in that area. 
 
 
CONTENT AREA 

 
COURSE NO. & TITLE 

CLOCK HRS. OF 
INSTRUCTION PROVIDED 

 
GENERAL EDUCATION: 
 

Oral communications 

 
 
 
SPC 1017 Introduction to Speech Communication  

 
 
 

47  lecture 
Written communications ENC 1101 English Composition  47 lecture 
Psychology PSY 1012 General Psychology  47 lecture 
Sociology PHI 1600 Health Care Ethics Applied 

DEH 1000 Introduction to Dental Hygiene  
DEH 1800 Dental Hygiene II 
DEH 2701 Community Dental Health  
DEH 2802 Dental Hygiene III 
DEH 2812 Dental Hygiene IV  
DEH 1720 Preventive 

20 lecture 
2 lecture 
4 lecture 
2 lecture 
2 lecture 
2 lecture 
2 lecture 

 
BIOMEDICAL SCIENCES: 
 

Anatomy 

 
 
 
BSC 2085, BSC 2085L/ Anatomy and Physiology I & 
Anatomy and Physiology I Lab 
BSC 2086, BSC 2086 L Anatomy and Physiology II and 
Anatomy and Physiology Lab II  

 
 
 

47 lecture/45/lab 
 

47 lecture/45 lab 

Physiology See above  
Chemistry DES 2100 Dental Materials  6 lecture 
Biochemistry DEH 1710 Biological Chemistry and Applied Nutrition 8 lecture 
Microbiology MCB 2010, MCB 2010L Microbiology /Microbiology Lab 32 lecture/33 lab 
Immunology MCB 2010 , MCB 2010L Microbiology/Microbiology Lab 15 lecture/12 lab 
General Pathology DEH 2400 General and Oral Pathology  8 lecture 
Nutrition DEH 1710 Biological Chemistry and Applied Nutrition  24 lecture 
Pharmacology DEH 2300 Pharmacology  32 lecture 

 
DENTAL SCIENCES: 
 

Tooth morphology 

 
 
 
DES 1020, DEH 1020L Orofacial Anatomy/Orofacial 
Anatomy Lab  

 
 
 

18 lecture/24 lab 

Head, neck and oral anatomy DES 1020, DEH 1020L Orofacial Anatomy/Orofacial 
Anatomy Lab 

14 lecture/21 lab 

Oral embryology and 
histology 

DEH 1130 Oral Histology and Embryology 32 lecture 

Oral pathology DEH 2400 General and Oral Pathology 22 lecture 
Radiography DES 1200, DES 1200L Radiography /Radiography Lab 32 lecture/45 lab 
Periodontology DEH 2602 Periodontics I, DEH 2604 Periodontics II  63 lecture 
Pain management DEH 1130 Oral histology and Embryology, DEH 1800L 

Dental Hygiene Clinic II, DEH 2300 Pharmacology, DEH 
2802 Dental Hygiene III 

12 lecture/ 1 lab 

Dental materials DES 1200/ DES 1200L Dental Materials /Dental Materials 
Lab 

26 lecture/45 lab 

 
DENTAL HYGIENE 
SCIENCES: 
 

Oral health 
education/preventive 
counseling 
Health Promotion 

 
 
 
 
DEH 1720 Preventive Dentistry  

 
 
 
 

16 lecture 
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Patient management 
Clinical dental hygiene 

DEH 1003L Dental Hygiene I Clinic  DEH 1800L Dental 
Hygiene II Clinic, DEH 2802L Dental Hygiene III Clinic, 
DEH 2804L  Dental Hygiene IV Clinic, DEH 2806L 
Dental Hygiene V Clinic 

 
840 clinical 

Provision of services for and 
management of patients with 
special needs 
Community dental/oral 
health 
 
Medical and dental 
emergencies  
 
Basic life support 
 
Legal and ethical aspects of 
dental hygiene practice 

DEH 1000 Introduction to Dental Hygiene, DEH 1800 
Dental Hygiene II , DEH 2802 Dental Hygiene III 
DEH 2701  Community Dental Health, DEH 2702C  
Community Dental Health Practicum   
DEH 1601 Emergencies in Dental Hygiene, DEH 2300 
Pharmacology, CPR certification  
DEH 1601 Emergencies in Dental Hygiene, CPR 
certification  
 
DEH 1200 Radiography, DEH 1800 Dental Hygiene II, 
DEH 2802 Dental Hygiene III, DEH 2300 Pharmacology, 
DEH 2812 Dental Hygiene IV 

20 lecture 
 

54 lecture 
 

20  lecture 
 

16 lecture/ 2 lab 
 

20 lecture 

Infection and hazard control 
management 

DEH 1000 Introduction to Dental Hygiene, DES 1200L 
Radiography Lab, DES 2100L Dental Materials Lab  

10 lecture/ 2 lab 

Provision of oral health care 
services to patients with 
bloodborne infectious 
diseases 

DEH 1000 Introduction to Dental Hygiene, DEH 1800 
Dental Hygiene II , DEH 2400, DES 1200L, DES2100L, 
DEH 1003L 

15 lecture/10 lab 

Other (specify) Expanded duties- DEH  2802 Dental Hygiene III , DES 
2100L  Dental Materials Lab 
MFG 1106 Mathematics for Liberal Arts 
HUM 2210 Western Humanities I  
PHI 1600 Health Care Ethics Applied   

6 lecture/4 lab 
 

47 lecture 
47 lecture 
47 lecture 

 
 TOTAL CLOCK HOURS IN CURRICULUM: 2,060  hours 
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Radiographic Lab Requirements 
 

Laboratory semester requirements must be achieved at a minimum of 75% or higher grade 
 
 

Laboratory Requirements 
Types of Radiographs Manikin         Patient 

 Minimum Required 
Full mouth surveys   

Analog 1  
Digital 1  

Analog or digital  1 
   

Bitewing surveys   
Horizontal analog 2  

Vertical analog 3  
Horizontal digital 1  

Vertical digital 1  
   

Occlusal Radiograph: 
analog 

1  

   
Extraoral Radiograph: 

Panoramic, analog 
 1 
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Radiographic Clinic Requirements 
 

Program Requirements: all program requirements are completed on clinical patients of record. 
Grading criteria per semester: 

 75% or higher 1800L 
 80% or higher 2802L 
 85% or higher 2804L 
 90% or higher 2806L 

 
Program Requirements

Type of Radiograph Minimum required 
Full Mouth Surveys, analog and digital 6 – 2 must be digital 

Bitewing Surveys 16 series 
Must include the following specific series:  
horizontal 2 
horizontal, mixed dentition 1 
vertical, analog 4 
vertical, digital 4 
   

Panoramic 2 
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Radiographic Clinic Totals Class of 2012 
 

 
 
  

ID Student FMX FMX‐D PAN PAN‐D BW‐V BW‐V‐D BW‐H BW‐H‐D BW‐C BW‐C‐D Total‐D Total

1552 Kushnir.Marina 13 5 2 0 11 3 4 1 3 0 9 33

1553 Cira.Mirije 16 4 2 0 14 3 4 1 1 0 8 37

1555 Giunta.Tatyana 24 9 3 0 12 3 4 1 1 0 13 44

1556 Tobin.Denise 17 7 3 0 16 5 3 0 1 0 12 40

1557 Colavolpe.Amanda 14 5 2 0 16 3 4 1 1 0 9 37

1558 Liebig.Susan 13 8 3 0 17 6 3 0 2 0 14 38

1559 Hennis.Tamara 21 8 2 0 11 1 2 1 1 0 10 37

1560 Kiernan.Elizabeth 19 4 2 0 10 3 0 0 1 0 7 32

1561 Melton.Tiese 14 5 2 0 8 4 3 0 1 0 9 28

1562 Bennett.Renee 26 4 3 0 8 1 5 3 1 0 8 43

1563 Hoyt.Yukiko 13 4 2 0 10 1 10 2 1 0 7 36

1564 Jacoby.Mackenzie 19 7 3 0 9 3 2 0 1 0 10 34

1565 Shipley.Hilary 25 7 3 0 18 4 5 1 2 0 12 53

1566 Piedra.Felicia 12 3 2 0 16 4 3 0 1 0 7 34

1567 Boyd.Kristen 13 7 2 0 13 3 3 1 1 0 11 32

1568 Esker.Holly 14 3 3 0 16 5 3 0 1 0 8 37

1569 Pedroza.Claudia 14 5 3 0 13 2 9 1 1 0 8 40

1570 Poirier.Melanie 19 2 2 0 13 3 4 2 1 0 7 39

1571 Becker.Shannon 19 6 3 0 8 4 6 3 1 0 13 37

1572 Huegli.Megan 14 3 2 0 13 3 2 0 1 0 6 32

1573 Bowie.Desiree 14 3 3 0 16 5 3 0 1 0 8 37

1574 Loughran.Jennifer 14 4 2 0 11 4 2 1 2 0 9 31

1575 Will iams.Holly 20 5 3 0 15 4 3 1 1 0 10 42

1576 Larson.Paul 25 9 2 0 9 0 2 0 1 0 9 39

1577 Schmidt.Andrea 18 3 4 0 18 1 6 2 1 0 6 47

1578 Morris.Kimberly 14 6 2 0 12 3 1 0 1 0 9 30

1579 Sledzianowski.Erica 18 7 2 0 10 3 3 1 1 0 11 34

1580 Cregan.Larisa 19 7 2 0 19 5 2 0 1 0 12 43

1581 Davis.Frances 16 2 3 0 12 4 1 0 1 0 6 33

1582 Woodbury.Darcie 13 3 4 0 15 3 5 1 1 0 7 38

1583 Sneed.Ginger 18 4 3 0 18 2 7 2 1 0 8 47

1584 Hartley.Dana 10 2 4 0 11 2 5 2 1 0 6 31

538 161 83 0 418 100 119 28 37 0 289 1195

Class  of 2012 Totals
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FMX FMX‐D PAN PAN‐D BW‐VBW‐V‐D BW‐HBW‐H‐D BW‐CBW‐C‐DTotal‐D Total FMXFMX‐D PANPAN‐D BW‐VW‐V‐D BW‐HW‐H‐D BW‐CW‐C‐Dotal‐D Total

3 0 0 0 1 0 1 0 0 0 0 5 2 1 0 0 3 2 0 0 0 0 3 5

3 0 1 0 4 0 1 0 0 0 0 9 4 0 0 0 2 0 0 0 0 0 0 6

2 0 1 0 5 0 1 0 0 0 0 9 3 0 0 0 2 1 2 0 0 0 1 7

1 0 1 0 5 0 1 0 0 0 0 8 5 1 0 0 2 0 0 0 0 0 1 7

3 1 0 0 3 0 0 0 0 0 1 6 1 0 0 0 4 1 2 0 0 0 1 7

2 1 1 0 6 0 0 0 0 0 1 9 2 1 0 0 2 0 1 0 1 0 1 6

2 0 0 0 5 0 1 0 0 0 0 8 6 2 0 0 1 0 1 1 0 0 3 8

3 0 0 0 4 0 0 0 0 0 0 7 4 1 0 0 0 0 0 0 0 0 1 4

3 0 0 0 2 0 0 0 0 0 0 5 1 0 1 0 3 0 2 0 0 0 0 7

2 0 1 0 2 0 1 0 0 0 0 6 4 0 0 0 1 0 0 0 0 0 0 5

0 0 0 0 6 0 1 0 0 0 0 7 1 0 0 0 2 0 2 0 0 0 0 5

2 0 0 0 3 0 1 0 0 0 0 6 2 1 2 0 2 0 0 0 0 0 1 6

6 0 0 0 2 0 0 0 0 0 0 8 6 1 2 0 2 1 0 0 0 0 2 10

3 1 0 0 1 0 0 0 0 0 1 4 3 1 0 0 2 0 1 0 0 0 1 6

2 0 0 0 1 0 0 0 0 0 0 3 2 0 0 0 1 0 2 1 1 0 1 6

0 0 0 0 2 0 0 0 0 0 0 2 6 2 0 0 1 0 0 0 0 0 2 7

1 1 0 0 6 0 2 0 0 0 1 9 3 1 1 0 5 1 1 0 0 0 2 10

2 0 0 0 8 1 1 0 0 0 1 11 4 0 2 0 1 0 1 0 1 0 0 9

1 0 0 0 1 0 1 0 0 0 0 3 3 0 1 0 3 2 1 1 0 0 3 8

1 0 0 0 5 0 0 0 0 0 0 6 2 0 0 0 2 0 0 0 0 0 0 4

2 0 0 0 3 0 0 0 0 0 0 5 4 2 1 0 1 0 1 0 0 0 2 7

2 0 0 0 2 0 0 0 0 0 0 4 1 0 2 0 5 1 1 0 0 0 1 9

2 0 1 0 4 0 1 0 0 0 0 8 4 0 2 0 3 1 1 0 1 0 1 11

3 0 1 0 4 0 0 0 0 0 0 8 6 2 0 0 2 0 0 0 0 0 2 8

2 0 0 0 5 0 1 0 0 0 0 8 5 1 1 0 5 1 2 0 0 0 2 13

1 1 1 0 6 0 0 0 0 0 1 8 4 0 1 0 0 0 0 0 0 0 0 5

2 0 0 0 5 1 1 0 0 0 1 8 6 3 0 0 2 0 0 0 0 0 3 8

2 0 0 0 8 1 0 0 0 0 1 10 2 0 1 0 3 0 2 0 0 0 0 8

4 0 1 0 3 0 0 0 0 0 0 8 2 1 1 0 5 0 0 0 0 0 1 8

4 1 0 0 2 0 1 0 0 0 1 7 3 0 3 0 2 1 1 0 0 0 1 9

4 0 0 0 0 0 2 0 0 0 0 6 1 0 1 0 2 0 5 2 0 0 2 9

1 0 1 0 2 0 0 0 0 0 0 4 2 0 1 0 0 0 1 0 0 0 0 4

71 6 10 0 116 3 18 0 0 0 9 215 104 21 23 0 71 12 30 5 4 0 38 232

DEH1800L DEH2802L
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FMXFMX‐D PAN PAN‐D BW‐VW‐V‐D BW‐HW‐H‐D BW‐CW‐C‐D otal‐D Total FMXFMX‐D PAN PAN‐D BW‐VW‐V‐D BW‐HW‐H‐D BW‐CW‐C‐D otal‐D Total

4 3 1 0 2 0 1 0 0 0 3 8 4 1 1 0 5 1 2 1 3 0 3 15

6 3 0 0 4 1 1 0 0 0 4 11 3 1 1 0 4 2 2 1 1 0 4 11

11 4 0 0 1 1 0 0 0 0 5 12 8 5 2 0 4 1 1 1 1 0 7 16

3 2 1 0 7 4 0 0 0 0 6 11 8 4 1 0 2 1 2 0 1 0 5 14

4 1 1 0 4 0 1 1 0 0 2 10 6 3 1 0 5 2 1 0 1 0 5 14

4 3 1 0 5 4 1 0 0 0 7 11 5 3 1 0 4 2 1 0 1 0 5 12

7 5 1 0 2 0 0 0 0 0 5 10 6 1 1 0 3 1 0 0 1 0 2 11

6 1 0 0 2 1 0 0 0 0 2 8 6 2 2 0 4 2 0 0 1 0 4 13

7 4 0 0 2 4 0 0 1 0 8 10 3 1 1 0 1 0 1 0 0 0 1 6

4 2 2 0 2 1 3 3 1 0 6 12 16 2 0 0 3 0 1 0 0 0 2 20

4 3 0 0 0 0 3 1 0 0 4 7 8 1 2 0 2 1 4 1 1 0 3 17

6 1 0 0 2 1 1 0 0 0 2 9 9 5 1 0 2 2 0 0 1 0 7 13

4 2 1 0 4 1 2 1 0 0 4 11 9 4 0 0 10 2 3 0 2 0 6 24

2 0 1 0 3 3 1 0 0 0 3 7 4 1 1 0 10 1 1 0 1 0 2 17

4 3 1 0 4 0 1 0 0 0 3 10 5 4 1 0 7 3 0 0 0 0 7 13

6 1 0 0 6 2 2 0 0 0 3 14 2 0 3 0 7 3 1 0 1 0 3 14

7 3 0 0 0 0 2 0 0 0 3 9 3 0 2 0 2 1 4 1 1 0 2 12

6 2 0 0 2 1 0 0 0 0 3 8 7 0 0 0 2 1 2 2 0 0 3 11

6 3 0 0 4 2 1 1 0 0 6 11 9 3 2 0 0 0 3 1 1 0 4 15

3 2 1 0 3 1 1 0 0 0 3 8 8 1 1 0 3 2 1 0 1 0 3 14

6 1 0 0 2 2 2 0 1 0 3 11 2 0 2 0 10 3 0 0 0 0 3 14

6 2 0 0 3 3 0 0 1 0 5 10 5 2 0 0 1 0 1 1 1 0 3 8

6 3 0 0 3 2 0 0 0 0 5 9 8 2 0 0 5 1 1 1 0 0 4 14

5 2 0 0 2 0 1 0 0 0 2 8 11 5 1 0 1 0 1 0 1 0 5 15

6 1 1 0 3 0 2 2 0 0 3 12 5 1 2 0 5 0 1 0 1 0 1 14

5 5 0 0 0 0 0 0 0 0 5 5 4 0 0 0 6 3 1 0 1 0 3 12

8 3 0 0 0 0 1 1 0 0 4 9 2 1 2 0 3 2 1 0 1 0 3 9

5 2 1 0 6 3 0 0 0 0 5 12 10 5 0 0 2 1 0 0 1 0 6 13

5 1 1 0 1 1 0 0 1 0 2 8 5 0 0 0 3 3 1 0 0 0 3 9

1 0 0 0 6 0 0 0 0 0 0 7 5 2 1 0 5 2 3 1 1 0 5 15

7 3 1 0 4 1 0 0 1 0 4 13 6 1 1 0 12 1 0 0 0 0 2 19

3 1 1 0 4 1 3 1 1 0 3 12 4 1 1 0 5 1 1 1 0 0 3 11

167 72 16 0 93 40 30 11 7 0 123 313 196 62 34 0 138 45 41 12 26 0 119 435

DEH2804L DEH2806L
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PATIENT CATEGORIES: 
CLASSIFICATION OF DENTAL HYGIENE PATIENTS 

 
 
INTRODUCTION: 
 
Each dental hygiene clinic patient is classified under four categories described in sections I 
through IV below. 
 

Section I describes the patient's periodontal health status and is the classification system 
originally developed by the American Academy of Periodontology (AAP).  Although 
the AAP no longer utilizes this system, patients at SPC will continue to be classified 
according to this case typing.  This system is helpful in treatment planning and with 
referral of patients to periodontists. 

 
Section II describes the degree of difficulty or complexity of the debridement (scaling 
and root planing) according to factors which determine the difficulty of this procedure 
such as the amount and location of calculus and the presence of diseased cementum. 

 
Section III is a description of the amount and location of extrinsic stain and helps to 
determine if the patient is indicated for polishing. 

 
Section IV categorizes the patient according to the amount of plaque present and is 
indicative of the efficacy of the patient's oral hygiene. 

 
I. Periodontal Classification 
 

NORMAL:  tissue appears coral pink and firm.  Pigmentation may be present in dark 
complexioned individuals.  Papilla are flat and knife-like and fill the interproximal 
spaces.  Pocket depths are not greater than 3 mm and there is little or no gingival 
recession.  Stippling of the attached gingiva is usually present. 

 
Case Type I:  GINGIVITIS  (3 mm or less)  Inflammation of the gingiva characterized 

clinically by change in color, gingival form, position, surface appearance and 
presence of bleeding and/or exudate. 

 
Case Type II:  SLIGHT PERIODONTITIS  (3-4 mm)  Progression of gingival 

inflammation into the deeper periodontal structures and alveolar bone crest, with 
slight bone loss.  The usual periodontal probing depth is 3-4 mm with slight loss of 
connective tissue attachment and slight loss of alveolar bone. 

 
Case Type III:  MODERATE PERIODONTITIS  (5-7 mm)  A more advanced state of 

the above condition, with increased destruction of periodontal structures with 
noticeable loss of bone support possibly accompanied by an increase in tooth 
mobility.  There may be furcation involvement in multirooted teeth. 
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Case Type IV:  ADVANCED PERIODONTITIS  (8 mm and greater)  Further 
progression of periodontitis with major loss of alveolar bone support usually 
accompanied by increased tooth mobility.  Furcation involvement in multirooted 
teeth is likely. 

 
II. Complexity of Debridement 
 

CLASSIFICATION DESCRIPTION EXAMPLE 
 

A-O 
 
No calculus present 

 
Predominately children and adults 
with excellent oral hygiene. 

 
A 

(Light) 

 
Localized light supra-
gingival and/or localized 
light subgingival calculus.

 
Light calculus found on mand. 
anteriors and maxillary molars and 
possibly localized to other areas. 

 
B 

(Moderate) 

 
Generalized moderate 
subgingival calculus 
and/or moderate 
supragingival calculus. 

 
Same as Class A, in addition, 
patients exhibit generalized 
interproximal calculus (spicules) 

 
C 

(Heavy) 

 
Generalized heavy 
subgingival calculus and 
moderate supra-gingival 
calculus. 

 
Same as Class B, in addition, patients 
exhibit generalized heavy 
interproximal calculus (pieces) and 
some facial and lingual calculus. 

 
D 

(Severe) 

 
Very heavy supra and 
subgingival calculus 
throughout the mouth. 

 
Same as Class C, in addition, patients 
have heavier more tenacious deposits 
on nearly all M-D-F-L surfaces. 

 
III. Stains 
 

0 No extrinsic stain present. 
 

1 Light - no stain or diffuse light stain involving the anteriors and/or dispersed through 
mouth; e.g., tea, coffee, tobacco, yellow, orange, or green stain on maxillary 
anteriors covering less than cervical 1/3 of teeth. 

 
2 Moderate - moderate stain covering cervical 1/3 of teeth, involving any segment of 

teeth or generalized throughout mouth; e.g., tobacco, tea, coffee, black line, green 
stain on maxillary anteriors covering more than cervical 1/3 of teeth. 

 
3 Heavy - heavy stain covering 2/3 of teeth and/or exposed root surfaces and 

generalized throughout mouth, e.g., tobacco, tea, coffee, etc. 
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IV. Oral Hygiene 
 

Good  - little or no detectable plaque 
Fair  - detectable plaque along the gingival third and interproximal areas of the teeth, 

including pits, fissures, and exposed cemental areas. 
Poor  - gross accumulation of plaque, also may include accumulation of materia alba, 

and food debris. 
 
V. Patient Profile 
 

C=Child, age 5-12 
T=teenager, age 13-17 
A=Adult, age 18-64 
G=Geriatric, age 65 and older 
SN=Special needs 
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Patient Category Requirements 
 
Patient Category Program Requirement 
 
Profile 

 
Number of Patients 

 
Child 

 
  6 

 
Adolescent 

 
  1 

 
Geriatric 

 
10 

 
Special Needs 

 
10 

 
Periodontal Patients: 

 

 
a. Case Type I (1) 

 
10 

 
b. Case Type II (2) 

 
10 

 
c. Case Type III (3) 

 
  5 

 
d. Case Type IV (4) 

 
  2  

 
TOTALS 

 
54 

 
In addition, each semester certain patients from Class A, B, C, D are required depending on the 
skill level of the student.  Those minimum requirements result in the following: 
 
 Class A Class B Class C/D  
 
DEH 1800L 

 
8 

 
3 

 
0 

 

 
DEH 2802L 

 
8 

 
3 

 
1 

 

 
DEH 2804L 

 
12 

 
6 

 
1 

 

 
DEH 2806L 

 
13 

 
9 

 
2 

 

 
Total Minimum 

Total of 
41 

Total of 
21 

Total of  
4 

 
= 66 patients 

 
These minimum patient requirements have been established to ensure each student is provided 
adequate opportunity to attain clinic competence.  In reality, all graduates exceed these 
requirements.  If the student does not meet the minimum number in one classification they must 
exceed the minimum number in a more difficult classification. The minimum requirement is 4 of 
either C/D patients. If a student meets the minimum number in the C/D requirement in any 
semester they have achieved their requirement.  The average number of patients completed was 
99 with the minimum of 84 and maximum of 108.  Distribution per student is indicated in 
EXHIBIT 2-HH.



EXHIBIT 2-CC 

228 

Extramural Site Evaluation 
 
 

AM 
STUDENT:    DATE:   PM 
 
EXTRAMURAL SITE:    Satisfactory    
 
COUNSELOR:    Unsatisfactory    
 
INSTRUCTIONS: This form is in two parts.  Part A is to be completed by the on-site supervisor and 

serves as verification of your attendance.  Part B is to be completed by the student. 
 
 
 
PART A:  Supervisor’s Signature: _______________________________________ 
 
Comments: (See the below criteria and feel free to provide any additional comments.) 
 
 
 
 
 
 
 
 
 
 
 
 
PART B: Please self-assess your performance on the extramural site experience.  Feel free to make 

any comments and then submit to an instructor to be filed at the next clinic session. 
 
 
CRITERIA S U 
 
 

  

 
1. Arrives at extramural site promptly. 

  

 
2. Properly attired in complete uniform. 

  

 
3. Conducts self in a professional manner throughout the experience. 

  

 
4. Participates in all phases of the extramural experience. 

  

 
 
COMMENTS: 
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Clinical Rotation Schedule DEH 1800L 
 

 
 
 

Jan

31 2 7 9 16 21 23 28 2 14 16 21 28 30 4 6 11 13 18 20 25 27
1 Shannon Becker R S L T L X S F T

2 Renee Bennett R T L F T X S R T

3 Desiree Bowie S R X L F T X S R

4 Kristen Boyd S R L T X F S R J

5 Mirije Cira S L T X X F R S F

6 Amanda Colavolpe S L T J F X S R

7 Larisa Cregan R T T F X S R L

8 Frances Davis F R F L T X S R

9 Holly Esker J S T F L F X S R

10 Elizabeth Kiernan J R F L T L X F S

11 Dana Hartley X S R F L T S F R

12 Tamara Hennis X R F L T F J S

13 Yukiko Hoyt X S R R F T J L

14 Megan Huegli X S R L F T F J S

15 Mackenzie Jacoby X S R F L T J T

16 Jennifer Kimpton T L S R F L T J X

17 Amber Kress S S R F L T J X

18 Paul Larson X T S R F L J T F

19 Susan Liebig L F S R J T X F

20 Tiese Melton X T S R J L T F

21 Kimberly Morris X T S R J L T F

22 Claudia Pedroza L X F S R L T F

23 Felicia Piedra L F T S R L X T R

24 Melanie Poirier L F T X S R L X L

25 Hilary Shipley L F X J S R L X T

26 Erica Sledzianowski F T X J S R L X

27 Ginger Sneed R X J S F R X T

28 Andrea Stanley T J X S R F X T

29 Denise Tobin F T F J X S R L X

30 Tatyana Vlasyuk F J S X S R L T X

31 Holly Williams F J X X S R T L

32 Darcie Woodbury T J X X S R F L

33 Marina Yavny T L X R S F L S

J = JRC     F = UF Clinic     L = Largo Public Health    

S = Sterilization     X = Xrays     T = Team Leader     R = Reception

February March April

AS OF 1-27-2011

Spring Break - March 6-12

Activity Day - February 14th

Activity Day - March 23rd

*Largo  Staff mtg no patients on 2/9,   4/13   *Maintanence days 3/16,4/6,4/20,4/27- pts seen 9-12
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Clinical Rotation Schedule DEH 2802L 
 

 

16 17 19 23 24 26 31 2 6 7 9 13 14 16 20 21 23 27 28 30 5 7 11 12 14
1 Becker, Shannon F E L S X F X R
2 Bennett, Rene’e F E S X F J L
3 Bowie, Desiree F X E S X F R L L
4 Boyd, Kristen F E S X S F J L R
5 Cira, Mirije “Maria” L F E S X F R T
6 Colavolpe, F T S E X F L J
7 Cregan, Larisa F T S E R F L R
8 Davis, Frances L F T S E X R F L
9 Esker, Holly F T S E X L F S J

10 Hartley, Dana J F R S L R E F S
11 Hennis, Tamara T J F S R L E F F S
12 Hoyt, Yukiko T F J L R X F S S
13 Huegli, Megan J F R L X E F S
14 Jacoby, X T F R S X F S L
15 Kiernan, Elizabeth X J F R S X E F L
16 Kimpton, Jennifer X T F S X F L S
17
18 Larson, Paul X R F L S T X F
19 Liebig, Susan S X L F T S X L E F
20 Melton, Tiese S X R F T F L X E F
21 Morris, Kimberly S R X F T S L X F
22 Pedroza, Claudia S R X F T L X F E
23 Piedra, Felicia R L J F L T X F E
24 Poirier, Melanie R S F L T R S X F
25 Shipley, Hilary S L X J F R S X F
26 Sledzianowski, S X F L F S T X F
27 Sneed, Ginger S X L F S T X
28 Stanley, Andrea S L X F S T R X
29 Tobin, Denise S L X F S T X
30 Vlasyuk, Tatyana L X X F S T R X
31 Williams, Holly L X J F S T X
32 Woodbury, Darcie X L X S F S T S
33 Yavny, Marina L T X J F S T

Orientation Day - May 16th  and AM May 17th 
May 17th 1-4 only UF/Largo for QPAS OF 5 11 2011
Memorial Day - May 30th On June 23, 30th, July 7th and July 12th no JRC
July 4th - Holiday On June 30th UF AM only- students to return to SPC
Largo Mnt days 5/18,25 6/1,8,15,22 & 7/1.6.13.27
J = JRC     F = UF Clinic     L = Largo Public Health     P = Pinellas Park Public Health    
S = Sterilization     X = Xrays     T = Team Leader     R = Reception     E = Everybody's Tabernacle

O
  

R
  

I 
 E

  
N

  
T

  
A

  
T

  
I 

 O
  

N

May June July
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Clinical Rotation Schedule DEH 2804L 

 
 

30 1 6 8 13 15 22 27 29 4 6 11 13 18 27 1 3 8 10 15 22 29 1 6 8
1 Shannon Becker J T X S L F R S L
2 Renee Bennett X S L F S T R L
3 Desiree Bowie F J X S L X E T
4 Kristen Boyd F T X S L X R F
5 Mirije "Maria" Cira P F R X S J P T F
6 Amanda Colavolpe P F S X S P X R
7 Larisa Cregan F F R X S J E L T
8 Frances "Kat" Davis F F X S R S J L R
9 Holly Esker P F X T S E X P

10 Dana Hartley P F S R S X P X
11 Tamara Hennis L F R T X P X
12 Yukiko "Yuki" Hoyt L F S E R S X P J
13 Megan Huegli J P F S E T X F P X
14 Mackenzie Jacoby E P F S S X F S P J
15
16 Elizabeth Kiernan T L F R E X S F P
17 Jennifer Kimpton R L F X S J E F P
18 Paul Larson T E L F X S S X F
19 Susan Liebig R L F X S X X F
20 Tiese Melton X P F J R S X F X
21 Kimberly Morris E T X S P F R X F
22 Claudia Pedroza R X S L F X T S F
23 Felicia Piedra T X S R L F R S F
24 Melanie Poirier R X S P F X E F
25 Hilary Shipley X T P F E T S F
26 Erica Sledzianowski X S J L F R F S
27 Ginger Sneed X S T L F R T F S
28 Andrea Stanley "And X S J P F R F T E
29 Denise Tobin X S T P F T F S S
30 Tatyana Vlasyuk S L F F R X S S
31 Holly Williams R X L F F T X S
32 Darcie Woodbury S T X P F F X S R
33 Marina Yavny S S X P F F X S T

Joyce O'Brien
Joni Ulstrom
Kim Suarez

AS OF 7/29/11

X

S = Sterilization     X = Xray     T = Team Leader     R = Reception

25

F

F

L

F = UF Clinic     E = Homeless Emerg Project     J = Johnnie Ruth Clarke

 P = St. Pete Public Health  Tues   L = Largo Public Health Thurs

College Day, Oct. 25

Thanksgiving 11/24 no clinic

L

X

T

Aug December

Labor day 9/5   Public Health  Mnt Days 9/1, 11/1, 12/1 (four students go to UF instead)

Labs 9/20, UF 10/20, 11/17      Joyce in Tuesdays / Joni & Kim in Thursdays 

NovemberSeptember October

S

J

R
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Clinical Rotation Schedule 2806L 

17 19 24 26 31 2 7 9 14 16 21 23 28 1 13 15 20 22 27 29 3 5 10 12 17 19 24 26
1 Shannon Becker T X F R X F P S P S
2 Renee Bennett T E S T X F F L P S
3 Desiree Bowie T E T F S L P X
4 Kristen Boyd P X J T S P F S P X
5 Mirije "Maria" Cira S F P X J X P T S P R
6 Amanda Colavolpe S L F S S X L T X P R
7 Larisa Cregan X L F F S L T T X P T
8 Frances "Kat" Davis X P F X S T F S P T
9 Holly Esker S P F R X F X P F S P T

10 Dana Hartley S L F R S F X P F X P T
11 Tamara Hennis T X L F L R S F S F X P T
12 Yukiko "Yuki" Hoyt X R L F T L S F T P T
13 Megan Huegli T S R P X F L X F T P T
14 Mackenzie Jacoby S F T P S F P X X E P T
15 Elizabeth Kiernan F T L S F P T S F E P T
16 Jennifer Loughran X S T X F L R S L P T
18 Paul Larson J S T X L X F R L S P
19 Susan Liebig J F L T S R X X P S P
20 Tiese Melton P X S F S P R F S X X P
21 Kimberly Morris L F J S P X R S R L X P
22 Claudia Pedroza L F X J R X R X L F R P
23 Felicia Piedra S R S F X P F R R P
24 Melanie Poirier F T S J F S F S F J T P
25 Hilary Shipley F X X F X P T S R F T P
26 Erica Sledzianowski F X F L X F X R F T P
27 Ginger Sneed E S L R S F J P T P
28 Andrea Schmidt F X S P S T F E S T P
29 Denise Tobin F P E X F E X J F S T P
30 Tatyana Giunta R X F P E J X T P
31 Holly Williams R S F P X E X T P
32 Darcie Woodbury R S F L S E R J T P
33 Marina Yavny R X F E L F R J S T P

Public Health Mt. Days  Jan - 3, 11, 18, 25;  Feb - 1, 8, 15, 22;  Mar - 1, 7, 14, 21, 28;  Apr - 2, 11, 18, 25

E =Homeless Emergency Project   F = UF Clinic     J = Johnnie Ruth Clarke
L = Largo Public Health      S = Sterilization     X = Xray     T = Team Leader     R = Reception
P = St. Pete Public Health 

Labs 1/10 and 1/12                      As of 1 5 2012

S
S
X
X

R

F
F

E

P

January February March April

F

Spring Break - March 5-9 

T
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EXHIBIT 2-FF 
Expanded Functions Certificate 

St. Petersburg College 
St. Petersburg, Florida 

expanded functions of the dental auxiliary 

Sample Name 
 
 

having received formal training in a program accredited by the American dental 
association’s commission of dental accreditation, is hereby awarded this certificate for 

achieving competency in the areas designated and authorized  
by the state board of dentistry 

 
clinical competency 
 place sealants  

polish amalgam restorations 
polish clinical crowns 
apply topical fluorides 
place/remove periodontal dressings 
make impressions for study casts 
fabricate study casts 

 
     laboratory competency  

cement temporary crowns AND REMOVE EXCESS CEMENT 

pack/remove non-vasoactive retraction cord 
place/remove matrices 
remove sutures 
place/remove dental dams 
place adjunctive chemotherapeutic agents 
remove archwires 
place/remove temporary restorations 
MARGINATE AMALGAM RESTORATIONS  
 

 
   

    Joan Tonner M.A., R.D.H  
    Program Director, Dental Hygiene  
   Date 
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Calculus Classification and Case Type Totals for Class of 2012 
Class of 2012 Totals 

Classifications  Case Types 

ID  Student  A  B  C  D  AO  Tot  N  1  2  3  4  Tot 

1552  Kushnir.Marina  54  26  2  6  10  98  11  5  28  37  7  88 

1553  Cira.Mirije  52  20  9  4  2  87  13  2  35  32  8  90 

1555  Giunta.Tatyana  42  28  7  3  4  84  7  2  23  36  15  83 

1556  Tobin.Denise  51  36  7  0  6  100  8  4  27  44  12  95 

1557  Colavolpe.Amanda  60  24  11  1  7  103  9  11  21  48  13  102 

1558  Liebig.Susan  60  28  6  2  4  100  2  18  26  36  12  94 

1559  Hennis.Tamara  58  27  8  2  12  107  7  13  26  44  14  104 

1560  Kiernan.Elizabeth  62  21  5  6  4  98  9  5  30  45  7  96 

1561  Melton.Tiese  48  33  12  1  2  96  5  6  21  48  13  93 

1562  Bennett.Renee  58  25  7  0  4  94  6  9  19  47  10  91 

1563  Hoyt.Yukiko  54  30  8  2  5  99  6  9  29  41  11  96 

1564  Jacoby.Mackenzie  65  27  6  3  6  107  14  5  23  49  17  108 

1565  Shipley.Hilary  56  36  9  2  2  105  7  8  37  40  12  104 

1566  Piedra.Felicia  52  39  7  2  2  102  9  8  31  39  11  98 

1567  Boyd.Kristen  66  21  7  2  5  101  9  4  22  45  16  96 

1568  Esker.Holly  63  31  4  3  4  105  10  10  32  43  9  104 

1569  Pedroza.Claudia  53  30  6  2  8  99  9  12  31  35  10  97 

1570  Poirier.Melanie  58  27  5  1  4  95  7  6  32  33  15  93 

1571  Becker.Shannon  72  26  4  3  5  110  10  18  22  49  10  109 

1572  Huegli.Megan  54  29  10  1  6  100  8  7  40  29  12  96 

1573  Bowie.Desiree  50  28  7  4  4  93  8  2  36  40  6  92 

1574  Loughran.Jennifer  53  33  6  2  10  104  8  6  28  45  13  100 

1575  Williams.Holly  57  29  9  1  6  102  8  15  18  50  8  99 

1576  Larson.Paul  59  29  9  3  0  100  2  8  28  43  16  97 

1577  Schmidt.Andrea  57  25  9  2  3  96  6  9  29  34  16  94 

1578  Morris.Kimberly  59  26  4  4  6  99  8  6  20  46  18  98 

1579  Sledzianowski.Erica  62  28  9  1  5  105  6  7  36  45  10  104 

1580  Cregan.Larisa  66  30  8  2  2  108  5  11  28  44  18  106 

1581  Davis.Frances  60  32  4  2  0  98  8  4  37  42  5  96 

1582  Woodbury.Darcie  54  21  8  3  0  86  7  10  23  31  14  85 

1583  Sneed.Ginger  56  28  10  1  6  101  5  8  31  42  13  99 

1584  Hartley.Dana  45  35  6  2  5  93  6  11  26  37  8  88 

1816  908  229  73  149  3175  243  259  895  1319  379  3095 
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DEH1800L 

Classifications  Case Types 

A  B  C  D  AO  Tot  N  1  2  3  4  Tot 

1  3  1  3  0  8  0  2  3  2  1   

8  4  1  0  0  13  1  0  4  8  0  13 

1  8  1  0  0  10  0  0  7  2  1  10 

6  7  1  0  0  14  0  0  4  9  1  14 

2  7  2  0  0  11  1  0  4  5  1  11 

7  6  0  1  0  14  0  2  6  4  2  14 

4  5  2  1  0  12  0  1  3  4  4  12 

4  5  0  2  0  11  0  1  5  4  1  11 

4  6  4  0  0  14  0  3  3  7  1  14 

4  6  2  0  0  12  1  1  4  6  0  12 

10  6  0  1  0  17  0  1  8  5  3  17 

9  7  2  0  1  19  1  0  6  11  1  19 

6  9  0  0  0  15  0  1  8  5  1  15 

4  7  0  0  0  11  0  1  3  7  0  11 

8  3  2  0  0  13  0  0  4  6  3  13 

4  8  0  0  1  13  1  0  5  7  0  13 

6  9  0  0  0  15  0  3  3  6  3  15 

4  4  0  1  0  9  1  1  2  4  1  9 

8  4  1  1  0  14  2  3  5  4  0  14 

6  6  0  0  0  12  0  1  6  3  2  12 

6  5  3  0  0  14  0  0  5  9  0  14 

5  4  2  1  1  13  1  3  1  6  2  13 

4  6  2  1  0  13  0  2  5  5  1  13 

6  5  2  0  0  13  0  0  7  5  1  13 

4  7  1  0  0  12  0  1  6  4  1  12 

8  4  1  0  0  13  0  0  8  3  2  13 

6  6  2  0  0  14  0  0  8  5  1  14 

9  6  0  1  0  16  0  1  7  8  0  16 

5  7  1  0  0  13  0  1  6  6  0  13 

3  5  1  1  0  10  0  2  3  4  1  10 

7  3  3  0  0  13  0  1  7  4  1  13 

3  5  1  0  0  9  0  1  5  3  0  9 

172  183  38  14  3  410  9  33  161  171  36  410 
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DEH2802L  DEH2804L 

Classifications  Case Types  Classifications  Case Types 

A  B  C  D  AO  Tot  N  1  2  3  4  Tot  A  B  C  D  AO  Tot  N  1  2  3  4  Tot 

9  3  0  3  2  17  2  1  5  6  0  14  26  8  0  0  4  38  3  1  15  12  1  32 

8  6  1  1  0  16  2  1  9  5  0  17  16  5  4  0  0  25  8  0  8  9  4  29 

5  5  2  1  1  14  2  1  4  7  0  14  18  7  1  0  0  26  1  0  8  11  6  26 

7  7  4  0  1  19  4  1  4  5  3  17  16  8  0  0  1  25  1  1  8  13  2  25 

15  5  2  0  0  22  0  5  4  9  4  22  23  3  4  0  4  34  5  2  8  15  4  34 

7  7  2  1  2  19  1  5  4  6  0  16  19  7  2  0  0  28  0  5  8  11  4  28 

11  4  2  0  3  20  1  3  5  9  2  20  20  7  0  0  5  32  3  4  11  12  1  31 

7  7  1  2  1  18  4  1  5  8  0  18  23  5  1  0  0  29  0  2  8  15  3  28 

10  5  3  0  1  19  1  2  4  8  3  18  17  9  1  0  0  27  0  1  7  14  4  26 

7  1  3  0  2  13  3  0  4  4  1  12  23  8  1  0  1  33  1  7  5  14  5  32 

14  5  2  0  1  22  1  3  5  10  2  21  11  6  2  1  2  22  2  2  6  10  2  22 

15  6  1  1  1  24  5  1  4  12  3  25  15  6  2  0  3  26  7  2  5  7  6  27 

6  7  2  1  1  17  2  3  3  7  2  17  17  10  4  1  0  32  2  3  9  14  4  32 

9  12  0  1  0  22  4  2  5  8  1  20  12  12  3  0  0  27  0  2  11  10  4  27 

14  3  1  0  2  20  5  0  3  9  2  19  18  9  1  0  1  29  3  0  6  15  5  29 

13  4  2  0  0  19  3  1  9  5  0  18  19  7  1  0  2  29  3  3  9  11  3  29 

9  5  2  1  2  19  1  2  6  5  4  18  20  10  0  1  1  32  1  4  14  11  2  32 

10  5  1  0  1  17  4  1  5  6  1  17  16  9  2  0  2  29  0  2  10  6  10  28 

13  5  1  1  0  20  1  3  3  10  2  19  19  7  1  0  4  31  4  4  7  12  4  31 

8  6  3  0  1  18  0  3  9  6  0  18  16  6  4  1  3  30  5  2  11  10  2  30 

9  8  1  1  2  21  5  0  5  9  2  21  11  9  0  1  1  22  3  1  7  10  1  22 

7  11  0  1  4  23  1  1  5  12  3  22  18  9  2  0  2  31  3  0  8  14  5  30 

9  7  2  0  4  22  4  4  3  7  3  21  15  9  3  0  1  28  3  4  2  18  1  28 

7  8  1  1  0  17  0  0  4  9  3  16  19  9  2  2  0  32  1  3  7  13  7  31 

10  5  4  0  1  20  3  4  3  6  4  20  17  5  3  2  0  27  1  2  7  11  6  27 

6  4  2  1  1  14  1  2  2  6  3  14  22  8  0  1  1  32  3  0  4  18  7  32 

11  6  2  0  0  19  0  1  8  10  0  19  20  8  2  0  1  31  2  0  9  16  4  31 

11  6  1  0  0  18  1  2  4  9  1  17  15  9  3  0  0  27  1  2  10  10  4  27 

16  5  1  0  0  22  6  1  6  8  0  21  16  10  0  1  0  27  1  2  12  10  2  27 

10  3  1  2  0  16  3  2  4  5  2  16  18  9  0  0  0  27  4  0  8  9  6  27 

11  5  2  0  0  18  0  4  7  5  2  18  11  10  4  0  4  29  4  1  6  15  3  29 

5  7  2  1  1  16  1  3  1  7  2  14  14  11  1  0  2  28  4  3  8  11  2  28 

309  183  54  20  35  601  71  63  152  238  55  579  560  255  54  11  45  925  79  65  262  387  124  917 
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Classifications  Case Types 

A  B  C  D  AO  Tot  N  1  2  3  4  Tot 

18  12  1  0  4  35  6  1  5  17  5  34 

20  5  3  3  2  33  2  1  14  10  4  31 

18  8  3  2  3  34  4  1  4  16  8  33 

22  14  2  0  4  42  3  2  11  17  6  39 

20  9  3  1  3  36  3  4  5  19  4  35 

27  8  2  0  2  39  1  6  8  15  6  36 

23  11  4  1  4  43  3  5  7  19  7  41 

28  4  3  2  3  40  5  1  12  18  3  39 

17  13  4  1  1  36  4  0  7  19  5  35 

24  10  1  0  1  36  1  1  6  23  4  35 

19  13  4  0  2  38  3  3  10  16  4  36 

26  8  1  2  1  38  1  2  8  19  7  37 

27  10  3  0  1  41  3  1  17  14  5  40 

27  8  4  1  2  42  5  3  12  14  6  40 

26  6  3  2  2  39  1  4  9  15  6  35 

27  12  1  3  1  44  3  6  9  20  6  44 

18  6  4  0  5  33  7  3  8  13  1  32 

28  9  2  0  1  40  2  2  15  17  3  39 

32  10  1  1  1  45  3  8  7  23  4  45 

24  11  3  0  2  40  3  1  14  10  8  36 

24  6  3  2  1  36  0  1  19  12  3  35 

23  9  2  0  3  37  3  2  14  13  3  35 

29  7  2  0  1  39  1  5  8  20  3  37 

27  7  4  0  0  38  1  5  10  16  5  37 

26  8  1  0  2  37  2  2  13  13  5  35 

23  10  1  2  4  40  4  4  6  19  6  39 

25  8  3  1  4  41  4  6  11  14  5  40 

31  9  4  1  2  47  3  6  7  17  13  46 

23  10  2  1  0  36  1  0  13  18  3  35 

23  4  6  0  0  33  0  6  8  13  5  32 

27  10  1  1  2  41  1  2  11  18  7  39 

23  12  2  1  2  40  1  4  12  16  4  37 

775  287  83  28  66  ###  84  98  320  523  164  ### 
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ST. PETERSBURG COLLEGE 
SCHOOL OF DENTAL HYGIENE 

COMMUNITY DENTAL HEALTH PRACTICUM - DEH 2702C 
 

CRITERIA FOR GRADING SPECIAL PROJECT 
 
 

I. PROJECT CONTENT 
 
 

1. 
 
  

 
Appropriate target/special population. 

 
2. 

 
  

 
Assessment of population complete. 

 
3. 

 
  

 
Accurate information (verifiable). 

 
4. 

 
  

 
Information developed at a level commensurate with the ages and 
probable dental knowledge of the target group. 

 
5. 

 
  

 
Supporting visual aids/pictures or adjunct materials included. 

 
6. 

 
  

 
Information and visual aids of sufficient quantity and quality to show 
conscientious effort. 

 
7. 

 
  

 
No grammatical, spelling, punctuation, or typographical error. 

 
8. 

 
  

 
Project is neat, organized and properly presented according to guidelines 
provided in DEH 2702C. 

 
9. 

 
  

 
Included a thorough and well written planning cycle of the special 
project 
(A.P.I.E.). 

 
10. 

 
  

 
Group shared equally in distribution of project research and 
development. 

 
11. 

 
  

 
Each group member turned in to the instructor a filled out special 
project evaluation form. 

 
 

Project worth 100 points total. 
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St. PETERSBURG COLLEGE 
SCHOOL OF DENTAL HYGIENE 

COMMUNITY DENTAL HEALTH PRACTICUM - DEH 2702C 
 

FACILITIES EVALUATION OF GROUP 
 

FACILITY:   

CONTACT PERSON PRINT NAME:   

CONTACT PERSON'S SIGNATURE:   

PHONE NUMBER:   

DATE:   TIME:   

GRADE LEVEL (IF APPLICABLE):   # OF PARTICIPANTS:   

SPC GROUP # AND NAMES:  
 
To Whom It May Concern: 
 

I would like to thank you for allowing the dental hygiene students of St. Petersburg College Dental 
Hygiene Program to come to your facility.  This experience is an excellent opportunity for the students to 
learn all aspects of Community Dental Health. 

As part of the learning process, it is important for the students to receive constructive criticism.  
Please use this form to aid in their learning experience and evaluate their presentation.  You may hand this 
evaluation back to the student or mail it to me at the address below. 

Again, thank you for your time. 
 
Sincerely, 
 
Amy Krueger, RDH, BSDH Phone:  (727) 674-8773 
St. Petersburg College/HEC Campus 
School of Dental Hygiene 
7200 66th Street N. 
Pinellas Park, FL 33781 
 
Please rate on a scale of 1 to 5   (5 being the best) NA if not applicable. 
 
  Dental Hygiene Students on time for presentation. 

  Dental Hygiene Students in proper, professional attire. 

  Presentation developed at appropriate age/dental knowledge level for class. 

  Quality visual aids used during presentation. 

  Group shared equally in presentation. 

  Dental Hygiene Students presentation kept attention of class. 

  Appropriate activities provided for class (if indicated). 

  Enough time spent on each segment of presentation. 

  Classroom students 'learned' from presentation. 

  Information well organized in presentation. 

  Effective communication skills used during presentation. 

  Presentation used allotted time.  (Presentation was not too short or too long.) 
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Orientation Schedule 1800L 
DEH 1800L Spring 2012 

 
Monday, January 9th 
9:00 AM: 

 Welcome Back/Roll/Introductions of faculty  - Tonner (Pickrum with Patel) 
 Pre Test Infection Control- Patel  
 Course Syllabus – Patel/Tonner   
 Clinic Grid – Tonner 
 Program Manual pages 1-29 and 1-31(Student Confidentiality statement & reading 

Program Manual) and agreement to comply drop box deadline  
 Accident/Incident Report 
 Medical Authorization letter review 
 Clinic Counselors – Dickinson 
 Meet with counselors – All Faculty 

 
1:00 PM: 
Rotations/ Observation- Tonner (PowerPoint) 

 Drop Boxes in DEH 1800L ANGEL course 
 University of Florida – report to Patel 
 St. Pete /Ulmerton – report to Tonner 
 Johnny Ruth Clark – report to Marcil 

Chain of Command- Krueger 
Clinic Duties  

 Radiology – Marcil 
 Reception - -Tran 
 Team leader – Gunter-Moyers  
 Sterilization – Martin 

Patel  
 Classification of patients – intra oral photos 
 Calculus detection  
 Tally Sheets  

Students  must have sterile set of instruments for Wednesday lab 
Wednesday, January 11th 
AM: 
 Roll/ Introductions – Patel  (Bergholcs with Marcil) (no Kendra today/Johnson) 
 Sharpening Lecture, Video and Practice – Patel 
PM:  
 Review Emergency procedures, AED– Martin  
 Review BP and Pulse Proficiency – Reynolds 
 Review Fluoride Tray and Varnish - Orris 
 Instrument tray arrangement/ Instrumentation Strategies –Marcil 
 Portfolio –revised rubric in ANGEL Commons Folder- Dickinson 
 Clinical Proficiency – Nousiainen 
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ORIENTATION DEH 2802L 
May 16th 2011 1:00-4:00 PM and May 17th 9:00-12:00 PM   

 
Monday May 16th   1:00-4:00 PM 
1:00- 1:15 PM 

1.  Attendance – Tonner / Mentor List finalized 
2. Complete Student Information Sheet: Name, address, phone  
3. Written Exercise- Johnson 

1:15-2:15 
4.  Course Syllabus- review – Tonner 

       Tally Sheet/Clinic Grid/  
Change on Clinical Eval boxes from 4 boxes to 2- errors have tightened up 

       Collect Radiographic Technique Sheets 
  Rotations - PowerPoint 

5.  Periodontal Case Study – Johnson 
6.  Professionalism/Self Assessment – Woods   
7.  Portfolio – Tonner 

2:15-2:30 Break 
2:30—3:00 

8.  Colgate study review – Woods/Hodge 
9.  Announcements- Joan 
a. Mark your calendars for Tuesday May 24th from 12:00-1:00 Room 117- Worknet 
Youth Connect representative will speak about funding assistance if eligible  
b. No ammonia inhalants at chairs/ Oxygen and correct Trendelenburg positioning 
c. ?? Other announcements 
10. Medical Emergencies/AED – review- Johnson  

3:00-3:45  
11. Counselors assignments – Tonner  
Group  #1    Davis, Kiernan, Stanley, Larson, Hoyt- 
Group  #2   Huegli, Vlasyuk, Williams, Poirier, Piedra, Melton- 
Group  # 3  Esker, Becker, Bennett, Woodbury, Morris, Shipley-  
Meet with your counselors in DM Lab or faculty offices 

Woods/Johnson/Dickinson/Hodge/Reynolds/Marcil  
 
Phase Microscope practicum – Moyers/Orris all groups remain in clinic waiting until called into 
Phase Microscope room.  While waiting start to set up chairs 1-16 for tomorrow’s exercise. 
 
3:00-3:10 Group  #4  Hartley, Hennis, Tobin, Jacoby, Siedzianowski-  10 minutes 
3:15-3:25 Group  #5 Kimpton, Yavny, Liegig, Pedroza, Bowie – 10 minutes 
3:30-3:40 Group  #6  Boyd, Cira, Colavolpe, Sneed, Cregan – 10 minutes 
3:45 –4:00  Wrap up  
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DEH 2804L LAB I August 23, 2011 (Tuesday) 
9:00-10:15 Welcome Back, Roll 
        Course syllabus review----Tonner - Microscope lab 9/23/ or NIP 
  Assessment sheet page review- Patel (gingival margin & teeth     
 descriptions) 
                      Counselor assignment—Dickinson 
                      Collect radiographic forms----Martin/Krueger 
                      Clinic Grid pass out -Hodge/Woods 
                      Rotation ppt. review—Tonner  
          Incident reporting review- Tonner 
                     Colgate Study- Tami/Woods  
10:15-10:30 Break 
10:30-11:15 4-Handed Presentation - Patel 
11:15-11:45 J&J Presentation 
11:45- 12:00 FDHA dues – Hodge/ Meet with assigned counselors  
12:00-1:00   LUNCH for students 
12:00-1:00   J& J Presentation - Room 105 for Faculty & Staff 
1:00-2:30 Station 1:  Emergency Drill Procedures, O2 demonstration and AED—Patel, Dickinson, 
Martin 
                   Station 2:  Eaglesoft Version 16.0 Scott Leventhal Room 117—Krueger, Hodge, Orris 
                   Station 3: 4-Handed demonstration-Dr. Reynolds and Carol 
2:30-2:45 BREAK 
2:45- 3:45 Students practice 4-handed on partners - ALL FACULTY 
3:45-4:00 PCS review in Manual/Oral Case Presentation / Portfolio dates/CPR/Wrap-up 
 

Group and Station Assignments- Tuesday August 23, 2011 
1:00-2:30 Station 1:  Emergency Drill Procedures, O2 demonstration and AED—Patel, Dickinson, 
Martin 
                   Station 2:  Eaglesoft Version 16.0 Scott Leventhal—Krueger, Hodge, Orris 
                   Station 3: 4-Handed demonstration-Dr. Reynolds and Carol 
1:00-1:30 
Group A at Station I  
Becker, Bennett, Bowie, Boyd, Cira, Colavolpe, Cregan, Davis, Esker, Hartley 
Group B at Station 2 
Hennis, Hoyt, Huegli, Jacoby, Kiernan, Kimpton, Larson, Liebig, Melton, Morris, Pedroza 
Group C at Station 3  
Piedra, Poirier, Shipley, Sledzianowski, Sneed, Stanley, Tobin, Vlasyuk, Williams, Woodbury, Yavny  
1:30-2:00  
Group A at Station 2, Group B at Station 3, Group C at Station 1 
2:00-2:30 
Group A at Station 3, Group B at Station 1, Group C at Station 2 
2:30-2:45 Break 
2:45- 3:45 Students practice 4-handed Dentistry with partner and then switch  
      See chair assignment sheet posted & faculty assignment on bulletin board 
3:45-4:00 PCS review in Manual/Oral Case Presentation / Portfolio dates/CPR/Wrap-up 

 



EXHIBIT 2-KK:4 

254 

AGENDA SOPHOMORES DEH 2806L  
Tuesday January 10 SPRING 2012 

8:00-10:00 Roll - Announcements 
Worknet schedule time for intake- January 27th 12:00-1:30PM in room 274 D after 
Perio II.  
Program Assessment Exam on Thursday AM- Room 208 

  Erica, Ginger, Andrea, Denise, Tatyana, Holly W, Darcie, Marina  
        SADHA meetings  

Syllabus Review 
  Mentoring Clinical Observation 
  Sign up sheet FOR DAYS AND TIMES will be posted 
  Angel drop box for submission 
Clinic Grid Rotation  
 Private practice days 
 Rotations –  
  Public Health- check manual for start time.  
  JRC Jan /Feb 7:45-12 then 1-4 
           Mar/Apr 7:45-10:00 then 10:00-12/then 1:00-4:00 
  UF   Jan/Feb 8:00-10:00 then 10:00-12 /then 1:00-4:00 
         Mar/Apr 8:00-10:00/10-12/then 1:00-2:30/2:30-4:00 
Medical Emergencies Procedure Review 
Emergency Exit Plan- review 
Medical Authorization letter/yellow sheet 
Partial/Full dentures-  
 Current policy is to recommend their dental home does the cleaning and  evaluation of 
their appliance. 
 Patient is to remove and place into baggie and keep in THEIR possession. 
Counselors - Dickinson 
Portfolios- meet with counselor’s week of February 20th. Due April 12th  
 Meet with counselor to check if on probation  
10:15- 10:30 Break  
10:30-11:45- Nousiainen  
Review Colgate paperwork in each folder /share between two students 
 Set goal to accomplish each week 
12:00-1:00 Lunch 
1:00-4:00  
Start of Oral Periodontal Case Study Presentations 

 Case presentation is worth a maximum of 8 B quality points on the following scale: 
 93 - 100 = 8 points 

 84 -   92 =  6 points 
 75 -   83 =  4 points 
 65 -   74 =  0 points 
 10 Groups of three and 1 group of two @ 10 minutes each/ with 5-10 minutes between 

for set up and grading purposes for assigned instructor to average grades.  
 (Dickinson) 
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Professionalism Affective Domain Instrument 

PROFESSIONALISM GUIDELINES 
 
Professional behaviors are by nature subjective.  However, the following  
PROFESSIONALISM AFFECTIVE DOMAIN INSTRUMENT for the A.S. Dental Hygiene 
Program is to be used as a means to qualify and describe performance for each category of 
professional behaviors.  Using the instrument, the student will self-assess based on the following 
performance areas.  A competency scale is included on the instrument.  After completing the 
instrument, the student will schedule a PROFESSIONALISM CONFERENCE with her/his 
counselor.  During the conference, the student and counselor will review the self-assessment, 
discuss the student’s professional behaviors, and determine goals for the future. 
 
The following is a set of performance areas relative to professional behaviors.  These are 
considered basic guidelines and are designed to give cues for professional behavior and/or 
appearance.  Please review this document prior to completing the  
PROFESSIONALISM AFFECTIVE DOMAIN INSTRUMENT. 
 
 

PERFORMANCE AREAS 
 
INTEGRITY: 
Examples of professional behavior include, but are not limited to: Consistently honesty; 
being able to be trusted with the property of others; can be trusted with confidential information; 
complete an accurate documentation of patient care and learning. 
 
EMPATHY: 
Examples of professional behavior include, but are not limited to: Showing compassion for 
others including classmates and faculty; responding appropriately to the emotional response of 
patients and family members; demonstrating respect for others; demonstrating a calm, 
compassionate, and helpful demeanor toward those in need; being supportive and reassuring to 
others. 
 
SELF-MOTIVATION: 
Examples of professional behavior include, but are not limited to: Taking initiative to complete 
assignments; taking initiative to improve and/or correct behavior; taking on and following 
through on tasks without constant supervision; showing enthusiasm for learning and 
improvement; consistently striving for excellence in all aspects of patient care and professional 
activities; accepting constructive feedback in a positive manner; taking advantage of learning 
opportunities. 
 
APPEARANCE AND PERSONAL HYGIENE: Maintains personal cleanliness in all areas of 
hygiene.  Follows written dress protocol as stated in the current Program Manual including 
jewelry, hair and nails. 
Examples of professional behavior include, but are not limited to: Clothing and uniform is 
appropriate, neat, clean and well maintained; good personal hygiene and grooming. 
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SELF CONFIDENCE: 
Examples of professional behavior include, but are not limited to: Demonstrating the ability to 
trust personal judgement; demonstrating an awareness of strengths and limitations; exercises 
good personal judgement. 
 
COMMUNICATIONS: 
Examples of professional behavior include, but are not limited to: Speaking clearly; writing 
legibly; listening actively; adjusting communication strategies to various situations. 
 
TIME MANAGEMENT: 
Examples of professional behavior include, but are not limited to: Consistent punctuality; 
completing tasks and assignments on time. 
 
TEAMWORK / DIPLOMACY / CIVILITY: View evaluations as a positive force.  Offers no 
excuses or arguments.  Makes suggested changes or corrections, as instructed.  Is receptive to 
new ideas of methods. 
Examples of professional behavior include, but are not limited to: Placing success of the team 
above self interest; not undermining the team; helping and supporting other team members; 
showing respect for all team members; remaining flexible and open to change; communicating 
with others to resolve problems. 
 
RESPECT: 
Examples of professional behavior include, but are not limited to: Being polite to others; not 
using derogatory or demeaning terms; behaving in a manner that brings credit to the profession. 
 
PATIENT ADVOCACY: Shows concern for physical and psychological comfort of the patient.  
Manages patients effectively. 
Examples of professional behavior include, but are not limited to: Not allowing personal bias or 
feelings interfere with patient care; placing the needs of patients above self interest; protecting 
and respecting patient confidentiality and dignity. 
 
CAREFUL DELIVERY OF SERVICE: Observes and performs asepsis protocol throughout 
clinical procedures. 
Examples of professional behavior include, but are not limited to: Mastering and refreshing 
skills; performing complete equipment checks; demonstrating careful and safe dental hygiene 
treatment; following policies, procedures, and protocols; following orders. 
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PROFESSIONALISM        Student # _______ 
AFFECTIVE DOMAIN INSTRUMENT – A.S. Dental Hygiene  
To be used with student conference summary 
                                                                                                                                        Competency Scale (1-5) 

Student Name: ________________________________                 
 Student Signature: _____________________________ 
 Date: _______________________________________ 
 Counseled by: ________________________________ 

1 INTEGRITY                                                                                                                      Competency Assessment (   ) 

 Examples of professional behavior include, but are not limited to: Consistent honesty; being able to be trusted with the property of 

 others; can be trusted with confidential information; complete an accurate documentation of patient care and learning. 

  
2 EMPATHY                                                                                                                        Competency Assessment (   )       

 Examples of professional behavior include, but are not limited to: Showing compassion for others including classmates and faculty; responding 

 appropriately to the emotional response of patients and family members; demonstrating respect for others; demonstrating a calm, compassionate, 

 and helpful demeanor toward those in need; being supportive and reassuring to others. 

  
3 SELF-MOTIVATION                                                                                                        Competency Assessment (   )       
 Examples of professional behavior include, but are not limited to: Taking initiative to complete assignments; taking initiative to 

 improve and/or correct behavior; taking on and following through on tasks without constant supervision; showing enthusiasm for 

 learning and improvement; consistently striving for excellence in all aspects of patient care and professional activities; accepting 

 constructive feedback in a positive manner; taking advantage of learning opportunities. 

  
4 APPEARANCE AND PERSONAL HYGIENE                                                                 Competency Assessment (   )       
 Examples of professional behavior include, but are not limited to: Clothing and uniform is appropriate, neat, clean and well 

 maintained; good personal hygiene and grooming. 

  
5 SELF-CONFIDENCE                                                                                                       Competency Assessment (   )       
 Examples of professional behavior include, but are not limited to: Demonstrating the ability to trust personal judgment; 

 demonstrating an awareness of strengths and limitations; exercises good personal judgment. 

  
6 COMMUNICATIONS                                                                                                       Competency Assessment (   )       
 Examples of professional behavior include, but are not limited to: Speaking clearly; writing legibly; listening actively; adjusting 

 communication strategies to various situations. 

  
7 TIME MANAGEMENT                                                                                                     Competency Assessment (   )       
 Examples of professional behavior include, but are not limited to: Consistent punctuality; completing tasks and assignments on  

 time. 

  
8 TEAMWORK / DIPLOMACY / CIVILITY                                                                         Competency Assessment (   )       
 Examples of professional behavior include, but are not limited to: Placing the success of the team above self interest; not 

 undermining the team; helping and supporting other team members; showing respect for all team members; remaining flexible  

 and open to change; communicating with others to resolve problems. 

  
9 RESPECT                                                                                                                        Competency Assessment (   )       
 Examples of professional behavior include, but are not limited to: Being polite to others; not using derogatory or demeaning terms; 

 behaving in a manner that brings credit to the profession. 

  
10 PATIENT ADVOCACY                                                                                                    Competency Assessment (   )       

 Examples of professional behavior include, but are not limited to: Not allowing personal bias or feelings interfere with patient care; 

 placing the needs of patients above self interest; protecting and respecting patient confidentiality and dignity. 

  
11 CAREFUL DELIVERY OF SERVICE                                                                              Competency Assessment (   )       

 Examples of professional behavior include, but are not limited to: Mastering and refreshing skills; performing complete equipment checks; 

 demonstrating careful and safe dental hygiene treatment; following policies, procedures, and protocols; following orders. 

  
 RECOMMENDATIONS & GOALS: 

COMPETENCY SCALE 
5: Outstanding = student exhibits performance 

excellence  
4: Very Good = student exhibits above average 

performance 
3: Acceptable = student meets minimum standards 

for patient care 
2: Needs Improvement = student needs to make 

positive/corrective changes in patient care 
1: Poor = student performance is below minimum 

standards
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CLINICAL SELF-ASSESSMENT 
 To be completed by date scheduled for your Professionalism Conference. 

 
 Self-assess the clinical competencies listed below and rate your level of knowledge 

and skills.   
(5 = excellent; 4 = very good; 3 = average, 2 = fair; 1 = poor) 
 
Competencies Score (1-5) 
Hand instrumentation  
Use of Ultrasonics and Piezo  
Performing Periodontal Debridement with Case Type III or IV Patients with 5+ 

Pockets 
 

Debriding/Scaling on C/D Patients with Heavy Calculus  
Working with Medically Compromised/Special Needs Patients  
Air Polishing  
Selective Polishing  
Sharpening Instruments  
Impressions and Study Casts  
OHI and Patient Motivation  
Nutritional Analysis  
Tobacco Cessation for Patients  
Interpreting Radiographs  
Radiographic Technique  
Assessment and Placement of Sealants  
Application of Fluoride, Anesthetics, Chemotherapeutic and Desensitizing 

Agents 
 

Assessment 
a. Medical History; Extra and Intraoral Exam 
b. Periodontal Charting 
c. Dental Charting 

 

Self-motivated to Perform Duties as needed with Radiographer, Reception, 
Sterilization, X-ray, Team Leader 
and Extramural Sites 

 

Use of Intraoral Camera  
Treatment Planning  
  
 
2. List the three (3) skills that you need to spend more time on reviewing and/or 

practicing.  Identify steps you will take in order to improve these skills. 
 
1. 
2. 
3. 
 
Suggestions for the Dental Hygiene Department to help with improvement of your skills. 
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Research Paper Rubric 
 
 
Student(s) Name(s): ________________________Title of Paper: __________________________ 
 
Reports that are submitted to the faculty of the School of Dental Hygiene should reflect the skill level of a college 
student. 
   4–-Clearly a knowledgeable, practiced, skilled pattern 
   3–-Evidence of a developing pattern 
   2–-Superficial, random, limited consistencies 
   1–-Unacceptable skill application 

 
Content Organization 

               Skill application demonstrates use which represents  4 3 2 1 
Introduction engaging and clearly defines thesis     
Thesis is challenging and focused     
Content connecting to thesis is clarifying, exploring, explaining, developing     
Text organization flows sensibly and smoothly     
Mixture of personal voice interwoven with research (commentary)     
Conclusion thoughtful, engaging, and clear     
            ____/24 
 

Information Literacy 
                                     Skill application demonstrates use which represents  

Consistent Format (APA)     
Evidence of thorough research (sources represent variety and types)     
Evidence of sorting and selecting appropriate material     
Evidence of importance of author’s credibility and validity     
Research information goes beyond surface information     
            ____/20 
 

Mechanics/Usage/Spelling/Format 
                                     Skill application demonstrates use which represents  4 3 2 1 

Pagination     
12 point Times New Roman font and appropriate margins     
Usage/Grammar     
Correct paragraphing     
            ____/16 

 
Use of Sources 

                                     Skill application demonstrates use which represents  4 3 2 1 
Researched information appropriately documented     
Enough outside information to clearly represent a research process     
Demonstrates use of paraphrasing, direct, and indirect quotations     
Information connects to the thesis     
Sources on Works Cited/Bibliography or References accurately match sources cited 
within the text 

    

            ____/20 
 
Please see comments on back.  Total score________/80  Total Percentage:_________% 
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Oral Presentation Grading Rubric 
CRITERIA  LEVELS OF 

ACHIEVEMENT 
 

 

Exceptional 
4 Points 

 

Satisfactory 
3 Points 

Needs Improvement 
2 Points 

Organization Presentation is clear, logical, and 
well organized. 

Presentation is generally clear and 
organized, some confusing points. 

Listeners can follow 
presentation only with effort.   
Some points are unclear. 
Organization is not optimal. 

Style Level of presentation is appropriate 
for  
the audience. 

Level of presentation is generally 
appropriate. 

Aspects of presentation are too 
elementary or too sophisticated 
for the audience. 

Presentation is planned and well-
paced 
for audience understanding. 
 

Pacing is sometimes too slow or 
too 
fast. 

Presenter seems uncomfortable 
and is difficult to hear. 

The presentation is not read aloud 
from 
a paper 

The presenter seems slightly 
uncomfortable at times; audience 
Occasionally has trouble hearing 
them. 

Much of the information is 
read 
From the paper &/or slides. 

Speaker is comfortable in front of the 
Group and can be heard by all. 

Visual & 
Communication 

Aids 

Communication aids enhance the  
presentation. 
 

Communication aids contribute to 
the quality of the presentation. 

Communication aids are 
poorly prepared or 
inappropriate. 

Font on visuals is large enough to be 
seen by all 

Font size is appropriate for 
reading. 

Font is too small to be easily 
seen. 

Aids are prepared in a professional 
manner. 

Appropriate information is 
included. 

Too much information is 
included. 

Information is organized to 
maximize 
audience understanding. 
 
Details are minimized so that main 
points stand out. 

Some material is not supported by 
visual aids. 
 
Some main points stand out. 

Unimportant information is 
highlighted. 
 
Listeners may be confused. 

Depth of 
Content 

Speaker provides an accurate and  
complete explanation of key 
concepts 
and theories. 

For the most part, explanations of 
concepts and theories are accurate 
and complete. 

Explanations of concepts 
and/or theories are inaccurate 
or incomplete. 

Listeners gain insight. Some applications are included. Little attempt is made to tie the 
Information to practice. 
Listeners gain little from the 
presentation. 

Grammar & 
Word Choice 

Sentences are complete and  
grammatical and they flow easily 
together. 
 

For the most part, sentences are 
complete and grammatical, and 
they flow easily together. 

Listeners are distracted by 
grammatical errors and use of 
slang. 

Words are chosen for their precise 
meaning. 

With a few exceptions, words are 
Chosen for their precise meaning. 

Some sentences are 
incomplete or halting; and 
vocabulary is somewhat 
limited 
or inappropriate. 

Verbal 
interaction 

Consistently clarifies, restates, and 
responds to questions. 
 

Generally responds to audience 
comments, questions, and needs. 

Inadequately responds to the 
questions. 

Summarizes when needed. Misses opportunities for 
interaction. 

Little or no interaction with the 
audience. 

Please see comments on back.  Total Score: _________/24 Total Percentage: _________% 
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DEH 2400 - Annotated Bibliography Rubric 

Component Criteria 
 Comments Maximum 

Points 
Points 
Earned 

Saving 
document(Used 
Word, the correct 
file naming 
procedure of 
document, and 
followed directions 
for submission to 
the drop box) 

1= Used Word, correct file 
name, and followed directions 
for assignment and submission 
to the drop box. 
.5 deduction for each of the 
following: 
 Using program other than 

Word 
 Not following directions for 

assignment/ submission to 
drop box    

 Incorrect/incomplete file 
name (not using last 
name)  

  

 1   

Title Page(Title 
of assignment, 
student name, date, 
institution, course 
name—in APA 6th 
edition  format) 

1= Correct title page format 
with title of assignment, course 
name, your name, date, and 
institution 
.5 deduction for each error 
Examples include: 
 Page header not formatted 

correctly for APA 6th edition 
 Title not in Upper and 

Lower Case, missing name, 
date, or institution, not in 
12 pt font, not double 
spaced, and/or not 
centered in middle of page 

  

 1   

Mechanics of 
Writing(Followed 
rules of written 
English language, 
grammar, spelling, 
and 
punctuation. Used 
APA format where 
appropriate, 
resources cited 
when references are 
used) 

3= Excellent use of written 
English including sentence 
structure, grammar, 
punctuation and spelling with 
no errors, along with proper 
APA editorial format. 
Deductions in increments of .5 
for any of the following: 
 Improper sentence 

structure,  
 Errors in grammar,  
 Errors in punctuation,  
 Spelling errors 

     Use of non-professional 
terms 
APA format errors: 
Must have 2 full APA (6th 
edition) reference citations   
Deductions in increments of .5 
for each incorrect citation.  

  

 3   
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Content 
(Followed directions 
of assignment with 
relevant content 
and material.  Used 
current information, 
showed organization 
and clarity in 
written message) 
 
 
  

Each of the 3 citations must be 
followed by an annotation of 4-
6 sentences. In addition, the 
final summary must be 250-
500 words.   
5= Exceptional 
4= Excellent 
3= Good 
2= Weak 
1= Poor 
0= Unacceptable, does not 
represent college level work.  
or did not follow directions  
Note:  see detailed explanation 
of each of these criteria in the 
descriptions below the rubric 

  

 5   

Total Points      10   

Content: 
5=Exceptional:  This is the highest rating and implies that the student went over and above what 
was required for this assignment. Content demonstrates exceptional knowledge and in-depth 
understanding of relevant and important ideas directly related to the topic.  Construction of content is 
fully developed, and includes specific and accurate examples or facts.  Paper is logically and clearly 
organized around major concepts or principles in the field.  Content is exemplary, with detail and 
clarity of the written word.  The directions were followed precisely.  

 BOTH sources support the theory that there is a relationship between the topic and oral health 
 BOTH sources are from reputable primary research studies 
 Exceptional writing of the overall summary relating the importance of the studies to the 

relationship of oral health to systemic health 
4= Excellent:  Content demonstrates above average knowledge and understanding of relevant and 
important ideas related to this topic.  Construction is nearly fully developed, and includes specific and 
accurate examples or facts.  Paper is generally logical and organized around major concepts or 
principles in the field.  Content is excellent, with detail and clarity of the written word. Carefully 
followed the directions of the assignment. 

 BOTH sources support the theory that there is a relationship between the topic and oral health 
 BOTH sources are from reputable primary research studies 
 Excellent writing of the overall summary relating the importance of the studies to the relationship 

of oral health to systemic health 
3= Good:  Content demonstrates adequate knowledge and understanding of relevant and important 
ideas directly related to this topic.  Construction is adequately developed, but may lack some specific 
examples and or contain some inaccuracies.  Paper has some logical lapses, and is somewhat 
organized around major concepts or principles in the field.  Content is good, but lacks some detail and 
clarity of the written word.  Some lapses in following the directions of the assignment. 
2= Weak:  Content demonstrates inadequate knowledge and understanding of relevant and important 
ideas directly related to this topic.  Construction is inadequately developed, and lacks specific 
examples and or contains inaccuracies.  Paper has logical lapses and is not organized around major 
concepts and principles in the field.  Content is weak and lacks detail and clarity of the written word.  
Many lapses in following the directions of the assignment. 
1= Poor:  Content demonstrates poor knowledge and understanding of relevant and important ideas 
directly related to this topic.  Construction is poorly developed, and lacks specific examples and or 
contains numerous inaccuracies.  Paper has numerous logical lapses and in poorly organized around 
major concepts and principles in the field.  Content is poor and lacks detail with no clarity of the 
written word.  Major lack of following directions for assignment. 
0= Unacceptable:  Paper is so lacking in content, organization and construction that it is deemed 
unacceptable for baccalaureate level of writing, or did not follow any of the directions for the 
assignment.  
NOTE: ANY DETECTION OF PLAGIARISM OR LACK OF APPROPRIATE ATTRIBUTION TO 
ORIGINAL SOURCES WILL RESULT IN, AT MINIMUM, A ZERO FOR THE ASSIGNMENT. 
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Curriculum Management Plan 
 
 
1. Dental Hygiene Curriculum Management Committee Composition: 
 

 All Full-time Faculty 
 Program Director  
 Percent of Load Faculty 
 Adjunct Faculty invited 
 One recent past graduate 
 Administrator (s)- Dean/ NIP Director 

 
Time Line: 

 
May-July: Faculty will review all courses that they are responsible for 

along with reviewing assigned colleague (s) course (s). Submit 
completed Peer/Primary faculty  review forms to Program 
Director prior to close of Session III (summer). 

 
June-August: Program Director will meet with General Education and Science 

faculty and New Initiative Program Administrator if necessary. 
 
September -January: Curriculum Management Committee will meet to do its annual 

review of curriculum.  This will include sequence, duplication 
of content, competencies, outcomes, etc.  CMC will develop a 
plan for academic year to include three year review courses as 
indicated.  

 
January: Meeting with Curriculum Management Committee prior to start 

of Session II.  This is the implementation phase where 
modification is made to courses.  

 
January-May: Faculty make appropriate curricular modification on the College 

Approved Course Outline and submit changes in course 
objectives and major learning outcomes to the College 
Curriculum and Instruction Committee as indicated. 

 
2. College-wide Three Year Review –  
 

Procedure for Periodic Review of All Courses 
 

The College's Curriculum and Instruction Committee has established a 3-year review cycle 
that will ensure that all courses are reviewed for quality, rigor and relevance as required by 
the Commission on Colleges of the Southern Association of Colleges and Schools.  All 
existing Blended/Online Courses will be subject to a cyclical review.  As the normal 
curriculum review process comes due for a course's 3-year review with the Curriculum and 
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Instruction Committee, the Blended/Online Course will use the existing Blended/Online 
forms in addition to any requirements for the course itself, following the same procedure. 

 
In the Spring of each year, the Curriculum and Instruction Committee will review courses 
that were not created or revised within the previous 3 years.  During Session I of each year, 
program directors/upper-division deans will receive notification from the senior vice 
president of Educational and Student Services of the courses to be reviewed.  Program 
directors/upper-division deans then assign those courses to be carefully reviewed by 
program faculty and then confirm, by appropriate mechanism, the quality, rigor and 
relevance of these courses or have them revised as needed.  All courses being reviewed 
must be revised if they are not in the correct C & I format.  The review actions should be 
submitted to the C & I Committee early in Session I (no later than a specific set date). 

 
3. Program Assessment 
 

SPC End of Program Assessment Guidelines 
 

(1) List critical program major learning outcomes and corresponding objectives. 
 

Critical program major learning outcomes are the major learning outcomes from 
all core and specialty courses in the program that are absolutely essential for 
successful job performance or, in other words, the most important major learning 
outcomes and associated objectives.  In most cases, this should be between 25% 
and 50% of the major learning outcomes for each course. 

 
The Dental Hygiene Program syllabi list all the Major Learning outcomes with 
course objectives stated in performance terms in each syllabus. 

 
(2) Describe the methodology that will be used to collect data on how well program 

completers are meeting the critical major learning outcomes and objectives.  
How, when and where will the data be collected? 

 
Examples of the Programs Assessment Strategies 

 
The Dental Hygiene Program’s strategy is to select a course that is typically the 
final course in the program.  As part of the course each time it is taught (or once 
a year), a test is administered that measures student success in meeting the 
critical major learning outcomes and objectives within the dental hygiene 
curriculum. 
 
Another strategy is to require students in certain courses to complete a project 
that includes use of the major learning outcomes or objectives (or) require 
students to respond, either individually or as a group, to case studies, etc. 
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Another strategy is to require that the student prepares a portfolio of papers, 
projects, etc., as they move through the program to evaluate each student's 
success in meeting the Programs competencies based on the portfolio. 

 
Another strategy is to survey employers of students after graduation on how well 
each critical outcome and objective is met by each graduate. 

 
Another strategy is to use licensing exam results to determine student success in 
meeting the critical major learning outcomes and objectives. 

 
Another strategy might be to have a panel of industry experts interview students 
or evaluate student projects and rate each student on the major learning outcomes 
and related objectives. 

 
Note:  It is not acceptable to simply state that the course objectives and student 
grades to a particular course are your end of program assessment unless you can 
clearly demonstrate that this course and grading procedures adequately include 
all critical major learning outcomes and objectives. 

 
(3) Describe how data will be tabulated or summarized to provide an indication of 

student success in meeting each critical major learning outcome and objectives. 
 

Examples of the Programs collection of data: 
 

Item analysis on groups of questions relating to critical major learning outcomes 
and objectives. 

 
Reports on licensure exams by category of each major learning outcome, with 
criteria for success for the major learning outcome to exceed national average.  
 
Distribution of employer ratings by critical major learning outcome and/or 
objectives. 

 
If a panel of industry experts is convened a report by panel members on student 
strengths and weaknesses by critical major learning outcome and objective 
would be requested. 

 
(4) Describe the process that will be used to ensure that cross-campus groups of 

faculty use the data to modify and enhance the curriculum as necessary. 
 

Examples of the Program’s process: 
 

Cross campus groups of all College program faculty meet once a year to review 
data and prepare changes to programs or courses based on the data submitted. 
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Data is reviewed  by the Program’s Advisory Committee and faculty when 
changes to the Program are recommended. 

 
If necessary, based on data, one or two faculty members would be given release 
time and be compensated for course development, each summer to review data, 
recommend changes to full faculty and Advisory Committee, and prepare 
curriculum changes. 

 
 

Preparing Your Report 
 

(5) Conduct your end-of-program assessment activity at least once every three years. 
 

(6) Summarize the data. 
 

(7) Convene the cross-campus faculty group to analyze the data and make 
curriculum change recommendations as necessary. 

 
(8) Prepare your report including these parts: 

 
 major learning outcomes assessed by this project; 
 brief summary of methodology used in the project; 
 summary of data; 
 recommendations of faculty review committee; 
 action plan with timeline and indication of persons responsible for each 

action; 
 budgetary implication (also include these in your program budget plan); 
 forward to Educational Outcomes Coordinator and then to 
 Provost who forwards to Senior Vice President of Academic and Student 

Affairs. 
 

(9) One year after assessment, complete a follow-up report to evaluate progress on 
action plan and impact on program. 

 
The Dental Hygiene Program has just completed their three year report and 
submitted it to the Educational Outcomes Coordinator via the SPC webpage on 
July 31, 2012.   

 
Educational Outcomes Assessment Reports webpage link: 

 
http://it.spcollege.edu/edoutcomes/programs/view.cfm?prog_id=104 

 



EXHIBIT 2-PP:1 

267 

Curriculum Management Planning Meeting 
 

October 21, 2010 
 

November 18, 2010 
 

January 20, 2011 
 

March 17, 2011  
 

Present at each meeting:  Sandi, Joan, Robin, Amy, Katie, Tami, Chris, Linda  
 

DES 1200L - final decisions for course restructuring 
 

 Added crown to root interpretation 
 Adjusted policy to remove 7 series of x rays beginning with the entering class 
 Revised policy on retakes 
 Developed protocol for pregnant radiographers 
 Developed Radiation Programs and Regulations book 
 Restructured lab for more emphasis on digital technique 
 Radiograph technique evaluation form  revised 
 Added progressive grading in all clinics 
 Revised and defined the grading criteria for radiographic technique 

 Critical and non critical errors defined  
 

 Developed a radiographic series tally form for remediation when two or more series 
are below minimum technique grade 

 Developed redi reference on radiographic technique evaluation for faculty and 
students 

 Prepared changes to be submitted for the 2011-2012 Program Manual. 
 Will report to faculty at in-service in August 2011. 
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Curriculum Management Planning Meeting 
 

May 4, 2011 12:00-1:00 PM 
 
 
Present:  Tami, Joan, Amy, Katie, Chris, Linda, Robin, Sandi 
 
Grade and Point Calibration for Clinical Courses 
 
1. Range of errors calibration sheets- Clinical courses 
 
Adjusted the number of errors for each clinical course for each component on the clinical 
evaluation sheet. 
 
Redi reference sheet developed for counselors to refer to. Will be posted each semester on 
bulletin board in clinic  
 
2.  Determined that “u”s in clinic would progressively increase in quality points deducted.  
 
1800L- 2 points  
2802L-3  points 
2804L- 4 points 
2806l-  5 points 
 
Points would also increase progressively for each clinic for late completion of proficiencies 
 
4.  GPA deduction changed from 0.05 to 0.08 for proficiencies not completed to be equal to if a 
student misses an extra day of clinic.  
 
5.  Grade scale modification in all clinics to align with the program’s grading scale.  
 
A = 93-100      4.65-5.0 
B = 84-92 4.20-4.64 
C = 75-83 3.75-4.19 
D = 74-66 
F= below 65 
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Curriculum Management Planning Meeting 
September 28, 2011 4:30 PM 

Minutes 
Present: Tami, Joan, Linda, Katie, Chris, Sandi, Robin, Amy 

 
 Competency Matrix 

 a.  Current Program Course competencies reviewed . 
 b.  All the courses on the Matrix reflect competencies and have correct instructor. 
 c.  Every competency is addressed in at least one course.  
 

 Review of courses:   Reflected on our students in this new curriculum.    
 a. Confirmed that the students are prepared for each sequential course. 
  
 b. Starting with summer term all courses were reviewed for any major changes in  the 
content. 

o It was discussed whether to introduce ultrasonic’s at the end of Pre-clinic DEH 
1003L and in DEH 1003 and include in freshmen kits summer of 2012 

o It was discussed whether to institute R/L inserts for freshmen and review with 
sophomores in spring orientation   

  
 See attached sheet-  “Suggestions from Curriculum Meeting” for what was 
 missing  and what was suggested to be added or to be moved.  
 

 Sequencing Map- no longer being utilized by SPC so no need to update. 
 

 Describe and record only pathology when doing the intra/extra oral exam in 2806L  
 

 Radiographs- Tracking of students to see if 85% grade is achievable fall term and 
continue to review in 2806L to see if all students meet radiographic requirements. 

 
 Adjunct Faculty Evaluation/SSI results-  Evaluation forms to be sent this term  
 Clinic evaluation sheet will reflect special needs category and adolescent by changing T 

and M to Ad and SN.  
 
Adjournment   
 
7:15 PM 
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Minutes from Curriculum Committee September 28 2011 
 

ACROSS THE BOARD 
1. Add CDT codes information to each course 
2. Reword # for competencies: 1-11 

 
DEH 1000: Intro 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Homework assignment on medical history and drugs 
 Add Drug book as required text 
 Remove ASA 
 Add 4.2. 4.4 competency 

 
DES  1020: OF Anatomy 
Curriculum Committee 

What suggestions do you have for course instructor? 
 
DES 1020L  OF Anatomy Lab 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 3.1 competency 

 
DES 1601: Emerg 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Keep ASA as Chris will remove 
 Add 1.1, 1.2, 2.2 
 Add CDT codes? 

 
DEH 1003: Pre-Clinic 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add ultrasonics to the end of the semester 
 Remove polishing 

 
DEH 1003L: Pre-Clinic Lab 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 4.4 

 
DEH 1130: Histology 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 4.1 competency 

  



 

271 

DEH 1200: Rad 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add CDT codes? 

 
DEH 1200L: Rad lab 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 1.1, 4.4 competency 

 
DEH 1720: Preventive 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Remove 2.3 competency 
 Add 4.1 competency 
 Add CDT Codes 

 
DEH 1710: Nutrition 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 2.2, 4.1, 4.2 
 Add CTD codes 

 
DEH 1800: DH II 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add CDT codes 
 Remove ultrasonic 
 Add polishing 

 
DEH 1800L: DH II Clinic 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 4.2, 4.4 competencies 

 
DEH 2100:  Dent. Mat. 
Curriculum Committee 

What suggestions do you have for course instructor? 
 
DEH 2100L: Den Mat Lab 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 4.4 competency 
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DEH 2602: Perio 1 
Curriculum Committee 

What suggestions do you have for course instructor? 
 
DEH 2300: Pharm 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add CDT codes for anesthetics 

 
DEH 2802L: Clinic 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 4.2, 4.4 competency 

 
DEH 2400: Pathology 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 4.1 competency 
 Add CDT codes, if necessary 

 
DEH 2701: Community 
Curriculum Committee 

What suggestions do you have for course instructor? 
 
DEH 2802: DH III 
Curriculum Committee 

What suggestions do you have for course instructor? 
 
DEH 2804L: Clinic 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 4.4 competency 

 
DEH 2702C: Community Practicum 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 2.2, 2.3 competencies 

 
DEH 2806L: Clinic 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Add 4.4 
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DEH 2812: Dental Hygiene IV 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Edit competency numbers - see sheet 

 
DEH 2604: Perio II 
Curriculum Committee 

What suggestions do you have for course instructor? 
 
DEH 2930: DH Topics 
Curriculum Committee 

What suggestions do you have for course instructor? 
 Remove 3.1, add 4.4 
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Course Review by Dental Hygiene Peer Reviewer 
 

ST. PETERSBURG COLLEGE 
SCHOOL OF DENTAL HYGIENE 

CURRICULUM COURSE REVIEW 
 
 
Course Title & Number:         
 
Primary Faculty:        
 
Course Reviewer   ___________________________ 
 
 
The Current syllabus, content and exams should be on ANGEL or ANGEL Archive. The 
Primary Faculty member has given you course editor permission to review the course.  
 
Use this form to review the course(s) and submit by email to Joan by July 20th 2011.  
 
1. State the general strengths of course: 
 
 
 
 
2. Describe any difficulties you perceive with teaching this course.  (Example: not enough 

clock time.) 
 
 
 
 
3. Are students prepared (foundation) for this course?  If not, what basic knowledge do they 

lack? 
 
 
 
 
4. Based on your expertise, what changes (if any) should be implemented? 
 
 
 
  
5. How are cases  incorporated into this course?  (Please be specific as to the number of times 

cases are presented for discussion, evaluation, etc) 
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6. Is this the most appropriate time in the curriculum for this course? 
 
 
 
 
7. Identify the other courses in the curriculum that overlap with this course.  Also indicate if 

specific content would be more appropriate in a different course. 
 
 
 
 
8. State the graduation competencies that are addressed in this course.  For each competency 

list competency statement identified in the syllabus and the level of expertise (novice, 
advanced beginner, competent, proficient, expert). 

 
Competency Statement Level of Expertise 
 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
9. List the student papers, research, and/or self-assessment evaluations required for this 

course. 
 

a. Portfolio Assignments: 
 
 
b. Research Papers: 

 
 
c. Critical Thinking Assignments: 

 
 
Curriculum Reviewer:  
 
What other suggestions do you have for course instructor? 
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Course Review by Primary Faculty  
 

ST. PETERSBURG COLLEGE 
SCHOOL OF DENTAL HYGIENE 

CURRICULUM COURSE REVIEW 
2011 

 
Course Title & Number:         
 
Primary  Faculty:        
 
Please review the course.  The Current syllabus, content and exams should be on ANGEL or 
ANGEL Archive.  Please use this form to review your course(s) for the Curriculum Meeting that 
we will schedule. Please be sure to assign your reviewer “course editor “ status in ANGEL 
and/or the Archived ANGEL for this course.  
 
Use this form to review the course(s) and submit by email to Joan by July 20th 2011.  
 
1. State the general strengths of course: 
 
 
 
 
2. Describe any difficulties you experienced in teaching this course.  (Example:, not enough 

clock time.) 
 
 
 
 
3. In your opinion, are students prepared (foundation) for this course?  If not, what basic 

knowledge do they lack? 
 
 
 
 
4. Based on student evaluations/comments what changes (if any) were implemented?  If 

applicable 
 
 
 
 
5. Are cases appropriately incorporated into this course?   
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6. Is this the most appropriate time in the curriculum for this course? 
 
 
 
 
7. Identify the other courses in the curriculum that overlap with this course.  Also indicate if 

specific content would be more appropriate in a different course. 
 
 
 
 
8. State the graduation competencies addressed in this course.  For each competency list the 

success rate (%) and level of expertise (novice, advanced beginner, competent, proficient, 
expert). 

 
Competency Statement Success  Level of 

Expertise 
 
 

  

 
 

  

 
 

  

 
 

  

 
 

  

 
 

  

 
9. List suggestions for student papers, research, and/or self-assessment evaluations that 

could be added to, and would be appropriate for, this course. 
 

a. Portfolio Assignments: 
 
b. Research Papers: 
 
c. Critical Thinking Assignments: 

 
Course Instructor 
 
What revisions and/or changes do you plan to incorporate into this course in subsequent years? 
 
Curriculum Committee 
 

What suggestions do you have for course instructor? 
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College Wide Three Year Review Courses 
 

3 – Year Review Courses  Due 6/1/2011 
Review Year –2010-2011 

 
 
Course # Name of Instructor  Face to Face OR Blended  Peer Reviewers 
 
DEH 1000 Chris Patel    F/F   Marcil /Krueger 
DEH 1800 Chris Patel    F/F   Marcil/Nousiainen 
DEH 1800L Joan Tonner   F/F   Krueger/Johnson 
DEH 2300 Barbara Hammaker  Blended  Woods/Nousiainen 
DEH 2602 Amy Krueger   F/F   Johnson/Marcil 
DEH 2802 Chris Patel   F/F   Woods/Krueger 
DEH 2802L Joan Tonner   F/F   Patel/Johnson 
DEH 2804L Joan Tonner   F/F   Patel/Johnson 
DEH 2806L Joan Tonner   F/F   Patel/Woods 
DEH 2930 Linda Johnson   F/F   Marcil/Nousiainen 
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College Wide Three Year Review Questionnaire 

3 Year Peer Review Questions 

Peer Review - 0430 

1. Please select the course you are reviewing from the dropdown list.

 
Answer  

Answer:  

2. The major learning outcomes are current.

 
Answer  

Answer: Yes 

3. The major learning outcomes are clearly written.

 
Answer  

Answer: Yes 

4. The major learning outcomes appear in the course syllabi (located on the Syllabus Tab in ANGEL).

 
Answer  

Answer: Yes 

  Content/Activities to Meet MLO 

5. The learning activities are relevant to course outcomes.

 
Answer  

Answer: Yes 

6. The course design provides meaningful learning activities to foster instructor-student and student-student 
interaction. 

 
Answer  

Answer: Yes 

  Assessment Methods 
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7. Multiple methods of assessment are used to measure the achievement of stated course outcomes and learning 
objectives. 

 
Answer  

Answer: Yes 

  Resource Tools 

8. Resources and materials are easily accessible (with clear instructions when necessary) and usable by the 
learners. 

 
Answer  

Answer: Yes 

  Critical Thinking 

9. A variety of critical thinking strategies are used to promote students’ mastery of the major learning outcomes.

 
Answer  

Answer: Yes 

10. General Course Comments and/or Recommendations to the Program Administrator for Changes to 
the Major Learning Outcomes and Course Objectives:

 

Answer  
Answer:  

 
 

Please submit to your departments Three Year Review Area on AngelDev 
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College Wide Three Year Reviewers Comments 2011 
 
DEH 2300  
There is a great deal of information.  The format for the midterm study help seems to be 
incorrect, not legible.  Most of the methods seem to be discussion and exam.  There is a choice of 
article and summary assignment.  Perhaps exposure to some case studies or another method for 
showing their knowledge of the material would be beneficial. 
As this is a blended course, there are pages with underlined information. Underlines should be 
used with hyperlinks, otherwise students will expect to click on the words to open a web page.  
 
Syllabus:   
•    Days/dates need to be updated   
•    Is the text the correct edition (2007)?  
•    MLO & Performance objectives: formatting is not consistent with #1-6 and the terminology 
should be consistent - describe or describing.  
 
There are many web articles provided in the modules. Are the students expected to read each 
one? (not all modules state that the students are to pick one article to read)  
Do the web articles that are in PDF format need an OK from the publisher to be put online? 
Some are several years old – should they be updated?  
Pharm. Resources – should the top drugs be updated from 2007  
MODULE 1:   
•    taste disturbance – update from 2008 or remove date  
MODULE 2: discussion directions included a piece of code  
MODULE 3: the web sites on page 1 (Hormones) would not open  
Midterm study hints and page for the pharmacology counseling assignment are full of code.  
 
DEH 2602 
Suggestions for course:  
Reword :"bonus points"  
Correct spelling: Ester (Esther)  
Required learning Activities - what % of overall grade  
Group presentation 10% of what? 
On PowerPoint for local risk factors - occlusal trauma only needs to be discussed very briefly.  
PowerPoint on O'Hehir instruments and files does not need to be covered.  PowerPoint on 
Evidence- Based Therapy is not needed and is covered in perio II.  Overall, MLO's and 
objectives are appropriate and current. 
 
DEH 1800 
No recommendations at this time.  The course uses a variety of methods and has a great deal of 
information for the students. 
Clearly stated MLO and objectives  
Are quizzes announced or unannounced, online or in classroom?
The "Summary of Assignments" is a very effective tool for students  
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DEH 2802 
MLO's and objectives clearly stated  
course Review – DEH 2802  
Syllabus: Should the course objectives restate the MLOs, as shown at the beginning of the 
syllabus? The student will….by: then list the performance objectives.  
•    In the lists of the performance objectives, some having at the end of the verbs, some do not.  
Adjunctive therapy homework assignment – will the documents currently in the folder be 
removed for those of the current class? Should the formats for documents explaining each 
therapy be the same – for continuity?  
Update instructor’s credentials on all documents  
List of websites is from 2008. Some references are not peer-reviewed (rdh magazine).  
Expanded Functions PPT is dated 2007.     
Update supervision links to BOD if necessary (2010-2011).  
WEEK 1: place new file on 4-handed dentistry into the 4-handed folder  
WEEK 2: Patients (not Patient’s)  
WEEK 3: update/change dates on material  
WEEK 7:  update/change dates on material  
WEEK 11: Create Weekly folder for information  
WEEK 13: change date on debonding PowerPoint  
WEEK 15: update/change date of new technologies  
WEEK 16: folder is missing content 
 
DEH  1800LGood MLA's and objectives that are clearly stated. Variety of activities and 
learning experiences stated.  
What are the dental charting exercises and what are the requirements of this activity? 
MLO#A - under objectives - it says will "be able to"  but those words are not in the MLO.  
MLO #B. - under objectives it should read in "professional duties in" - and then list them. 
 
DEH  2930 
I think the instructor has provided students with a beneficial, thorough program review, that 
matches the MLO's.  Many types of methods and assessments are utlilized.  There are no 
suggestions for changes. 
Update required and recommended textbooks, new editions available?  
Provide online board review "address" on syllabus  
Misspell statues? (statutes?) 
 
DEH  2802L 
Editorial Comments:  
Syllabus Page 1: Competency 2.3 – Provide not provides  
Syllabus page 2: VII. Faculty members are or faculty is committed  
    Page 4D – successfully completed  
    Page 6: (4) (c) (at top of page) - Successfully completed  
    Page 6 XII successfully completed according to criteria  
Page 7: B 11. This requirement must be successfully completed by….  
          E 3 b – successfully completed rather than satisfactorily  
Page 8 – Q – use the term air-polish rather than Prophy-Jet  
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Page 9: In order to progress….must take and successfully complete  
Page 10: 6 3rd bullet – Complete Periodontal Charting – 2 points per patient  
Syllabus - Include information on Periodontal Case Study   
LESSONS:   
•    Add clinic grid (maybe as a PDF file)  
•    Put agreement to comply instructions in a drop box along with a link for the document.  
 
DEH 2806L  
Editorial comments:  
Syllabus Page 1: Competency 2.3 – Provide not provides  
Syllabus page 2: VII. Faculty members are or faculty is committed  
    Page 4D – successfully completed  
    Page 6: h (4) c - Successful completion  
XII - successfully completed  
Page 7: B 11. This requirement must be successfully completed by….  
            E. b – successfully completed rather than satisfactorily  
Page 7: H – omit extra space between Case & Study  
Page 10: 6 3rd bullet – Complete Periodontal Charting – 2 points per patient  
LESSONS:   
•    put agreement to comply instructions in the drop box along with a link for the 
MLO's and CO's are professionally and clearly written 
 
DEH 1000 
Well organized for beginning freshmen students 
 
DEH 2804L 
MLO #C - missing the word "new" before skills, tec.  
MLO #B - under objectives it shouvlread behavior in "professional duties in" ...  
MLO #C - under objectives it should read "new knowledge, skills and behavior" but it says 
treatment modes. 
MLO's and CO's are professionally and clearly written. 
 
DEH 2802L 
 MLO #B - under objectives it should read in "professional duties in" - and then list them.  
MLO #C -it should read in "new" treatment modes.  under objectives for #C - take out the word 
"following"  
- to be consistent. 
MLO's and CO's are professionally and clearly written. 
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STANDARD 3 - ADMINISTRATION, FACULTY AND STAFF 
 
 
3-1 The program must be a recognized entity within the institution’s administrative 

structure which supports the attainment of program goals. 
 

Intent: 
The position of the program in the institution’s administrative structure should permit 
direct communication between the program administrator and institutional 
administrators who are responsible for decisions that directly affect the program. The 
administration of the program should include formal provisions for program planning, 
staffing, management, coordination and evaluation. 

 
A. Description 
 

1. Provide the most recent organizational chart for the institution indicating the position 
of the dental hygiene program in the administrative structure. 

 
Organizational chart of the College. See Exhibit 3-A and Exhibit 3-B. 

 
http://www.spcollege.edu/central/hr/SPC-org-chart.pdf 

 
2. Explain how the administrative structure supports attainment of program goals. 

 
The administrative structure supports the attainment of Program goals because the 
goals, mission, and strategic plan for the college are related. 

 
The college is very supportive of the dental hygiene program. 

 
3. Describe the opportunities for direct communication between the dental hygiene 

program administrator and the institutional administrators who are responsible for 
decisions that directly affect the program.  Assess the effectiveness of this 
communication. 

 
The Program Director reports to two institutional administrators - the Dean of the 
College of Health Sciences and the Provost for the Health Education Center.  This 
reporting structure allows for direct communication with those who make decisions 
that directly affect the Program.  For example, budget requests are made directly by 
the Program Director to the Dean and then to the Provost who makes the final 
decision on these requests.  This allows the Provost to understand the needs of the 
program directly. 

 
The Program Director has had direct communication with the faculty and the 
Associate Provost of the Health Education Center.  This direct communication has 
allowed for decisions to be made regarding the readmission and progression policy 
for the Program. 
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The Program Director has been at St. Petersburg College for two years and has 
successfully made budget requests that have been approved.  New dental equipment 
is budgeted to be purchased for the 2012–2013 year that will assist the students in 
attaining necessary skills with current technology. 

 
Regularly scheduled Program Director meetings with the Senior Vice President of 
Academic and Student Affairs and all program directors from the college provides 
the opportunity for communication and open discussion with senior administrators. 

 
These are only a few examples that assess the direct communication the Program 
Director has with the institution administrators who are responsible for decisions. 

 
4. Are there opportunities for the dental hygiene program administrator and faculty to 

participate in decisions which directly affect the program?  Please give examples. 
 

Decisions which directly affect the program are jointly made by the faculty, the 
program director, the Dean, and the Provost.  Faculty participates in decision making 
by contributing at faculty meetings and by participating in committees at the 
program level, site level, or college-wide level.  In addition, they can communicate 
directly with the Program Director, Dean, Associate Provost or Provost at any time.  
Faculty concur that all administrators have an open door policy to communication. 

 
5. If an institution-wide committee, which has significant impact on the dental hygiene 

program, does not include a member of the program faculty, explain the procedure 
whereby faculty provide consultation when matters directly related to the dental 
hygiene program are considered. 

 
College-wide committees are approved by the President. Most committee 
appointments are given to individuals interested in participating on a specific 
committee or by being elected to an organization.  For example, Faculty Governance 
holds elections every year as does the Faculty Senate.  Full-time faculty has served 
on numerous committees as indicated below.  There are no college committees 
which have significant impact on the program that has not given dental hygiene 
faculty the opportunity to participate. 

 
NAME COMMITTEE 

Linda Johnson Safety Committee   2008-2012 
Calendar Committee   2008-2012 
 

Sandi Marcil Career Services Committee 2011-2013 
Associate Provost Search Committee  2011 

Chris Patel Curriculum & Instruction Committee 2009-2011 
Interdisciplinary Approach to Healthcare Committee at HEC 

– 2011 
Search Committee Librarian 2011 
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Katie Woods Faculty Governance Organization (FGO) 
 - Original Board Member 2010 
Center of Excellence for Teaching and Learning (CETL) – 

2005 to current 
Foundation Grants Review – Fall  2011 
Academic Appeals Committee - 2012 

 
B. Supportive Documentation 
 

1. Exhibit 3-A: Organizational Chart of the College. 
 

2. Exhibit 3-B: Organizational Chart of the Health Education Center 
 
 

Program Administrator 
 
3-2 The dental hygiene program administrator must have a full-time appointment as 

defined by the institution, whose primary responsibility is for operation, 
supervision, evaluation and revision of the program. 

 
Intent: 
To allow sufficient time to fulfill administrative responsibilities, teaching contact hours 
should be limited and should not take precedent over administrative responsibilities. 

 
A. Description 
 

1. Does the institution have specific policy that governs the amount of teaching 
responsibility assigned to the program administrator?  If so, please state the policy. 

 
The institution does not have policy which requires the dental hygiene Program 
Director to teach any courses. 

 
2. Compare the program administrator’s teaching contact hours and course 

responsibilities with those of full-time instructors who have no administrative 
responsibilities. 

 
The Program Director is not required to teach.  Faculty have full-time teaching 
responsibilities which equates to approximately 18 hours of contact time with 
students per week in the summer and 30 hours in the fall and spring semesters. 

 
3. To what extent are institutional policies concerning program administrators applied 

consistently to the dental hygiene program? 
 

All of the Program Directors at St. Petersburg College are governed by the employee 
policies of the institution.  The institutional policies for administrators are set forth in 
rules that are approved by St. Petersburg College’s Board of Trustees.  These 
policies are administered consistently across the campuses for all college employees.  
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As twelve month employees, all of the Program Directors are required to be 
accountable for a 40 hour work week.  The Program Directors of the health 
programs do adhere to policies that are specific for these programs. 

 
4. Compare the program administrator’s teaching contact hours and course 

responsibilities with administrators of other programs in the institution. 
 

The Program Director of the School of Dental Hygiene is not required to teach. 
 

However, the Program Director may teach one supplemental course per session not 
to exceed 9 ECH’s in one academic year.  Other Program Directors in the institution 
are required to teach depending on the program they oversee. 

 
5. If distance education sites are utilized, identify the distance site coordinator, if 

different than the program director, and provide documentation describing the job 
responsibilities of the distance site coordinator. 

 
Not applicable. 

 
B. Supportive Documentation 
 

1. Please refer to the applicable “Examples of evidence to demonstrate compliance 
include” section within the Accreditation Standards for Dental Hygiene Education 
Programs. 

 
1. Exhibit 3-C: Program Director II Position Description 

 
3.3 The program administrator must be a dental hygienist who possesses a masters or 

higher degree or is currently enrolled in masters or higher degree program or a 
dentist who has background in education and the professional experience necessary to 
understand and fulfill the program goals. 

 
Intent: 
The program administrator’s background should include administrative experience, 
instructional experience, and professional experience in clinical practice either as a 
dental hygienist or working with a dental hygienist. 

 
A. Description 
 

1. Provide the name, title, type and length of appointment, professional training, 
experience of the dental hygiene program administrator, and the academic degrees 
earned. 

 
The Program Director, Joan E. Tonner, R.D.H., M.A. is on an Administrative 
Professional Contract.  This is a full-time twelve month position renewable July 1st 
of each year.  Ms. Tonner’s title is Program Director and Clinic Coordinator and she 
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is the administrator for the School of Dental Hygiene.  Ms. Tonner holds the degree 
of Associate of Science in Dental Hygiene, Bachelor of Science in Health Science, 
and Master of Arts in Human Services Administration.  Prior to her appointment in 
2010 at St. Petersburg College, Ms. Tonner was an Associate Professor at Mount Ida 
College in Newton, Massachusetts.  She was an adjunct faculty member from 2002-
2004 and full-time from 2005–2009.  In addition she holds a Local Anesthesia 
Permit in Massachusetts. 

 
B. Supportive Documentation 
 

1. Exhibit 3-D: Vitae of Program Director 
 
3-4 The program administrator must have the authority and responsibility necessary 

to fulfill program goals including: 
 

a) curriculum development, evaluation and revision; 
b) faculty recruitment, assignments and supervision; 
c) input into faculty evaluation; 
d) initiation of program or department in-service and faculty development; 
e) assessing, planning and operating program facilities; 
f) input into budget preparation and fiscal administration; 
g) coordination, evaluation and participation in determining admission criteria 

and procedures as well as student promotion and retention criteria. 
 
A. Description 
 

1. Delineate the administrative duties and authority of the program administrator.  
Specify any additional commitments that the program administrator has each term, 
e.g., teaching, administration of other programs.  Include the time devoted to each. 

 
The Program Director/Administrator has total responsibility and authority for the 
operation of the School of Dental Hygiene.  The position description is as follows: 

 
 Uses strong administrative, management, and problem-solving skills to position 

the program to become a leader in dental hygiene education. 
 Provides innovative leadership in the development and growth of the program. 
 Displays a strong commitment for the associate degree that can be articulated 

into the baccalaureate dental hygiene degree. 
 Fosters a climate of academic excellence with faculty. 
 Through faculty consultation, develops, coordinates and assesses the systems, 

policies and procedures within the dental hygiene program. 
 Provides leadership to secure and maintain accreditation by appropriate state, 

regional and national entities. 
 Coordinates faculty regarding the review and development of general 

administrative procedures impacting the School of Dental Hygiene.  Examples 
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include budget, student registration, schedules, evaluation, catalog and webpage 
updates, essential databases, etc. 

 Motivates, organizes, coordinates, and evaluates, either directly or indirectly, the 
work activities of personnel associated with the School of Dental Hygiene. 

 Promotes a student centered, adult learning, and culturally diverse environment 
which emphasize learning and teaching. 

 Represents the academic vision of the School of Dental Hygiene to the 
community at large. 

 Maintains appropriate professional liaisons with local, state and national 
governmental and professional agencies. 

 Builds consensus and fosters cooperation between Associate and Baccalaureate 
Dental Hygiene faculty at St. Petersburg College. 

 Facilitates active programs of professional development of faculty and staff. 
 Advises the Dean and the Provost for the Health Education Center on matters of 

educational policy relating to and impacting the School of Dental Hygiene. 
 Utilizes personnel, facilities and fiscal resources demonstrating fiduciary 

accountability.  
 Assesses and plans the continued renovation and updating of the clinics capitol 

equipment.  
 

2. Is there a formal arrangement for sharing administrative responsibility?  If yes, what 
is the rationale for this arrangement?  Specify the duties and authority of each 
individual involved. 

 
The Program Director does not share administrative responsibilities.  The Program 
Director also coordinates clinical schedules, grading and manages the clinic.  Time is 
managed by what needs to occur for program operations. 

 
3. To what extent does the program administrator participate in budget preparation and 

revision and fiscal administration? 
 

As delineated in the Program Director’s job description, the program administrator is 
responsible for the program’s general administrative procedures including the 
budget.  Each year all of the College’s program budgets receive the same allocated 
resources as in the prior year.  Requests for additional resources occur in the 
College’s fiscal planning process which begins each spring.  Each program develops 
program objectives and makes budget requests for achievement of those objectives.  
These requests are reviewed by the Provost and forwarded to the College’s three 
budget committees which are composed of senior administrators.  Recommendations 
are brought forward to the Strategic Initiatives Council that develops a college wide 
budget.  Once the budget has been approved by the Board of Trustees, the program 
administrator of each individual program is responsible for the fiscal administration 
of that budget.  Revisions can be made by the program administrator through budget 
amendments that are approved by the Provost. 
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4. If distance education sites are utilized, identify the distance site coordinator, if 
different than the program director, and indicate the involvement of the distance site 
coordinator in any/all areas defined in Standard 3-4. 

 
Not applicable. 

 
B. Supportive Documentation 
 

None required. 
 
 

Faculty 
 
3-5 The number and distribution of faculty and staff must be sufficient to meet the 

dental hygiene program’s stated purpose, goals and objectives. 
 

Intent: 
Student contact loads should allow the faculty sufficient time for class preparation, 
student evaluation and counseling, development of subject content and appropriate 
evaluation criteria and methods, program development and review, and professional 
development. 

 
A. Description 
 

1. Specify the number of full-time equivalent positions allocated to the dental hygiene 
program (including distance sites).  Are any faculty positions presently vacant?  If 
so, please explain. 

 
There are four full-time faculty positions in the program.  This does not include the 
full-time Program Director.  All positions are currently filled.  In addition, we have 
four positions that are percent of load positions, whose workload equals 
approximately 80% of what a full-time position requirement would be.  The program 
also has twelve regular adjunct faculty positions. This combination of percent of 
load and regular adjunct equates to approximately 8–9 full-time equivalent positions. 

 
2. As an exhibit, list full- and part-time faculty with the courses they teach. 

 
See Exhibit 3-E. 

 
3. What percentage of full-time equivalent positions assigned to the program are filled 

by part-time faculty?  What is the rationale for hiring part-time faculty? 
 

No full-time positions are filled with part-time faculty. 
 

4. Using the format illustrated in example exhibit K, provide information requested for 
each dental hygiene faculty member for each term of the academic year.  Submitted 
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information must be for all part- and full-time faculty members.  (Note:  If two or 

more classes are enrolled concurrently, each table should reflect the faculty 

member’s total time commitment per term). 

 

See Exhibit 3-F. 

 

5. How many dental hygiene faculty members have terminated employment at the 

institution in each of the past three years?  What was the reason for each 

termination? 

 

2009 - Lori Guettler RDH – She left to take a full time position with Johnnie Ruth 

Clarke Health Center   

2010 - Laura Hunter RDH  – Retired 

2010 – Joy Davis RDH – She moved to Orlando, FL and is working at Valencia 

College School of Dental Hygiene. 

2010 – Sandra Rosenberg RDH – Her contract was not renewed. 

2010 – Tiffany Schuler RDH – She left to take a full time position in a dental 

office. 

2011 – Karen Hodge RDH – She left to take a full time position with the 

Department of Health / Hillsborough Public Health Department. 

2011 – Faith Van RDH – Retired 

2012 – Christine Patel RDH– She is leaving A.S. Program due to a promotion into 

the St. Petersburg BASDH Program as of August 1, 2012. 

 

6. Indicate those individuals who have additional teaching and/or administrative 

responsibilities within the institution and describe the extent of these responsibilities. 

 

Chris Patel – She teaches supplemental courses in the BASDH Program. 

Katie Woods – She currently is the temporary Interim Director of the BASDH and 

HSA that will end in the Summer of 2012.  In the fall of 2012 she will return 

to her full time position in the ASDH Program as a full-time faculty 

member.  She also teaches supplemental courses in the BASDH Program, as 

well as at Barry University. 

 

7. For distance education sites:  Provide credentials/job description for instruction and 

technology support at all distance education sites. 

 

Not applicable. 

 

8. Define faculty responsibilities for didactic, laboratory and clinical faculty at all 

distance sites. 

 

Not applicable. 
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9. For distance education sites:  Describe whether faculty numbers at the parent 
program have increased to accommodate the distance education portion of the 
program, and its students. 

 
Not applicable. 

 
10. For distance education sites:  Describe the faculty calibration plan for faculty at both 

the parent program and the distance education program, should the distance program 
include a clinical component. 

 
Not applicable. 

 
B. Supportive Documentation 
 

1. Exhibit 3-E: Full- and Part-Time Faculty Course Assignments 2011-2012. 
 

2. Exhibit 3- F: Faculty Term Information. 
 
3-6. The faculty to student ratios must be sufficient to ensure the development of 

competence and ensure the health and safety of the public.  The faculty to student 
ratios for preclinical, clinical and radiographic clinical and laboratory sessions 
must not exceed one to five.  Laboratory sessions in the dental science courses must 
not exceed one to ten to ensure the development of clinical competence and 
maximum protection of the patient, faculty and students. 

 
Intent: 
The adequacy of numbers of faculty should be determined by faculty to student ratios 
during laboratory, radiography and clinical practice sessions rather than by the number 
of full-time equivalent positions for the program.  The faculty to student ratios in clinical 
and radiographic practice should allow for individualized instruction and evaluation of 
the process as well as the end results.  Faculty are responsible for both ensuring that the 
clinical and radiographic services delivered by students meet current standards for 
dental hygiene care and for the instruction and evaluation of students during their 
performance of those services. 

 
A. Description 
 

State the institution’s policy on teaching load and how it is calculated, e.g., number 
of credit hours taught, number of contact hours, type and level of instruction, number 
of different preparations and the number of students. 

 
St. Petersburg College's policy on teaching load is determined by a basic measure of 
instructional load - the Equated Credit Hour (ECH).  A full-time instructional faculty 
load is defined as follows: 

 
Session I (fall) - 15 ECH 
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Session II (spring) - 15 ECH 
Session III (summer) -   6 ECH 
    36 ECH per year 

 
Full-time faculty has the option to choose a 18-18-0 or a 15-15-0 contract.  This is 
assigned on a rotational basis. 

 
ECH values are set with faculty and assigned to each St. Petersburg College course, 
primarily recognizing the difference in  

 
 modes of instruction, 
 appropriate class sizes, and 
 contact hours per week. 

 
As a general rule, ECHs are equivalent to contact hours per week for 
lecture/discussion courses.  ECH values are generally lower than the contact hours 
per week for the other modes of instruction such as Laboratory. 

 
Specifically, dental hygiene ECHs are determined as follows: 

 
a. Lecture/Discussion courses - 1 hour of lecture per week = 1 ECH (e.g. 3-credit 

course [3 contact hours] = 3 ECHs) 
 

b. Laboratory and clinical 1 hour per week = .75 ECHs (e.g. 1-credit Dental 
Radiology Lab course [3 contact hours per week] = 2.25 ECHs) 

 
2. If the teaching policy for the dental hygiene program is different from the 

institution’s general policy, please explain. 
 

The dental hygiene program follows the same policies set forth by the institution.  
The class sizes and faculty: student ratios are lower in laboratory and clinical courses 
in order to ensure compliance with accreditation standards. 

 
3. Describe the institution’s policy for release time for activities such as administrative 

duties, advising and counseling students, supervision of extramural (off-campus) 
clinical experiences and committee assignments.   

 
Release time is given for faculty for all committee assignments.  When committee 
activity occurs during class or clinic/lab time, a substitute is provided.  The Program 
Director manages all the administrative duties and coordinates time management of 
such.  The advising and counseling of students would be arranged if faculty required 
release time for a committee assignment.   

 
4. What are the current faculty/student instructional ratios during laboratory, preclinical 

and clinical sessions including those at distance sites, if applicable? 
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Faculty/student ratios are as follows: 
 

Pre-clinic: 1:5 
Clinic: 1:5 
Laboratory: 1:10 
Radiology Lab: 1:5 

 
B. Supportive Documentation 
 

Not Applicable. 
 
3-7 The dental hygiene program must be staffed by a core of well-qualified full-time 

faculty who possess a baccalaureate or higher degree.  Faculty providing didactic 
instruction must have earned at least a baccalaureate degree or be currently 
enrolled in a baccalaureate degree program.  All dental hygiene program faculty 
members must have current knowledge of the specific subjects they are teaching.  
All program faculty must have documented background in educational 
methodology consistent with teaching assignments. 

 
Intent: 
Faculty should have background in education theory and practice, current concepts 
relative to the specific subjects they are teaching, and current clinical practice 
experience and, if applicable, distance education techniques and delivery.  Dentists and 
dental hygienists who supervise students’ clinical procedures should have qualifications 
which comply with the state dental or dental hygiene practice act.  Individuals who 
teach and supervise dental hygiene students in clinical enrichment experiences should 
have qualifications comparable to faculty who teach in the dental hygiene clinic and are 
familiar with the program’s objectives, content, instructional methods and evaluation 
procedures. 

 
A. Description 
 

1. Describe the mechanism utilized to determine teaching assignments. 
 

The Program Director works with faculty to determine teaching assignments based 
on field of expertise, teaching experience, and individual preferences.  Full-time 
faculty is scheduled first and part-time assignments are kept as consistent as possible 
from semester to semester.  This allows adjunct clinical instructors to maintain their 
private practice schedules.  Whenever assignments are made, the Program Director 
works with the entire faculty to meet both program needs and adjunct part-time 
schedules. 

 
2. As an exhibit, provide the following information for all full- and part-time dental 

hygiene faculty members (excluding guest lecturers) teaching during the current 
academic year.  Be sure to include this information for faculty providing instruction 
during summer sessions.  For the purposes of this section, the program administrator 
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should be considered a faculty member.  For each faculty member, specify the 
following: 

 
a. Full name; 

 
b. Rank or title and date of initial appointment to the program; 

 
c. Rank or title currently held and date of appointment to the rank or title; 

 
d. States currently licensed in with license numbers and expiration dates (or note if 

faculty member is practicing under a temporary or special license) 
 

e. Nature of appointment (full- or part-time faculty, salaried or non-salaried).  If 
the appointment is “joint” or shared with another program(s), give the name of 
the other program(s).  Specify the length of the term of appointment. 

 
f. Educational background.  State the institutions attended (beyond the secondary 

school level), degrees or certificates awarded, major field of study for each, 
dates awarded and/or credit earned toward a degree. 

 
g. Course work in educational methods and content areas taught in the program 

must be highlighted. 
 

h. Work experience in dental hygiene in both clinical practice and education.  State 
job title, name and location of employer and dates of employment. 

 
i. Areas of special competence, e.g., subject areas, clinical skills, or educational 

methodology.  State the field of specialty relevant to dental hygiene for which 
the faculty member is uniquely or especially well prepared.  Highlight the type 
of preparation, e.g., formal education, continuing education or clinical 
experience. 

 
j. CPR/BLS certification expiration date   

 
See Exhibit 3-G. 

 
3. Describe the program’s efforts to assure that program faculty providing instruction 

in the clinical facility are familiar with the program’s goals, curricular content and 
methods of instruction and evaluation. 

 
All faculty members attend departmental workshops at the start of the fall and spring 
semesters and bi-weekly faculty meetings where curricular content and methods of 
instruction and evaluation are discussed.  Minutes from those meetings are 
distributed on ANGEL and posted in the faculty mail room so that anyone unable to 
attend is informed.  Each clinical faculty member has a Program Manual that 
outlines the standards for evaluation of students in clinic and labs.  Program goals 
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and outcomes are made available for review and comment each year as part of the 
annual program review. 

 
4. List the individual(s) who assume(s) responsibility for supervisory, diagnostic, 

consultative and referral services.  Explain how those services are provided for 
patients during clinical sessions. 

 
The following dentists supervise the dental hygiene clinic at different times.  There 
is at least one dentist supervising the clinic at all times. 

 
 Jerry Reynolds, D.D.S. 
 Patrick Lepeak, D.D.S. 

 
All patients are approved for treatment by the dentist (medical history consultation).  
Each patient is given a cursory exam by the dentist with regards to dental charting, 
pathological conditions, and radiographic interpretation.  If the patient requires 
restorative, surgical, periodontal or other services, they are referred for treatment.  
See Exhibits 6-F and 6-G. 

 
5. Provide a description of the role of the dentist during clinical sessions as an exhibit.  

 
See Exhibit 3-H  

 
B. Supportive Documentation 
 

1. Exhibit 3-G: Faculty Curriculum Vitaes. 
 

2. Exhibit 3-H: Supervising Dentist Role. 
 
3-8 Opportunities must be provided for the program administrator and full-time 

faculty to continue their professional development.  
 

Intent: 
To assure competency in the discipline and educational theory, opportunities to attend 
professional development activities should be provided regularly for the program 
administrator and full-time faculty.  Workshops should be offered to new faculty to 
provide an orientation to program policies, goals, objectives and student evaluation.  
This can be demonstrated through activities such as professional association 
involvement, research, publishing and clinical/practice experience. 

 
A. Description 
 

1. Does the institution offer a planned faculty development program?  If so, describe 
the program including the procedures faculty must follow to participate.  Is the plan 
financially supported by the institution? 
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The college offers Staff and Professional Development support as well as limited 

department funds are available for full-time faculty professional development.  This 

program allows adjunct and full-time faculty to attend various conferences, courses, 

and meetings for which department funds are not available.  The limited department 

funds provide funding, release time, and travel assistance for all full-time faculty. 

 

2. Give examples of how dental hygiene faculty members have participated in the 

faculty development programs. 

 

See Exhibit 3-I which lists some (not inclusive) professional development courses 

faculty have attended in the last two years. 

 

3. In what ways are members of the faculty encouraged to attend meetings of 

professional organizations?  Give examples of meetings which dental hygiene 

faculty attended during the last calendar year. 

 

Faculty members are strongly encouraged to attend professional meetings.  Presently 

all full-time faculty and all part-time faculty are members of the American Dental 

Hygienists’ Association (ADHA).  All faculty are members the American Dental 

Educators Association (ADEA).  Sandi Marcil is serving a two year term (2011-

2013) as the Secretary of the Florida Allied Dental Educators Association (FADE).  

She also serves on the Florida Dental Hygienists Associations (FDHA) Council on 

Education from 2010-2012.  All full-time faculty and some adjunct are members of 

FADE.  St. Petersburg College hosted the two day educational meeting and forum 

for FADE in October 2009.  All full-time faculty members and two adjunct faculty, 

Amy Krueger and Marcia Martin, attended the FADE meeting at Pasco Hernando 

Community College in October 2010.  Sandi Marcil and Shelley Bergholcs attended 

the FADE meeting in Tallahassee, Florida in February 2012.  Dr. Katherine Woods 

and Sandi Marcil attended the FDHA Symposium in October 2010 and 2011 

respectively Dr. Woods served as the Sergeant of Arms at FDHA Annual 

Symposium in October 2010.  Adjunct faculty Amy Krueger attended the Florida 

National Dental Convention in June of 2010 and 2011.  Many of our adjunct 

faculties also attend seminars through West Coast Dental Association.  Dr. Wood’s 

attended the American Dental Hygienist’s Association’s Annual Session in 

Nashville, TN in 2011.   

All faculty attending these meetings or seminars report back to St. Petersburg 

College.  The Program Director has attended the FDHA Annual Symposium in both 

2010 and 2011 and served on the FDHA Council on Governmental Affairs, has 

attended the FADE meeting in 2010, ADEA’s Allied Program Directors meeting in 

June 2011, and ADEA’s Annual Session in 2012, where she served as a Delegate.  

Both full-time and adjunct faculty are active in their local ADHA component.  

Danielle Dickinson, an adjunct faculty member, is President of the local Pinellas 

County Dental Hygiene Association (PCDHA).  Both the Program Director and Dr. 

Woods serve on the PCDHA Executive Board. 
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4. Describe the in-service programs that have been presented to full- and part-time 

dental hygiene faculty during the past two years.  Include a list of faculty who 

participated.  If faculty members are located at distance sites, explain how faculty 

members are provided the same opportunities as faculty at the primary program 

location. 

 

The Program offers in-service to full-and part time faculty in Infectious Disease 

Control (OSHA) review yearly, clinical teaching methodology, computer technology 

informative courses in addition to other offerings.  The list of offerings from 2010-

2012 are listed in Exhibit:  3-J. 

 

5. Describe the availability of continuing education courses for faculty in the 

community. 

 

There are numerous continuing education courses available to the faculty in and 

around the Tampa Bay area.  There are many permanent providers that sponsor 

courses on a regular basis.  Some examples include:  Pinellas County Dental 

Hygiene Association, Hillsborough County Dental Hygiene Association, Manatee 

County Dental Hygiene Association, Florida Dental Hygiene Association, Florida 

Allied Dental Educators, Florida Dental Association, St. Petersburg College, 

University of South Florida, the American Red Cross and American Heart 

Association.  Licensed dental hygienists and dentists continually receive flyers and 

emails from independent organizations and providers announcing courses.  In 

addition, all full-time and adjunct faculty have access to the Internet where there are 

additional continuing education programs available. 

 

6. How do faculty members maintain and improve their clinical skills?  What does the 

institution do to encourage clinical skills improvement? 

 

All faculty are encouraged to work part-time or volunteer in private practice and/or 

clinics when possible.  Full-time faculty has a 30 hour per week contract which 

represents 10 ½ months per year which allows time for clinical practice.  The adjunct 

dental hygienists on the faculty work part-time in private practice which enables 

them to improve and maintain clinical skills as well as keep students and faculty 

abreast of the changes occurring in the private practice setting. 

 

B. Supportive Documentation 

 

1. Exhibit 3-I: Faculty Development List. 

 

2. Exhibit 3-J: Faculty In-service Opportunities. 

 

3-9 A defined faculty evaluation process must exist that ensures objective measurement 

of the performance of each faculty member. 
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Intent: 
An objective evaluation system including student, administration and peer evaluation 
can identify strengths and weaknesses for each faculty member (to include those at 
distance sites) including the program administrator.  The results of evaluations should 
be communicated to faculty members on a regular basis to ensure continued 
improvement. 

 
A. Description 
 

1. Describe the criteria used in evaluating full- and part-time faculty, including faculty 
at distance sites.  Who determines the criteria and what input do faculty members 
have in the process? 

 
The full-time faculty is evaluated by the Program Director.  There are several tools 
utilized and various procedures followed in the evaluation process.  They can 
include but are not limited to classroom observation, clinical observation, student 
evaluations, and peer evaluation.  The adjunct faculty is evaluated by the Program 
Director and Clinic Coordinator. Forms that are used are in Exhibits 3-K, Exhibit 3-
L, and Exhibit 3-M. 

 
This college wide tool and process is utilized by all college faculty. 

 
2. How often and by whom are faculty evaluated and how are the evaluative data used?  

Does the evaluation include clinical as well as didactic criteria? 
 

Evaluation is an ongoing process where suggestions for improvement and feedback 
are provided.  A formal evaluation is done for full-time and adjunct instructors by 
the Program Director once a year and after the first semester for new adjunct 
instructors.  Students evaluate instructors through the online Student Survey of 
Instruction each semester. 

 
The Program Director meets annually with the instructor.  She brings all information 
obtained from observations, surveys, previous year goals to determine successes and 
meets with the individual instructor.  The Program Director discusses and 
recommends strategies with the instructor for improved performance, if necessary.  
The instructor and the Program Director establish goals for the upcoming year.  
After final comments from the faculty instructor and the Program Director the 
evaluation is signed by the instructor, and then the evaluation is sent to the Dean of 
the College of Health Sciences who then submits to the Provost for comments and 
signature. 

 
3. If the criteria used to evaluate the program administrator is different from that used 

to evaluate faculty members, please explain. 
 

The Program Director is evaluated annually in a manner similar to the process used 
by faculty. This evaluation is done using different evaluation tools such as a Program 
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Administrator Appraisal survey completed by faculty, and an Annual Evaluation 
Form for Designated College Staff (Professional, Administrative) completed by the 
Program Director and evaluated by the Dean of the College of Health Sciences and 
the Provost. 

 
See Exhibit 3-N and Exhibit 3-O. 

 
4. How often and by whom is the program administrator evaluated, and how are the 

evaluative data used? 
 

The Program Director is evaluated annually by faculty who report to her and by the 
two supervisors noted above.  The data collected is used to determine if goals and 
objectives were achieved by the Program Director thereby determining if contract 
will be renewed. 

 
5. How are results of faculty members’ evaluations communicated to the individual 

being evaluated? 
 

The Program Director meets individually with faculty yearly to review their 
evaluations and when the data from the student survey of instruction is posted.  The 
data is essential to assess the strengths and weaknesses of faculty, to provide positive 
feedback and constructive criticism as well as determine the overall performance of 
faculty member. 

 
B. Supportive Documentation 
 

1. Exhibit 3-K: College wide Faculty Evaluation and Development Plan. 
 

2. Exhibit 3-L: Student Survey of Instruction Sample Questions. 
 

3. Exhibit 3-M: Student Survey of Instruction Answer Sample. 
 

4. Exhibit 3-N: Program Administrator Appraisal Survey. 
 

5. Exhibit 3-O: Annual Evaluation Form for Designated College Staff. 
 

6. Exhibit 3-P: Board Rule 6Hx23-2.10 Evaluation of College Personnel. 
 
3-10 Opportunities for promotion, tenure, and development must be the same for dental 

hygiene faculty as for other institutional faculty. 
 

Intent: 
The dental hygiene program faculty should be granted privileges and responsibilities as 
afforded all other institutional faculty. 

 
A. Description 
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1. Describe how this standard is implemented including faculty at distance sites, if 

applicable. 
 

Opportunities for promotion, continued contract and development are the same for 
the dental hygiene faculty as for other faculty in the College.  Faculty are evaluated 
as previously described and remain an annual contract until their third year.  During 
their fourth year they become eligible for a continuing contract.  The Dean and 
Provost determine whether to recommend a continuing contract to the President.  

 
B. Supportive Documentation 
 

None required. 
 
 

Support Staff 
 
3-11 Qualified institutional support personnel must be assigned to the program to 

support both the instructional program and the clinical facilities providing a safe 
environment for the provision of instruction and patient care. 

 
Intent: 
Maintenance and custodial staff should be sufficient to meet the unique needs of the 
academic and clinical program facilities.  Faculty should have access to instructional 
specialists, such as those in the areas of curriculum, testing, counseling, computer 
usage, instructional resources and educational psychology.  Secretarial and clerical 
staff should  be assigned to assist the administrator and faculty in preparing course 
materials, correspondence, maintaining student records, and providing supportive 
services for student recruitment and admissions activities.  Support staff should be 
assigned to assist with the operation of the clinic facility including the management of 
appointments, records, billing, insurance, inventory, hazardous waste, and infection 
control. 

 
A. Description 
 

1. List the support services provided by the institution to the dental hygiene program, 
e.g., counseling, custodial, maintenance, learning resources, instructional, 
audiovisual. 

 
Since the School of Dental Hygiene students are part of the College institution they 
are entitled and receive all services at all campuses.  Some of those services are at all 
campuses and some are site specific.  Examples are: 

 
 Library at each campus. 
 Computer access and computer labs. 
 Learning resource centers and NIP (hands on learning support). 
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 Connections for remedial or other support. 
 Bookstore. 
 Financial Aid. 
 Student Activities. 
 Student Government and representation. 
 Custodial and maintenance support. 
 Security. 

 
2. Specify the amount of secretarial and clerical support provided for the dental 

hygiene program.  How many full-time positions are designated solely for the 
program?  How much of this support, if any, is provided by a centralized 
clerical/duplicating service?  If a centralized service is available, describe procedures 
necessary for faculty to utilize the service.  How is support staff provided to manage 
duties related to clinic management, i.e., appointment control? 

 
The School of Dental Hygiene has three career staff that is involved in the day to day 
operation of the program and the clinic.  There is one student assistant.  Their 
positions are as follows: 

 
Administrative Services Specialist:  full-time (40 hours/week) 

 
Duties include: patient scheduling, managing the recall system, clinical evaluation 
data entry, supervises the student receptionist(s), maintains students and patients 
records and manages the computer software system. 

 
Clinical Dental Assistant:  (30-35 hours/week) Schedule varies with clinical and 
laboratory courses each semester. 

 
Duties include:  Preparation of all purchase orders for supplies and equipment for 
clinical and laboratory courses, maintains all the OSHA and MSDS sheets, insures 
all OSHA Standards are maintained, supervises students during sterilization duty, 
maintains all clinical/lab equipment, works with dental supply vendors, clinic 
coordinator/Program Director and Dean to stay current with products or new 
equipment, supervises the overall day to day operation of the clinic and laboratories. 

 
Senior Administrative Services Assistant:  full-time (40 hours/week) that is shared 
with two other programs in the Health Education Center (Respiratory Care and 
Medical Lab Technology). 

 
Duties include:  typing, word processing, duplicating, scanning and mailings for 
faculty and Program Director, preparation of purchase orders, the Program Manual, 
clinical course packets and other documents as needed. 

 
Faculty submit request for word processing directly to the Senior Administrative 
Services Assistant, who will prepare the documents or send them for preparation and 
delivery.  Her office is located on the second floor of the HEC campus. 
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Student Assistant:  A bachelor of applied science dental hygiene student (10-15 
hours/week) 

 
Duties include:  processing charts, answering telephone calls, scheduling 
appointments, filing charts, clinical evaluation data entry, and clinical chair 
assignments each semester. 

 
B. Supportive Documentation 
 

None required. 
 
3-12 Student assignments to clerical and dental assisting responsibilities during clinic 

sessions must be minimal and must not be used to compensate for limitations of the 
clinical capacity or to replace clerical or clinical staff. 

 
Intent: 
Secretarial and clerical staff should be assigned to assist the administrator and faculty 
in preparing course materials, correspondence, maintaining student records, and 
providing supportive services for student recruitment and admissions activities.  Support 
staff should be assigned to assist with the operation of the clinic facility including the 
management of appointments, records, billing, insurance, inventory, hazardous waste, 
and infection control. 

 
A. Description 
 

1. If applicable, describe clerical and dental assisting responsibilities that students 
assume during clinical sessions, to include distance sites.  Provide instructional 
objectives and evaluation mechanisms in the separate course outline document, if 
applicable. 

 
Students assume clerical and dental assisting responsibility through various clinical 
duties throughout the four semesters of clinic.  The duties are Reception, 
Sterilization, Radiographer and Team Leader.  The objectives of these clinical duties 
are listed in the Program Manual.  All clinic duties provide the dental hygiene 
student with instruction and experience in all aspects of the dental practice.  The 
Program encourages the team approach to dentistry and these duties teach students to 
perform all roles.  Evaluation sheets for these duties are found in the clinic course 
packets for each clinical course each semester and in the Program Manual. 

 
B. Supportive Documentation 
 

1. First and Second Year Dental Hygiene Curriculum. 
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St. Petersburg College  
POSITION DESCRIPTION 

POSITION TITLE: Program Director II  
DEPARTMENT: Provost SITE: Various  

SALARY SCHEDULE: A&P GRADE: D  

BASIC FUNCTION:  

Plans and directs a specific department, discipline, and/or program(s).  

RESPONSIBILITIES (included in base salary):  

 Develops, prepares, and updates program course material.  
 Advises students in program planning, course selection, and career guidance.  
 Communicates with the provost/assistant provost and faculty regarding program policies, procedures, 

and personnel matters. Develops schedule of classes for discipline or program.  
 Interviews, hires, trains, evaluates and manages the work performance of faculty and staff under 

his/her supervision in accordance with college rules, policies and procedures.  
 Controls equipment/materials utilized within the program.  
 Handles grievances within department as required.  
 Assists in implementation of in-service training programs for faculty.  
 Provides assistance for students' programs, laboratory control and inventory, and placement services.  
 Prepares and administers the departmental budget(s), recommends expenditures within budgetary 

limits.  
 Assists the provost/assistant provost regarding budget matters for the specific program area.  
 Interacts with external industries, businesses, and professional groups on behalf of the college.  
 Responsible for the hiring and credentialing of instructors in accordance with college rules and 

policies.  
 Responsible for administering the attendance management system which includes analysis of the 

Angel and PeopleSoft attendance edit reports for compliance with the college attendance and 
withdrawal policy for students.  

 Responsible for achieving the enrollment course/section productivity goals of the college.  
 May teach one supplemental course per session not to exceed nine ECH per academic year.  Base 

salary may include instructional assignments for low enrollment programs.  
 Performs related duties required for the administration and management of the academic program(s) 

as required or assigned by campus Provost, Snr. VP and/or President (includes functions which may 
vary from one program to another such as internal and/or external committees, labs, accreditation 
etc. other functions determined necessary for successful management of the program).  

EDUCATIONAL REQUIREMENTS:  

Master's degree - major related to discipline, plus specialized courses in the field. Must be able to be 
credentialed in one of the areas he/she supervises.  

EXPERIENCE REQUIREMENTS: Three years in teaching field at higher education level.  

KNOWLEDGE/ABILITIES/SKILL REQUIREMENTS:  

Knowledge of and ability to apply micro-computer applications for increased administrative efficiency and 
productivity. 
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JOAN E. TONNER CDA, RDH, BSHS, MA 
 
 
OBJECTIVES  

 To contribute proven strengths in the support of the profession of dental 
hygiene by clinical patient care, corporate affiliations, community service 
and participating as an integral part of a teaching institution. 
To encourage and support, through student membership, the student’s 
involvement within their professional association. 
To advocate the value of lifelong learning by promoting the advancement 
of the science of dental hygiene through continuing education. 

 
EDUCATION 

 

 LOCAL ANESTHESIA PERMIT L – MASSACHUSETTS CERTIFICATION 
 
FRAMINGHAM STATE COLLEGE, Framingham, MA 
MASTER OF ARTS, HUMAN SERVICES ADMINISTRATION 
 
THE SCIENCE AND PRACTICE OF LOCAL ANESTHETICS 
CERTIFICATE GRANTED BY PIERCE COLLEGE, WA 
 
UNIVERSITY OF VERMONT, Burlington, VT 
CERTIFICATE IN ADMINISTRATION OF LOCAL ANESTHETICS 
 
NORTHEASTERN UNIVERSITY, Boston, MA 
BACHELOR OF SCIENCE IN HEALTH SCIENCE 
 
MIDDLESEX COMMUNITY COLLEGE, Bedford, MA 
CERTIFICATE IN DENTAL ASSISTING 
ASSOCIATE IN SCIENCE IN DENTAL HYGIENE 

 
EMPLOYMENT 
Administrative: 
2010- current 

 
 
 
ST. PETERSBURG COLLEGE- Pinellas Park, FL  
PROGRAM DIRECTOR, DENTAL HYGIENE 
CLINIC COORDINATOR 

 
Teaching: 
2010 

 
 
ST. PETERSBURG COLLEGE- Pinellas Park, FL 
BIOLOGICAL CHEMISTRY & APPLIED NUTRITION DEH 1710 
DENTAL MATERIALS LAB DES 2100 
Adjunct Faculty 

2005- 2009 MOUNT IDA COLLEGE, Newton, MA 
Assistant Professor - Dental Hygiene Program 

2007 RADIOLOGY LAB DH 107 A1 & A2 
2004- 2009 HEAD & NECK ANATOMY DH 106 Course Director 
 
Didactic & Clinical Courses: 
2002-2009 SECOND YEAR CLINIC SUPERVISOR- Clinics DH 203 & DH 204 
2002-2009 Mount Ida College Dental Hygiene Program In Service Coordinator  
2002-2006 PRECLINIC DH 103- first year dental hygiene students 
2002-2007 CLINIC I DH 104- first year dental hygiene students 
2002-2009 CLINIC II DH 203- second year dental hygiene students 
2002-2009 CLINIC III DH 204- second year dental hygiene students 
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2002-2009 DENTAL MATERIALS LECTURE & LAB DH 148 Course Director 
2002-2009 PAIN MANAGEMENT LAB DH 215-Course Director 
2005-2009 Mount Ida College Continuing Education – Local Anesthesia Administration for 

Registered Dental Hygienists, Newton, MA , Course Coordinator 
(4 ½ days –total 36 hrs) - multiple sessions that include: August 2005, 
October 2005, January 2006, June 2006, November 2006, February 
2007,May 2007, November 2007, May 2008, November 2008, June 2009 

2004 MASSASOIT COMMUNITY COLLEGE 
Adjunct Faculty Dental Assisting Program 
DENTAL MATERIALS LECTURE & LAB DENT 102-61 

 MIDDLESEX COMMUNITY COLLEGE, Lowell, MA 
1998-2002 Adjunct Faculty 
1998 DENTAL MATERIALS LAB  DH – 1210- Dental Hygiene Program 

DENTAL SCIENCE HEAD & NECK  DA – 1101- Dental Assisting Program 
 
COLLEGE SERVICE 
St. Petersburg College 

 

 Program Director Search Committee 
Mount Ida College   
  
2008  Accreditation site visit for Dental Hygiene Program 
2008 Instituted computerized Dental Hygiene Process of Care Evaluation for all clinics 

grading system for objective student grading and instructor calibration 
2007 Mount Ida SADHA Advisor representative to the National Conference of State 

Legislatures–August 6-8, 2007 
2006 Library Staff Search Committee 
2005-2006 Continuing Education Director Search Committee 
2005-2007 NEASC Standard Five Committee 
2005-2009 Developed and coordinated a 36 hour online and campus based Continuing 

Education course offered multiple times per academic year 
2005-2007 Grievance Committee 
2004-2006 Faculty Development and Grant Committee 
 
Private Clinical Practice:  

 

2009-2010 Administrative and Treatment Plan Coordinator &Clinical Dental Hygienist, 
Prosthodontic practice 
M. Reza Iranmanesh,  DMD, MSD 
Tampa, FL  

1999-2009 Clinical Dental Hygienist, Periodontal practice
Josephine Pandolpho, DMD PC 
Peabody, MA 01960  

1998-2002 Clinical Dental Hygienist, General practice
Fawn Rosenberg, DMD 
Lexington, MA 

1996-2002 MIDDLESEX COMMUNITY COLLEGE- Lowell, MA
 DENTAL ROENTGENOLOGY LAB- DH – 1110- Dental Hygiene/Dental 

Assisting 
1995 DENTAL ROENTGENOLOGY LAB- DH – 1110- Dental Hygiene/Dental 

Assisting 
PERIODONTOLOGY LAB DH-1214- Dental Hygiene second year students
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Self Employment- Business: 
1986-1988 Dental Personnel Placement Inc., Manager North Shore Region 

Managed dental personnel for temporary or permanent 
placement into dental offices. 
 Interviewed/screened personnel and dental offices 
 Contacted, scheduled and executed daily placement 

of personnel in offices 
 Assisted in billing and accounts receivable 

 
Teaching & Clinical Practice 
1985-2002 CLINICAL INSTRUCTOR  MCC DENTAL HYGIENE PROGRAM  

DH – 1104, 1202, 1204
 
Private Clinical Practice:  

 

1982-1992 Clinical Dental Hygienist , Prosthetic  practice 
Gail Demko, DMD 
Newton, MA

 
Group Clinical Practice: 

 

1978-1984 BETH ISRAEL HOSPITAL DENTAL UNIT  
DENTAL HYGIENE DEPARTMENT- Lead Clinical Dental Hygienist and Senior 
Supervisor,  Beth Israel Hospital, Boston, MA  
Multi group general and specialty practice with complimenting dental hygiene 
department 
 Structured and implemented comprehensive initial assessment with a dental 

hygiene diagnosis and  treatment plan for new patients 
 Supervised coordination of dental hygiene treatment plan with adaptation for 

medically compromised, contagious or radiation,/chemotherapy management 
patients 

 Coordinated ESL patients through advanced scheduling with interpreters  
 Managed supply and maintenance of all materials related to the dental hygiene 

department 
 Directed the development and serviced a re-care return system for over 12,000 

patients 
 Practiced as a clinical dental hygienist

1977-1978 Clinical Dental Hygienist,  General private practice 
Zvi Shpilner, DMD 
Lexington, MA 
Supervisor Oral Health Program 
Lexington Public Schools, Lexington, MA 
Developed and implemented a plaque control and nutritional counseling program 
for high school students 

1975-1977 Clinical Dental Hygienist, General private practice 
Daniel Olsen, DMD 
Lexington, MA 

1974-1978 Clinical Dental Hygienist,  Pedodontic  private practice 
Donald Sherman, DMD 
Lexington, MA 

 
LICENSE/ CERTIFICATIONS 
  
2009 DH License in Florida – DH # 21037 
2005 Permit in Local Anesthesia –Massachusetts- #DH470420L 
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2003 Certificate in Administration of Local Anesthetics- Washington  
2000 DANB Certified Dental Assistant -# 032640 
1999 Certificate in Administration of Local Anesthetics -Vermont 
1974 DH License Massachusetts – DH #4704 
1974, 2009 Northeastern Regional Board of Dental Hygiene 
1974, 2006 National Board of Dental Hygiene  
Biannually  CPR Healthcare Provider  
 
COMPUTERS 

 

 Eaglesoft record management software 
Dentrix record management software 
Dexis software/Trophy software digital radiology  
Software knowledge in Microsoft (Word, Excel and PowerPoint) 
Microsoft Outlook 

 
AFFILIATIONS 

 

2009-current Florida Allied Dental Educators (FADE) 
2009-current Florida Dental Hygienists’ Association- Pinellas County 
2006 Sigma Phi Alpha Dental Hygiene Honor Society Honorary member 
2004-current  American Dental Educators Association 
2003-2009 Massachusetts Coalition for Oral Health Dental Hygiene Program Board Member 
2003-2009 SADHA Advisor Dental Hygiene Student Organization Mount Ida College 
1999-2001 SADHA Advisor Dental Hygiene Student Organization Middlesex Community 

College  
1992-2009 Middlesex Community College Dental Hygiene Alumni Association 
1991-2002 National Education Association 
1991-2002 Massachusetts Teachers’ Association 
1989- 2001 Middlesex Community College Dental Advisory Board member 
1972-current American Dental Hygienists’ Association 
1972-2009 Massachusetts Dental Hygienists’ Association 
 Middlesex Dental Hygienists’ Association 
 
PRESENTATIONS 

 

2009 Yankee Dental Congress- The Power of Varnish, Boston, MA, January 2009 – 6 
CEU’s (3 hrs) 

2009 Yankee Dental Congress- Open Wide- Target Inside: The Local Anesthesia 
Advantage Boston, MA, January 2009 – 6 CEU’s (3 hrs) 

2007 North Shore Dental Hygienists’ Association- Open Wide- Target Inside: The 
Local Anesthesia Advantage, Beverly, MA, March 2007 – 6 CEU’s (3 hrs) 

2007 Yankee Dental Congress-Open Wide- Target Inside: The Local Anesthesia 
Advantage Boston, MA, January 2007 – 6 CEU’s (3 hrs) 

2006 Massachusetts Dental Hygienists’ Association – The Conference- Open Wide- 
Target Inside: The Local Anesthesia Advantage, Natick, MA, September 2006 – 6 
CEU’s (3 hrs) 

2006 Massachusetts Dental Society – Open Wide – Target Inside: The Local 
Anesthesia Advantage, Southboro, MA April 2006- 6 CEU’s (3 hrs) 

2006 Yankee Dental Congress-Open Wide- Target Inside: The Local Anesthesia 
Advantage Boston, MA, January 2006 – 6 CEU’s (3 hrs) 

2005 Middlesex Dental Hygienist’s Association- Open Wide- Target Inside: The Local 
Anesthesia Advantage, Woburn, MA, November 2005 – 6 CEU’s (3 hrs) 

2005 Massachusetts Dental Society- Instrumentation Refresher, Newton, MA, October 
2005 – 6 CEU’s (3 hrs) 
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2005 Massachusetts Dental Hygienists’ Association – The Conference- Open Wide- 
Target Inside: The Local Anesthesia Advantage, Natick, MA, September 2005 – 6 
CEU’s (3 hrs) 

 
PROFESSIONAL PARTICIPATION 
2012  Delegate American Dental Educators Association Annual Session  
2011 Leadership Workshop & Program Director Conference American Dental Educators 

Assoc June  
2011 Fall Seminar Chair Pinellas County Dental Hygienists Association   
2010-2011 Council on Government Affairs Florida Dental Hygienists Association  
2009 Mentor ADHA Reference Committees 
2007 SADHA Advisor representative to the National Conference of State Legislatures–

August 6-8, 2007  
2007  MDHA Conference Committee – September 2007 
2006-2007 Assistant Secretary Massachusetts Dental Hygienists’ Association 
2006 MDHA Conference Committee- September 2006 
2005 Scientific Chair for The Conference MDHA 

Massachusetts Dental Hygienists’ Association – September 2005 
2004 Scientific Chair for The Conference MDHA 

Massachusetts Dental Hygienists’ Association – September 2004 
2004-2005 Chair of Council on Education & Research 

Massachusetts Dental Hygienists’ Association 
2004=2005 Delegate American Dental Hygienists’ Assoc- Las Vegas, NV 

Chair Reference Committee A 
2003--2004 Delegate American Dental Hygienists’ Assoc- Dallas, TX 

Chair Reference Committee C 
2002- 2006 Liaison Massachusetts Dental Hygienist’s Assoc. for ADHA Institute for Oral 

Health 
2001-2002 Scientific Chair for The Conference MDHA    

Delegate American Dental Hygienists’ Assoc. Annual Session – Beverly Hills, CA 
Chair Reference Committee A 

2000-2001 Delegate American Dental Hygienists’ Assoc. Annual Session  - Nashville, TN, 
Massachusetts Dental Hygienists’ Association 

1998-2000 Alternate Delegate American Dental Hygienists’ Assoc. Annual Session – 
Washington Massachusetts Dental Hygienists’ Association 

1997-1998 Scientific Chair for The Conference MDHA 
Massachusetts Dental Hygienists’ Association 

1997-2000 Assistant Secretary Massachusetts Dental Hygienists’ Association 
1995-1998 Allied Scientific Chair for Yankee Dental Congress Massachusetts Dental 

Hygienists’ Association 
1992-2001 President Middlesex Community College Dental Hygiene Alumni Association 
1991-1998 Student Membership Chair Massachusetts Dental Hygienists’ Association 
1985-2006 Student Membership Chair Middlesex Dental Hygienists’ Association 
1982-2005 Continuing Education Chair Middlesex Dental Hygienists’ Association 
1979-1981 President 
1975-1977 Middlesex Dental Hygienists’ Association 
1972-1974 Class President Middlesex Community College 

Student American Dental Hygiene Association 
 
AWARDS 

 

2005-2006 Nominated to Who’s Who Among America’s Teachers-10th Edition Vol 1 
2004-2005 Nominated to Who’s Who Among America’s Teachers- 9th Edition Vol 1 
2001 Constituent Hygienist of the Year Massachusetts Dental Hygienists’ Association 
1998 Hygienist of the Year Massachusetts Dental Society 
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1990 Outstanding Hygienist of the Year Massachusetts Dental Hygienists’ Association 
 
CONTINUING EDUCATION 
1982- current Records available upon request 
 
REERENCES 

 

 Available upon request 
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Full- and Part-Time Faculty - Course Assignments 2011-2012 
 
Faculty:  Full-Time Course 
 
Johnson, Linda 

 
DES 1020L 
DEH 2802L 
DEH 1003 
DEH 1003L 
DEH 1130 
DEH 2804L 
DES 1200L 
DEH 2930 
DEH 2604 
DEH 2806L 
DEH 1800L 

 
Marcil, Sandra 

 
DES 1020 
DES 1020L 
DEH 2802L 
DES 1200 
DES 1200L 
DEH 1003L 
DES 2100 
DES 2100L 
DEH 1800L 
DEH 2806L 

 
Patel, Christine 

 
DEH 1000 
DEH 2802L 
DEH 2802 
DEH 1003L 
DEH 2804L 
DEH 1800 
DEH1800L 
DES 2100L 
DEH 2806L 

 
Woods, Katherine 

 
DES 1601 
DEH 2802L 
DEH 1003L 
DES 1200L 
DEH 2400 
DEH 2804L 
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Part-Time, Percent of Load Courses 
 
Krueger, Amy 

 
DES 1020L 
DEH 2802L 
DEH 1003L 
DEH 2701 
DEH 2804L 
DEH 2702C 
DEH 2806L 
DEH 1800L 
DEH 2602 

 
Nousiainen, Robin 

 
DEH 2802L 
DEH 1003L 
DES 1200L 
DEH 1720 
DEH 2812 
DEH 1710 
DEH 1800L 
DES 2100L 
DEH 2806L 

 
Reynolds, Jerry 

 
DEH 2804L 
DEH 2806L 

 
Barbara Hammaker 

 
DEH 2300 

 
Part Time, Adjunct 

 

 
Bergholcs, Shelley 

 
DEH 1800L 

 
Dickinson, Danielle 

 
DEH 1800L 
DEH 2802L 
DEH 2804L 
DEH 2806L 

 
Lepeak, Patrick 

 
DEH 1800L 

 
Martin, Marcia 

 
DEH 2802L 
DEH 1003L 
DEH 2804L 
DEH 1800L 
DEH 2806L 

 
Moyers, Kimberly 

 
DEH 1800L 
DEH 2802L 
DEH 2804L 
DEH 2806L 
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Orris, Marilyn 

 
DEH 2802L 
DEH 2804L 
DEH 1800L 
DEH 2806L 

 
Pickrum, Rhonda 

 
DEH 1800L 

 
Poling, Loretta 

 
DEH 2802L 
DEH 2804L 
DEH 2806L 
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Name of faculty member   Linda K Johnson  Term   Summer 2011 
Full- or Part-time appointment:  Full time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2802L  
DEH 1020L  
  
  
  
  

 
   
   
   
   
   
   

 
   
 5  
   
   
   
   

 
 9 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
 1  
 1  
 1  
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
 5  

 
 9 
 

 
TOTAL HRS/WEEK 

 
 4  

 
Hours per week devoted to Total Effort (A+B)   18  

 
 
 
Name of faculty member   Linda K Johnson  Term   Fall 2011 
Full- or Part-time appointment: Full time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 1003  
DEH 1003L  
DEH 1130  
DEH 2804L  
DEH 1200L  
  

 
 2  
   
 2  
   
   
   

 
   
 8  
   
   
 3  
   

 
  
  
  
 6 
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
 6  
 1  
 1 
   
 1  

 
TOTAL HRS/WEEK 

 
 4  

 
 11  

 
 6 
   

 
TOTAL HRS/WEEK 

 
 9  

 
Hours per week devoted to Total Effort (A+B)   30  
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Name of faculty member   Linda K Johnson  Term   Spring 2012 
Full- or Part-time appointment:  Full time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2930  
DEH 2604  
DEH 2806L  
DEH 1800L  
  
  

 
 2  
 2  
   
   
   
   

 
  
   
   
   
   
   

 
  
  
 11 
 3 
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
 9  
 1  
 1  
   
 1  

 
TOTAL HRS/WEEK 

 
 4  

 
  

 
14  
 

 
TOTAL HRS/WEEK 

 
 12  

 
Hours per week devoted to Total Effort (A+B)            30  

 
 
 
 
 
Name of faculty member  Sandra Marcil, MS, RDH Term  Summer 2011 
Full- or Part-time appointment:  Full-time  
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

  Lec. Lab. Clinic  
 
DES 1020  
DES 1020L  
DEH 2802  
  
  
  

 
4.25  
   
   
   
   
   

 
   
 5  
   
   
   
   

 
  
  
 3 
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment: Air Force Grant 
program administrator  
Other (specify) Faculty Meeting: 

 
   
 3  
 1  
 1  
 4  
 
 1  
 

 
TOTAL HRS/WEEK 

 
4.25  

 
 5  

 
 3 
 

 
TOTAL HRS/WEEK 

 
 10  

 
Hours per week devoted to Total Effort (A+B)   22.25  
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Name of faculty member  Sandra Marcil, MS, RDH Term  Fall 2011 
Full- or Part-time appointment: Full time  
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DES 1200  
DES 1200L  
DEH 1003L  
  
  
  

 
 2  
   
   
   
   
   

 
   
 9  
 8  
   
   
   

 
  
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment: Air Force Grant 
program administrator  
Other (specify) Faculty Meeting 

 
 0  
 6  
 2  
 2  
 4  
 
 1  

 
TOTAL HRS/WEEK 

 
 2  

 
 17  

 
  
 

 
TOTAL HRS/WEEK 

 
     14  

 
Hours per week devoted to Total Effort (A+B)   34  

 
 

 
 

  

 
Name of faculty member  Sandra Marcil, MS, RDH Term  Spring 2012 
Full- or Part-time appointment:  Full-time  
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DES 2100  
DES 2100L  
DEH 1800L  
DEH 2806L  
  
  

 
 2  
   
   
   
   
   

 
  
 3  
   
   
   
   

 
  
  
 12 
 3 
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment: Air Force Grant 
program administrator  
Other (specify) Faculty Meeting 

 
 0  
 5  
 2  
 2  
 4  
 
 1  

 
TOTAL HRS/WEEK 

 
 2  

 
3  

 
15  
 

 
TOTAL HRS/WEEK 

 
 14  

 
Hours per week devoted to Total Effort (A+B)         34 
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Name of faculty member  Christine Patel RDH MA Term  Summer 2011 
Full- or Part-time appointment:  Full-time  
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

  Lec. Lab. Clinic  
  
DES 1020L  
DEH1000  
DEH2802L  
  
  

 
 
 2  
   
   
   
   

 
 5  
   
   
   
   
   

 
 _ 
  
 3 
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment: 
Other (specify) Faculty Meeting: 

 
   
 5  
 1  
 1  
   
 1  
 

 
TOTAL HRS/WEEK 

 
2  

 
 5  

 
 3 
 

 
TOTAL HRS/WEEK 

 
 8  

 
Hours per week devoted to Total Effort (A+B)   18  

 
 
 
Name of faculty member  Christine Patel RDH MA Term  Fall 2011 
Full- or Part-time appointment: Full time faculty 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2802  
DEH 2804L  
DEH 1030L 
  
  
  

 
 2  
   
   
   
   
   

 
   
   
 8  
   
   
   

 
  
 9 
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment:  
Other (specify) Faculty Meeting                      

 
 0  
 6  
 2  
 2  
   
 1  

 
TOTAL HRS/WEEK 

 
 2  

 
 8  

 
 9 
 

 
TOTAL HRS/WEEK 

 
     11  

 
Hours per week devoted to Total Effort (A+B)   30  
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Name of faculty member  Christine Patel RDH MA Term  Spring 2012 
Full- or Part-time appointment:  Full-time  
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 1800  
  
DEH 1800L  
DEH 2806L  
  
  

 
 2  
   
   
   
   
   

 
  
   
   
   
   
   

 
  
  
 9 
 6 
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment:  
Other (specify) Faculty Meeting 

 
 0  
 6  
 4  
 2  
   
 1  

 
TOTAL HRS/WEEK 

 
 2  

 
  

 
15  
 

 
TOTAL HRS/WEEK 

 
 13  

 
Hours per week devoted to Total Effort (A+B)           30 

 
  
 
Name of faculty member  Katherine A. Woods, MPH, PhD, RDH       Term   Summer 2011 
Full- or Part-time appointment:  Full-Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2802L  
DES 1601  
  
  
  
  

 
   
1.5  
   
   
   
   

 
   
   
   
   
   
   

 
 12 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 

 Barry University PhD 
Course 

Other (specify) Faculty Meeting 

 
   
 2  
 1  
 1  
 3  
 
 
 1  

 
TOTAL HRS/WEEK 

 
1.5  

 
   

 
 12 
 

 
TOTAL HRS/WEEK 

 
 9 

 
Hours per week devoted to Total Effort (A+B)   21.5  
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Name of faculty member  Katherine A. Woods, MPH, PhD, RDH  Term   Fall 2011 
Full- or Part-time appointment: Full-Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 1003L  
DES 1200L  
DEH 2400  
DEH 2804L  
  
  

 
   
   
 2  
   
   
   

 
 8  
 3  
   
   
   
   

 
  
  
  
 6 
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 

 Barry University PhD 
Course 

Other (specify) Faculty Meeting 

 
   
 6  
 2  
 2  
 3  
 
 
 1  

 
TOTAL HRS/WEEK 

 
 2  

 
 11  

 
 6 
 

 
TOTAL HRS/WEEK 

 
 14  

 
Hours per week devoted to Total Effort (A+B)      33 

 
 
 
Name of faculty member   Amy Krueger  Term   Summer 2011 
Full- or Part-time appointment:  Percent of Load Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DES 1020L  
DEH 2802L  
  
  
  
  

 
   
   
   
   
   
   

 
 5  
   
   
   
   
   

 
  
 6 
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment-tutor 
Other (specify) Faculty Meeting 

 
   
 2  
 1  
 1  
 2  
 1  

 
TOTAL HRS/WEEK 

 
   

 
 5  

 
 6 
 

 
TOTAL HRS/WEEK 

 
 7  

 
Hours per week devoted to Total Effort (A+B)   18  
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Name of faculty member   Amy Krueger  Term   Fall 2011 
Full- or Part-time appointment:   Percent of Load Part Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 1003L  
DEH 2701  
DEH 2804L  
  
  
  

 
   
 2  
   
   
   
   

 
   
   
   
   
   
   

 
 8 
  
 3 
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment-tutor 
Other (specify) Faculty Meeting 

 
   
 6  
 1  
 3  
 2  
 1  

 
TOTAL HRS/WEEK 

 
 2  

 
   

 
 11 
 

 
TOTAL HRS/WEEK 

 
 13  

 
Hours per week devoted to Total Effort (A+B)   24  

 
 
 
 
Name of faculty member   Amy Krueger  Term   Spring 2012 
Full- or Part-time appointment:  Percent of Load Part Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2702C  
DEH 2806L  
DEH 2602  
DEH 1800L  
  
  

 
 2  
   
 2  
   
   
   

 
  
   
   
 6  
   
   

 
  
 8 
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment-tutor 
Other (specify) Faculty Meeting 

 
   
 4  
 1  
 1  
 2  
 1  

 
TOTAL HRS/WEEK 

 
 4  

 
 6 

 
 8_ 
 

 
TOTAL HRS/WEEK 

 
 9  

 
Hours per week devoted to Total Effort (A+B)   27  
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Name of faculty member   Robin Nousiainen  Term   Summer 2011 
Full- or Part-time appointment:  Percent of Load part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
2802L Clinic  
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 12 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment (tutoring) 
Other (specify) Faculty Meeting 

 
   
 1  
 1  
 1  
 1  
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 12 
 

 
TOTAL HRS/WEEK 

 
 5  

 
Hours per week devoted to Total Effort (A+B)   17  

 
 
 
Name of faculty member   Robin Nousiainen  Term   Fall 2011 
Full- or Part-time appointment: Percent of Load part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH1003L____________ 
DES1200L  
  
DEH1720  
  
  
  

 
   
   
   
 1  
   
   

 
   
 6  
   
   
   
   

 
 8 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment (tutoring) 
Other (specify) Faculty Meeting 

 
   
 6  
 1  
 1  
 1  
 1  

 
TOTAL HRS/WEEK 

 
 1  

 
 6  

 
 8 
 

 
TOTAL HRS/WEEK 

 
 10  

 
Hours per week devoted to Total Effort (A+B)   25  
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Name of faculty member   Robin Nousiainen  Term   Spring 2012 
Full- or Part-time appointment:  Percent of Load part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2812  
DEH 1710  
DEH 1800L  
DEH 2100L  
DEH 2806L  
  

 
 2  
 2  
   
   
   
   

 
 __ 
   
   
 3  
   
   

 
  
  
 3 
  
 10 
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment (tutoring) 
Other (specify) Faculty Meeting 

 
   
 4  
 1  
 1  
 2  
 1  

 
TOTAL HRS/WEEK 

 
 4  

 
 3 

 
 13 
 

 
TOTAL HRS/WEEK 

 
 9  

 
Hours per week devoted to Total Effort (A+B)           29  

 
  
 
 
 
Name of faculty member   Jerry Reynolds DMD   Term   Summer 2011 
Full- or Part-time appointment:  Percent of load Part Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2802L   
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 15 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 15 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   17  
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Name of faculty member   Jerry Reynolds DMD   Term   Fall 2011 
Full- or Part-time appointment: Percent of load Part Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2804L   
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 12 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 12 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   14  

 
 
 
Name of faculty member   Jerry Reynolds DMD   Term   Spring 2012 
Full- or Part-time appointment:  Percent of load Part Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 1800L   
DEH 2806L  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 6 
 14 
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 2  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
  

 
 20 
 

 
TOTAL HRS/WEEK 

 
 3  

 
Hours per week devoted to Total Effort (A+B)          23 
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Name of faculty member   Barbara G. Hammaker  Term   Summer 2011 
Full- or Part-time appointment:  Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH2300  
  
  
  
  
  

 
 3  
   
   
   
   
   

 
   
   
   
   
   
   

 
  
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
 2  
   
   
   
   

 
TOTAL HRS/WEEK 

 
 3  

 
   

 
  
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   5  

 
 
 
 
 
 
 
 
Name of faculty member    Shelley Bergholcs  Term   Spring 2012 
Full- or Part-time appointment:  Part-time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 1800L  
  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 6 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
  

 
 6  
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   8  
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Name of faculty member   Danielle Dickinson  Term   Summer 2011 
Full- or Part-time appointment:  Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
2802L  
  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 9 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 9 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   11  

 
 
 
 
 
 
 
 
Name of faculty member   Danielle Dickinson  Term   Fall 2011 
Full- or Part-time appointment: Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
2804L  
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 6 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 6 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   8  
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EXHIBIT 3-F 

 
Faculty Term Information 

 
 
Name of faculty member   Danielle Dickinson   Term   Spring 2012 
Full- or Part-time appointment:  Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
2806L  
1800L  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 11 
   9 
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 2  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
  

 
20 
 

 
TOTAL HRS/WEEK 

 
 3  

 
Hours per week devoted to Total Effort (A+B)   23  

 
 
 
 
 
 
 
 
Name of faculty member   Pat Lepeak DMD   Term   Spring 2012 
Full- or Part-time appointment:  Part Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 1800L   
  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 6 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
   
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
  

 
 6 
 

 
TOTAL HRS/WEEK 

 
 1  

 
Hours per week devoted to Total Effort (A+B)   7  
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Name of faculty member        Marcia Martin  Term   Summer 2011 
Full- or Part-time appointment:  Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
2802L  
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 6 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 6 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   8  

 
 
 
Name of faculty member         Marcia Martin  Term   Fall 2011 
Full- or Part-time appointment: Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
2804L  
1003L  
  
  
  
  

 
   
   
   
   
   
   

 
   
 8  
   
   
   
   

 
 6 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 2  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 14 
 

 
TOTAL HRS/WEEK 

 
 3  

 
Hours per week devoted to Total Effort (A+B)   17  
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Name of faculty member          Marcia Martin Term   Spring 2012 
Full- or Part-time appointment:  Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
1800L  
2806L  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 9 
      7 _
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 2  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
  

 
  16 
 

 
TOTAL HRS/WEEK 

 
 3  

 
Hours per week devoted to Total Effort (A+B)       19 

 
 
 
 
 
Name of faculty member:  Kimberly D. Gunter-Moyers   Term   Summer 2011 
Full- or Part-time appointment:  Part-time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2802L Hygiene Clinic
  
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 3 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 3 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)       5  
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Name of faculty member:  Kimberly D. Gunter-Moyers   Term   Fall 2011 
Full- or Part-time appointment:  Part-time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2804L Hygiene Clinic
  
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 6 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 6 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   8  

 
 
 
Name of faculty member:  Kimberly D. Gunter-Moyers   Term   Spring 2012 
Full- or Part-time appointment:  Part-time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2806L Hygiene Clinic
  
DEH 1800L Hygiene Clinic 
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 7 
  
 3 
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 2  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
  

 
10  
 

 
TOTAL HRS/WEEK 

 
         3 

 
Hours per week devoted to Total Effort (A+B)   13  
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Name of faculty member   _____Marilyn Orris      Term   Summer 2011 
Full- or Part-time appointment:  Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
2802L  
  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 6 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 6 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   8  

 
 
 
Name of faculty member   Marilyn Orris  Term   Fall 2011 
Full- or Part-time appointment: Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
2804L  
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 9 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 9 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   11  
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Name of faculty member   Marilyn Orris  Term   Spring 2012 
Full- or Part-time appointment:  Part time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
2806L  
1800L  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 10 
 6_ 
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 2  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
  

 
16  
 

 
TOTAL HRS/WEEK 

 
 3  

 
Hours per week devoted to Total Effort (A+B)   19  

 
 
 
Name of faculty member   Rhonda Pickrum  Term   Spring 2012 
Full- or Part-time appointment:  Part-time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
  DEH 1800L  
  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 3 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 .1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
  

 
 3 
 

 
TOTAL HRS/WEEK 

 
        2    

 
Hours per week devoted to Total Effort (A+B)    5__ 
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Name of faculty member   Loretta Poling   Term   Summer 2011 
Full- or Part-time appointment:  Part Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2802L   
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 6 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 6 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   8  

 
 
 
Name of faculty member   Loretta Poling   Term   Fall 2011 
Full- or Part-time appointment: Part Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2804L   
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 6 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
   

 
 6 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   8  
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Name of faculty member   Loretta Poling   Term   Spring 2012 
Full- or Part-time appointment:  Part Time 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2806L    
  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 7 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 1  
   
   
 1  

 
TOTAL HRS/WEEK 

 
   

 
  

 
 7 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   9  

 
 
 
 
 
 
 
 
Name of faculty member   Joan Tonner  RDH  BSHS MA   Term   Fall 2011 
Full- or Part-time appointment: Supplemental  
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 2804L   
  
  
  
  
  

 
   
   
   
   
   
   

 
   
   
   
   
   
   

 
 3 
  
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
         
   
 1  
   
   
   

 
TOTAL HRS/WEEK 

 
   

 
   

 
 3 
 

 
TOTAL HRS/WEEK 

 
 1  

 
Hours per week devoted to Total Effort (A+B)   4  

 
 
  



EXHIBIT 3-F  
 

Faculty Term Information 

341 

 
EXHIBIT 3-F 

 
Faculty Term Information 

 
 
Name of faculty member   Joan Tonner  RDH BSHS MA  Term   Spring 2012 
Full- or Part-time appointment:  Supplemental 
 
 
A. Teaching Contact Hours 

 
B. Supplemental Responsibilities 

 
Course No. 

 
Clock Hrs./Week 

 
Clock Hrs./Week 

and Title Lec. Lab. Clinic  
 
DEH 1800L   
DEH 2806L  
  
  
  
  

 
   
   
   
   
   
   

 
  
   
   
   
   
   

 
 3 
 3 
  
  
  
  

 
Administration 
Class Preparation 
Student Counseling 
Committee Activity 
Extramural Employment 
Other (specify) Faculty Meeting 

 
   
   
 2  
   
   
   

 
TOTAL HRS/WEEK 

 
   

 
  

 
 6 
 

 
TOTAL HRS/WEEK 

 
 2  

 
Hours per week devoted to Total Effort (A+B)   8  
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Full Name:  Joan Tonner, CDA, RDH, BSHS, MA 
 
Teaching Position – Length of the term position held 
Full (salaried): Budgeted salaried administrative and professional  
 
Adjunct (salaried:  
 
Title upon initial appointment: Program Director II & Clinic Coordinator 
 
Initial Employment Start Date: August 20, 2010 
 
Title currently held: Program Director II & Clinic Coordinator 
 
Initial Start Date: August 20, 2010  
 
Current Licenses (Dental Hygiene): 
State: Florida  # 21037          Expiration Date:  February 28, 2014   
State: Massachusetts # 4704            Expiration Date:  March 2013 
   
Current Licenses (Local Anesthesia): 
State: Massachusetts # 470420L      Expiration Date March 2013 
 
Educational Background: State institutions attended (beyond secondary school level) 
 
Institution:     Degree:  Major:        Date Awarded: 
Framingham State College     MA  Human  Services 2004 
           Administration 
Northeastern University  BSHS      Health Science 1982 
Middlesex Community College AS       Dental Hygiene 1974 
Middlesex Community College Certificate    Dental Assisting 1974 
 
List course work taken in educational methods 
Educational Methods/Teaching  Methodology Course(s)  &   DATE     
1.  Whole Learning in the Clinical Setting: Engaging Students  March 13, 2012  
2.  Adult Learning From Theory to Practice    November 18, 2011 
3.  Excellence in Academic Instruction    November 8, 2011 
4.  Interprofessional Education:      June 12, 2011 
     What is It and How Do You Accomplish It?  
5.  A Focus on Best Practices:      October 30 2010 
     Active Teaching and Learning 
6.  Critical Thinking Institute       September 24, 2010 
7.  Pathways to Learning – ANGEL Level 1    January 9, 2010 
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List Course (s) taught in SPC DH  Program and courses taken in content areas taught.   
DEH/ DES Course   Content Area Course Taken  Date 
DEH 1710    Self Study     Jan- May 2010 
DES 2100L    Previously taught since 2002  Jan –May 2010 
DEH 1800L    See CE list  
DEH 2804L    See CE list 
DEH 2806L     See CE list 
 
List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title: Dental Hygiene Program Director & Clinic Coordinator 
 
Employer:  St. Petersburg College   Location:  Pinellas Park, FL 
 
Dates of employment:  From: August, 2010 To: Current 
2. Job Title:  Adjunct Faculty 
 
Employer:  St. Petersburg College  Location:  Pinellas Park, FL 
 
Dates of employment: From: January, 2010  To: May, 2010   
3. Job Title:  Assistant Professor – Dental Hygiene Program 
 
Employer:  Mount Ida College   Location:  Newton, MA 
 
Dates of employment: From: 2005  To: December, 2009 
4. Job Title:  Adjunct Faculty 
 
Employer:  Massasoit Community College Location:  Canton, MA 
 
Dates of employment: From: 2004  To: 2004 
5. Job Title: Adjunct  Faculty 
 
Employer:  Mount Ida College   Location:  Newton, MA 
 
Dates of employment: From: 2002  To: 2005 
6. Job Title:  Adjunct Faculty 
 
Employer:  Middlesex Community College Location:    Lowell, MA 
 
Dates of employment: From: 1985  To: 2002 
State areas of special competence in dental hygiene education: 
 
Subject areas: Head and Neck Anatomy, Dental Materials, Local Anesthesia Pain Management, 
Dental Hygiene Pre-clinic Clinic I  and Clinic  II, III, IV, V, Radiology Lab, Biological 
Chemistry and Applied Nutrition 
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Clinical Skills/Experience: 38 years in clinical dental hygiene 
 
Educational Methodology: See list of educational methods courses 
 
Formal education in subject areas: Masters of Arts, Bachelors of Science in Health Sciences, 
Permit in Local Anesthesia Administration  
 
Continuing education in the related field: See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  August 3, 2013 
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Name:  Joan E. Tonner 
 

Continuing Education Courses 
 

DATE Course Name Clock/Credit 
Hours 

4/ 9/12 Dermatological Conditions in Dental Medicine 1 
9/14/12 Incorporating Healthy People 2020 into the 

Practice Setting 
1 

10/25/11 Faculty Development Program: Practical 
Guide for Teaching Ultrasonics 

Instrumentation 

3 

10/22/11 Medical Errors and the Dental Team: 
Prevention, Recognition, and Resolution 
Saving Dental Stem Cells for the Future 

The Challenge of Caries Control: Are You 
Playing it Safe or Calculating Your Risks 

2 
 
2 
 
2 

9/12/11 Heart Disease and Women 1 
9/10/11 FDHA Symposium: Annual Student Table 

Clinic Competition 
1 

8/3/11 American Heart Association: CPR & AED 3 
2/1/11 Systemic Effects of Periodontal Disease 1 
1/26/11 Calibration Workshop at St. Petersburg 

College: Dexis Overview 
1 

11/15/10 The Power of Motivation: Achieving Long 
Term oral Health Through Power Toothbrush 

Innovations 

1 

10/23/10 Salivary Diagnostics: New Standard of Care 
Dealing with Difficult Patients 

Question & Answer: Preventive Workshop in 
an Open Forum 

2 
 
2 
 
2 

6/10/10 The Complete Recipe for the Paperless Office 3 
6/10/10 Oral Pre-cancer and Cancer 3 
6/10/10 Burning Mouth Syndrome and Xerostomia 2 
6/2/10 Board of Dentistry: Individual Study 

Biological Chemistry and Nutrition / 
Dental Materials 

6 

4/6/10 Hygiene Protocol for Patients taking 
Bisphosphonates 

1 

4/5/10 Secrets to a Healthier, Happier, Bright Smile 1 
2/2/10 Domestic Violence 2 
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Full Name:  Katherine A. Woods, RDH, MPH, PhD 
 
Teaching Position – Length of the term position held:  
Full (salaried): 1998-2012 
 
Adjunct (salaried): 1995-1997 
 
Title upon initial appointment:  Instructor 
 
Initial Employment Start Date:  January 1995 
 
Title currently held:  Full Time Professor 
 
Initial Start Date: August 1998 
 
Current Licenses: 
State    Florida          #2922                     Expiration Date   2/28/14 
 
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:    Degree:  Major: Date  Awarded: 
 
Broome Community College       AAS       Dental Hygiene            June 1971 
St. Petersburg Junior College     AA     July 1990 
University of South Florida          MPH      Public Health Ed            Dec. 1994  
Barry University         PhD     Higher Education  
          Administration  
          & Leadership  Dec 2009 
 
List course work taken in educational methods 
Educational Methods/Teaching  Methodology Course(s) & DATE 
1. Web-based Virtual Patient Simulations      6/18/2011 
2. Fostering Critical Thinking      6/16/2011 
3. Empowering & Coaching for Change              11/16/2010 
4. A Focus on Best Practices: Active Teaching & Learning          10/30/2010 
5. Mentoring        6/15/2010 
6. Bridging the Generation Gap      6/13/2010 
7. The Hidden Curriculum       6/14/2010 
8. Managing Change in Allied Dental Education    6/12/2010 
7. Educational Methodology for Allied Dental Educators           11/6-7/2009 
8. Critical Thinking Assessment Test Scoring Workshop              7/10/2009 
9. Dental Hygiene Education 2020                            6/20/2009 
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List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken   Date 
DEH 2400    The Challenge of Caries Control           10/22/11 
    Saving Dental Stem Cells 
    Heart Disease & Women   9/12/11 

Common & Uncommon Oral Diseases  6/17/11 
Emerging & Reemerging Infectious  
          Diseases          4/11 
Systemic Effects of Periodontal Disease   2/1/11 
Tobacco Induced Oral Lesions  10/1/10 
Salivary Diagnostics             10/23/10 

 
DEH 1710   Hot Topics & Trends in Nutrition  6/16/11 
    Nutrition & Oral Health   2/19/11 
    The Power of Sustainable Changes  

in Diet & Lifestyle       2/1/11 
DES 1610   Medical Emergencies    6/15/11 
DEH Clinical Courses  See CE list 
 
List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title: Professor - Registered Dental Hygienist 
  
Employer: St. Petersburg College  Location:  Pinellas Park, Florida 
 
Dates of employment:  From: 1995 To:  Present 
____________________________________________________________ 
2. Job Title:  Registered Dental Hygienist 
 
Employer:  Dr. Stephen Kobernick  Location:  Clearwater, Florida 
 
Dates of employment:  From 1995 To:  1998 
_____________________________________________________________ 
3. Job Title:  Registered Dental Hygienist 
 
Employer: Dr. Carole Medvesky  Location:  Clearwater, Florida 
 
Dates of employment:  From:  1993 To: 1995 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  General & Oral Pathology; Medical Emergencies; 
 
Clinical Skills/Experience:  25 years in clinical dental hygiene 
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Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  Masters in Public Health Education 
 
Continuing education in the related field:   See attached  list of all continuing education for 
the last two years. 
 
CPR Expiration Date: 2013 
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Name:  Katherine A. Woods 
 

Continuing Education Courses 
 

DATE Course Name Clock/Credit 
Hours 

2/13/2011 Domestic Violence 2 
11/14/2011 Incorporating Healthy People 2020 into Practice 1 
10/22/2011 The Challenge of Caries Control 2 

 Saving Dental Stem Cells 2 
 Medical Errors and the Dental Team 2 

10/15/2011 Gingival Attachment: A Literature Review & 
Implications 

4 

9/12/2011 Heart Disease & Women 1 
6/18/2011 Health Education Through Active Learning 3 
6/17/2011 Common & Uncommon Oral Diseases 6 
6/16/2011 Hot Topics & Trends in Nutrition 3 
6/15/2011 Medical Emergencies 2 

4/2011 Emerging & Reemerging Infectious Diseases 2 
2/19/2011  Nutrition & Oral Health 2 
2/1/2011 Systemic Effects of Periodontal Disease 1 

 The Power of Sustainable Changes in Diet & 
Lifestyle 

1 

10/23/2010 Salivary Diagnostics 2 
 Dealing with Difficult Patients 2 
 Preventive Workshop 2 

10/2/2010 Customized Care Program for Healthy Patients and 
a Healthy Practice 

1 

10/1/2010 Tobacco Induced Oral Lesions 2 
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Full Name:  Linda Kathryn Johnson RDH, MS 
 
Teaching Position – Length of the term position held: 
Full (salaried): 15 years (1997-2012)  
 
Adjunct (salaried):  percent-of-load, 7 years; adjunct , 5 years 
 
Title upon initial appointment:  Instructor 
 
Initial Employment Start Date:  January 1985 adjunct, August 1997 – full time 
 
Title currently held:  Full time Instructor 
 
Initial Start Date:  August 1997 
 
 
Current Licenses: 
State   Florida           #      7258               Expiration Date    2/28/14 
State   Virginia         #  inactive               Expiration Date 
State   Ohio             #   inactive               Expiration Date 
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:     Degree:  Major: Date Awarded: 
 
Old Dominion University  Certificate DH  May 1976 
Old Dominion University  B S  DH  May 1977 
Old Dominion University  M S  DH  August 1981 
Eckerd College     Ed  none 
University of Florida     Ed  none 
 
List course work taken in educational methods  
Educational Methods/Teaching  Methodology Course(s)  &   DATE     
1.  Educational Methodology for Allied Dental Educators  

Improving Access to Care       2009 
2.  A Focus on Best Practices:  Active Teaching and Learning   2010 
3.  Incorporating Diversity into the Classroom    2010 
4.  Fall Critical Thinking Institute      2009 
5.  Pathways to eLearning-Level III      2009 
6.  Preventing Student Issues from Day One     2007  
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List Course (s) taught in SPC DH  Program and courses taken in content areas taught.   
DEH/ DES Course   Content Area Course Taken                             Date 
DEH 1003/1003L  Oral Histology  (8 CE)           3/6/08 

New Techniques for Visual Caries Detection       11/9/11 
    Dental Caries-Advances in Detection 

and Disease Management         11/06/09 
Ultrasonic Scaling Teaching Institute                   7/18-21/11 
Sitting Pretty             7/31/08 
What’s New for Clinical Dental Hygiene              1/26/08 
Intro to Magnifying Loupes           11/8/08 
New Techniques for Visual Caries Detection        11/9/11 
 

DEH 1030   Current Concepts for Dentin Hypersensitivity       11/4/10 
    The Challenge of Caries Control                           10/22/11 
    Saving Dental Stem Cells for the Future               10/22/11 
    Salivary Diagnostics                      10/23/10 

Enamel Therapy:  New Directions in 
Remineralization      
An overview of the Assessment of patients 
 with Xerostomia            9/28/08 
Caring for Patients with Xerostomia                      9/28/08 
 

DEH 2604   The Periodontal Pocket: Treat or Refer?                  3/5/10 
    Oral-Systemic Connection           11/7/08 
    Oral Hygiene in Healthy and Sick Children  

and Adolescents             8/29/09 
Immunology and Other Issues           3/22/11 
Think Outside the Mouth              8/2/08 
Practical Applications of Risk Factors in the  
Treatment of Periodontal Disease            8/2/08 
Perio Medicine                       10/3/09 
Extreme Implants                          4/7/09 
Evaluation, assessment and care of  
Dental Implants           10/24/09 
Perio Diseases and Systemic Health                      8/29/09 
Medical Risk Assessment            8/29/09 
Implants:  Assessment and Maintenance               10/23/08 
      

DEH 2930   Dental Hygiene National Board Review         3/2-4/12  
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List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title: Instructor- clinical adjunct 
 
Employer: Old Dominion University  Location:  Norfolk, Va 
 
Dates of employment:  From: 8/81 To: 7/82 
____________________________________________________________ 
2. Job Title:  dental hygienist 
 
Employer:  Dr. Kathy DiVito   Location:  St. Petersburg, Fl 
 
Dates of employment:  From 1985 To: 1990 
_____________________________________________________________ 
3. Job Title:  dental hygienist 
 
Employer:  Dr. Stephen Inman   Location:  Cape Charles, Va 
 
Dates of employment:  From: 1977 To: 1982 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Oral Histology & Embryology, Periodontics, Preclinical skills, Clinical 
supervision and Administration, Orofacial Anatomy, Radiology lab 
 
Clinical Skills/Experience:  20 years in clinical dental hygiene 
 
Educational Methodology:  Continuing education courses and Educational courses at Eckerd 
College and USF as required for full time teaching position 
 
Formal education in subject areas:  MS in Dental Hygiene 
 
Continuing education in the related field:  See attached list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  April, 2013 
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Name:  Linda K Johnson 
 

Continuing Education Courses 
 

DATE Course Name Clock/Credit 
Hours 

4/3/12 CBCT in the Treatment of Craniofacial Pain & Sleep 
Apnea 

1 

3/2-4/12 Dental Hygiene National Board Review 24 
2/13/12 Domestic Violence 2 
11/9/11 New Techniques for Visual Caries Detection 1 

10/25/2011 Faculty Development Program- Practical Guide for 
Teaching Ultrasonics Instrumentation 

3 

10/22/11 The Challenge of Caries Control:  Are You Playing It 
Safe or Calculating Your Risks 

2 

10/22/11 Saving Dental Stem Cells for the Future 2 
10/22/11 Medical Errors and the Dental Team:  Prevention, 

Recognition and Resolution 
2 

7/18-21/11 Ultrasonic Scaling Teaching Institute (Dentsply) 18.5 
3/22/11 Immunology and Other Issues 2 

11/16/10 Empowering and Coaching for Change 1 
11/4/10 Current Concepts for Dentin Hypersensitivity- Clinical 

Strategies for Prevention and Treatment 
1 

10/29/10 Incorporating Diversity into the Classroom 2 
10/30/10 A Focus on Best Practices:  Active Teaching and 

Learning 
3 

3/5/10 The Periodontal Pocket:  Treat or Refer 7 
 



St. Petersburg Dental Hygiene Faculty Curriculum Vitae 
 

354 

Full Name:  Sandra E. Marcil RDH, MS 
 
Teaching Position – Length of the term position held: 
Full (salaried):  5 years (2007-present) 
 
Adjunct (salaried):  9 years (1989-1998) 
 
Title upon initial appointment:  adjunct faculty 1989, clinic coordinator 2007 
 
Initial Employment Start Date:  August 1989, January 2007 
 
Title currently held:  Full time Instructor 
 
 Initial Start Date:  August 2007 
 
Current Licenses: 
State     FL     #     DH 8137  Expiration Date  February 28, 2014 
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:     Degree:  Major: Date Awarded: 
Florida Gulf Coast University            MS        Health Science          2002 
University of Bridgeport                    BS         Dental Hygiene         1985 
University of Bridgeport                   AS        Dental Hygiene         1969 
 
List course work taken in educational methods 
Educational Methods/Teaching Methodology Course(s) & DATE 
1.  Incorporating Technology into the Classroom      February 10, 2012 
2.  A Focus on Best Practices: Active Teaching and Learning   Oct 30, 2010 
3. Faculty Solutions for Dealing with Challenging Students   June 20, 2009 
4. Integrating Technology into Your Classroom    November 6-7, 2009 
 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken                     Date 
DES 1200 and 1200L   Radiology Educator’s Workshop        February 16-18, 2011 
DES 1200 and 1200L   Radiology Interpretation 

 and Avoiding Common Errors         July 17-19, 2009 
DES 2100 and 2100L   The Complete Dental  

Materials Course    February 18, 2011 
DES 1020 and 1020L  Cadaver Workshop    March 2012 
DEH 1003L                The Complete DH        
    Preclinic Course    February 19, 2011 
DEH 1800L   See CE List  
DEH 2802L   See CE List 
DEH2806L   See CE List 
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List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Clinical Educator 
 
Employer:  DENTSPLY Professional Location:  York PA 
 
Dates of employment:  From:  Jan 2000 To:  July 2006 
____________________________________________________________ 
2. Job Title: Adjunct faculty 
 
Employer:  St. Petersburg College Location:  Pinellas Park FL 
 
Dates of employment:  From 1989  To: 1998 
_____________________________________________________________ 
3. Job Title: Coordinator, Home Study Solutions 
 
Employer: Dental Staffing Solutions Location: Pinellas Park FL 
 
Dates of employment:   From: 1998  To:  2000 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas: Digital and analog radiography, dental materials, head and neck anatomy, 
dental anatomy 
 
Clinical Skills/Experience:  40  years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  AS DH, BS DH, MS 
 
Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  April 2013  
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Name:  Sandra Marcil 
Continuing Education Courses 

 
DATE Course Name Clock/Credit 

Hours 
9/16/2010 Empowering and Coaching for Change 1 
2/1/ 2011 Systemic Effects of Periodontal Disease 1 
2/19/2011 The Complete DH Preclinic Course 4 
2/18/2011 The Complete Dental Materials Course 4 

2/16-18/2011 Radiology Educator’s Workshop 20 
10/25/2011 Faculty Development Program- Practical Guide 

for Teaching Ultrasonics Instrumentation 
3 

10/22/2011 The Challenge of Caries Control: Are You Playing 
It Safe or Calculating Risks 

2 

10/22/2011 Saving Stem cells for the Future 2 
10/22/2011 Medical Errors and the Dental; team: Prevention, 

Recognition and Resolution 
2 

9/12/2011 Heart Disease and Women 1 
9/24/2011 Student Dental Hygiene Table Clinics 1 
10/28/2011 Lessons of the Downturn: Positioning for Future 8 
10/5/2011 Secrets to a Healthier, Happier, Bright Smile 1 
3/ 27/2012 Cadaver Workshop  1 
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Full Name:  Christine Krauss Patel RDH, MA 
 
Teaching Position – Length of the term position held: 
Full (salaried):  AS Dental Hygiene Program, 2003-present 
 
Adjunct (salaried):  AS Dental Hygiene Program, 1991-2003 
 
Title upon initial appointment:  Adjunct Faculty 
 
Initial Employment Start Date:  August, 1991 
 
Title currently held:  Full-time Instructor 
 
 Initial Start Date: August, 2003 
 
Current Licenses: 
State        FL      #       DH7064             Expiration Date   February 2014 
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:    Degree:  Major: Date Awarded: 
St. Petersburg College                AA & AS        Dental Hygiene        1984 
University of North Carolina-            BS              Public Health           1986 
Chapel Hill 
University of South Florida               MA          Adult Education          2009 
 
List course work taken in educational methods  
Educational Methods/Teaching  Methodology Course(s) & DATE 
1.  Methods of Teaching Adults (ADE 6360)       2007 
2.  DEH 3730 (taught in BASDH and HSA online programs at SPC)   

“Dental Hygiene Educational Concepts”       2011-present 
3.  CE course, “A Focus on Best Practices: 
  Active Teaching and Learning”      October 2010  
 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken Date  
DEH 1000        OSAP 3-National Symposium    June 2010 
      National Board Review   March 2012 
 
DEH 1800         Empowering and Coaching for Change Nov   2010   
    Densply Ultrasonic Teaching Institute  June 2011  
    Motivational Interviewing   Sept 2011   
    Lessons of the Downturn;  
    Positioning for the Future    October 2011    
    Understanding Alzheimer Disease   June 2012 
DEH 2802          Incorporating Diversity  
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    into the Classroom     October 2010 
    Dental Management of the  
    Medically Compromised Patient   February2011   
    Medical Errors     January 2012 
     Plagiarism      May 2012 
    ARC Scoring workshop; 
    Assessment Rubric for Critical Thinking  May 2012  
      PTE-ANGEL Level III   June 2012 
DEH 1003L  
DEH 1800L   See CE listing 
DEH 2802L   See CE listing 
DEH 2804L   See CE listing 
DEH 2806L    See CE listing  
 
List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Registered Dental Hygienist 
 
Employer: Dr. James Hayslett   Location:  Clearwater, Fl 
 
Dates of employment:   From:  1986  To:  1992 
____________________________________________________________ 
2. Job Title: Dental Hygiene Instructor 
 
Employer:   St. Petersburg College  Location:  Pinellas Park, Fl  
 
Dates of employment:   From Aug. 1991 To:  present 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas: Instrumentation/pre-clinic and clinical/laboratory 
Didactic Instruction of Infection Prevention ,Infectious Diseases, Health Literacy, Motivational 
Interviewing, Special Needs Patients, Ecodentistry, Health Informatics, Instrument Sharpening, 
Ultrasonic Scaling, Tobacco Cessation, Expanded Functions, Abusive Behaviors, and Cultural 
Diversity 
 
Clinical Skills/Experience:  28 years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  Masters in Adult Education  
 
Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
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CPR Expiration Date:  April 2014 
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Name:  Christine Patel 
Continuing Education Courses 

 
DATE Course Name Clock/Credit 

Hours 
June 10-13, 

2010 
OSAP National Symposium:  

 Educational Session 3 
 Chair-side Medical Screening-A Role for OSAP? 1 
 Spotlight on Prevention-Immunization 1 
 Spotlight on Regulations 1 
 Scientific Exhibits 1 
 Social Media for more Effective Infection Control 1.5 
 A New Kind of Leader for Infection Prevention and 

Safety 
1 

 Scientific Exhibits Evaluation Session 1 
 Green Infection Control 1 
 Data-driven Infection Prevention in a Group Practice 1 
 New Prevention Techniques; Performing Rapid 

Screening 
1 

October, 2010 FADE Meeting at Pasco-Hernando Community 
College: 

 

 A Focus on Best Practices: Active Teaching and 
Learning 

3 

 Incorporating Diversity into the Classroom 2 
November, 2010 Philips/Sonciare course, “Empowering and Coaching 

for Change” 
1 

February 4-5, 
2011 

UF 2-day CE course, “Dental Management of the 
Medically Compromised Patient” 

12 

September 30, 
2011 

 “Motivational Interviewing 10 

October 28, 
2011 

Ultradent CE course, “ Lessons of the Downturn; 
Positioning for the Future” 

8 

January 14, 2012 Online CE course, “Medical Errors” 2 
March 2-4, 2012 3-day Dental Hygiene Seminars, “Dental Hygiene 

National Board Review” course 
24 

May 24, 2012 SPC sponsored CETL course at the USF Poynter 
Writing Institute, “ Helping Students with Plagiarism” 

6 

June 7, 2012 SPC PTE-ANGEL Level III course  20 
June 24, 2012 “Understanding Alzheimer’s Disease” at  1 
May 18, 2012 SPC ARC Scoring Workshop and Assessment Rubric 

for Critical Thinking 
6 
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Full Name:  Amy Krueger RDH, BSDH, MS 

 

Teaching Position – Length of the term position held: 

 

Full (salaried): 

  

Adjunct (salaried):  percent of load non-salaried per ECH 

 

Title upon initial appointment:  Adjunct Clinical Instructor 

 

Initial Employment Start Date:  1998 

 

Title currently held:  Percent of Load Instructor 

 

Initial Start Date:  1998 

 

Current Licenses: 

State:  Florida         #DH 8590            Expiration Date   February 2014 

State:  Wisconsin   # DH 4129-16*     Expiration Date   September 30, 2013 

State:  Iowa          Expiration Date   Inactive 

*Wisconsin Local Anesthetic Certification 

 

 

Educational Background:  State institutions attended (beyond secondary school level) 

 

Institution:       Degree:                  Major:         Date Awarded 

 

Champlain College      MSHCM  Higher Education              2011 

Graduate Certificate in 

Healthcare QualityImprovement                  2011 

Graduate Certificate in Healthcare  

Information Systems          2011 

Marquette University                 BSDH                   Dental Hygiene              1988 

Certificate in Post-Secondary Education               Education                         1988 

 

List course work taken in educational methods 

Educational Methods/Teaching Methodology Course(s) & DATE 

1. Adult Learning from Theory to Practice                   January  2012 

2. The Mind has a Mind of Its Own                                January  2012 
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List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course                Content Area Course Taken                  Date 
DEH 2706                 Clinical Periodontics                   02/13/2012 
 
DEH 2701     Incorporating Healthy People       11/14/2011 

2020 into Practice  
 

DEH 2701C     Incorporating Healthy People                 11/14/2011 
                                                             2020 into Practice 

 
DEH1800L, 2602L, 2804L 2806L      See CE list 
 
DES 2100L                Dental Lab Procedures and Materials     02/2010 
      Fox Dental Laboratory               
 
DES1020L     Local Dental Anesthesia        05/2012 
      And Orafacial Anatomy Review  
 
DEH 1003L                           The Challenge Of Caries Control:           10/22/11 
                             Are You Playing it Safe or Calculating  
                                                             Your Risks? 
 
DES 1601                           Dental Office Medical Emergencies       02/12/2012 
 
List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Didactic and Clinical Adjunct Dental Hygiene Instructor 
 
Employer: St. Petersburg College  Location:  Pinellas Park, Florida 
 
Dates of employment:  From:  January 1998     To:  Present 
____________________________________________________________ 
2. Job Title:  Clinical Dental Hygienist and Office Manager 
 
Employer:  Dr. Gordon Krueger DDS MS Location:  St. Petersburg, Florida 
 
Dates of employment:  From July 1999     To:  Present 
_____________________________________________________________ 
3. Job Title:  Clinical Dental Hygienist and OSHA Liaison 
 
Employer:  Dr.  Larry Bachnik DDS MS Location:  St. Petersburg, Florida 
 
Dates of employment:  From:  July 1989 To:  July 1999 
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4.   Job Title:  Clinical Dental Hygienist 
Employer:  Dr. Glen Jacobsen DDS   Location:  Iowa City, IA 
 
Dates of employment:  From:  August 1988   To: July 1989 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Periodontal, Community, Local Anesthesia, Clinical dental hygiene 
 
Clinical Skills/Experience:  24 years in clinical dental hygiene, local anesthesia certified 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  MSHCM and BSDH degrees 
 
Continuing education in the related field:  See attached list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  February 2013 
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Name:  Amy Krueger 
 

Continuing Education Courses 
 

DATE Course Name Clock/Credit 
Hours 

11/16/2010 Technology Methodology Lecture- Jill Obrocta, 
RDH 

1 

10/22/2011 The Challenge of Caries Control: Are you playing 
it Safe or Calculating Your Risks 

2 

10/22/2011 Saving Dental Stem Calls for the Future 2 
10/22/2011 Medical Errors and the Dental Team: Prevention, 

Recognition, and Resolution 
2 

10/25/2011 Faculty Development Program- Practical Guide 
for Teaching Ultrasonic Instrumentation 

3 

11/14/2011 Incorporating Healthy People 2020 into Practice 1 
02/10/2012 Medical Error Prevention 2 
02/12/2012 Dental Office Medical Emergencies 3 
02/13/2012 Clinical Periodontics 8 
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Full Name:  Shelley C. Bergholcs, RDH, BASDH 
 
Teaching Position – Length of the term position held: 
Full (salaried):  N/A 
 
Adjunct (salaried):  non-salaried per ECH 
 
Title upon initial appointment:  Adjunct Clinical Instructor 
 
Initial Employment Start Date:  January 4, 2012 
 
Title currently held:  Adjunct Clinical Instructor 
 
Initial Start Date:  January 2012  
 
 
Current Licenses: 
State FL # DH9701 Expiration Date 2/28/14 
   
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:     Degree:  Major:       Date Awarded: 
Saint Petersburg Junior College AAS  Dental Hygiene May 1991 
Saint Petersburg College  BASDH Dental Hygiene May 2008 
 
List course work taken in educational methods 
Educational Methods/Teaching Methodology Course(s) & DATE 
1.  Excellence in Adjunct Instruction    March 2012 
 
2.  Pathways to eLearning     March 2012 
 
3.  Technology in the Classroom    February 2012 
 
4.  Adult Learning:  From Theory to Practice   January 2012 
 
5.  Dental Hygiene Capstone:  The Role of the Dental Hygienist as an Educator  
       October 2007 - March 2008 
6.  Dental Hygiene Educational Concepts    October 2008 
 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken Date 
DEH 1800L    See CE list 
DEH 2802L    See CE list 
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List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Adjunct Clinical Instructor 
 
Employer:  Saint Petersburg College Location: Pinellas Park, Florida 
 
Dates of employment:    From:  January 2012 To:  Present 
____________________________________________________________ 
2. Job Title:  Registered  Dental Hygienist 
 
Employer:  Kirk Parrott, DDS, PA  Location:  Ruskin, Florida   
 
Dates of employment:  From: August 2004  To:  Present 
_____________________________________________________________ 
3. Job Title:  Registered Dental Hygienist 
 
Employer:  Dental Care Alliance   Location:  Tampa, Florida 
 
Dates of employment:  From:  August 2002 To:  August 2004 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Clinical Instruction  
 
Clinical Skills/Experience:  20 years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  Bachelors in Dental Hygiene 
 
Continuing education in the related field:  See attached list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  March 9, 2014 
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Name:  Shelley C. Bergholcs 
Continuing Education Courses 

 
DATE Course Name Clock/Credit 

Hours 
2/21/12 21st Century Orthodontics 2 
1/11/12 Pilates: An Introduction 2 

11/.12/11 Atherosclerosis Detection in Dental Radiographs 1 
11/12/11 Identifying Medical Errors in the Dental Office 2 
11/12/11 HIV Update 2 
11/12/11 Domestic Violence 2 
10/11/11 How to Stay Young the First 100 Years! 2 
9/8/11 HCC Dental Hygiene Table Clinics 2 
5/19/11 Advanced Fulcrums and Instrument Sharpening 1 
2/17/11 The Art of Managing Wisdom Teeth Intelligently 1 
1/22/11 Food is Information – How Food Talks to your 

Genes 
2 

1/22/11 Infection Control 1 
1/22/11 Forensic Dentistry 3 
11/18/10 Infection Control for the Dental Office 1 
9/16/10 HCC Dental Hygiene Student Table Clinics 1 
8/27/10 Blood Borne Pathogens 2 
8/27/10 CPR 3 
5/20/10 3M/ESPE Products Update 1 
4/8/10 

 
Whitening Techniques for the 21st Century 1 

3/18/10 The Role of the Dental Hygienist at Gulf Coast 
Dental   Outreach 

1 
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Full Name:  Danielle M. Dickinson 
 
Teaching Position – Length of the term position held: 
Full (salaried): 
 
Adjunct (salaried):  non-salaried per ECH 
 
Title upon initial appointment:  Adjunct Clinical Instructor 
 
Initial Employment Start Date:  August 21, 2006 
 
Title currently held:  Adjunct Clinical Instructor 
 
 Initial Start Date:  August 21, 2006 
 
 
Current Licenses : 
State  Florida     #  7021           Expiration Date 02/28/2014 
State  Texas   # 15839           Expiration Date  12/31/2012  
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:     Degree:  Major: Date Awarded: 
 
St. Petersburg Junior College  A.S.  Dental Hygiene May 1986 
St. Petersburg College   B.A.S.D.H. Dental Hygiene May 2005 
 
List course work taken in educational methods  
Educational Methods/Teaching  Methodology Course(s) & DATE 
 

1. DEH 3730 Dental Hygiene Educational Concepts January 2003 
 

2. Adult Learning:  From Theory to Practice  January 2012 
 

3. The Mind Has a Mind of Its Own; Teaching and Learning that is in synch 
With the Mind      January 2012  

 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken Date 
DEH 1800L   See CE list   
DEH 2802L   See CE list   
DEH 2804L   See CE list   
DEH 2806L   See CE list 
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List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Dental Hygienist 
 
Employer:  Larry Kingsley, DDS Location:  Seminole, Florida 
 
Dates of employment:    From:  September 1991 To:  May 2002 
____________________________________________________________ 
2. Job Title:  Dental Hygienist 
 
Employer:   Dewey L. Bracy, DDS Location:  St. Petersburg, Florida 
 
Dates of employment:  From:  May 2002  To:  June 2005 
_____________________________________________________________ 
3. Job Title:  Dental Hygienist 
 
Employer:  Jennifer R. Palmino, DDS Location:  Seminole, Florida 
 
Dates of employment:  From:  August 2009 To:  December 2011 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Clinical dental hygiene 
Clinical Skills/Experience:  27  years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  BASDH in Dental Hygiene 
 
Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  04/2013 
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Name:  Danielle M. Dickinson 
Continuing Education Courses 

 
DATE Course Name Clock/Credit 

Hours 
04/06/2010 Hygiene Protocol for Patients Taking 

Bisphosphonates—Dr. Glen Jones 
1 

04/27/2010 Case Studies- 735-BRONJ—Dr. Glen Jones 2 
05/18/2010 BICON Implants 632—Dr. Drauseo Speratti 2 
09/14/2010 New Technologies in Endodontic Therapy—

Randall Hendricks, DDS 
1 

10/01/2010 Miles of Smiles- Joanne Weatherwax, RDH 1.5 
10/23/2010 Day of Workshops- Salivary Diagnostics, Patient 

Management, Preventive Therapies for Caries 
Control 

6 

11/02/2010 Dental Implants: Standard of Care Options- Bruce 
Crawford, DMD 

1 

11/16/2010 Technology Methodology Lecture- Jill Obrocta, 
RDH 

1 

02/01/2011 Systemic Effects of Periodontal Disease- Silas 
Willoughby, RN 

1 

04/01/2011 CPR Renewal for Healthcare Provider- Bay Center 
for Jaw Surgery/Largo Fire Department 

2 

04/05/2011 Domestic Violence-Courtney Hendrickson, MSW 2 
05/06/2011 Best Practices for Infection Prevention and OSHA 

Safety, CE for Dental Professionals 
4 

 
10/22/2011 

Medical Errors and the Dental Team- Floyd Butz 
IV RDH, 

2 

10/22/2011 The Challenge of Caries Control- Lynn Caperila, 
RDH 

2 

10/22/2011 Saving Stem Cells for the Future—Karen Hodge, 
RDH 

2 

10/25/2011 Faculty Development Program- Practical Guide 
for Teaching Ultrasonics Instrumentation 

3 

11/14/2011 Incorporating Healthy People 2020 into the 
Practice Setting- Dr. Katie Woods 

1 

01/12/2012 Adult Learning:  From Theory to Practice- By L. 
Herod, M.Ed, BA 

NA 

03/5/2012 The Mind Has a Mind of Its Own:  Teaching & 
Learning That’s in Sync with the Mind- Linda B. 

Nilson, Ph.D.   

NA 

02/13/2012 Domestic Violence- Courtney Hendrickson, MSW 2 
04/09/2012 Dermatologic Conditions in Dental Medicine- Dr. 

Susan Roper 
1 
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Full Name:  Barbara G. Hammaker, RDH, MHS 

 

Teaching Position – Length of the term position held: 

Full (salaried):  NA 

 

Adjunct (salaried):  percent of load non-salaried per ECH 

 

Title upon initial appointment:  Adjunct Instructor 

 

Initial Employment Start Date:  2007 

 

Title Currently Held:  Adjunct Instructor 

 

Initial Start Date:  2007 

 

Current Licenses : 

 

State:        Florida       #DH0004426                     Expiration Date: Feb. 2014  

 

Educational Background: State institutions attended (beyond secondary school level) 

 

Institution:    Degree:  Major: Date Awarded: 

 

Nova Southeastern University              MHS         Higher Education          2009 

 

St. Petersburg College                       BASDH          Dental Hygiene           2006 

 

Palm Beach State College                      AS              Dental Hygiene           1977 

 

Course work taken in educational methods 

 

Educational Methods/Teaching  Methodology Course(s)       DATE 

1. MHS 5542  Healthcare Education                                              2008 

 

2. MHS  5543 Educational Theories                                               2008 

 

3. MHS 5544  Curriculum Design and Instruction                         2009 

 

4. MHS 5545  Assessment and Evaluation                                   2009 

  

  



 

372 

Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
 
DEH/ DES Course   Content Area Course Taken Date 
 
DEH 2300     Pharmacology Review for the       Oct 2011 
                                              Dental Professional (University of FL) 
 
Work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Dental Hygiene Instructor (A.S.) 
 
Employer: Broward College   Location:  Davie, FL 
 
Dates of employment:  From: 2004    To:  Present  
____________________________________________________________ 
2. Job Title:  Adjunct Instructor (Pharmacology [A.S.], Ethics [B.S]) 
 
Employer:  St. Petersburg College   Location:  St. Petersburg, FL 
 
Dates of employment: From: 2006   To:  Present 
_____________________________________________________________ 
3. Job Title:  Adjunct Instructor (Clinic floor, Pharmacology [A.S.]) 
 
Employer:   Palm Beach State College  Location:  Lake Worth, FL 
 
Dates of employment: From: 1994    To: 2007  
_____________________________________________________________ 
4. Job Title:  Dental Hygienist (Private Practice) 
 
Employer:  Dr. Melvyn Nathanson    Location:  Boca Raton, FL 
 
Dates of employment: From:  1984    To:  2009  
_____________________________________________________________ 
_____________________________________________________________ 
Areas of special competence in dental hygiene education: 
 
Subject areas:  pharmacology, periodontology, oral pathology, pain management, pre-clinic 
instrumentation, clinical instruction. 
 
Clinical Skills/Experience:  35 years clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject area:  MHS Higher Ed 
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Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  October 2013 
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Name:  Barbara G. Hammaker 
 

Continuing Education Courses 
 

DATE Course Name Clock/Credit 
Hours 

1/12/2012 Dental Stem Cells in Regenerative Medicine 2 
11/12/2011 Head and Neck Cancer Symposium(also included: 

Prevention of Medical Errors) 
8 

10/13/2011 Role of DH in Sleep Breathing Disorders  2 
10/8/2011 Pharmacology Review for the Dental Professional 7 
9/15/2011 Xylitol and the Fight Against Dental Decay 2 
9/23/2011 Anesthetic Options for Non-Surgical Periodontal 

Therapy 
2 

4/9/2011 Student Scientific Table Clinics (Palm Beach State 
College) 

4 

3/24/2011 Student Scientific Table Clinics (Broward College) 2 
1/29/2011 From Biology to Clinical Dental Practice 4 

10/30/2010 Focus on Best Practices: Active Teaching and Learning 
(Pasco-Hernando FADE ) 

3 

10/2/2010 CAMBRA & Enamel Remineralization 3 
10/1/2010 Tobacco Induced Oral Lesions 2 
4/15/2010 Dental Hygiene Jeopardy! 2 
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Full Name:  Patrick J Lepeak DDS   
 
Teaching Position – Length of the term position held: 
Full (salaried): 
 
Adjunct (salaried):  non salaried per ECH 
 
Title upon initial appointment:  Adjunct Part Time Supervising Dentist 
 
Initial Employment Start Date:  May 2007 
 
Title currently held:  Supervising Dentist  
 
Initial Start Date:  May 2007 
 
Current Licenses: 
State - Florida   # 7854       Expiration Date:  February 28, 2014  
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:     Degree:  Major: Date Awarded: 
University of Michigan                        BS  Chem. Eng.       06/1965 
University of Michigan                       DDS       Dentistry           06/1978 
 
List course work taken in educational methods 
Educational Methods/Teaching  Methodology Course(s) & DATE 
1.  From Theory to Practice Adult Learning Module 1 Theory  12/30/2011 
 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken Date 
DEH 1800L    See CE list  
 
List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Volunteer Dentist 
 
Employer:  Homeless Emergency Project        Location:  Clearwater, FL 
 
Dates of employment:  From:  2005  To:  Present 
____________________________________________________________ 
2. Job Title:  Patrick J. Lepeak DDS 
 
Employer:  Self – Independent Contractor   Location:  Largo, FL 
 
Dates of employment:  From 06/2010 To:  Present 
_____________________________________________________________ 
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3. Job Title:  Patrick J. Lepeak DDS 
 
Employer:  self – solo private practice   Location: Belleair Bluffs, FL 
Dates of employment:  From: 1978  To:  2004 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Dentistry 
 
Clinical Skills/Experience:  34 years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  DDS Dentistry 
 
Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  April 2014 
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Name:  Patrick J. Lepeak DDS 
Continuing Education Courses 

 
DATE Course Name Clock/Credit 

Hours 
06/11/2010 The Do’s & Don’ts of Laminates 3.0 
06/12/2010 Cosmetic & Minor Tooth Movement 3.0 
10/09/2010 Managing periodontics & Advanced Instr. 3.0 
10/09/2010 Digital Impressioning: A clinical demo. 3.0 
10/11/2010 Porcelain Onlays are simpler than PFM’s 2.5 
10/11/2010 Implementing Laser Fundamentals 3.0 
10/20/2010 Peer review, Ethics, & BOD review 1.0 
01/19/2011 ERISA Laws & Tax Planning 1.0 
02/04/2011 Antibiotics in Dentistry 3.0 
02/04/2011 Treating Periodontitis 3.0 
02/15/2011 Emergency Medicine in Dentistry 2.0 

03/04-
03/05/2011 

WCLI Waterlase Certification Class 16.00 

03/16/2011 Implant Update 1.0 
03/16/2011 Immunology & Other issues 2.0 
04/20/2011 Emergency Medicine in the dental office 1.0 
05/12/2011 Laser Therapy in Periodontics 3.0 
06/10/2011 The Most Prescribed Medications 3.0 
06/11/2011 Total Patient Care: Body/Mouth Conn.  A 3.0 
06/11/2011 Total Patient Care: Body/Mouth Conn.  B 3.0 
10/19/2011 High Technology Night 2.0 
11/19/2011 The Pill Mill Epidemic 2.0 

01/27 – 
01/28/2012 

Advanced Perio Course – Laser assist. 16.0 

02/10/2012 Comprehensive care for the Hygiene 3.0 
02/10/2012 New Patients: Providing the WOW Exp. 3.0 
04/18/2012 Enhancing the Patient Experience 1.0 
05/29/2012 Obstructive Sleep Apnea 2.0 
06/14/2012 The Secret of Making Rotary Endo. Instru. 3.0 
06/14/2012 Laser Periodontal Pocked Therapy 3.0 
06/15/2012 Preventive Equipment Maintenance 2.0 
06/11/2012 The Do’s & Don’ts  of Porcelain 3.0 
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Full Name:  Marcia P. Martin 
 
Teaching Position – Length of the term position held: 
Full (salaried): 
 
Adjunct (salaried):  non-salaried per ECH  
 
Title upon initial appointment:  Adjunct Clinical Instructor 
 
Initial Employment Start Date:  January 2008 
 
Title currently held:  Adjunct Clinical Instructor 
 
 Initial Start Date:  January 2008 
 
Current Licenses: 
State FL         #DH12096                     Expiration Date February 2014 
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:    Degree:  Major: Date Awarded: 
State University of New York  B.A.  Communication       1981 
Fairleigh Dickinson University A.A.  Dental Hygiene       1977 
 
List course work taken in educational methods 
Educational Methods/Teaching Methodology Course(s) & DATE 

3. Adult Learning from Theory to Practice  January   2012 
4. The Mind has a Mind of Its Own       January   2012 

 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken Date 
DEH 1003L    See CE list 
DEH 1800L    See CE list 
DEH  2802L    See CE list 
DEH 2804L     See CE list 
DEH 2806L    See CE list 
 
List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Adjunct Clinical Instructor 
 
Employer: St. Petersburg College Location:  Pinellas Park, FL 
 
Dates of employment:  From: 2008   To:  present 
____________________________________________________________ 
2. Job Title: Registered Dental Hygienist 
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Employer:  Dan Knellinger, DMD  Location:  Palm Harbor FL 
 
Dates of employment:  From 2006  To:  2007 
_____________________________________________________________ 
3. Job Title:  Registered Dental Hygienist 
 
Employer:  Janice Brand, DDS  Location:  Oldsmar FL 
 
Dates of employment:  From: 2002  To:  2006 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Clinical dental hygiene 
 
Clinical Skills/Experience:  35 years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
  
Formal education in subject areas:  AA Dental Hygiene degree 
 
Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  2011-2013 
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Name:  Marcia Martin  
Continuing Education Courses 

 
DATE Course Name Clock/Credit 

Hours 
2/10/2012 Comprehensive Care for the Hygiene Patient 3 
10/25/2011 Faculty Development Program- Practical Guide 

for Teaching Ultrasonics Instrumentation 
3 

 New Patients: Providing the WOW Factor 3 
10/22/2011 The Challenge of Caries Control 2 

 Saving Dental Stem Cells for the Future 2 
 Medical Errors and the Dental Team 2 

6/9-10/2011 Emerging Diseases and Infection Control 3 
 Radiographic Techniques from Analog to Digital 3 
 The Most Prescribed Medications 3 
 Premeditated Dental Hygiene 3 

4/30/2011 Emerging and Re-emerging Infectious Diseases 
and the Roll of Dental Hygiene 

2 

 Treat an Array of Patients 2 
 Pharmacological Interventions for periodontal 

inflammation  
3 

11/16/2010 Empowering for Change 1 
10/29/10 Cultural Diversity 2 
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Full Name:  Kimberly D. Gunter-Moyers RDH, BASDH 
 
Teaching Position – Length of the term position held: 
Full (salaried): 
 
Adjunct (salaried):  non-salaried per ECH 
 
Title upon initial appointment:  Adjunct Clinical Instructor 
 
Initial Employment Start Date:  January 2010 
 
Title currently held: Adjunct Clinical Instructor 
 
 Initial Start Date:  January 2010 
 
Current Licenses: 
State   FL           #   DH19798       Expiration Date   February 28, 2014 
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:    Degree:  Major:  Date Awarded: 
St. Petersburg College  BASDH Dental Hygiene May 2009 
St. Petersburg College  AS  Dental Hygiene May 2007 
St. Petersburg College  AA  General  May 2007 
Pinellas Technical Education Center  Dental Assisting November 1998 
 
List course work taken in educational methods 
Educational Methods/Teaching  Methodology Course(s) & DATE 
1. Teaching Methodology - From Theory to Practice   January 2012 
2. Teaching Methodology - The Mind has a Mind of Its Own January 2012 
3.  Dental Hygiene Educational Concepts     2008 
 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken Date 
DEH1800L    See CE list 
DEH2802L    See CE list 
DEH2804L    See CE list 
DEH2806L    See CE list 
DES1200L    See CE list 
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List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Registered Dental Hygienist 
 
Employer:  Dewey Bracy, DMD   Location:  St. Petersburg, FL 
 
Dates of employment:  From:  10/2007 To:  Present  
____________________________________________________________ 
2. Job Title:  Registered Dental Hygienist  
 
Employer:  Paul A. Mevoli, D.M.D.  Location:  St. Petersburg, FL 
 
Dates of employment:  From:  8/2007     To:  4/2009 
___________________________________________________________ 
3. Job Title:  Expanded Functions Dental Assistant 
 
Employer:  Levitt & Prasatthong, D.D.S., P.A. Location:  St. Petersburg, FL 
 
 
Dates of employment:  From: 11/2004-5/2007 & 12/1998-6/2002 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Clinical Instruction & Radiology Lab 
 
Clinical Skills/Experience:  5 years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  Dental Hygiene AS & BASDH Degrees 
 
Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  10/2012 
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Name:  Kimberly Gunter-Moyers  
Continuing Education Courses 

 
DATE Course Name Clock/Credit 

Hours 
10/23/10 Salivary Diagnostics 2 

 Dealing with Difficult Patients 2 
 Q&A Preventative Workshop 2 

11/16/10 Stem Cell 2 
2/15/11 Medical Emergencies In Dentistry 2 
7/7/11 Treating Teen Patients with Invisalign 2 

10/22/11 Challenge of Caries Control 2 
 Saving Dental Stem Cells 2 
 Medical Errors 2 
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Full Name:  Robin Nousiainen RDH, BS 
 
Teaching Position – Length of the term position held: 
Full (salaried): 
 
Adjunct (salaried):  percent of load non-salaried per ECH 
 
Title upon initial appointment:  Adjunct Clinical Instructor 
 
Initial Employment Start Date:  August 2007 
 
Title currently held:  Percent of Load Instructor 
 
 Initial Start Date:  August  2007 
 
Current Licenses : 
State: Florida   #: 17988                Expiration Date:  2/28/2014 
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:    Degree:  Major: Date Awarded: 
 
St. Petersburg College   A. S.  Dental Hygiene 2004 
University of South Florida  B. S.  Biology  2002 
St. Petersburg College   A. A.  General Education 1998 
 
List course work taken in educational methods 
Educational Methods/Teaching  Methodology Course(s) & DATE 
1.  Educational Methodology for Allied Dental Educators  November 2009 

and Improving Access to Care.                 
2.  Adult Learning From Theory to Practice    January     2012 
 Module 1, 2, 3 
3.  The Mind Has a Mind of Its Own – Teaching and   April        2012 
 Learning That’s in Sync with the Mind 
 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course    Content Area Course Taken   Date 
DEH 1720    The Power of Motivation 
     Achieving Long Term Oral Health 
     Through Power Toothbrush Innovations 2010 
DEH 1710     Food, Stress & the Brain    2012 
     Vitamins and Oral Cavity   2012 
     Inorganic /Organic Chemistry      2000-2002  
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DEH 2812     Ethical Decision Making in Dental  2012 
     Practice  
     Medical Errors in Dentistry   2012 
DES 1200L       Dental Radiography St. Petersburg  
     College Dental Hygiene Program  2002 
     Digital Radiography Training   2003 
DES 2100L     Dental Materials St. Petersburg  
     College Dental Hygiene Program   2003 
DES 1020L     Orofacial Anatomy St. Petersburg  
     College Dental Hygiene Program  2002 
     Anatomy and Physiology University 
     of South Florida    2000 
DEH 1003L     See CE list 
DEH 1800L     See CE list     
DEH 2802L     See CE list 
DEH 2804L    See CE list 
DEH 2806L     See CE list 
 
List work experience in dental or dental hygiene in both clinical practice and education: 

2. Job title:  Adjunct Faculty 
 
Employer: Saint Petersburg College  Location:  Pinellas Park, FL 
 
Dates of employment:  From:  Fall 2007 To:  Present 
2. Job Title:  Clinical Coordinator/ Registered Dental Hygienist 
 
Employer:  Betty Hughes, D.D.S.  Location:  4300 4th St. N St. Petersburg FL. 
Dates of employment:  From:  11/2002 To:  11/2008 
State areas of special competence in dental hygiene education: 
Subject areas:  Clinical instruction, Preventive dentistry, Radiology, Anatomy, Dental Materials 
and expanded functions, Chemistry and Nutrition, Ethics and Law.  
 
Clinical Skills/Experience:  8 years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  AS in DH and BS degree 
 
Continuing education in the related field:  See attached list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  6/2014 
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Name:  Robin Nousiainen 
Continuing Education Courses 

 
DATE Course Name Clock/Credit 

Hours 
4/12/12 Food Stress and the Brain 6 
4/4/12 Motivational Interviewing: A Patient-Centered 

Approach to Elicit Positive Behavior Change 
2 

2/12/12 Ethical Decision Making In Dental Practice 3 
2/14/12 Identifying and Referring Victims of Domestic 

Violence 
3 

2/14/12 Medical Errors in Dentistry 3 
2/22/12 Vitamins and the Oral Cavity 3 
1/5/12 Nutrition & Oral Health: Eating Well for a Healthy 

Mouth 
2 

11/15/10 The Power of Motivation:  Achieving Long Term Oral 
Health Through Power Toothbrush Innovations 

1 

10/25/11 Faculty Development Program: Practical Guide for 
Teaching Ultrasonic Instrumentation 

3 

9/12/10 Biofilm: A New View of Plaque 2 
9/8/10 Effective Adult Learning for Dental Health 

Education 
2 

2/14/10 Oral Health and Oral Pharyngeal Cancers 4 
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Full Name:  Marilyn Orris RDH, BASDH 
 
Teaching Position – Length of the term position held: 
Full (salaried): 
 
Adjunct (salaried):  non-salaried per ECH  
 
Title upon initial appointment:  Adjunct Clinical Instructor 
 
Initial Employment Start Date:  July 2010 
 
Title currently held:  Adjunct Clinical Instructor 
 
 Initial Start Date:  July 2010 
 
Current Licenses: 
State              Florida  #   4323                Expiration Date:  February 28, 2014  
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:    Degree:   Major:       Date Awarded: 
University of Detroit        Certificate  Dental Hygiene     May 1968 
St. Petersburg College         AA                         July 2010 
St Petersburg College         BASDH  Dental Hygiene July 2010 
 
List course work taken in educational methods 
Educational Methods/Teaching Methodology Course(s) & DATE 
1.  DEH 3730 Dental Hygiene Educational Concepts                Jan- Mar 2009 
2.  DEH 4947 Capstone - Developing clinical instructor skills   May- July  2010 
3.  Adult Learning from Theory to Practice - Module 1, 2, 3  April 2012 
   
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course  Content Area Course Taken Date 
 
DEH 1800L                               See CE list 
DEH 2802L                               See CE list 
DEH2804L                                See CE list 
DEH 2806L                See CE list 
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List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Dental Hygienist/ Office Manager 
 
Employer: Robert S. Reaves, DDS  Location:  Largo, FL 
 
Dates of employment:       From:  November, 1977 To:  December 2010 
____________________________________________________________ 
2. Job Title:  Dental Hygienist 
 
Employer:  Dr. John Rastique   Location:  Mt. Clemens, MI  
 
Dates of employment:  From 1973   To:  1977 
_____________________________________________________________ 
3. Job Title:  Dental Hygienist  
 
Employer:  Dr. Mansour    Location:  Arlington, VA 
 
Dates of employment:  From: 1968   To: 1973 
_____________________________________________________________ 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Clinical Dental Hygiene 
 
Clinical Skills/Experience:  42 years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  Certificate in Dental Hygiene and BASDH degrees 
 
Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  November 2013 
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Name:  Marilyn Orris 
Continuing Education Courses 

 
DATE Course Name Clock/Credit 

Hours 
10/25/11 Faculty Development Program: Practical Guide for 

Teaching Ultrasonic Instrumentation  
3 

10/22/11 The Challenge of Caries Control 2 
10/22/11 Saving Dental Stem Cells for the Future 2 
10/22/11 Medical Errors and the Dental Team 2 
6/9/11 What’s the Real deal about Street and Prescription 

Drug Abuse 
3 

6/9/11 Aiming for Success: Radiographic Techniques 
from Analog to Digital 

3 

6/10/11 The Most Prescribed Medications 3 
6/10/11 Premeditated Dental Hygiene 3 
11/17/11 The Genesis and Advancement of Mouthguards 

and Mouthpieces 
1 

11/16/11 Empowering and Coaching for Change 1 
9/14/11 New Technologies in Endodontic Therapy 1 
6/25/10 Hygiene Forum: Periodontics, Vizilite, Diagnostic 

Photos, Treatment Planning, Action Planning 
4.5 
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Full Name:  Rhonda L. Wilson-Pickrum RDH, BASDH  
 
Teaching Position – Length of the term position held: 
Full (salaried): 
 
Adjunct (salaried):  non-salaried per ECH   
 
Title upon initial appointment:  Adjunct Clinic Instructor 
 
Initial Employment Start Date:  January 3, 2012 
 
Title currently held:  Adjunct Clinic Instructor 
 
 Initial Start Date:  January 3, 2012 
 
Current Licenses : 
State    FL      # 16521          Expiration Date  February 28, 2014 
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:    Degree:  Major: Date Awarded: 
William Rainey Harper  AAS  Dental Hygiene 4/1999 
St. Petersburg College   AA     7/2011 
St. Petersburg College   BASDH Dental Hygiene 7/2011 
 
List course work taken in educational methods 
Educational Methods/Teaching Methodology Course(s) & DATE 
1. DEH 3730 Dental Hygiene Education Concepts  1/12/09 – 5/8/09 
2. Adult Learning: From Theory to Practice   1/22/12 
 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken Date 
 
DEH 1800L    See CE list 
DEH 2802L    See CE list 
 
List work experience in dental or dental hygiene in both clinical practice and education: 
1. Job title:  Adjunct Clinic Instructor 
 
Employer:  St. Petersburg College Location:  St. Petersburg, Florida 
 
Dates of employment:   From:  01/12  To:  present 
____________________________________________________________ 
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2. Job Title:  Clinical Dental Hygienist 
 
Employer:  Dr. Thomas Garmon  Location:  Dunedin, Florida 
 
Dates of employment:  From:  7/07  To:   present 
___________________________________________________________   
 
3. Job Title:  Clinical Dental Hygienist 
 
Employer:  Piper Family Dentistry Location:  St. Petersburg, Florida 
 
Dates of employment:  From:  7/07  To:  05/11 
 
4. Job Title:  Clinical Dental Hygienist 
 
Employer:  Dr. James Pitts  Location:  Dunedin, Florida 
 
Dates of employment:  From:  12/06  To:  06/07 
 
5. Job Title:  Clinical Dental Hygienist 
 
Employer:  Mid-County Dental  Location:  Largo, Florida 
 
Dates of employment:  From:  05/04/07 To:  12/06   
 
6. Job Title:  Clinical Dental Hygienist 
 
Employer:  Drs. Economos & Gevielis Location:  Bartlett, Illinois 
 
Dates of employment:  From:  04/04  To:  07/99    
 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Clinical Dental Hygiene 
 
Clinical Skills/Experience:  13 years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  AAS and BASDH in Dental Hygiene degrees 
 
Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  03/14 
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Name:  Rhonda L. Wilson-Pickrum 
 

Continuing Education Courses 
 

DATE Course Name Clock/Credit 
Hours 

9/10/10 The Dental Staff’s Management of Medical 
Emergencies 

5 

9/10/10 Sports Related Dental Injuries and Sports 
Dentistry 

2 

9/10/10 Counseling and Treating Bad Breath Patients: A 
Step-by-Step Approach 

2 

9/10/10 Understanding Nicotine Addiction & Tobacco 
Intervention Techniques for the Dental 

Professional 

3 

9/13/10 An Update on Demineralization/Remineralization 3 
9/17/10 OSHA Safety Training 2 
9/17/10 HIV / AIDS 2 
9/17/10 Dentists Care 2 
11/18/10 Cone Bean CT 2010 1 
11/25/10 Stem Cells: Sources, Therapies and the Dental 

Professional 
4 

1/14/11 New Trends in Antibiotics and Infection Control 4 
6/8/11 OSHA Hazard, Bloodborne Pathogens, AIDS 

Training, CDC Infection Control, Waste 
Management 

4 

9/12/11 Heart Disease and Women 1 
10/22/11 The Challenge of Caries Control 2 
10/22/11 Saving Dental Stem Cells for the Future 2 
10/22/11 Medical Errors and the Dental Team 2 
11/10/11 An Introduction to the Herpes Virus 1 
11/14/11 Incorporating Healthy People 2020 into the 

Practice Setting  
1 

11/17/11 Laser Assisted New Attachment Procedure 
(LANAP) 

1 

1/20/12 Dentists Care 1.5 
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Full Name:  Loretta Leitgeb Poling RDH, BASDH 
 
Teaching Position – Length of the term position held: 
Full (salaried): 
 
Adjunct (salaried):  non-salaried per ECH  
 
Title upon initial appointment:  Adjunct Clinical Instructor 
 
Initial Employment Start Date:  8/20/07 
 
Title currently held:  Adjunct Clinical Instructor 
 
Initial Start Date:  8/20/0 
 
Current Licenses: 
State    Florida        DH18582                   Expiration Date 2/28/2014   
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:    Degree   Major:  Date Awarded: 
ST. Petersburg College       AA           General                    5/2005 
ST. Petersburg College       AS             Dental Hygiene       5/2005 
ST. Petersburg College       BASDH     Dental Hygiene       5/2007 
  
List course work taken in educational methods 
Educational Methods/Teaching Methodology Course(s) & DATE 
    
1.  Teaching Methodology – A Mind Has a Mind Of Its Own January 2012 
2.  Teaching Methodology - From Theory to Practice    April 2012 
 
List Course (s) taught in SPC DH  Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken Date 
DEH 1800L   See CE list 
DEH 2802L   See CE list 
DEH 2804L   See CE list 
DEH 2806L   See CE list 
 
List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job title:  Dental Hygienist 
 
Employer:  Dr. Kathryn McClintock   Location:  Madeira Beach, Fl 
 
Dates of employment:  From:  8/2005  To:  Present 
____________________________________________________________ 
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2. Job Title:  Clinical Instructor 
 
Employer:  St. Petersburg College    Location:  Pinellas , FL 
 
Dates of employment:  From 8/07  To:  Present 
_____________________________________________________________ 
 
 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Clinical Dental Hygiene 
 
Clinical Skills/Experience:  7 years in clinical dental hygiene 
 
Educational Methodology:  See list of educational methods courses 
Formal education in subject areas:  AS in Dental Hygiene and BASDH Degrees 
 
Continuing education in the related field:  See attached list of all continuing education for the 
last two years. 
 
CPR Expiration Date:  2/2014 
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Name:  Loretta Leitgeb Poling 
 

Continuing Education Courses 
 

DATE Course Name Clock/Credit 
Hours 

2/2012 Medical Support System for Oral Health  
Care Professionals  

1 

2/2012 Special Considerations for the Dental Professional 
in Managing Patients with Diabetes 

1 

2/2012 Domestic Violence 2 
4/2011 Special Needs in the Dental Setting 2 
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Full Name:  Jerry L. Reynolds, DDS 
 
Teaching Position – Length of the term position held: 
Full (salaried): 
 
Adjunct (salaried):  percent of load part time 
 
Title upon initial appointment:  Supervisor Dental Hygiene Clinic 
 
Initial Employment Start Date:  1999 
 
Title currently held:  Supervising Dentist 
 
Initial Start Date:  1999 
 
Current Licenses: 
State:  Florida     # DN 2770       Expiration Date  February 28, 2014 
State:  Georgia   # DN006362    Expiration Date  December 13, 2013 
 
Educational Background:  State institutions attended (beyond secondary school level) 
 
Institution:    Degree:  Major: Date Awarded: 
Emory University     Pre-Dental 1953-1955 
Emory University School  DDS  Dentistry August 10, 1959 

of Dentistry 
 

List course work taken in educational methods 
Educational Methods/Teaching Methodology Course(s) & DATE 
1. Adult Learning From Theory to Practice   January 2012 

Module 1, 2, 3 
2. The Mind Has a Mind of Its Own    April  2012 
 Teaching and Learning That’s in Sync with the Mind 
 
List Course (s) taught in SPC DH Program and courses taken in content areas taught. 
DEH/ DES Course   Content Area Course Taken  Date 
DEH 1800L   See CE list 
DEH 2802L   See CE list 
DEH 2804L    See CE list 
DEH 2806L    See CE list 
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List work experience in dental or dental hygiene in both clinical practice and education: 
 
1. Job Title:  Private Practice – General Dentistry 
 
Employer:  Dr. Joseph Diaz  Location:  705 West Del Webb Blvd. West,    
     Suite B 

       Sun City Center, Florida 33573 
Dates of employment:  From:  1999  To:  2004 
____________________________________________________________ 
2. Job Title:  Private Practice – General Dentistry 
 
Employer:  Self-Employed   Location:  601 W. MLK, Jr. Blvd, Tampa Florida 33603 
 
Dates of employment:  From 1961  To:  1999 
_____________________________________________________________ 
State areas of special competence in dental hygiene education: 
 
Subject areas:  Dentistry 
 
Clinical Skills/Experience:  53 years in clinical dentistry  
 
Educational Methodology:  See list of educational methods courses 
 
Formal education in subject areas:  DDS degree 
 
Continuing education in the related field:  See attached  list of all continuing education for the 
last two years. 
 
CPR Expiration Date: February 4, 2013 
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Name:  Jerry L. Reynolds, D.D.S. 
 

Continuing Education Courses 
 

DATE Course Name Clock/Credit 
Hours 

9/7/2010 The Business of Dentistry 2 
11/9/2010 Ceramics/Dental Biomaterials 2 
11/16/10 Empowering & Coaching for Change 1 
11/16/10 Stem Cell 2 
12/1/10 Risk Management in the Practice of Dentistry 2 
1/4/2011 Management of the Xerestoma Patient  
2/1/2011 Conscious Sedation in Dentistry  
2/4/2011 CPR 3 

2/4-5/2011 Dental Management of the Medically 
Compromised Patient 

6.5 

3/1/2011 Esthetic Zone Reconstruction 2 
4/5/2011 Occlusion and Wear 2 
8/27/11 General Dentistry Symposium 7 
9/6/11 Restorations, Contacts, Complications 2 

11/1/2011 Root Canals Gone Wild 2 
11/23/11 Domestic Violence 2 
11/23/11 HIV/AIDS 2 
11/23/11 Medical Errors 2 
12/4/2011 The Good, the Bad, the Ugly 3 
12/6/2011 The Key to Lawsuit Protection 2 
1/10/2012 Social Media 2 
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St. Petersburg School of Dental Hygiene 
Supervising Dentist Role  

 
A Florida licensed Dentist will serve as an adjunct faculty member. 

 
 The dentist will teach, either by lecture or demonstration, dental related subjects as 

assigned during clinical labs.   

 The dentist is to supervise the patient care within the clinic.   

 The dentist will be on the clinic floor at least five minutes prior to first scheduled patient. 

 The dentist shall remain in the clinic until the last patient has been dismissed from the 
clinic floor.   

 The dentist is to act as a consultant for any soft tissue pathology, suspicious carious 
lesions or other dental related conditions on all patients. 

 The dentist will approve all new medical histories or will review updated medical 
histories as needed and sign-off on and assign a grade on the students evaluation form. 

 The dentist will assist in determining those patients to be referred to physicians for 
medical release or premedication. 

 The dentist will prescribe, evaluate, monitor the exposure of and grade radiographs. 

 The dentist will oversee the student radiographers on duty and assist in the grading of all 
radiographs.   

 The dentist will perform radiographic interpretation chair side with student.  The dentist 
will explain radiographs to patients and will assign the student a grade. 

 The dentist will provide a cursory exam on all new patients before their treatment is 
completed and will grade dental restorative charting with the student for that patient.   

 The dentist will consult with the patient and student about restorative or specialty 
referrals. 

 The dentist will work with and supervise the visiting resident dentist from the University 
of Florida Resident Program. 

 The dentist will administer local anesthesia as needed. 

 The dentist will prescribe pit and fissure sealants. 

 The dentist should be available to answer dental related questions from faculty, students 
and patients. 

 The dentist will counsel students assigned to him/her each semester. 

  The dentist will supervise any medical emergency that occurs on the clinic floor. 
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Faculty Participating in Development Program 
 
Katherine Woods 
 

1. ADHA - Nashville, TN - June 2011 
a. Attended workshops and CE courses 

 
2. ADEA - Broomefield, CO - June 2010 

a. Presented at the annual Program Director’s conference 
 

3. FDHA - Orlando September- October 2010 
a. Served as Sgt of Arms 
b. Attended workshops and CE courses 

 
4. FADE - Pasco-Hernando Community College - October  2010   

a. Served on FADE Bylaws committee 
 

5. FADE - November 2009 
a. Assisted in program planning 
b. Attended workshops and CE courses 

 
6. FDHA - Orlando - October 2009 

a. Attended workshops and CE courses 
 

7. ADHA - Washington, DC - June 2009 
a. Delegate to ADHA 
b. Attended workshops and CE courses 

 
Linda Johnson  
 
     1.  Dental Hygiene National Board Review, Orlando, Florida– March 2012 
                 a. Attended 3 day CE course/workshop 
 

2. Dentsply Ultrasonic Teaching Institute, Pennsylvania – July 2011 
a.   Attended 3 day Workshop/CE course- train the trainer 

 
3. FADE – Pasco-Hernando Community College – October 2010 

a.   Attended CE courses 
 

4. The Periodontal Pocket:  Treat or Refer, Orlando, Florida – March 2010 
a.  Attended CE course 

 
5. FADE – St. Petersburg Florida – November 2009 

a.  Attended CE courses 
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6. FDHA – Orlando – October 2009 
a.  Attended CE courses 

 
7. UF 5th Annual Dental Hygiene Symposium Gainesville, Florida August 2009  

a.  Attended CE course 
 
Christine Patel 
 
     1. Dental Hygiene Seminars, Orlando, Florida, March 2012 
    a. National Board review course attended a 3-day workshop & CE course  
 
     2.  P & G CE 2-day course -San Antonio, Texas, September 2011  
    a. Motivational Interviewing 
 
     3.  Dentsply Ultrasonic Teaching Institute, Pennsylvania – July 2011 

a.   Attended 3 day Workshop/CE course- train the trainer 
 

     4.  UF CE  2-day course- Seminole, Florida February 2011   
    a.  Dental Management of the Medically Compromised Patient 
 
     5.  FADE-Pasco-Hernando Community College-October 2010 
    a.  attended CE courses on Teaching Methodology 
 
     6.  OSAP Symposium, Tampa-June 2010 
    a.  Attended a three day workshop on infection control and prevention 
 
Sandi Marcil 
 

1. FADE - Tallahassee Community College - February  2012 
a. Served as dental hygiene meeting facilitator 
b. Served as dental hygiene section Secretary 

 
2. Winter Camp Amelia Island 2011 – February 2011 

a. Attended radiology workshop 
b. Attended dental materials workshop 
c. Attended pre-clinic workshop 

 
3. FDHA - Orlando - September 2011 

a. Attended workshops and CE courses 
b. Attended council on education committee 

 
4. FADE - Pasco-Hernando Community College - October 2010  

 
5. Medical College of Georgia Dental Hygiene Symposium – July 2009 

a. Attended radiology continuing education course 
b. Attended dental caries management continuing education course 
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c. Attended care of esthetic restorations continuing education course 
 

6. FDHA - Orlando - October 2009 
a. Attended workshops and CE courses 
b. Attend council of education meeting 
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Faculty In-Service 

 

DEH 2804L 

 

Fall August 20, 2010 

 

 

Present: Tami, Joan Tonner, Karen Hodge, Robin Nousiainen, Sandy Rosenberg, Jerry Reynolds, 

Katie Woods, Sandi Marcil, Linda Johnson, Marcia Martin, Amy Krueger, Danielle Dickinson, 

Marilyn Orris, Christine Patel, Carol O’Berry 

 

Welcome 

 

8:30-9:00    Light snack and social time 

 

9:00-9:30    Tami orientation/introduction of PD 

 

9:30-10:00    Quality Assurance data-Katie  

 

10:30-11:00    course syllabus review (new info.—ultrasonic on clinical prof.) 

 

11:00-11:30    calibration and equipment review (pan., digidox) 

 

11:30-1:00   DEXIS review with Sandi 
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Empowering and Coaching for Change 

 

November 15, 2010 

 

Present: Joan Tonner, Karen Hodge, Robin Nousiainen, Sandy Rosenberg, Jerry Reynolds, Katie 

Woods, Sandi Marcil, Linda Johnson, Marcia Martin, Amy Krueger, Danielle Dickinson, 

Marilyn Orris, Christine Patel, Carol O’Berry 

 

Motivational Interviewing: A patient centered, goal directed method of communication for 

eliciting and strengthening intrinsic motivation for positive change.  
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AGENDA SPRING 2011 - 1/07/11 

 

9:00-12:00PM Room 105 

 

Present: Tami, Joan, Dr. Reynolds, Dr. Lepeak, Carol, Maryann, Chris, Linda, Sandi, Danielle, 

Loretta, Kim, Amy, Marcia, Marilyn, Robin 

 

Welcome & Introductions 

 

Faculty Clinic Schedules 

 

Faculty Meeting Dates 

 

Substitution List for Spring 

 

WorkNet update 

 

Colgate Study 

 

DEH 2806L  

 

 SSI surveys 

 Instructors: Arrival 15 minutes before clinic and remain 15 minutes after clinic 

 Sophomore Grades 

 C/D students need 

 Clinic Grid 

 Syllabus 

 Portfolio 

 New Abbreviation Sheet 

 Extra Mural sheet 

 Clinical Observation sheet 

 Computer Survey 

 Review of Clinical Self Assessment/Prof Domain counseling (Manual IX pg 1-3) 
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 Private Practice Days 

DEH 1800L  

 

 Syllabus 

 Orientation schedule 

 Clinic Grid 

 Radiographic requirements and Technique form Calibration  

 N/C Tally sheet for x-rays below grading level- will be tracked in computer  

 Overall Grading Reference Sheet 

 Clinical Performance Progress Report 

Announcements 
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Fall ln-Service Faculty 

 

January 26, 2011 

 

Clinical update:  Dexis Overview 

 

Present:  Joan Tonner, Marilyn Orris, Sandi Marcil, Karen Hodge, Linda Johnson, Robin 

Nousiainen, Marcia Martin, Katie Woods, Jerry Reynolds, Carol O’Berry, Maryann Tran, 

Loretta Poling, Christine Patel, Kim Moyers 

 

Topical Agenda: 

 

Dexis Sensor care 

 

Dexis Holders 

 

Dexis Software 
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FACULTY ORIENTATION 

 

August 19, 2011 DEH 2804L 

 

Present: Joan Tonner, Marilyn Orris, Sandi Marcil, Karen Hodge, Linda Johnson, Robin 

Nousiainen, Marcia Martin, Katie Woods, Jerry Reynolds, Carol O’Berry, Maryann Tran, 

Loretta Poling, Christine Patel, Kim Moyers 

 

WELCOME BACK 

 

8:30-9:00  Light food and social catch up time 

9:00  Start    

Joan   Syllabus review 

   Clinic Grid-Auditing students/expectations 

   Program Manual update  

   Counselors  

    In need of C/D patients  

    Probation sheets- predominantly PHASE /NUT 

   Important dates 

    Faculty Meeting dates 

   Student Clinical Evaluation Sheet - update 

    Abbreviation sheet- NUT/ NUP/PCS/PSP 

   Perio Case Study Completion Form 

Maryann  Transmission of images purple form 

    Email images first choice to dental home 

    JRC will only accept CD’s –we will comply   

Sandi   BOARD patient  

    Protocol Committee 
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10:00-10:15 break 

    

Marilyn  Errors  range 0-5     

Amy    Gingival Assessment calibration  

Tami   Colgate Study- student driven 

   National Board – recent scores/ exam questions update 

Joan   Arestin placement clinic protocol/tx notations & follow up 

   Auditing student protocol for 2804L  

   Phase microscope after 9/23 lab 

    Opportunity to try today 

   Oral Cancer Screening –  October Friday PM session at SPC?  

Announcements:  

   September 12
th

 – Guest speaker Anne Guignon 

   Substitution sheet  

   October 25
th

 – 1:00-4:00 Dentsply Ultrasonic calibration  

    Tuesday faculty attendance   

    Thursday faculty highly encouraged to attend 

   L & R ultrasonic inserts and perio kits for sophomores to use   

  Representative August 23
rd

 1:00-4:00 Eaglesoft version 16 

   GKAS conflict with FADE on February 9
th

 – 11
th
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October 25, 2011 

 

1:30-4:30  Renee Graham 

 

“Faculty Development Program: A Practical Guide for Teaching Ultrasonic 

Instrumentation” 

 

  3 CEU 

 

Present: Joan, Marcia, Linda, Sandi, Katie, Amy, Marilyn, Chris, Robin, Danielle 

 

 

Through these Faculty Development programs, made available through an educational grant 

from DENTSPLY Professional, we will deliver valuable information and tools to assist you with 

your curriculum in these topic areas throughout the year.  We understand that faculty resources, 

especially time, are limited.  Our goal is to provide research-based scientific information and 

teaching tools which will yield time-savings for your faculty.   

 

Examples of some of the educational resources we will provide are as follows: 

 

 Competency evaluations 

 Bank of learning objectives for faculty which may be incorporated into the syllabus 

 Bank of test questions 

 Document that relates content of program to CODA Standards 

 Teaching tools – suggestions for student activities, demos that aid in comprehension of 

content, analogies, etc… 

 Image library 

 Copies of key journal articles 

 Bibliography 

 Faculty calibration 
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Agenda  

 

Friday January 6, 2012 

 

Spring In-Service Faculty Orientation 

 

Present: Joan, Dr. Reynolds, Dr. Lepeak, Carol, Maryann, Chris, Linda, Sandi, Danielle, Loretta, 

Kim, Amy , Marcia, Marilyn, Robin, Rhonda, Shelley  

 

8:30-9:00 Light Refreshments 

 

9:00 

 

Welcome & Introductions 

 

Faculty Clinic Folders – choose either/both 1800L / 2806L 

 

Review contents  

 

Handouts: 

 

Counselors 

 

Physician Consultation and Authorization 

 

Faculty Meeting Dates 

 

Substitution List for Spring 

 

WorkNet update 

 

Electric signage  

 

Colgate Study- screening / weekly goals 

 

 Review folders during orientation with students  

 

Break  

 

Dexis /Digidoc laptop Calibration and demo- Marcil 

 

Additional information: 

 

 Emergency Exit Drill both clinical orientations 

 Linda will instrument update videos on ANGEL Commons 
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 CLP- need to enter grade (1-5) on the Clinical Eval sheet so computer will generate an 

average for the final GPA 

 Special Needs Definition/ Clinical Eval Sheet 

 Enter the Proficiency onto Clinical Eval Sheet- data entry do not look at stapled sheets 

 

Updates 

 

 Curriculum Vitae/ Teaching methodology course(s) 

 Room 105/Room 117 

 Tutoring availability- Robin/Amy/Danielle 

 GKAS -  Feb 3. 2012 – Amy 

 FADE – Feb 10 2012- Sandi 
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SADHA MEETINGS 2010-2011 

 

 

Tuesday-September 7, 2010 Karen Hodge (ADHA membership, FDHA-student 

elections) 

Tuesday-October 12, 2010   Tricia Osuna (Orascoptic-loupes) 

Tuesday-November 9, 2010   Mastectomy fitter 

Thursday-January 20, 2011   Jill Obrachta (Crest/Oral B) 

Thursday-February 17, 2011 Bob McKinzey (Beutlich-uses of topical anesthesia) 

Tuesday-March 15, 2011            Dr. Manoville (chiropractor-ergonomics) 

Thursday-April 14, 2011   Tami or Jeanette (BASDH program) 
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SADHA Meetings 2011-2012 

 

 

Tuesday September 6, 2011 Carrie Sutherland , National Forensic Science Technology 

Center, NAMUS.gov  

 

 “Dentistry in Forensics” 

 

Tuesday October 4, 2011  Sgt. Denise Nestor, Pinellas County Sherriff’s Office 

 

     “Personal Safety” 

 

Tuesday November 8, 2011  Al Haengle, Sullivan Schein 

 

     “New Technologies in Dentistry, 3-D X-ray, CAD-CAM 

 

Tuesday December 6, 2011  Jingle Bell Walk around campus and cookies! 

 

Tuesday February 7, 2012  TBA 

 

Tuesday March 13, 2012 Dr. Caranante, Dentist to the Tampa Bay Lightening 

 

 “Emergency Dentistry in Sports Medicine” 

 

Tuesday April 24, 2012 Floyd Butz, RDH, BASDH, MPH  

 

Associate Professor HSA Program, St. Petersburg College 

 

                                           “What’s New in Dental Hygiene” 
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EXHIBIT 3-N  

 

Program Administrator Appraisal 2012 v2 
 
Created: March 27 2012, 5:09 AM 
Last Modified: March 27 2012, 9:38 AM 
Design Theme: Clean 
Language: English 
Button Options: Custom: Start Survey: "Start Survey!"  Submit: "Submit" 
Disable Browser “Back” Button: False 
 

 
 

 Program Administrator Appraisal 
 

Page 1 - Heading  

Survey Instructions: As you respond to each page of the survey you must select Submit to move to the next page. Once 
the survey is completed, please click on the Submit button at the end of the survey. 

 
 

Page 1 - Question 1 - Choice - One Answer (Drop Down)  

Please select the name of your Program Administrator (sorted alphabetically by first name). 

 
 Brad Jenkins 
 Brian Frank 
 Cheryl Kerr 
 Gail Burt 
 Greg Nenstiel 
 Jan Wittman 
 Joan Tonner 
 John Fleming 
 John Vaughan 
 Jonathan Steele 
 Joseph Smiley 
 Kevin Davis 
 Kimberly Hartman 
 Martha Campbell 
 Nerina Stepanovsky 
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 Rebecca Kramer 
 Richard Flora 
 Sharon Griggs 
 Sharon Setterlind 
 Sheila Newberry 
 Steve Mikles 
 Susan Baker 
 Susan Demers 

 

Page 1 - Heading  

Instructions for Scale Items 
Please rate the Program Administrator on the statements listed below. An opportunity to provide comments is provided at 
the end of each section. 

 
 

Page 1 - Question 2 - Rating Scale - Matrix  

I. Continuous Improvement 

 Always 
Behaves in 
this Manner 

Almost 
Always 

Behaves in 
this Manner 

Sometimes 
Behaves in 
this Manner 

Almost 
Never 

Behaves in 
this Manner 

Never 
Behaves in 
this Manner 

N/A 

1. Experiments with new ways of 
doing things. 

 5  4  3  2  1  N/A

2. Fosters innovative program ideas.  5  4  3  2  1  N/A
3. Treats mistakes as learning 
opportunities. 

 5  4  3  2  1  N/A

4. Continuously evaluates what is 
working and what is not. 

 5  4  3  2  1  N/A

5. Encourages new ideas.  5  4  3  2  1  N/A
6. Stays open to different opinions and 
perspectives. 

 5  4  3  2  1  N/A

7. Questions the status quo.  5  4  3  2  1  N/A
 

Page 1 - Question 3 - Open Ended - Comments Box  

Please provide any additional comments regarding I. Continuous Improvement. If your comments are related to a specific 
item, please include the statement number along with your comments. 

 

 

 

 
 

Page 2 - Heading  

Instructions for Scale Items 
Please rate the Program Administrator on the statements listed below. An opportunity to provide comments is provided at 
the end of each section. 

 
 

Page 2 - Question 4 - Rating Scale - Matrix  

II. Enabling Others to Act 

 
Always 

Behaves in 
this Manner 

Almost 
Always 

Behaves in 

Sometimes 
Behaves in 
this Manner 

Almost 
Never 

Behaves in 

Never 
Behaves in 
this Manner 

N/A 
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this Manner this Manner 

8. Ensures that expectations are clear.  5  4  3  2  1  N/A
9. Gives you the freedom to achieve 
expectations in your own way. 

 5  4  3  2  1  N/A

10. Involves you in decision-making.  5  4  3  2  1  N/A
11. Helps you grow and develop as a 
professional. 

 5  4  3  2  1  N/A

12. Supports you in removing 
obstacles to success. 

 5  4  3  2  1  N/A

13. Promotes trust.  5  4  3  2  1  N/A
14. Respects individual differences.  5  4  3  2  1  N/A
15. Provides the information and 
resources you need to be successful. 

 5  4  3  2  1  N/A

 

Page 2 - Question 5 - Open Ended - Comments Box  

Please provide any additional comments regarding II. Enabling Others to Act. If your comments are related to a specific 
item, please include the statement number along with your comments. 

 

 

 

 
 

Page 2 - Question 6 - Rating Scale - Matrix  

III. Supportive Relationships 

 
Always 

Behaves in 
this Manner 

Almost 
Always 

Behaves in 
this Manner 

Sometimes 
Behaves in 
this Manner 

Almost 
Never 

Behaves in 
this Manner 

Never 
Behaves in 
this Manner 

N/A 

16. Develops positive work 
relationships. 

 5  4  3  2  1  N/A

17. Ensures you are appropriately 
recognized and rewarded. 

 5  4  3  2  1  N/A

18. Creates opportunities to celebrate 
accomplishments. 

 5  4  3  2  1  N/A

19. Expresses confidence in your 
ability to succeed. 

 5  4  3  2  1  N/A

20. Works on developing a strong 
interpersonal network across the 
institution. 

 5  4  3  2  1  N/A

 

Page 2 - Question 7 - Open Ended - Comments Box  

Please provide any additional comments regarding III. Supportive Relationships. If your comments are related to a 
specific item, please include the statement number along with your comments. 
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Page 3 - Heading  

Instructions for Scale Items 
Please rate the Program Administrator on the statements listed below. An opportunity to provide comments is provided at 
the end of each section. 

 
 

Page 3 - Question 8 - Rating Scale - Matrix  

IV. Shared Vision 

 
Always 

Behaves in 
this Manner 

Almost 
Always 

Behaves in 
this Manner 

Sometimes 
Behaves in 
this Manner 

Almost 
Never 

Behaves in 
this Manner 

Never 
Behaves in 
this Manner 

N/A 

21. Expresses enthusiasm for SPC's 
mission. 

 5  4  3  2  1  N/A

22. Helps you understand how your 
work fits into the "bigger picture." 

 5  4  3  2  1  N/A

23. Encourages dialogue about future 
possibilities. 

 5  4  3  2  1  N/A

24. Inspires you to contribute to the 
SPC mission. 

 5  4  3  2  1  N/A

25. Helps you establish appropriate 
goals. 

 5  4  3  2  1  N/A

 

Page 3 - Question 9 - Open Ended - Comments Box  

Please provide any additional comments regarding IV. Shared Vision. If your comments are related to a specific item, 
please include the statement number along with your comments. 

 

 

 

 
 

Page 3 - Question 10 - Rating Scale - Matrix  

V. Role Model 

 
Always 

Behaves in 
this Manner 

Almost 
Always 

Behaves in 
this Manner 

Sometimes 
Behaves in 
this Manner 

Almost 
Never 

Behaves in 
this Manner 

Never 
Behaves in 
this Manner 

N/A 

26. Sets a good example.  5  4  3  2  1  N/A
27. Follows through on commitments.  5  4  3  2  1  N/A
28. Is clear about his or her personal 
vision, mission, and values. 

 5  4  3  2  1  N/A

29. Spends time and energy on 
priorities that support the SPC mission. 

 5  4  3  2  1  N/A

30. Expresses a positive attitude.  5  4  3  2  1  N/A
31. Takes advantage of 'teachable 
moments' to coach. 

 5  4  3  2  1  N/A

32. Based on the mission and goals of 
the college, exemplifies the ideal SPC 
Program Administrator. 

 5  4  3  2  1  N/A
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Page 3 - Question 11 - Open Ended - Comments Box  

Please provide any additional comments regarding V. Role Model. If your comments are related to a specific item, please 
include the statement number along with your comments. 

 

 

 

 
 

Page 4 - Question 12 - Open Ended - Comments Box  

What qualities do you admire in this program administrator? 

 

 

 

 
 

Page 4 - Question 13 - Open Ended - Comments Box  

In what areas do you feel that this administrator could improve? 

 

 

 

 
 

Page 4 - Question 14 - Choice - One Answer (Bullets)  

If this is your first term of full-time teaching, did the Program Administrator provide a formal orientation? 

 
 Yes 
 No 
 N/A 

 
 

Thank You Page 

Thank you for your feedback. We appreciate your honest opinions and will take them into careful consideration.<br>Click 
here to return to the St. Petersburg College home page. <http://www.spcollege.edu/> 

 

Screen Out Page 

Standard 

 

Over Quota Page 

Standard 

 

Survey Closed Page 

I am sorry this survey is currently closed. <br>Click here to return to the St. Petersburg College home page. 
<http://www.spcollege.edu/> 
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St. Petersburg College 
ANNUAL EVALUATION FORM 

FOR DESIGNATED COLLEGE STAFF 
(Professional, Administrative) 

 
     
NAME:     Last, First M.        Empl ID#       Evaluation Period

 
 

 
Position Title Department 

 
Please note: Evaluatee completes sections 1, 4, 5 & 7 
        Supervisor completes sections 2, 8, 9 & 10 
        Evaluatee and Supervisor complete section 3 & 6 together 
 
 
1.  List, according to priority, job-related goals and objectives you have set for the coming year: 
 
 
 
 
 
 
 
 
 
 
 
 
2.  List, according to priority, job-related goals and objectives you have set for the evaluatee for the coming year: 
 
 
 
 
 
 
 
 
 
 
 
 
3.  List, according to priority, job-related goals and objectives the supervisor and the evaluatee have mutually agreed 
upon for the coming year:  (These goals and objectives will form the basis for next year's evaluation.) 
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__________________________________ 

  Last Name   
 
 
4.  Discuss your success or progress toward meeting the established job-related goals for the current year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
5.  Discuss your job-related success or progress toward developing new programs/projects/goals, which were not 
      included as established goals for the current year, but which have been worked on. 
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________________________________ 
            Last 
Name  
 
 
7.  Describe your efforts and successes in implementing the annual and long-term goals and objectives of 
      the college's equity plan. 
 
 
 

 
 
 
 
 

  
 
8.  Evaluatee's areas of strength (Including progress made toward professional development goals): 
 
 
 
 
 
 
 
 
 
 
 

6.   Professional Development Goals (See activity categories following in Appendix) 
Choose to complete either one activity from Category 1 or two activities from Category 2. Describe your activities for the applicable category and
include the category reference, e.g., 2c. Appropriate supporting materials/ documentation may be particularly important for this area; be sure to discus
documentation and clarify. Also, please reference or describe the  job related goal that the professional development activity addresses.  
 
     Please complete: 
     Year 1:                                                                                                 Year 2: 
 
     Category 1. (One activity required per two year period): 
 
 
 
 
 
     Category 2. (Two or more activities required per two year period):  
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9.  Evaluatee's areas of needed improvement (Including professional development programs/activities completed): 
 
 
 
 
 
 
 
 
 
 
 
 
 
10.  Overall comments: 
 
 
 
 
 
 
 
 
 
 
 
    . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
. . . . . . . . . . .  
 
I certify that I have had an opportunity to discuss this job-related evaluation with my supervisor and have the 
following comments regarding this evaluation:  (Please use the back of this form for additional space) 
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____________________________________________________________          ___________________________ 
    Evaluatee       Date 
 
 
____________________________________________________________          ____________________________ 
    Evaluator       Date 
 
 
____________________________________________________________          ____________________________ 
    Evaluator's Supervisor      Date 
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Appendix 

Activity Category I (one activity required per two year period) 
 

Activity Category II (two or more activities must be 
completed per two year period) (Per supervisor) 

 
a) Appropriate comprehensive educational experiences related to the 

Administrative/Professional responsibilities of the evaluatee subject 
to mutual agreement. 

b) Demonstrated completion of graduate or upper division 
undergraduate coursework, earning one or more official college 
credits in areas relevant to education, technology, or discipline-
specific topics.  Non-related coursework must be pre-approved by 
the program director or supervisor; 

c) Demonstrated completion of coursework to meet licensure and/or 

certification requirements related to College employment; 

d) Taught graduate or upper-division undergraduate courses at a 

regionally accredited college or university, courses that are not part 

of the St. Petersburg College curriculum; 

e) Completed development of an existing course for online delivery, 

including completion of the online training course; 

f) Completed development of a new course; 

g) Completed or co-authored or fully revised discipline-related 

publications, including a text, workbook, article in a refereed 

journal, or materials related to instructional strategies; 

h) Completed one-year of service in an official capacity for a state or 

national professional organization, such as service as president, or 

chair of an on-going committee, i.e., participation that requires a 

significant amount of time; 

i) Participated actively in the College’s C & I Committee; 

j) Completed creative work, such as research or development of 

products, appropriate to the academic and scholastic setting that 

required a significant commitment of time and effort, as well as 

prior approval of the program director or supervisor. 

 

a) Appropriate professional development activities related to the 

Administrative/Professional responsibilities of the evaluatee subject 

to mutual agreement. 

b) Demonstrated completion of a continuing education course; 

c) Demonstrated, with documentation, participation in professional 

activities, e.g., seminars, workshops, conferences, lectures; 

d) Developed a new presentation and presented it at a regional, state, 

or national professional organization’s meeting, with approval of the 

program director or supervisor; 

e) Published an article or a book review in a non-refereed professional 

journal or a newspaper; 

f) Demonstrated participation in juried art shows, including fine arts, 

music, or in community groups related to one’s discipline, e.g., the 

Community Band, Mainsail Art Show; 

g) Demonstrated completion of independent study, including 

instructional technology skill enhancement courses offered through 

Instructional Technology, SPD, or Corporate Training Services that 

are at least 8 hours in length; 

h) Demonstrated completion of Information Literacy training 

opportunities; 

i) Demonstrated completion of a grant proposal wherein a statement 

of need, program components to address the need, and an 

evaluation component are all presented; 

j) Served on a College-wide standing committee or a campus 

committee, or special focus group, with prior approval of the 

program director or supervisor; 

k) Participated in an Industry Exchange Program; 

l) Engaged in community service activities that reflect goals or 

directions of the College, with prior approval of the program director 

or supervisor; or, 

m) Other activities, e.g., serving as an advisor for PTK or the Student 

Nurses’ Association, that are approved by the provost and the 

program director or supervisor. 
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6Hx23-2.10 EVALUATION OF COLLEGE PERSONNEL  
 

I. All College personnel in full-time and part-time budgeted positions 
shall be evaluated in a manner approved by the President. 

 
II. Each official evaluation of an employee shall become a part of that 

employee's personnel file. 
 
III. Employees under annual contracts whose contracts have not been 

renewed need not be evaluated.   
 
IV. Non-Teaching Administrative/Professional Progress Report 

 
Human Resources distributes the approved evaluation form for all 
administrative and non-teaching professionals during the first week 
of July.  The evaluation form shall be completed, signed, and 
returned to Human Resources prior to October 7.  The original of 
this report is filed in the official personnel file; the other copies are 
distributed to the employee and the supervisor. 

 
V. Career Staff 

 
Human Resources distributes the approved evaluation form to 
supervisors during the month prior to the hiring anniversary date of 
each employee.  The evaluation form shall be completed, signed, 
and returned to Human Resources within 90 days of its receipt.  
The original of this report is filed in the official personnel file; the 
other two copies are distributed to the employee and supervisor. 

 
VI. Teaching Faculty 

 
Full-time instructors at all sites and using all delivery methodologies 
will be evaluated annually by their program directors who will use 
as primary bases for their evaluation, information gained from 
classroom visitations, materials provided to them by the instructors 
pertaining to their instructional activities during the year, and the 
results of the Student Survey of Instruction (SSI) or other College-
approved standardized forms to collect student feedback on 
instruction. 

 
All full-time instructors will use the Student Survey of Instruction 
(SSI) or other College-approved forms to collect student feedback 
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from students in all of the classes they teach during the academic 
year (Sessions I & II).  Student feedback during Session III will be 
collected on a voluntary basis except when directed by the program 
director or provost. 
 
Part-time instructors at all sites and using all delivery 
methodologies will be evaluated annually by their program directors 
who will use as primary bases for their evaluation, information 
gained from classroom visitations, materials provided to them by 
the instructors pertaining to their instructional activities during the 
term, the results of the Student Survey of Instruction (SSI) and/or 
other College- approved standardized forms to collect student 
feedback. 
 
Part-time instructors will use the Student Survey of Instruction (SSI) 
or other approved forms to collect student feedback from students 
in all of the classes they teach during the year (Sessions I, II & III).  

 
The schedule for administration of the Student Survey of Instruction 
(SSI) will be established by the provost and approved by the 
President's Cabinet.  The results of the feedback will be distributed 
to instructors by their respective program directors as soon as 
possible after grades are submitted, usually during the first few 
weeks of the subsequent academic term. 

 
The evaluation form shall be completed, signed and returned to 
Human Resources within ninety (90) days of its receipt. 

 
VII. Part-time faculty evaluations will be retained in Human Resources 

after review and signature by the provost. 
 

VIII. Administrators of Academic Divisions and Programs 
 

Copies of the evaluation form for administrators of divisions and 
programs are distributed to all faculty members by the provosts.  
These are filled out anonymously. 
 
A faculty member in each division or academic area is to be 
selected by the associate provost or provost to gather the 
completed forms, insert the name of the person being evaluated, 
and checklist individual faculty by means of a double-envelope 
system to ensure confidentiality. 
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The completed forms will go directly to the provost for analysis and 
review.  This information will then be forwarded to the evaluated 
administrators so that the feedback information may be used for 
improving professional effectiveness. 

 
Specific Authority: 240.319(2) & (3), F.S. 
Law Implemented: 240.313, 240.324, 240.335, 240.349, F.S.; SBE Rule 6A-

14.0262(7)(f), F.A.C. 
History: Formerly 6Hx23-6-8.01; Readopted 10/25/77; Amended 6/27/74, 

9/17/81, 7/19/84, 3/21/85; Filed and effective 3/21/85; 5/18/99.  
Filed - 5/18/99.  Effective - 5/18/99. 
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STANDARD 4 - EDUCATIONAL SUPPORT SERVICES 
 
 

Facilities 
 
4-1 The program must provide sufficient and appropriately maintained facilities to 

support the academic and clinical purposes of the program that conform to 
applicable regulations.   

 
Clinical Facilities 

 
The dental hygiene facilities must include the following: 

 
a) sufficient clinical facility with clinical stations for students including 

conveniently located hand washing sinks and view boxes and/or computer 
monitors; a working space for the patient's record adjacent to units; 
functional, modern equipment; an area that accommodates a full range of 
operator movement and opportunity for proper instructor supervision; 

b) a number of clinical stations based on the number of students admitted to a 
class  (If the number of stations is less than the number of students in the 
class, one clinical station is available for every student scheduled for each 
clinical session.); 

c) a capacity of the clinic that accommodates individual student practice on a 
regularly scheduled basis throughout all phases of preclinical technique and 
clinical instruction; 

d) a sterilizing area that includes sufficient space for preparing, sterilizing and 
storing instruments; 

e) sterilizing equipment and personal protective equipment/supplies that follow 
current infection and hazard control protocol; 

f) facilities and materials for students, faculty and staff that provide compliance 
with accepted infection and hazard control protocols; 

g) space and furnishings for patient reception and waiting provided adjacent to 
the clinic; 

h) patient records kept in an area assuring safety and confidentiality. 
 

Intent: 
The facilities should permit the attainment of program goals and objectives. To ensure 
health and safety for patients, students, faculty and staff, the physical facilities and 
equipment should effectively accommodate the clinic and/or laboratory schedule. This 
Standard applies to all sites where students receive clinical instruction. 

 
A. Description 
 

1. In what year was the program facility constructed and/or last remodeled?  What 
provisions exist to accommodate disabled persons?  If applicable, provide the same 
information for distance education sites. 
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The Dental Hygiene Program is housed in the Caruth Health Education Center at St. 
Petersburg College.  The Center opened in August 1981.  The existing building was 
partially remodeled at that time, including construction of the Dental Hygiene 
Program’s facilities.  Additional remodeling to the dental hygiene clinic was done in 
1991 and 2004.  The laboratory classroom was remodeled in 2009. 

 
To accommodate disabled persons, all entrances have ramps instead of stairs.  The 
clinic entrance and all doorways in the facility are wide enough to accommodate 
wheelchairs, as well.  The parking lot includes many reserved parking spaces close 
to the building entrance to give both able and disabled individuals adequate access to 
the facility. 

 
2. What procedures have been established for assessing program facilities and 

equipment in relation to current concepts of dental and dental hygiene practice?  
Who is responsible for the assessment and how often does it take place?  What is the 
program’s long-range plan for maintaining, replacing and adding equipment? 

 
The Program Director is ultimately responsible for assessing facility and equipment 
needs and ordering new equipment for the program.  She requests input from the 
faculty, staff, and advisory committee.  The Program Director, faculty, and clinical 
assistant work together to maintain up-to-date information on new products and 
equipment from sales representatives and by attending professional meetings. 

 
At the present time, the Health Education Center receives an allocation each year for 
capital expenditures.  All program directors meet with the Provost to discuss and 
develop their individual programs planning needs; the Provost then recommends 
allocations of the monies.  There are also funds available for emergency purchases in 
the event that any existing equipment breaks and needs to be repaired or replaced 
immediately.  The College is committed to keeping the clinic in operation and will 
repair or purchase whatever equipment is necessary.  Student clinic and laboratory 
fees are approximate $31.00 per clinic hour.  Patient fees are $30 for prophylaxis and 
$15.00 for a full mouth series of radiographs.  The revenue generated from the clinic 
for the college supports the continued operational support of the Program. 

 
3. How many complete, functional treatment areas are there in the clinic used for 

preclinical and clinical instruction in patient care?  (An exhibit should detail the size 
and shape of the facilities.)  If applicable, provide the same information for distance 
education sites. 

 
There are 24 complete, functional treatment areas at the Health Educational Center 
Dental Hygiene Clinic.  See Exhibit 4-A for schematic drawing of the clinical 
facility.  The dental hygiene clinic is identified as room 128. 

 
The University of Florida dental clinic currently has up to four complete hygiene 
operatories for the Dental Hygiene Program to use.  The Pinellas County Public 
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Health dental clinics, with five locations, have at least two complete operatories for 
the students of the Dental Hygiene Program to use while on rotations at these 
facilities depending on the semester. 

 
4. List the type and quantity of major equipment provided in each treatment area in the 

dental hygiene clinic and at the distance education site, if applicable. 
 

Each treatment area in the dental hygiene clinic consists of an Adec electronically 
operated chair with attached bracket tray bearing connections for one slow-speed and 
one high-speed handpiece; lines for air, water, cavitron (internal), and saliva ejectors 
(normal and high-speed evacuator); a quick disconnect; a Pelton-Crane dental light; 
a radiographic film view box; and an operator stool.  Extramural sites listed in 
question number 3 have similar equipment in each treatment room but also have 
computers in each treatment area. 

 
5. As an exhibit, identify the type and quantity of instruments and small equipment 

available to each student.  Indicate which items are purchased by students. 
 

See Exhibit 4-B. 
 

6. Identify the type, quantity and capacity of equipment utilized to sterilize and 
disinfect instruments, small equipment and supplies. 

 
The clinic is equipped with the following for purposes of sterilization: 

 
a. Three Pelton Crane Magna-Claves - capacity 15 IMS cassettes. 

 
b. One Midmark autoclave – capacity two trays 13” x 6.5” for handpieces and x-

ray film holders. 
 

c. A complete IMS Cassette System consisting of: 
 

1. Individual students instrument cassette, two per student; 
2. 2-cassette capacity ultrasonic tanks; 
3. IMS autoclave wrap and indicator tape for cassettes; 
4. Heavy duty utility gloves. 

 
d. One large plastic container with lid for cold sterilization. 

 
7. If the clinic is shared with other program(s), how many hours per week is it used by 

the each program?  How many treatment areas are used each session?  What 
procedures have been established for scheduling utilization of the clinic?  If 
applicable, provide the same information for distance education sites. 

 
The clinic is not shared with any other program. 
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8. Describe how students at each program location(s) receive equivalent clinical 
experience.  Explain the difference, should one exist, between clinic operation at the 
parent program and the affiliated site(s).  

 
Clinical sites are all equivalent. Students see the same number of patients, utilize 
their own instruments, have calibrated supervisors and use similar equipment at the 
programs locations.  

 
B. Supportive Documentation 
 

1. Exhibit 4-A: Blue print, schematic or line drawing detailing the shape and 
dimensions of the clinical facilities. 

 
2. Exhibit 4-B: Listing of types and quantity of instruments and small equipment 

provided by the program and purchased by students. 
 
 

Radiography Facilities 
 
4-2 Radiography facilities must be sufficient for student practice and the development 

of clinical competence. 
 

The radiography facilities must contain the following: 
 

a) an appropriate number of radiography exposure rooms which include: 
modern dental radiography units; teaching manikin(s); and conveniently 
located hand-washing sinks;  

b) modern processing and/or scanning equipment; 
c) an area for mounting and viewing radiographs; 
d) documentation of compliance with applicable local, state and federal 

regulations. 
 

Regardless of the number of machines provided, it must be demonstrated that time 
is available for all students to obtain required experience with faculty supervision 
and that acceptable faculty teaching loads are maintained. 

 
Intent: 
The radiography facilities should allow the attainment of program goals and objectives.  
Radiography facilities and equipment should effectively accommodate the clinic and/or 
laboratory schedules, the number of students, faculty and staff, and comply with 
applicable regulations to ensure effective instruction in a safe environment. This 
Standard applies to all sites where students receive clinical instruction. 

 
A. Description 
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1. How many radiography units are there for taking intraoral radiographic surveys?  Of 
this number, how many are separate from the general treatment area(s)?  How many 
are accessible to students in clinic? (An exhibit should detail the size and shape of 
the facilities.) If applicable, provide the same information for distance education 
sites. 

 
The Dental Hygiene Clinic has three intraoral radiography machines.  They are all 
located in the general clinical treatment area.  All are assessable to students in the 
clinic.  Exhibit 4-A identifies intraoral radiology rooms as 124, 125 and 126. 

 
2. With respect to equipment used for radiography instruction and practice: 

 
a. Identify the type(s) and date of manufacture of the radiography units. 

 
Type Date of Manufacturer 

 
1. INTRAORAL Progeny December 2005 
2. INTRAORAL Belray-Belmont January 2000 
3. INTRAORAL Gendex 900 July 1995 
4. PANORAMIC Belmont X-Caliber December 1997 

 
b. Describe the extension tubes available for each radiography unit. 

 
1. The Progeny has a recessed PID and the length of the lead-lined PID is 8 

inches. 
2. The Gendex 900 has a tube head that allows tubes to be interchanged.  

The position indicating devises available for the machine are:  
cylindrical 12 inch lead-lined PID, rectangular 16 inch lead-lined PID, 
and a cylindrical 16 inch lead-lined PID 

3. The Belray- Belmont intraoral unit has a recessed (12 inches) PID. 
 

The paralleling technique is used exclusively on all patients with all the dental 
x-rays units. 

 
4. Dexis digital sensors are available for use in the three rooms that are for 

intraoral radiographs. 
 

c. Identify the method utilized to determine whether the units are adequately 
filtered and collimated. 

 
All machines are certified by the State of Florida, Department of Health, 
Bureau of Radiation Control.  All x-ray machines comply with the regulations 
set forth by the State of Florida concerning filtration and collimation with 
respect to radiation safety.  Certificates of compliance are displayed near the 
machines and are in effect for one year.  See Exhibit 4-C. 
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d. Identify the type(s) and quantity of manikins provided. 
 

The DXTTR manikin dental x-ray trainers are used for technique practice and 
development of all radiographic projection skills.  Four DXTTR adult heads, 
two adult suitcase manikins with plastic skulls and one pediatric plastic 
manikin are available for use and can be mounted to the chairs in x-ray 
operatories. 

 
e. Identify the type(s) and quantity of mechanical devices utilized as aids in 

making acceptable radiographs. 
 

The Program teaches the short cone paralleling technique.  The students are 
provided with RINN X-C-P kits and Dexis sensor holders that they use 
throughout their two years in the Program.  Disposable stabes, bite-wing tabs, 
edgies and disposable Rinn bite-blocks are supplied by the program to be used 
as necessary for individual needs. 

 
f. Specify the type(s) and quantity of devices which provide protection from 

ionizing radiation. 
 

Every patient, regardless of gender or age, is protected from ionizing radiation 
with the use of gonadal lead apron and lead thyroid shield.  One gonadal shield 
and thyroid shield are provided for each intraoral x-ray operatory.  The 
Panoramic x-ray operatory is supplied with a special lead shield designed for 
use with panoramic machines.  Child size gonadal shields are also available for 
use on small children. 

 
g. Identify the type(s) and quantity of devices utilized to monitor the emission of 

ionizing radiation. 
 

The emission of ionizing radiation is monitored by the Department of Health, 
Bureau of Radiation Control of the State of Florida.  The devices utilized 
measure the output of radiation for each machine.  The x-ray machines are 
tested by the Bureau of Radiation Control on a fixed schedule.  Machines were 
last inspected in October 2011. 

 
If applicable, provide the same information for distance education sites. 

 
3. What specific features in the design of, and equipment in, the exposure rooms 

provide protection from ionizing radiation. If applicable, provide the same 
information for distance education sites. 

 
In each x-ray operatory, all walls and glass windows are lead-lined to protect any 
persons in adjacent areas from ionizing radiation.  In addition, the exposure switches 
are placed outside of the rooms so that the operator must exit the room to press the 
exposure button.  This safety feature ensures that radiographers will always be 



443 

protected by the lead-lined walls while making the exposure.  The operator is able to 
see the patient during exposure through the lead-lined window.  A red line has been 
placed on the floor outside each x-ray operatory that indicates the area that all 
persons must be standing beyond during any exposure.  Both walls and windows 
have been tested and it was determined that no x-radiation is allowed to pass through 
any wall or window.  The position indicating devices (PID) utilized are the 
recommended length in order to produce images with less radiation dose to the 
patient by creating a longer target-surface distance.  IP-speed film or digital 
radiography is used exclusively with all intraoral radiographs to reduce patient 
exposure to unnecessary radiation. 

 
4. Identify the type(s) and quantity of processing equipment provided.  If applicable, 

provide the same information for distance education sites. 
 

The Program teaches and utilizes both automatic and manual development 
equipment when digital radiography is not being used.  There is one automatic 
processor purchased in 2011.  The Air Techniques A/T 2000 XR automatic 
processor automatically develops all intraoral, occlusal, TMJ, and Panoramic film.  
The A/T 2000 has a micro-computer that counts films and automatically replenishes 
chemicals proportional to film load for best processing results.  There is also a back-
up Air Techniques processor available, if needed. In addition, one manual two-
gallon developer and fixer tank with central running water bath for rinsing and 
washing are available for manual processing but are no longer used. 

 
5. What area is designated for mounting and viewing radiographs?  How many students 

can be accommodated simultaneously?  How many viewboxes are provided for use 
during patient treatment and where are they located? If applicable, provide the same 
information for distance education sites. 

 
Two areas are designated for mounting procedures.  One area is located in the 
darkroom with a counter and a viewbox for viewing films.  The other area is located 
outside the x-ray operatories and has a desktop and oversized viewbox for viewing. 

 
In the first area for mounting and viewing, several students can be accommodated.  
In the second area, four or more students can view simultaneously due to the space 
provided and the size of the viewbox.  Digital radiographs can be viewed on the 
monitor in the x-ray operatories by several students or chairside on one of the five 
mobile carts.  During patient treatment, each treatment chair has its’ own viewbox 
which is mounted directly on the chair unit.  This enables the student to utilize 
radiographs during any aspect of patient care.  In addition to all the viewboxes 
located at each unit, several other view boxes are located in the dental hygiene 
laboratory.  Also, the large oversized viewbox located at the front of the clinic 
outside the x-ray operatories is used routinely for group viewing of the dental 
radiographs. 

 
B. Supportive Documentation 
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1. Exhibit 4-A: Blue print, schematic or line drawing detailing the shape and 

dimensions of the radiographic facilities. 
 
 

Laboratory Facilities 
 
4-3 A sufficient multipurpose laboratory facility must be provided for effective 

instruction and allow for required laboratory activities.  If the laboratory capacity 
requires that two or more sections be scheduled, time for all students to obtain 
required laboratory experience must be provided. 

 
Laboratory facilities must contain the following: 

 
a) placement and location of equipment that is conducive to efficient and safe 

utilization; 
b) student stations that are designed and equipped for students to work while 

seated including sufficient ventilation and lighting, necessary utilities, storage 
space, and an adjustable chair; 

c) documentation of compliance with applicable local, state and federal 
regulations. 

 
Intent: 
The laboratory facilities should include an appropriate number of student stations with 
equipment and space for individual student performance of laboratory procedures with 
instructor supervision. This Standard applies to all sites where students receive clinical 
instruction. 

 
A. Description 
 

1. How many work areas (student stations) are there in the laboratory(s) used for 
instruction in dental science courses such as dental materials?  If applicable, provide 
the same information for distance education sites. 

 
In May 2009, the laboratory areas were updated and remodeled.  There are 40 work 
areas (student stations) used for instructional purposes.  These are utilized for dental 
materials, oral facial anatomy, dental radiology, expanded functions and preclinical 
dental hygiene courses. 

 
2. List the type(s) and quantity of equipment provided for each work area.  If 

applicable, provide the same information for distance education sites. 
 

Each individual work area is provided with a laboratory chair, storage space, 
electrical outlet, fluorescent light, portable air handler and compressed air nozzle. 
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3. List the type(s), number and location of general use equipment and instruments such 
as lathes, model trimmers and vibrators.  If applicable, provide the same information 
for distance education sites. 

 
The general use equipment and instruments located in the lab or adjacent classroom 
include the following: 

 
 4 eye wash stations; 
 4 dremel tools; 
 1 water distiller; 
 5 weight scales; 
 2 honing machines; 
 9 plaster/stone vibrators; 
 6 amalgamators; 
 3 vacuum formers; 
 10 model trimmers; 
 100 rubber bowls; 
 60 spatulas; 
 42 lab knives; 
 60 base formers; 
 4 view boxes; 
 40 plastic trays; 
 20 typodonts for dental materials training purposes. 

 
B. Supportive Documentation 
 

1. Exhibit: 4-A Blue print, schematic or line drawing detailing the shape and 
dimensions of the laboratory facilities. 

 
 

Extended Campus Facilities 
 
4-4 The educational institution must provide physical facilities and equipment which 

are sufficient to permit achievement of program objectives.  If the institution finds 
it necessary to contract for use of an existing facility for basic clinical education 
and/or distance education, then the following conditions must be met in addition to 
all existing Standards: 

 
a) a formal contract between the educational institution and the facility; 
b) a two-year notice for termination of the contract stipulated to ensure that 

instruction will not be interrupted; 
c) a contingency plan developed by the institution should the contract be 

terminated; 
d) a location and time available for use of the facility compatible with the 

instructional needs of the dental hygiene program; 



446 

e) the dental hygiene program administrator retains authority and responsibility 
for instruction and scheduling of student assignments; 

f) clinical instruction is provided and evaluated by dental hygiene program 
faculty; 

g) all dental hygiene students receive comparable instruction in the facility; 
h) the policies and procedures of the facility are compatible with the goals of the 

educational program. 
 
A. Description 
 

1. If the program depends on an extended campus facility (as defined in Standard 4-4) 
for the provision of basic preclinical and/or clinical education: 

 
a. Identify the facilities and their distance from the programs; 

 
All of the pre-clinical dental hygiene laboratory courses are taught in the dental 
hygiene clinic at SPC.  All clinical courses are taught in the clinic as well.  
Students do rotate each semester through the University of Florida’s Dental 
Clinic in Seminole which is approximately five miles from the Health 
Education Center.  Other rotations include the five locations of the Pinellas 
County Public Health Dental Clinics in Pinellas Park, Largo, Clearwater and 
St. Petersburg, all within two to fifteen miles away. 

 
b. State the extent to which the program is dependent upon the extended campus 

facility. 
 

The Program is by no means dependent on these facilities since only one to 
four students are scheduled there at a time.  These facilities provide students 
with experiences in providing comprehensive patient care that is only possible 
with a comprehensive care environment.  Students receive approximately 10% 
of their clinical experience at these sites. 

 
c. Provide a signed copy of the formal agreements between the educational 

institution and the facilities.  (exhibit) 
 

See Exhibit 4-D. 
 

d. Describe the procedures and process for student supervision, instruction and 
evaluation. 

 
At the University of Florida, students are evaluated by a registered dental 
hygienist using the same instruments, procedures, and criteria used at the SPC 
clinic.  Each year the Program Director reviews the instruments and 
evaluations with the registered dental hygienist.  Students have the added 
benefit of a lower teacher to student ratio at this site which allows for more 
individualized instruction. 
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B. Supportive Documentation 
 

1. Please refer to the applicable “Examples of evidence to demonstrate compliance 
include” section within the Accreditation Standards for Dental Hygiene Education 
Programs. 

 
2. Exhibit 4-D: Formal Agreements with University of Florida and Pinellas Public 

Health Department. 
 
 

Classroom Space 
 
4-5 Classroom space which is designed and appropriately equipped for effective 

instruction must be provided for and readily accessible to the program. 
 

Intent: 
The classroom facilities should include an appropriate number of student stations with 
equipment and space for individual student performance in a safe environment. 

 
A. Description 
 

1. Are classrooms assigned exclusively to the dental hygiene program?  If not, what 
arrangements have been made to ensure the availability of a classroom for the 
programs?  If applicable, provide the same information for distance education sites. 

 
Two classrooms (Rooms #105 and #117) have been assigned exclusively to the AS 
Dental Hygiene Program.  These rooms are seldom used by other programs and only 
with the consent of the Program Director.  The laboratory (Room #117) can also be 
used for didactic instruction and it can accommodate a minimum of 36 students.  
Room 105 can accommodate a maximum of 36 students.  Other classrooms in the 
Health Education Center can be reserved as needed, including the teaching 
auditorium and computer labs. 

 
Indicate the capacity of the classroom(s) utilized by the programs.  Describe the 
equipment available in each classroom to support instruction. If applicable, provide 
the same information for distance education sites. 

 
The approximate capacity of each classroom is a maximum of 36 students.  Each 
classroom has an overhead projector, to accompany a computer (with wireless 
internet) and Elmo (Docu-Camera) overhead.  Each classroom has either a 
blackboard or whiteboard and a wall-mounted projection screen.  There is a portable 
TV/VCR/DVD player which can be transferred from room to room, which is stored 
by the Institutional Technology Department.  The entire first floor of the building 
has wireless access. 
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Office Space 

 
4-6 Office space which allows for privacy must be provided for the program 

administrator and faculty.  Student and program records must be stored to ensure 
confidentiality and safety. 

 
Intent: 
Office space for full- and part-time faculty should be allocated to allow for class 
preparation, student counseling and supportive academic activities. 

 
 
A. Description 
 

1. Specify the number, capacity and location of faculty and staff offices.  If applicable, 
provide the same information for distance education sites. 

 
There are six faculty and staff offices which are located adjacent to and across the 
hall from the clinical area.  Three faculty offices are occupied by one full-time 
faculty member each from the associate degree program and two other faculty 
offices are occupied by two full-time faculty members from the bachelor’s program.  
There are two additional offices occupied by adjunct instructors (one office is 
primarily used by the percent-of-load faculty who teach didactic courses).  The 
number of adjunct faculty in the office varies semester to semester.  The main office 
area includes an office for the supervising dentists, the Program Director’s office, 
and a work area for a staff assistant.  The clinical assistant’s office is in the supply 
area closest to the clinic.  An additional office is located down the hall opposite the 
library and occupied by one full-time associate degree faculty member. 

 
2. Describe the space available for securing student and program records.  If applicable, 

provide the same information for distance education sites. 
 

Student and program records are kept in a locked inner office adjacent to the main 
office.  Students are not permitted access to this area. 

 
3. Describe the manner in which records of student work in the program are 

maintained.  If applicable, provide the same information for distance education sites. 
 

Student’s didactic course evaluations, (exams, papers, Scantrons, etc.) are 
maintained in the offices of course instructors.  Students are informed of grades 
online (password protected) as well as when tests, papers and projects are returned. 

 
Clinical evaluation sheets are housed in carts in room 121D that remains locked 24 
hours a day.  All clinic evaluations are recorded in a computer program. 

 



449 

4. Describe the way in which confidentiality of and access to student records are 
ensured.  If applicable, provide the same information for distance education sites. 

 
Student’s personal information is recorded in PeopleSoft (college-wide computer 
system) which is password protected, in SPC central records office and a program 
file is kept in a locked room, 121D, adjacent to the staff assistant’s work area. 

 
 

Learning Resources 
 
4-7 Instructional aids and equipment must be sufficient for student learning.  

Institutional library holdings must include or provide access to a diversified 
collection of current dental, dental hygiene and multidisciplinary literature and 
references necessary to support teaching, student learning needs, service, research 
and development.  There must be a mechanism for program faculty to periodically 
review, acquire and select current titles and instructional aids. 

 
Intent: 
The acquisition of knowledge, skill and values for dental hygiene students requires the 
use of current instructional methods and materials to support learning needs and 
development.  All students, including those receiving education at distance sites, will be 
assured access to learning resources. 

 
A. Description 
 

1. Where is the major collection of books and periodicals related to dental hygiene 
retained?  If the major collection is housed in the central library, is a separate 
collection of books and periodicals related to dental hygiene retained in the 
program’s facilities?  

 
The printed dental hygiene collection is housed at the Health Education Center 
(HEC) Library.  The Health Education Center library is a specialized library in the 
biomedical field.  The library is located in the same campus building as the Dental 
Hygiene Program. 

 
2. Specify the hours that the library is available to students and faculty. 

 
The HEC library is open six days of the week, Monday through Saturday. 

 
 
 
 
 
 
 
 

Day of the week Hours of operation 
Monday 7:30am-9:00pm 
Tuesday 7:30am-9:00pm 
Wednesday 7:30am-9:00pm 
Thursday 7:30am-9:00pm 
Friday 7:30am-4:00pm 
Saturday 10:00am-5:00pm 
Sunday Closed 
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3. Do students and faculty have access to additional libraries and/or on-line electronic 

sources?  If so, describe the mechanism or agreement. 
 

St. Petersburg College currently has six libraries.  All SPC students have access to 
the print resources available at all six libraries.  Students also have access to all 
electronic resources through the library portal.  SPC also participates in three Inter-
Library Loan services, OCLC, DOCLINE and LINCC.  As part of the Florida 
Department of Education Division of Colleges, SPC with the other 27 Florida 
colleges participate in the College Center for Library Automation Inter-Library Loan 
service which allow all 28 Florida colleges to borrow library resources from each 
other.  DOCLINE from the National Library of Medicine is an automated 
interlibrary loan system for health sciences libraries.  Follow link for more 
information, http://www.nlm.nih.gov/docline/doclineguidelines.html. 

 
4. List the specialized reference texts available for the dental hygiene program’s 

utilization, e.g., medical and dental dictionaries and indices. 
 

The dental hygiene reference collection includes dental dictionaries, dental 
terminology, dental pharmacology and dental instrumentation texts.  Students also 
have access to a variety of medical reference resources electronically.  See Exhibit 4-
E. 

 
5. As an exhibit, provide a list of periodicals related to dental hygiene dentistry which 

are available for student and faculty reference. 
 

Please see exhibit 4-F for a list of dental hygiene print and electronic periodicals 
available at the HEC library. 

 
6. As an exhibit, provide a comprehensive listing of the collection of books available to 

the students and faculty.  Group the listing into categories, i.e., dentistry, dental 
hygiene and other related subject areas. 

 
Please see exhibit 4G for a sample list of dental hygiene books available at the HEC 
library. 

 
7. Describe the procedure for updating and expanding library holdings.  Identify the 

individuals involved by name and title. 
 

The selection of library resources is the responsibility of Hector R. Perez-Gilbe, 
Director of the HEC library, through June 30, 2012.  After that date, it will be the 
responsibility of the newly appointed librarian.  The selection process to update and 
expand the dental hygiene collection is a team effort between the dental hygiene 
faculty and the library professional staff. 
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8. Briefly describe the instructional aids used in the program, i.e., skeletal and 
anatomical models and replicas, slides and films which depict current techniques. 

 
The library and the New Initiative Program (NIP) purchases and subscribes to a 
variety of instructional aids available to students.  See Exhibit 4-H for a sample list 
of these resources. 

 
9. List the audiovisual equipment available for program use. 

 
The library currently provides audiovisual equipment to the dental hygiene students 
and faculty.  The equipment includes flat screen televisions with DVD/VHS players 
and connection to laptop computers.  Students also have access to X-ray view boxes 
and access to a variety of online programs and videos. 

 
10. Discuss how and to what extent self-instructional materials are utilized in the dental 

hygiene program. 
 

The HEC library computers contain instructional software for students to use for 
self-instruction and review.  There also various online resources available to students 
at the library and remotely.  Also, the New Initiative Program (NIP) contributes to 
self-instruction of the dental hygiene students by providing anatomical models and 
other aids. 

 
11. Describe the accessibility of instructional resources to dental hygiene students, 

including the hours of availability. 
 

The New Initiative Program (NIP) at St. Petersburg College’s Health Education 
Center is designed to assist pre-health and health students to reach their academic 
goals.  The program offers assistance from a pre-health student’s first science course 
through board licensure preparation.  NIP has four Dental Hygiene tutors available to 
assist the students with specific content area.  The students also may access the 
program’s writing tutor who is available to assist with written projects including the 
American Psychological Association (APA) format style of writing.  The writing 
tutor is available in NIP during certain hours of each week and can be utilized online 
at anytime with a 24 hour turnaround.  The NIP professional tutoring staff also 
provides workshops for students covering anatomy and microbiology reviews on a 
faculty invitation basis.  NIP is open from 7:30am to 7:30pm Monday through 
Thursdays, and 7:30am to 1:00pm on Fridays.  The NIP team works with the Dental 
Hygiene Program Director and faculty to provide appropriate anatomical models for 
the students to utilize and a dental hygiene study skills guide to refer to.  The 
students have access to the models during all operating hours. 

 
B. Supportive Documentation 
 

1. Exhibit 4-E: Dental Hygiene Reference Books Collection Sample. 
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2. Exhibit 4-F: Dental Hygiene Periodical Holdings. 
 

3. Exhibit 4-G: Dental Hygiene Book Holdings. 
 

4. Exhibit 4-H: Dental Hygiene Instructional Aids. 
 
 

Student Services 
 
4-8 There must be specific written due process policies and procedures for 

adjudication of academic and disciplinary complaints that parallel those 
established by the sponsoring institution. 

 
Intent: 
All policies and procedures should protect the students as consumers and provide 
avenues for appeal and due process.  Policies should ensure that student records 
accurately reflect work accomplished and are maintained in a secure manner. 

 
A. Description 
 

1. Provide information concerning the institution’s ethical standards and policies which 
protect students as consumers.  What avenues for appeal and due process have been 
established? 

 
Students in the Dental Hygiene Program, like all students in the College, must 
exhibit ethical behavior, as well as abide by the rules and regulations of the College.  
In addition, all degree seeking students (Associate in Arts, Associate in Science) are 
required to take a two credit hour heath care applied ethics course.  Ethics is also an 
important part of the dental hygiene curriculum.  Ethics and professionalism is 
addressed throughout the curriculum. 

 
The policies of the College concerning the student’s rights and responsibilities are 
found on the website and college catalog.  Students are also given a copy of the 
College’s Academic Honesty Policy during their orientation to the Program through 
the admissions department.  Students are also given a link to the College’s Academic 
Honesty Policy in each syllabi of the Dental Hygiene Program courses and are given 
a college student handbook at orientation. A copy of the policy is found in Exhibit 4-
I. 

 
BOT Rule:  6Hx23-4.36 STUDENT GRIEVANCES AND APPEALS 

 
B. Supportive Documentation 
 

1. See Exhibit 4-I: Academic Honesty Policy 
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INSTRUMENTS AND SMALL EQUIPMENT SUPPLIES BY PROGRAM 
 

Quantity Item 

1 Phase Microscope 

     6  Bib clips (students purchase their own) 

4 boxes Slides and slide covers 

1 Bottle saline solution 

     1  HuFriedy sharpening kit (students purchase their own) 

5 sets  Check retractors and mirrors for photography 

1 Digidoc intraoral camera connected to a laptop 

1 Denture Ultrasonic unit 

 6 Dentsply Cavitron Inserts – R/4s, 100TSI, 1000FSI (students purchase on 

their own) 

   16  Handpieces – Midwest- Rhino 

   10  Handpieces – Midwest – RDH (students to purchase their own) 

     6 Blood Pressure Cuffs ( Sphygmomanometers)  (students purchase their 

own) 

     6  Stethoscopes (students purchase their own) 

     2  Digital Wrist Blood Pressure  Cuffs 

     1  Digital  Arm Blood Pressure Cuff 

   18  Amalgam Polishing Set-ups:  contra-angle; round green and white stones;  

                        brownies, greenies and super greenies 

   40  Cavitron Inserts – Universal; Slim line; Focus spray; Beaver tail;  

                        Swivel,; Thin sert; 100;1000,;Left and Right; and Implant tips 
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   16   Curing lights 

   30   Adult Garmer clamps 

   10   Child Garmer clamps 

1000  Disposable Air/Water Syringe Tips (Students purchase their own) 

   20  Aspiration anesthetic syringes with guard 

     6  Oraqix anesthetic set-ups 

   20   Topical anesthetic set- ups 

 432  Local Chemotherapeutic  agents ( Arestin) 

     1                 General First Aid /Emergency Kit 

1 Emergency Oxygen tank 

1 Fire Blanket 

1 Regulation Compliance Manual 

72 IMS Cassettes equipped with a specific variety of HuFriedy and PDT 

instruments (Students to purchase their own) 

     1  Body Fluid Disposal Kit 

1   MSDS Manual 

6  pair Nitrol Utility Gloves 

24  Implant scalers 

3   Piezon Ultrasonic Units - portable 

1 Magnostrictive Unit – portable 

2  Pairs Nitrile Utility Gloves (students to purchase their own) 

3  Port Polishers/Points 

3                 Cavijet  (air polisher/cavitron combination) Units 

1 Large x-ray view box 
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     1     Container of Cavicide wipes (student to purchase their own) 

     6  Small x-ray view boxes 

   24  Large (18 instrument) IMS Cassettes 

     7  Sharpening Stones ( including Bates stones) 

     3  Honing Machines 

     1  Sidekick Machine 

     1  Sharpening Horse 

     1   PDT Sharpening System 

     2  Nyclave Sealers 

   20+  Alginate Spatulas and Bowls 

   12 sets Study Model Rubber Formers 

   30  Face Shields  ( many students purchase their own) 

   40 bags Acrylic Impression Trays 

     4  X-ray Lead Aprons 

     4  Thyroid Shields 

     2boxes Bite Blocks – disposable 

 100  X-ray mounts (FMX, V & H BWX) 

     2  Air Technique Automatic Processors 

     1  Manual Developer and Fixer Tanks 

     2  Duplicating X-ray Machines 

1   Caries ID 

2   Computers 

2  Pairs of safety glasses (students to purchase their own) 

5  Laptops on Mobile Carts 
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A variety of additional instruments which include the following: 

Nevi 1, 2, 3, & 4, SMOO,  Montana Jack, 204, H6/7;  Double-ended Gracey curettes – 

after five, mini after fives, micro minis, rigids, Curvettes,  etc ( 1/2, 5/6, 11/12, 13/14, 

15/16, 17/18, 7/8, 9/10); McCalls 13/14; Loma Linda 10/11; Barnhardt (1/2, 5/6, USC); 

Diamond Files, O’Heir Debridement Files,;  Amalgam Knives, Langers (5/6, 1/2, 3/4, 

17/18, Rigids); Columbia (13/14, 2R/2L, 4R/4L); Files ( Hirschfield, Orban, Rhein, 

Weidelstadt); Explorers, Probes (including plastic), Mirrors, Cotton Pliers, Scissors, 

Articulating Paper Holders, and Bib Clips. 
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Affiliated Sites Where Instruction Occurs 
 
The Commission must ensure that the necessary education as defined by the standards is 
available, and appropriate resources (adequate faculty and staff, availability of patient 
experiences, and distance learning provisions) are provided to all students/residents enrolled in 
an accredited program.  The Commission will conduct a site visit to each off-campus location 
where a significant portion of each student’s/resident’s educational experience is provided, based 
on the specifics of the program, the accreditation standards, and Commission policies and 
procedures, or if other cause exists for such a visit as determined by the Commission.  After the 
initial visit, each site will continue to be visited during the regularly scheduled site visit to the 
program. 
Site visits are conducted without any additional charge to the institution and the Commission 
assumes all expenses incurred by its consultants/site visitors; however, accredited programs with 
multiple sites which must be site visited and programs sponsored by the U.S. military in 
international locations are assessed a fee at the time of the site visit.  The fee is established on a 
case-by-case basis, dependent upon the specific requirements to conduct the visit (e.g. additional 
consultants/site visitors, additional days, and additional travel time). 
Please list ALL affiliated sites where clinical and didactic instruction occurs (use additional 
pages if necessary): 
 
Name of 
Site:   

University of Florida Dental Clinic 

Address: 9200 113th Street N.  Seminole, FL 33772 
Distance from sponsoring institution: On an SPC campus 
Purpose of affiliation (detail experiences 
gained): 

Clinical affiliation 

Length of time spent at site (days per 
week): 

Approximately 2 days per semester 

Is this the only location where a particular experience is 
provided?   

 NO 

If YES to question above, what 
experience?  

 

 
Name of 
Site:   

Pinellas County Public Health Department 

Address: Varies throughout county  St. Petersburg Florida 
Distance from sponsoring institution: 1 mile – 15 miles 
Purpose of affiliation (detail experiences 
gained): 

Clinical affiliation 

Length of time spent at site (days per 
week): 

1 day per semester 

Is this the only location where a particular experience is 
provided?   

 NO 

If YES to question above, what 
experience?  
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Dental Hygiene Reference Book Collection Sample 
St. Petersburg College – Health Education Center 

 

American Dental Association. (2008). CDT-2009/2010: Current Dental Terminology. 

Chicago, Ill: American Dental Association.  

Dofka, C. M. (2007). Dental Terminology. Clifton Park, NY: Thomson Delmar Learning.  

Haveles, E. B. (2011). Applied Pharmacology for the Dental Hygienist. Maryland Heights, 

Mo: Mosby/Elsevier.  

Ireland, R. (2010). A Dictionary of Dentistry. Oxford: Oxford University Press. 

Mitchell, L., Mitchell, D. A., & McCaul, L. (2009). Oxford Handbook of Clinical 

Dentistry. Oxford: Oxford University Press.  

Nelson, S. J., Ash, M. M., & Ash, M. M. (2010). Wheeler's Dental Anatomy, Physiology, 

and Occlusion. St. Louis, Mo: Saunders/Elsevier. 

Physicians' Desk Reference 2012. (2011). Montvale, N.J: PDR Network. 

Scheid, R. C., Weiss, G., & Woelfel, J. B. (2012). Woelfel's Dental Anatomy. Philadelphia: 

Wolters Kluwer Health/Lippincott Williams & Wilkins.  

Venes, D., & Taber, C. W. (2009). Taber's Cyclopedic Medical Dictionary. Philadelphia: F. 

A. Davis Co.  

Zwemer, T. J. (2004). Mosby's Dental Dictionary. St. Louis, Mo: Mosby. 
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Dental Hygiene Periodical Holdings St. Petersburg College – Health Education Center 
 

Title Coverage 
Advances in Dental Research. 1987-Present 
Archives of Oral biology 1995- Present 
Australian Dental journal 2003 - Present* 
Australian Endodontic Journal 2006 - Present* 
Biological Therapies in Dentistry 2004 - Present 
Brazilian Journal of Oral Sciences 2007- Present 
Brazilian Oral Research 2008 - Present 
British Dental Journal 2000-Present 
British of Oral & Maxillofacial Surgery 1995- Present 
Canadian Journal of Dental Hygiene 2006 - Present 
Caries Research 1997 - Present* 
Clinical Implant Dentistry & Related Research 2001 - Present* 
Clinical Oral Implants Research 1998 - Present* 
Clinical Oral Investigations 1997 - Present 
Community Dentistry & Oral Epidemiology 1973 - Present* 
Dental Abstracts. 2005 - Present 
Dental Assistant 2002 - Present 
Dental Clinics of North America 1982 - Present 
Dental Economics 2007 - Present 
Dental Implantology Update 2001 - Present 
Dental Lab Products 2002 - Present 
Dental Materials 1995- Present 
Dental Practice Management 2002 - Present 
Dental Practice Report 2004 - Present 
Dental Products Report 2006 - Present 
Dental Research Journal 2011 - Present 
Dental Traumatology 2000 - Present* 
Dentistry Today 2007 - Present 
Dento-maxillofacial Radiology 2008 - Present* 
Endodontic Topics 2003 - Present* 
European Journal of Dental Education 2002 - Present* 
European Journal of Oral Sciences 1995 - Present* 
European Journal of Orthodontics 1997 - Present* 
Evidence - Based Dentistry 1998 - Present 
Indian Journal of Dental Research 2005 - Present 
International Endodontic Journal 1980 - Present* 
International Journal of Dental Hygiene 2003 - Present 
International Journal of Oral & Maxillofacial Implants 1986 - Present 
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International Journal of Oral and Maxillofacial Surgery 1995- Present 
International Journal of Paediatric Dentistry 1998 - Present* 
International Journal of Periodontics & Restorative Dentistry 1981 - Present 
International Journal of Prosthodontics 1988 - Present 
Japanese Dental Science Review 2008 - Present 
Journal of Adhesive Dentistry 1999 - Present 
Journal of Clinical Periodontology.  1996 - Present 
Journal of Cranio-Maxillofacial Surgery 1995 - Present 
Journal of Dental Biomechanics 2010 - Present 
Journal of Dental Education.  1966 - Present 
Journal of Dental Hygiene  1996 - Present 
Journal of Dental Research.  1999 - Present 
Journal of Dental Sciences 2009 - Present 
Journal of Dentistry 1995 - Present 
Journal of Esthetic & Restorative Dentistry 2001 - Present* 
Journal of Evidence Based Dental Practice 2001 - Present 
Journal of Oral Implantology 2004 - Present 
Journal of Oral Pathology & Medicine 1989 - Present* 
Journal of Oral Rehabilitation 1974 - Present* 
Journal of Oral Science 2008 - Present 
Journal of Orofacial Orthopedics 1988 - Present 
Journal of Orthodontics 1999 - Present* 
Journal of Periodontal Research 1966 - Present* 
Journal of Prosthetic Dentistry 1995 - Present 
Journal of Public Health Dentistry. 2003 - Present* 
Journal of the American College of Dentists 2004 - Present 
Journal of the American Dental Association (1939)  1996 - Present 
Journal of the Canadian Dental Association 2005 - Present 
Journal of the Indian Society of Pedodontics and Preventive Dentistry 2005 - Present 
Journal of the Southern California Dental Hygienists' Association 2005 - Present 
Journal of the Tennessee Dental Association 2007 - Present 
New York State Dental Journal 2007 - Present 
New Zealand Dental Journal 2009 - Present 
Oklahoma Dental Association Journal 2007 - Present 
Ontario Dentist 2006 - Present 
Open Dentistry Journal 2008 - Present 
Operative Dentistry 2006 - Present 
Oral Diseases 2003 - Present* 
Oral Health 1996 - Present 
Oral Oncology 1997 - Present 
Oral Radiology 1997 - Present 
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Oral Surgery, Oral Medicine, Oral Pathology, Oral Radiology and 
Endodontics 1996 - Present 
Pediatric Dentistry 2003 - Present 
RDH : The National Magazine for Dental Hygiene Professionals. 2003 - Present 
Seminars in Orthodontics 1995 - Present 
Special Care in Dentistry 1997 - Present 
Today's FDA: Official Monthly Journal of the Florida Dental Association 2004 - Present 
*Embargo 
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Dental Hygiene Book Holdings 
St. Petersburg College – Health Education Center 

 
Subject Title Year 

Anatomy The Anatomical Basis of Dentistry 2011
Anatomy Textbook of Head and Neck Anatomy 2010
Anatomy The Anatomical Basis of Dentistry 2011
Anatomy McMinn's Color Atlas of Head and Neck Anatomy 2010

Dental Assisting Torres and Ehrlich Modern Dental Assisting 2009
Dental Assisting Torres and Ehrlich Modern Dental Assisting: Student Workbook 2009
Dental Hygiene Dental Hygiene: Theory and Practice 2010
Dental Hygiene Mosby's Dental Hygiene: Concepts, Cases, and Competencies 2008
Dental Hygiene Case Studies in Dental Hygiene 2009
Dental Hygiene Clinical Practice of the Dental Hygienist 2009
Dental Hygiene Dental Health Education: Lesson Planning and Implementation 2007
Dental Hygiene Local Anesthesia for the Dental Hygienist 2012
Dental Hygiene Oral Pathology  for the Dental Hygienist 2009
Dental Hygiene Periodontology for the Dental Hygienist 2007
Dental Hygiene Practice Management for Dental Hygienists 2007
Dental Hygiene Success! in Dental Hygiene 2009
Dental Hygiene The Dental Hygienist's Guide to Nutritional Care 2010

Dental Materials Basic Guide to Dental Materials 2010
Dental Materials Clinical Aspects of Dental Materials: Theory, Practice, and Cases 2009
Dental Materials Dental Materials and Their Selection 2008
Dental Materials Quintessence of Dental Technology: QDT 2008

Dentistry Primary Preventive Dentistry 2009
Dentistry Dental Bleaching 2008
Dentistry Detection, Assessment, Diagnosis and Monitoring of Caries 2009

Dentistry 
Master Dentistry. Vol. 1, Oral and Maxillofacial Surgery, Radiology, 
Pathology, and Oral Medicine 2008

Dentistry Medical Emergencies in the Dental Office 2007

Dentistry 
Practice Dentistry Pain-free: Evidence-based Strategies to Prevent 
Pain and Extend Your Career 2008

Dentistry Treatment Planning in Dentistry 2007
Education Barron's Guide to Medical and Dental Schools 2009
Education Critical Thinking: Understanding and Evaluating Dental Research 2007
Education Saunders Review of Dental Hygiene 2009

Ethics Ethics and Law in Dental Hygiene 2010
Ethics Ethics, Jurisprudence & Practice Management in Dental Hygiene 2007

Infection Control Cottone's Practical Infection Control in Dentistry 2010
Infection Control Basic Guide to Infection Prevention and Control in Dentistry 2009

Infection Control 
Infection Control and Management of Hazardous Materials for the 
Dental Team 2010
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Infection Control Infection Control for the Dental Team 2009
Oral Health Basic Guide to Oral Health Education and Promotion 2009
Oral Health Community Oral Health Practice for the Dental Hygienist 2012
Oral Health Dental Care and Oral Health Sourcebook 2008
Oral Health Diet and Nutrition in Oral Health 2007

Oral Radiology 21st Century Imaging 2008

Oral Radiology 
Essentials of Dental Radiography for Dental Assistants and 
Hygienists 2007

Oral Radiology Oral Radiology: Principles and Interpretation 2009
Oral Radiology Radiographic Imaging for the Dental Team 2009
Oral Radiology Radiology for the Dental Professional 2011
Oral Radiology Radiology for the Dental Professional Study Guide 2011

Periodontics Foundations of Periodontics for the Dental Hygienist 2008

Periodontics 
Manual of Clinical Periodontics: A Reference Manual for Diagnosis 
& Treatment 2009

Periodontics Foundations of Periodontics for the Dental Hygienist 2008
Periodontics Comprehensive Periodontics for the Dental Hygienist 2010

Prosthetics Art and Esthetics as Applied to Prosthetics 2010
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Dental Hygiene Instructional Aids 
St. Petersburg College – Health Education Center 

 
Instructional Aids: 
Online Resources: 
Anatomy TV - Primal Pictures - Contains three modules on dental anatomy  
CINAHL - Database 
Dentistry and Oral Sciences Source - Database 
MEDLINE - Database 

Videos: 
Connective Tissue Grafting VHS 
Dam-It, It's Easy VHS 
Diagnodent Scientific Diagnosis of Caries (with packet) VHS 
Differential Diagnosis of Oral Lesions (with study guide) DVD 
Early Embryology of the Teeth VHS 
Emergency Medicine in the Dental Office (2 copies) DVD 
Gum Disease: Beyond Tooth Loss DVD 
Identification of Subgingival Microflora by Phase Microscopy  VHS 
Introduction to Dental Materials (Dental Materials Series) CD 
Making Decisions About Successful Use of Implants  DVD 
Medical Emergencies in Dental Practice VHS 
Oral Hygiene Caregiver Training DVD 
Oral Pathology Electronic Resource Atlas Opera Plus Software CD 
Perfect Impression DVD 
Periodontium (Dental Materials Series) CD 
Pit and Fissure Sealants (Dental Materials Series) CD 
Pouring and Trimming Casts  DVD 
Preventing Dental Caries in Adults  VHS 
Role of Periodontal Surgery in Comp Patient care pt.1  VHS 
Role of Periodontal Surgery in Comp Patient care pt.2  VHS 
Screening for Oral Cancer and Pre-Cancer in Dental Hygiene CD 
Tooth Morphogenesis and Maturation VHS 
University of Kentucky College of Dentistry PowerPoint presentations CD 
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Academic Honesty Policy 
 

Link = http://www.spcollege.edu/AcademicHonesty/ 
Academic Honesty Policy 

Share on printShare on email| Share on facebook Share on google plus one  
Note: For the complete and most current policy on academic honesty, please refer to College 
Rule 6Hx23-4.461. 

Honor Code 

St. Petersburg College expects students to be honest in all of their academic work. By enrolling 
at the College, students agree to adhere to high standards of academic honesty and integrity and 
understand that failure to comply with this pledge may result in academic and disciplinary 
action, up to and including expulsion from the College. As members of the College community, 
students also have an ethical obligation to report violations of the SPC academic honesty policies 
they may witness. 

All students have an ethical obligation to adhere to the Honor Code and are required to abide by 
the following Academic Honesty Policies: 

I. Each student is required to subscribe to the Policies upon registration each semester by 
signing the following pledge, which is contained on the Registration and Drop/Add 
Form:  

I understand that SPC expects its students to be honest in all of their academic work.  I 
agree to adhere to this commitment to academic honesty and understand that my failure 
to comply with this commitment may result in disciplinary action, up to and including 
expulsion from the College. 

II. The conduct set forth hereinafter constitutes a violation of the Academic Honesty 
Policies. Those adjudged to have committed such conduct shall be subject to discipline 
up to expulsion. Legitimate collaboration between a student and a tutor shall not be 
considered a violation of the College’s academic honesty policy. However, students who 
receive assistance from a tutor must ensure that any work submitted in class is the 
student’s own. Violations of the Honor Code and Policies include but are not limited to 
the following:  

A. Cheating — The improper taking or tendering of any information or material 
which shall be used to determine academic credit. Examples include but are not 
limited to the following:  

1. Copying from another student's test or homework paper. 
2. Allowing another student to copy from a test or homework assignment. 
3. Using unauthorized materials during a test, such as the course textbook, 

notebook, formula lists, notes or crib sheets, including those stored in a 
calculator. 

4. Collaborating during an in-class or take-home test with any other person 
by giving or receiving information without authority. 
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5. Having another individual write or plan a paper, including those bought 
from research paper services. 

6. Submitting the same paper/project in more than one class. 
B. Plagiarism — The attempt to represent the work of another, as it may relate to 

written or oral works, computer-based work, mode of creative expression (i.e. 
music, media or the visual arts), as the product of one's own thought, whether the 
other's work is published or unpublished, or simply the work of a fellow student.  

When a student submits oral or written work for credit that includes the words, 
ideas, or data of others, the source of that information must be acknowledged 
through complete, accurate, and specific references, and, if verbatim statements 
are included, through use of quotation marks as well. By placing one’s name on 
work submitted for credit, the student certifies the originality of all work not 
otherwise identified by appropriate acknowledgements. A student will avoid 
being charged with plagiarism if there is an acknowledgement of indebtedness. 
Examples include: 

1. Quoting another person's actual words. 
2. Using another person's idea, opinion, or theory, even if it is completely 

paraphrased in one's own words. 
3. Drawing upon facts, statistics, or other illustrative materials — unless the 

information is common knowledge. 
4. Submitting a paper purchased from a term paper service as one's own 

work. 
5. Failing to accurately document information or wording obtained on the 

World Wide Web. 
6. Submitting anyone else's paper as one's own work. 
7. Violating federal copyright laws, including unauthorized duplication 

and/or distribution of copyrighted material. 
8. Offering, giving, receiving or soliciting of any materials, items or services 

of value to gain academic advantages for yourself or another. 
C. Bribery - The offering, giving, receiving, or soliciting of any materials, items or 

services of value to gain academic advantage for yourself or another. This does 
not apply to College approved or sponsored tutoring or supplemental instruction. 

D. Misrepresentation - Any act or omission with intent to deceive an instructor for 
academic advantage. Misrepresentation includes using computer programs 
generated by another and handing it in as your own work unless expressly 
allowed by the instructor; lying to an instructor to increase your grade; lying or 
misrepresenting facts when confronted with an allegation of academic dishonesty. 

E. Conspiracy - The planning or acting with one or more persons to commit any 
form of academic dishonesty to gain academic advantage for yourself or another. 

F. Fabrication - The use of invented or fabricated information, or the falsification of 
research or other findings with the intent to deceive for academic professional 
advantage; also the falsification or misrepresentation of experimental data, and 
violating the professional ethics that are established in clinical activities, science 
labs, research projects or internships.  
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Examples include: 

1. Citing information not taken from the source indicated. 
2. Listing sources in a Works Cited or reference not used in the academic 

exercise. 
3. Inventing data or source information for research or other academic 

exercise. 
4. Submitting any academic exercise as one's own (e.g. written or oral work, 

sculpture, computer program, etc.) prepared totally or in part by another, 
including on-line sources. 

5. Taking a test for someone else or permitting someone else to take a test for 
you. 

G. Collusion – The act of working with another person on an academic undertaking 
for which a student is individually responsible. Unless working together on an 
individual assignment has been prior approved, it is not allowed. On group 
projects, students must stay within the guidelines set by the instructor and this 
Rule. If the instructor provides additional guidelines, they must be followed. 
Failure to do so also constitutes a violation of these Policies and Rule. 

H. Duplicate Submission - Submission of the same or substantially same 
paper/project in more than one class unless prior permission has been obtained 
from the current instructors if the paper/project is being used in two classes in the 
same term or from the subsequent instructor if being used in a subsequent term. 

I. Academic Misconduct — The intentional violation of college policies by 
tampering with grades or taking part in obtaining or distributing any part of a test, 
quiz, or graded assignment. Examples include:  

1. Stealing, buying, downloading, or otherwise obtaining all or part of a test 
and/or test answers. 

2. Selling or giving away all or part of an unadministered test and/or test 
answers. 

3. Asking or bribing any other person to obtain a test or any information 
about a test. 

4. Misrepresenting the truth, including handing in computer programs or 
using computer programs generated by another as one's own work; lying 
to an instructor to increase a grade; and lying or misrepresenting facts 
when confronted with an allegation of academic dishonesty. 

5. Changing, altering, or being an accessory to changing and/or altering of a 
grade in a grade book, on a computer, on a test, on a "change of grade" 
form, or on other official academic records of the college which relate to 
grades. 

6. Continuing to work on an examination or project after the specified time 
has elapsed. 

J. Improper Computer/Calculator Use  

Examples of improper computer and/or calculator use include but are not limited 
to: 
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1. Unauthorized access, modification, use, creation or destruction of 
calculator-stored or computer-stored data and programs. 

2. Selling or giving away all or part of the information on a calculator, 
computer disk or hard drive, which will be used as graded material. NOTE 
TO STUDENTS: Never save information on the hard drive of a SPC 
computer. 

3. Sharing a calculator or computer while leaving answers on display or in 
memory. 

4. Submitting a duplicate computer printout with only the student's name 
changed. This applies to homework and tests. 

K. Improper Online, TeleWeb and Blended course use include:  
1. Having or providing unauthorized outside help when completing online 

quizzes or assignments. 
2. Obtaining access to confidential test materials or questions before quizzes 

or assignments. 
L. Disruptive Behavior - Each student’s behavior in the classroom or Web course is 

expected to contribute to a positive learning/teaching environment, respecting the 
rights of others and their opportunity to learn. No student has the right to interfere 
with the teaching/learning process, including the posting of inappropriate 
materials on chatroom or Web page sites.  

The instructor has the authority to ask a disruptive student to leave the classroom, 
lab, or Web course and to file disciplinary charges if disruptive behavior 
continues. 

Cell phones and beepers must not disturb class. Turn off these devices when 
entering the classroom. 
 

M. Right to Confidentiality – The Family Educational Rights and Privacy Act of 
1974 provides that any information related to an alleged violation of SPC's 
disciplinary policy or the outcome of a disciplinary hearing be treated as strictly 
confidential by faculty members. Further information about STUDENTS' 
RIGHTS AND RESPONSIBILITIES may be found in the official Student 
Handbook and the college catalog. 
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STANDARD 5 – HEALTH AND SAFETY PROVISIONS 
 
 

Infectious Disease/Radiation Management 
 
5-1 The program must document its compliances with institutional policy and 

applicable regulations of local, state and federal agencies including, but not limited 
to, radiation hygiene and protection, ionizing radiation, hazardous materials, and 
bloodborne and infectious diseases.  Policies must be provided to all students, 
faculty, and appropriate support staff, and continuously monitored for compliance.  
Policies on bloodborne and infectious diseases must be made available to applicants 
for admission and patients. 

 
Intent: 
The dental hygiene program should establish and enforce a mechanism to ensure 
sufficient preclinical/clinical/laboratory asepsis, infection and biohazard control and 
disposal of hazardous waste. 

 
Policies and procedures on the use of ionizing radiation should include criteria for 
patient selection, frequency of exposing and retaking radiographs on patients, consistent 
with current, accepted dental practice.  All radiographic exposure should be integrated 
with clinical patient care procedures. 

 
Policies and procedures should be in place to provide for a safe environment for 
students, patients, faculty and staff.  The confidentiality of information pertaining to the 
health status of each individual should be strictly maintained. 

 
The Standard applies to all program sites where laboratory and clinical education is 
provided. 

 
A. Description 
 

1. Provide policies and procedures that have been developed related to individuals who 
have bloodborne infectious disease(s), including applicants for admission to the 
program, students, patients, faculty and staff.  (exhibit) 

 
SPC’s Board of Trustees has implemented rules with regard to persons with 
bloodborne infectious diseases.  All students, faculty and staff receive a copy of the 
rules and are responsible for following program policies as well as protocol for post-
exposure.  Board rules B. R. 6Hx23.2-905 and B.R. 6Hx23.20905.1 are readily 
available to all on the SPC website and are included in the Program Manual.  See 
Exhibit 5-A for rules, website links, and program manual Section I. 

 
2. Describe how these policies and procedures have been implemented. 
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Students, staff, and faculty all participate in OSHA training and review infection 
control policies as they begin working in the Program.  For students this occurs 
during DEH 1000.  Annual updates are provided and policies and procedures are 
continually evaluated with regard to bloodborne pathogen protocol.  Documentation 
of employee training is available onsite. 

 
3. How do these policies ensure that the confidentiality of information pertaining to the 

health status of each infected individual is strictly maintained? 
 

All patient medical histories, narratives, and charts are kept in an envelope- type of 
folder file.  There are no markings or stickers on the outside of this folder to indicate 
any medical information or alerts.  The file cabinets are locked and the room is 
locked when no one is present.  File cabinets are housed in the same area as the full-
time Administrative Services Specialist.  Student and staff records are kept in an 
adjacent room that is locked or monitored by the Administrative Services Specialist. 

 
4. How are these policies made available to all applicants, students, patients, faculty 

and staff? 
 

New patients are provided the policy statement on their initial visit and the statement 
is prominently posted where patients check in for appointments.  (See Exhibit 5-B).  
Program policies for students, faculty and staff are explained at first introduction and 
orientation to the Program. 

 
5. State or append a copy of the program’s policies on: 

 
a. selection criteria for radiography patients; 

 
See Exhibit 5-C. 

 
b. frequency of exposing radiographs on patients; 

 
See Exhibit 5-C. 

 
c. retaking radiographs; and 

 
See Exhibit 5-C. 

 
d. exposing radiographs for diagnostic purposes 

 
See Exhibit 5-C. 

 
6. Describe how students acquire an understanding of radiation safety prior to exposing 

radiographs on patients. 
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Students acquire a thorough understanding of radiation safety prior to exposing 
radiographs on patients by participating in various classroom activities and 
laboratory exercises.  These learning experiences allow students to understand and/or 
utilize the following: 

 
a. Filtration; 
b. Collimation; 
c. Position indication devices; 
d. Use of film holding devices; 
e. Use of thyroid and gonadal shields; 
f. Use of the fastest film speed available; 
g. Use of paralleling technique; 
h. Use of digital radiography. 

 
7. Describe how patient radiographs are utilized: 

 
a. while patient services are being provided. 

 
Radiographs exposed on a patient are utilized during patient treatment.  Every 
operatory unit is equipped with a view box which allows the student to refer to 
analog radiographs during any aspect of services provided.  Digital radiographs 
are viewed on mobile laptop computers. 

 
b. for integration of radiography with clinical procedures. 

 
Every series of radiographs including bitewings, full-mouth, and panoramic 
radiographs are required to be interpreted by the dental hygiene student under 
direct supervision of the dentist, to include the following: 

 
1. caries 
2. furcation involvement 
3. calculus 
4. bone level-vertical and horizontal bone loss 
5. overhanging margins of amalgam and composite restorations 
6. periapical pathology 
7. impacted or unerupted teeth 
8. root canal treatments 
9. growth and development – teeth present or absent 
10.  crown-to-root ratio 
11.  open contacts 
12.  restorations 
13.  drifting 
14. other abnormalities or anomalies 

 
These landmarks are recorded on the patient’s clinical charting.  The dentist assigned 
to clinic then reviews the interpretation of the radiographs chairside with the student 



 

500 

and patient so that the patient is informed of radiographic findings.  Students are 
encouraged to frequently refer to radiographs during clinical procedures to aid in 
instrumentation, calculus identification and removal. 

 
8. Describe the program’s asepsis, infection and hazard control protocol.  How are 

students, faculty and appropriate support staff informed about these procedures?  
Describe how student, faculty and staff compliance with this protocol is monitored 
within the institution and affiliated sites.  Provide a copy of the protocol as an 
exhibit. 

 
The Program’s infection control guidelines are published in the Program Manual for faculty, 
students and staff.  These policies are reviewed and discussed on a regular basis as new 
guidelines become available from OSHA, the CDC, and the ADA.  When changes are made 
by faculty, students are made aware of changes by the clinic coordinator during theory 
courses.  Faculty members are made aware during faculty meetings or meeting minutes that 
describe the changes.  Policy in Exhibit 5-D.  At affiliated sites, the instructor/staff 
are responsible for compliance. 

 
9. Describe how the institution documents compliance with applicable regulations for 

radiation hygiene and protection. 
 

The policies for radiation hazard control are in the program manual, Section I-12 and 
IV-91, Volume 32 , reads as follows: 

 
RADIATION HAZARD CONTROL POLICY:  Ionizing radiation such as x-
radiation has the potential to adversely affect living tissue.  With the use of the 
following safety measures, both the dental hygiene radiographer and the patient can 
be protected. 

 
Patient Protection:  The dose of x-radiation to the patient can be reduced to the 
lowest level possible by the use of the following: 

 
1. Applying “Guidelines for Prescribing Dental Radiographs” to determine the type, 

number and frequency of radiographs necessary for proper treatment. 
 

2. The use of safe, well-calibrated dental x-ray machines.  All units have proper 
filtration and collimation, and are regulated by the Bureau of Radiation Control, 
Florida Department of Health. 

 
3. The use of extended Position Indicating Devices for all exposures. 

 
4. The use of IP 21-Speed intra-oral film or digital sensor for all radiographs.  We 

recommend the use of digital radiography whenever possible as digital radiography 
has been shown to reduce exposure factors by up to 50% in comparison to analog 
imagining.  

 
5. All patients are shielded with a gonadal and thyroid lead apron during all exposures. 
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6. Use of film and digital sensor holding devices such as the RINN XCP holder to 
minimize errors in beam alignment. 

 
7. Use of the ALARA concept that states that all exposure to x-radiation is kept to a 

minimum or “as low as reasonably achievable.” 
 

Operator Protection:  The dental radiographer-as employee or student- must be 
protected from all potential sources of x-radiation.  Dental Hygiene radiographers 
must adhere to the following for optimal protection: 

 
1. The operator is not allowed at any time to hold the film and/or tube-head during 

exposure. 
 

2. All x-ray rooms are lead-lined and the small observation window is also lead 
impregnated.  The outside of the walls have been tested for x-radiation leakage and 
no readings were obtained of x-radiation. 

 
3. The exposure buttons for activation of all the x-ray machines are located outside the 

lead-lined rooms and next to the observation window so that the operator must exit 
the room in order to expose the film.  A red line is placed on the floor outside each 
room.  All persons must be standing behind the red line before the exposure switch is 
activated. 

 
4. The protective measures stated above should reduce to near immeasurable levels the 

dose received by dental radiographers as potentially exposed employee or student. 
 

5. The Radiation Control Programs and Regulations book is located in the clinic 
dispensary. 

 
6. Section IV-91 Clinic Manual:  POLICY FOR PREGNANT DENTAL HYGIENE 

STUDENT RADIOGRAPHERS 
 

 It is the student’s responsibility to notify the Program Director of her possible 
pregnancy as soon as the student has suspicion of the pregnancy.  The student 
will be directed to review the Radiation Hazard Control Policy. 

 Dental hygiene student radiographers who are pregnant must obtain a written 
release from their physician indicating permission to expose dental radiographs. 

 If a student’s physician requires or the student elects monitoring or additional 
equipment during pregnancy, the student will be responsible for the cost and fees 
associated with monitoring or additional equipment. 

 
B. Supportive Documentation 
 

1. Exhibit 5-A: Program and College Policy on Bloodborne Pathogens. 
 

2. Exhibit 5-B: Patient Policy Statement. 
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3. Exhibit 5-C: Radiation Policies. 
 

4. Exhibit 5-D: Infection Control Policies. 
 
5-2 Students, faculty and appropriate support staff must be encouraged to be 

immunized against and/or tested for infectious diseases, such as mumps, measles. 
Rubella, tuberculosis, varicella and hepatitis B prior to contact with patients 
and/or infectious objects or materials in an effort to minimize the risk to patients 
and dental personnel. 

 
Intent: 
All individuals who provide patient care or have contact with patients should follow all 
standards of risk management thus ensuring a safe and healthy environment. 

 
A. Description 
 

1. Are students encouraged to be immunized against infectious diseases?  If so, how? 
 

Students are required to provide documentation that they have been tested and 
immunized against infectious diseases.  This information is distributed to students as 
orientation to programs and records maintained.  Required immunizations are also 
included in College catalog and Program Manual.  See Exhibit 5-E for Immunization 
verification form.  Completed forms are kept in confidential dental student file, 
available for review on site. 

 
All College students covered by this plan shall obtain, at their own expense, a 
hepatitis B vaccine and any further vaccine recommended by the CDC for either 
HBV or HIV.  The student shall obtain the vaccination prior to starting the major 
course of study.  Students who decline obtaining the vaccination shall sign a 
Declination Hepatitis B Vaccination Form and demonstrate level of immunity 
through a titer. 

 
The college at this time uses Certified Background.com to manage all student 
immunization records with their Student Immunization Tracker. 

 
B. Supportive Documentation 
 

1. Exhibit 5-E: Immunization/titer form B.R. 6HX23-4.54 
 
 

Emergency Management 
 
5-3 The program must establish, enforce, and instruct students in 

preclinical/clinical/laboratory protocols and mechanisms to ensure the 
management of emergencies.  These protocols must be provided to all students, 
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faculty and appropriate staff.  Faculty, staff and students must be prepared to 
assist with the management of emergencies. 

 
A. Description 
 

1. Identify and describe the location of the emergency materials and equipment which 
are available for use in the dental hygiene clinic and for instruction in the 
management of dental office emergencies.  Describe additional emergency 
equipment and supplies that may be accessible to the clinic and their location.  
Provide the program’s policy to manage emergencies as an exhibit. 

 
The emergency equipment accessible to the clinic includes one portable oxygen 
dispensing unit and one fire blanket, located at the entrance to the clinic.  An AED 
unit is located in the foyer of the main building.  One hand-operated portable 
emergency resuscitator is located in the clinic dispensary.  The clinic dispensary also 
maintains a first aid kit (OSHA approved), medical emergency kit (including adult 
and pediatric Epi-pens), from which items are dispensed, as needed, to manage day-
to-day injuries.  Refrigerated emergency ice packs are located in the dental 
laboratory area immediately adjacent to the clinic.  ACE instant cold packs are 
located in the clinic dispensary.  There are eyewash stations throughout the facility:  
one in the sterilization area, one in radiology, one in the laboratory and one in the 
classroom.  Emergency management procedures and protocol are introduced at 
student orientation for 1800L and reviewed in 2802L and 2804L.  Emergency 
protocol is found in Exhibit 5-F. 

 
2. Describe how the emergency equipment is monitored to assure it is functional. 

 
The emergency equipment is monitored by in-house personnel, i.e., the clinic 
assistant and the supervising dentist.  The short summer session allows for 
equipment to be tested on an annual basis and repaired when necessary.  The 
emergency medical kit is checked by the clinic assistant on a monthly basis to insure 
that contents have not expired.  The portable AED unit is checked monthly by 
campus security staff.  New batteries for the LifePak defibrillator are sent from the 
manufacturer, Medtronic, every three-five years for replacement. 

 
The program has an annual Scavenger Hunt for the location of emergency supplies 
and equipment that students, faculty and staff must complete. 

 
3. Identify the materials and equipment which are available for use in managing 

laboratory accidents.  Provide the program’s policy on managing emergencies in the 
laboratory as an exhibit. 

 
The laboratory is located adjacent to clinic so equipment (fire blanket, emergency 
kit, etc.) is accessible.  Laboratory sink does include an eyewash station.  Emergency 
procedure policy is the same for students in laboratory as in clinic. 
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4. If applicable, please clarify how Standard 5-3 is net at any distance education site. 
 

Not applicable. 
 
B. Supportive Documentation 
 

1. Exhibit 5-F: Emergency Management Policy. 
 

2 Exhibit 5-G: Emergency Supplies Scavenger Hunt. 
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St. Petersburg College 
Bloodborne Pathogens Exposure Control Plan 

 
 
 

 
Link to the BOT Rules and Procedures Website:  
http://www.spcollege.edu/central/BOTRules/index1b.htm#b 
 
 
 
 
 
Link to BOT 6Hx23-2.095:  http://www.spcollege.edu/central/BOTRules/R2/2_905.doc 
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St. Petersburg College 
Bloodborne Pathogens Exposure Control Plan 

 
I. Purpose and Scope 
 

This Bloodborne Pathogen Exposure Control Plan has been developed to protect college 
employees from occupational exposure to bloodborne pathogens which are known to cause 
disease in humans. This plan has also been prepared to comply with regulations adopted by 
the Florida Department of Education, specifically Federal OSHA Regulation 29 CFR 
1910.1030 Bloodborne Pathogens. 

 
This plan includes all St. Petersburg College campuses and facilities. 

 
II. Exposure Determination 

College employees in the following job classifications have potential for occupational 
exposure to bloodborne pathogens or other potentially infectious materials (OPIM): 

 
A. Academic Services 

 
1. Health Education faculty and staff participating in clinical activities on or off-site 

that pose a potential exposure to bloodborne pathogens 
 

2. Natural Science Technicians 
 

3. Physical Education Faculty 
 

4. SEPSI faculty and staff participating in training activities on or off-site that pose a 
potential exposure to bloodborne pathogens 

 
B. Facilities Services 

 
1. Bus Drivers 

 
2. Security Officers 

 
3. Construction Trades Staff 

 
4. Custodial Staff 

 
5. Landscape Staff 

 
6. Maintenance Staff 

 
7. Safety/Environmental Staff 
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Tasks or procedures performed by these employees which put them at risk of potential occupational 
exposure to bloodborne pathogens or OPIM include the following: 
 

1. Direct patient care and laboratory procedures performed during clinical training at 
health facilities. 

 
2. Accidental needle sticks occurring during health science laboratory tasks. 

 
3. Exposure to blood or OPIM during health science laboratory tasks. 

 
4. Injuries occurring during physical education classes and sports related activities. 

 
5. Injuries occurring during Criminal Justice Institute training activities. 

 
6. Incidents/accidents at any college site which involve blood or body fluid spills. 

 
7. Custodial services performed at any college facility. 

 
8. Maintenance and construction services performed at any college facility. 

 
9. Inspection activities and incidents associated with biohazard waste management. 

 
III. Responsibilities 
 

A. Administration: - determine exposure, ensure use of universal precautions, ensure 
employees are properly trained, provide personal protective equipment, provide for 
proper disposal of all potentially contaminated articles, investigate all exposure 
incidents, provide HBV vaccination, ensure the confidential handling of all medical 
information and enforce the policies contained herein. 

 
B. Employee: - Follow universal precautions, wear personal protective equipment 

provided, attend required training program, properly dispose of all contaminated 
materials, report all exposure incidents to their supervisor, and comply with this plan. 

 
C. Annual Review: This plan shall be reviewed at least annually by Safety/Environmental 

Services. The Exposure Control Plan shall be updated as necessary to include new or 
modified tasks and procedures which affect occupational exposure. New or revised 
employee positions which add or eliminate occupational exposure will also be included. 

 
D. Department Supervisors: Review engineering controls and work practices at least 

annually to ensure exposure control is maintained for employees and students. 
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IV. Exposure Control 
 

A. Engineering Controls - controls that isolate or remove the bloodborne pathogens hazard 
from the workplace, e.g., sharps containers, self-sheathing needles, biohazard waste 
containers, and designated areas for isolation of contaminated items. 

 
All contaminated materials will be disposed of in sharps containers, "red bags", or 
special biohazard waste containers provided at each facility. Biohazard waste shall 
not be disposed of as regular trash. Removal of biohazardous waste from college 
facilities is performed by a licensed biohazard waste removal company. Removal of 
biohazard waste containers can be arranged by contacting Safety/Environmental 
Services at 341-3314 or 3192. 

 
B. Work Practice Controls - controls that reduce the likelihood of exposure by altering the 

manner in which a task is performed, e.g., use of Universal Precautions, use of personal 
protective equipment, prohibiting recapping of needles by a two handed technique, 
disposal of waste through an outside biohazard waste firm. 

 
Universal Precautions will be followed whenever there is the potential for contact with 
any body fluid. Universal Precautions is an approach to infection control. According to 
the concept of Universal Precautions, all human blood and certain human body fluids 
are treated as if known to be infectious for human immunodeficiency virus (HIV), 
hepatitis B virus (HBV), and other bloodborne pathogens. In order to protect college 
employees from potential exposure to bloodborne pathogens, this plan considers all 
body fluids to be potentially infectious and the use of Universal Precautions includes 
wearing protective gloves. 

 
Eating, drinking, smoking, applying cosmetics, or handling contact lenses in 
contaminated areas, while performing clean up of body fluid spills or disinfecting 
potentially contaminated equipment is prohibited. 

 
All contaminated disposable gloves will be disposed of in biohazard waste containers 
or "red bags" provided at each college facility. 

 
Employees will wash hands immediately after removal of gloves, other protective 
equipment, or after contact with a suspect fluid or material.  

 
Employees shall use soap and at least lukewarm water to wash hands or any other part 
of the body that has been exposed to potentially infectious materials.  In the event that 
hand washing facilities are not immediately available, employees will use antiseptic 
towelettes or sanitizing gel and wash hands and other affected body parts as soon as 
possible. 

 
Equipment that may be contaminated will be disinfected with an EPA approved 
disinfectant and cleaned in such a manner which eliminates or minimizes manual 
contact. Heavy duty gloves, which are impervious to liquids, shall be worn while 
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disinfecting potentially contaminated equipment. When there is a potential for 
splashing while disinfecting equipment, employees shall also wear a face shield and 
chemical splash goggles. 

 
Custodial and maintenance employees will use biohazard spill clean up kits provided at 
each college facility to clean up blood or body fluid spills visibly contaminated with 
blood which may occur in restrooms, classrooms, offices or corridors within college 
facilities. All clean up kit materials shall be properly disposed of in the biohazard waste 
containers provided for this purpose. 

 
"Red bags" containing contaminated materials shall be placed in properly labeled 
biohazard waste containers which have closable lids. 

 
C. Personal Protective Equipment (PPE) - specialized clothing or equipment worn by an 

employee for protection against a hazard. 
 

Personal protective equipment is provided at no cost to employees and shall be used 
anytime employees covered by this plan perform tasks which put them at risk of 
exposure to bloodborne pathogens. Employees covered by this plan will be trained in 
the correct use, removal, and disposal of PPE and are responsible for utilizing the 
correct PPE required to protect them from exposure to bloodborne pathogens and 
OPIM. 

 
Following each use, personal protective equipment shall be removed and properly 
disinfected or disposed of in "red bags" or biohazard waste containers prior to leaving 
the work area. Disposable (single use) gloves shall not be washed or disinfected for re-
use. 

 
Heavy duty gloves, which are impervious to liquids, shall be worn while disinfecting 
potentially contaminated equipment. When there is a potential for splashing while 
disinfecting equipment, employees shall also wear a face shield and chemical splash 
goggles. 

 
D. Housekeeping 

 
Faculty and staff using health science laboratories shall be responsible for daily or 
routine cleaning of potentially contaminated areas and surfaces in these areas. Custodial 
staff will not perform nor assist in the cleaning of these areas without close supervision 
by faculty and staff responsible for the laboratory. 

 
Blood or body fluid spills occurring in restrooms, classrooms, offices or corridors 
within college facilities will be cleaned and disinfected by custodial or maintenance 
staff using the biohazard spill clean up kits provided at each college facility as 
mentioned previously in Section IV. B. In addition to spill clean up training provided 
for custodial and maintenance staff, clean up instructions are included with each spill 
clean up kit. All clean up kit materials shall be properly disposed of in the biohazard 
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waste containers provided for this purpose.Broken glass or other sharp objects shall not 
be picked up directly with the hands. It shall be cleaned up by mechanical means, such 
as a brush and dust pan, tongs or similar devices. 

 
V. Hepatitis B Virus (HBV) Vaccination Program 
 

A. Vaccine Availability to Employees 
 

All College employees covered by this plan shall be offered at no personal cost a 
hepatitis B vaccine and any further vaccine recommended by the CDC for either HBV 
or HIV. While the vaccination series is not mandatory, employees are encouraged to 
receive the vaccination to protect themselves against accidental exposure to the 
hepatitis B virus. The vaccine will be offered to the employee at the time of initial 
training for a new employee or an employee assigned to a new position covered by this 
plan. This offer shall be made during the bloodborne pathogen information and training 
session stated in this plan. The HBV vaccine offer shall be accepted or rejected by the 
employee within 10 working days of initial employment or reassignment unless the 
employee has previously received the HBV series or it has been determined by a 
physician that the vaccine should not be administered to the employee.  The employees’ 
response to the vaccine offer shall be recorded on the Voluntary Consent/Declination 
Hepatitis B Vaccination Form. 

 
The HBV vaccinations will be administered by the medical facility which the College 
has selected to provide medical services related to Workers' Compensation. During the 
information and training sessions, employees will receive information necessary to 
arrange an appointment to obtain the vaccine. 

 
Employees who decline the HBV vaccine series following initial employment or 
reassignment may request the vaccine at a later date voluntarily or following a potential 
exposure to HBV. The stipulations previously mentioned regarding obtaining the 
vaccine series will apply to such requests. 

 
B. Employee Responsibility 

 
The employee is responsible for scheduling appointments with the medical facility to 
obtain the vaccine during working hours. If the work schedule hours for the employee 
conflict with those of the medical facility providing the vaccinations, the employee 
shall receive compensatory time for the time required to obtain the vaccinations. The 
employee is responsible for keeping all appointments to obtain the vaccinations. An 
employee who neglects to follow through with the complete vaccine series may be 
subject to disciplinary action as prescribed in the Board of Trustees’ Rules 6Hx23-2.19. 
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VI. Post-Exposure Incident Evaluation and Follow-up 
 

Exposure Incident means contact with blood or other potentially infectious fluid either 
through broken skin, eyes, mouth, mucous membrane, and needle sticks or similar puncture 
wounds, which occurs during the performance of an employee’s duties. 

 
Good Samaritan Acts: Although the Bloodborne Pathogens Standard does not include 
"good Samaritan" acts which result in exposure to blood or other potentially infectious 
materials while assisting a fellow employee a student or visitor, the College will provide 
exposure evaluation and follow-up to any College employee who becomes exposed while 
performing a "good Samaritan" act while on duty. 

 
A. Procedures for Post-Exposure Evaluation 

 
The employee shall immediately report the incident to his or her supervisor. 

 
Appropriate first aid shall be provided. 

 
The supervisor or employee shall call Risk management at 341-3080 for authorization 
and instructions to obtain post-exposure follow-up and medical treatment.  If testing of 
the source individual’s blood is to be performed, authorization for testing is to be 
obtained from Risk Management at this time. 

 
The supervisor shall complete an Accident-Incident Report form (RM 402) with 
information provided by the employee and eyewitness accounts. 

 
Following a report of an exposure incident, the College will make immediately 
available a confidential medical evaluation and follow-up by the College’s workers’ 
compensation medical facility or nearest emergency clinic or hospital emergency room, 
which will include at least the following: 

 
1. Documentation of the route(s) of exposure and the circumstances under which the 

exposure occurred. 
 

2. Identification and documentation of the source individual unless such 
identification is not feasible or prohibited by law. 

 
3. Attempt to have the source individuals blood tested to determine the presence of 

HIV or Hepatitis.  This testing will be performed by the College’s workers’ 
compensation medical facility.  The College will be responsible for the costs to 
perform this test. 

 
4. Testing of the employee's blood may also be conducted, but only with the 

employee's consent. This sample may be held for no more than 90 days. If the 
employee declines testing, or after the sample has been collected and the 
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employee does not want the sample analyzed, this shall be documented and filed 
in the employee's medical record. 

 
5. The employee shall be counseled regarding; the potential for illness, the medical 

evaluation, and information about the current recommended treatment. 
 

6. The College’s workers’ compensation medical facility shall provide the employee 
with a copy of the evaluating healthcare professional’s written opinion within 15 
days of completion of the medical evaluation.  The healthcare professional’s 
written opinion shall be limited to stating that the employee has been informed of 
the results of the evaluation, the medical conditions that could result from the 
exposure, and whether a vaccination is indicated.  All other findings and 
diagnoses shall be confidential and shall not be included in the written report. 

 
The College will forward the following information to the medical facility: 

 
1. Copy of the OSHA Bloodborne Pathogens Standard, unless the medical facility 

states that a copy is already available for their reference 
 

2. Information necessary for the medical facility to properly evaluate the exposure 
will be provided and be held in confidence by the medical facility. This 
information will include a description of the employee's duties, and information 
relative to the exposure incident. 

 
VII. Recordkeeping 
 

A. Medical Records 
 

The Human Resources Department will maintain an accurate record for each employee 
with occupational exposure, in accordance with 29 CFR 1910.1020.  These records 
shall be kept for 30 years past the last date of the employee's employment at the 
College. 

 
The medical record shall include the following information: 

 
1. Name and social security number of the employee. 

 
2. A copy of the employee's hepatitis B vaccination status including the dates of all 

the hepatitis B vaccinations and any medical records relative to the employee's 
ability to receive vaccinations as required by 29 CFR 1910.1030. 

 
3. A copy of all results of examinations, medical testing, and follow-up procedures 

as required by 29 CFR 1910.1030. 
 

4. The College's copy of the healthcare professional's written opinion as required by 
29 CFR 1910.1030. 
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NOTE: The medical record information listed above shall be kept confidential and may not be 
disclosed or reported without the employee's express written consent to any person within or 
outside the College, except as required by law. 
 

B. Training Records 
 

Safety/Environmental Services will maintain an accurate record of each employee's 
training required by this plan. Training records shall be maintained for 3 years from the 
date on which the training occurred. 

 
Training records shall include the following information: 

 
1. Dates of the initial training sessions. 

 
2. The contents or a summary of the training. 

 
3. The names and qualifications of persons conducting the training. 

 
4. The names and job titles of all persons attending the training sessions. 

 
VIII. Employee Information and Training  
 

All College employees covered by this Plan shall participate in a training program conducted 
during normal work hours and presented in a manner that permits the employee to understand 
and provides opportunity for the employee to obtain answers to their questions about their 
potential occupational exposure, the OSHA Bloodborne Pathogens Standard, and the 
College's Exposure Control Plan. 

 
A. Training shall be provided as follows: 

 
1. Initial training by Safety/Environmental Services - within 10 days of: (1) initial 

assignment of all new employees covered by this Plan or (2) reassignment of 
employees to any position covered by this Plan. 

 
2. Annually by their supervisor - within one year of the previous training. 

 
3. By supervisors anytime tasks or procedures are changed which may affect an 

employee's occupational exposure. This additional training may be limited to 
addressing new exposures created by the changes in tasks or procedures. 

 
B. Initial Training Program Content 

 
1. Explanation of the OSHA Bloodborne Pathogen Standard 

 
2. Explanation of the College's Exposure Control Plan which includes the following: 



 

516 

 
(a) Purpose and scope of the Plan 
(b) Responsibilities of administration, the employee and supervisors  
(c) Universal Precautions 
(d) Exposure control 
(e) Hepatitis B vaccination program 
(f) Procedures for post-exposure evaluation and follow-up 
(g) Warning labels and signs 
(h) Training requirements 

 
3. Explanation of the following: 

 
(a) Hazards associated with HIV, HBV and other bloodborne diseases, modes 

of transmission of bloodborne pathogens, including signs and symptoms of 
the diseases. 

(b) Methods of recognizing tasks and other activities that may involve exposure 
to blood and OPIM. 

(c) Use and limitations of methods that will prevent or reduce exposure. 
(d) Basis for selection of personal protective equipment. 

 
C. Training by supervisors: 

 
1. Explanation of the situations and areas where potential exposure may occur. 

 
2. Training in body fluid spill procedures which includes;  

 
• notification procedures 
• location and proper use of personal protective equipment 
• location and use of devices used for cleanup of body fluid spills 
• proper disposal of contaminated materials. 

 
3. Training shall include demonstration in the proper use of personal protective 

equipment and devices the employee is expected to use to protect against potential 
exposure. 

 
4. Following the above explanations and demonstrations, the supervisor shall 

observe the employee perform each of the tasks and question the employee to 
ensure the employee understands the procedures and can perform the tasks 
associated with potential exposure to body fluids. 

 
Link to BOT 6Hx23-2.0951:  http://www.spcollege.edu/central/BOTRules/R2/2_9051.doc 
6Hx23-2.9051   BLOODBORNE PATHOGENS EXPOSURE CONTROL PLAN FOR 

STUDENTS 
 
The Board of Trustees authorizes the President to implement and carry out a Bloodborne 
Pathogens Exposure Control Plan for students participating in Health Programs. 
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St. Petersburg College 

Bloodborne Pathogens Exposure Control Plan for Students 
 
I. Purpose and Scope 
 
This Bloodborne Pathogen Exposure Control Plan has been developed to protect College students in 
health related programs from occupational exposure to bloodborne pathogens, which are known to 
cause disease to humans. 
 
This plan includes all St. Petersburg College campuses and facilities, as well as clinical sites. 
 
II. Responsibilities 
 

A. Program Directors/Faculty:  For campus sites, determine exposure, ensure use of 
universal precautions, ensure students are properly trained, provide personal 
protective equipment, provide for proper disposal of all potentially contaminated 
articles, investigate all exposure incidents, provide HBV immunity, ensure the 
confidential handling of all medical information and enforce the policies contained 
herein.  Review engineering controls and work practices at least annually to ensure 
exposure control is maintained for students. 

 
B. Student: - Follow universal precautions, wear personal protective equipment, attend 

required training program, properly dispose of all contaminated materials, report all 
exposure incidents to their faculty, and comply with this plan. 

 
C. Annual Review: This plan shall be reviewed at least annually by Health Education 

Center program directors and Safety/Environmental Services. The Exposure Control 
Plan shall be updated as necessary to include new or modified tasks and procedures 
which affect occupational exposure.  

 
III. Exposure Control 
 

A. Engineering Controls - controls that isolate or remove the bloodborne pathogens 
hazard from the workplace, e.g., sharps containers, self-sheathing needles, biohazard 
waste containers. 

 
All contaminated materials will be disposed of in sharps containers, "red bags", or 
special biohazard waste containers provided at each facility. Biohazard waste shall 
not be disposed of as regular trash. Removal of biohazardous waste from College 
facilities is performed by a licensed biohazard waste removal company. Removal of 
biohazard waste containers can be arranged by contacting Safety/Environmental 
Services at 341-3314 or 3192. 

 
B. Work Practice Controls - controls that reduce the likelihood of exposure by altering 

the manner in which a task is performed, e.g., use of Universal Precautions, use of 
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personal protective equipment, prohibiting recapping of needles by a two handed 
technique, disposal of waste through an outside biohazard waste firm. 

 
Universal Precautions will be followed whenever there is the potential for contact 
with any body fluid. Universal Precautions is an approach to infection control. 
According to the concept of Universal Precautions, all human blood and certain 
human body fluids are treated as if known to be infectious for human 
immunodeficiency virus (HIV), hepatitis B virus (HBV), and other bloodborne 
pathogens. In order to protect College students from potential exposure to bloodborne 
pathogens, this plan considers all body fluids to be potentially infectious and the use 
of Universal Precautions includes wearing of personal protective equipment. 

 
Eating, drinking, smoking, applying cosmetics, or handling contact lenses in 
contaminated areas, while performing clean up of body fluid spills or disinfecting 
potentially contaminated equipment is prohibited. 

 
All contaminated disposable gloves (as defined by CDC) will be disposed of in 
biohazard waste containers or "red bags" provided at each College facility. 

 
Students will wash hands immediately before putting on gloves and after removal of 
gloves, other protective equipment, or after contact with a suspect fluid or material.  

 
Students shall use soap and at least lukewarm water to wash hands or any other part 
of the body that has been exposed to potentially infectious materials.  In the event that 
hand-washing facilities are not immediately available, students will use antiseptic 
towelettes/handwash and wash hands and other affected body parts as soon as 
possible. 

 
Equipment that may be contaminated will be disinfected with an EPA approved 
disinfectant and cleaned in such a manner, which eliminates or minimizes manual 
contact. Heavy-duty gloves, which are impervious to liquids, shall be worn while 
disinfecting potentially contaminated equipment. 

 
Biohazard “red bags” containing contaminated materials shall be placed in properly 
labeled biohazard waste containers, which have closeable lids. 

 
C. Personal Protective Equipment (PPE) - specialized clothing or equipment worn by a 

student for protection against an exposure. 
 

The College provides some personal protective equipment to students; however, 
students are also required to provide certain PPE.  PPE shall be used any time 
students covered by this plan perform tasks which put them at risk of exposure to 
bloodborne pathogens.  Students covered by this plan will be trained in the correct 
use, removal, and disposal of PPE and are responsible for utilizing the correct PPE 
required to protect them from exposure to bloodborne pathogens and OPIM. 
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Following each designed use, personal protective equipment shall be removed.  Such 
equipment will be disinfected or disposed of properly.  Disposable (single use) gloves 
shall not be washed or disinfected for re-use. 

 
Heavy-duty gloves, which are impervious to liquids, shall be worn while disinfecting 
potentially contaminated equipment. When there is a potential for splashing while 
disinfecting equipment, students shall also wear a face shield and chemical splash 
goggles. 

 
D. Housekeeping 

 
Broken glass or other sharp objects shall not be picked up directly with the hands.  It 
shall be cleaned up by mechanical means, such as a brush and dustpan, tongs or 
similar devices. 

 
IV. Hepatitis B Virus (HBV) Vaccination Program 
 

A. Vaccine Availability to Students 
 

 All College students covered by this plan shall obtain, at their own expense, a 
hepatitis B vaccine series and any further vaccine recommended by the CDC for 
HBV.  The student shall obtain the vaccination prior to starting the major course of 
study.  Students who decline obtaining the vaccination shall sign a Declination 
Hepatitis B Vaccination Form. 

 
 Students will receive information on how to obtain the vaccination. 

 
V. Post-Exposure Incident Evaluation and Follow-up 
 

Exposure Incident means contact with blood or other potentially infectious fluid or material 
either through broken skin, eyes, mouth, mucous membrane, and needle sticks or similar 
puncture wounds during the performance of an student’s duties. 

 
A. Procedures for Post-Exposure Evaluation 

 
 The student shall immediately report the incident to his or her faculty. 

 
 Appropriate first aid shall be provided.  CDC guidelines for wound care should be 

followed. 
 

 If testing of the source individual’s blood is to be performed, authorization for testing 
must be obtained from the dean/program director. 

 
 The student and faculty shall complete an Accident-Incident Report form (RM 402) 

using information provided by the student and eyewitness accounts WITHIN 24 
HOURS OF OCCURRENCE. 
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 Following a report of an exposure incident, the student will obtain confidential 
medical evaluation and follow-up at either the facility of exposure or through the 
College’s Workers’ Compensation healthcare facility, which will include at least the 
following: 

 
1. Documentation of the route(s) of exposure and the circumstances under which 

the exposure occurred. 
 

2. Identification and documentation of the source individual unless such 
identification is not feasible or prohibited by law. 

 
3. Attempt to have the source individual’s blood tested (consent is required from 

legal source) to determine the presence of infectious diseases.  This testing 
must be performed by the College’s workers’ compensation medical facility.  
The College will be responsible for the costs to perform these laboratory tests. 

 
4. Testing of the student’s blood may also be conducted, but only with the 

student’s consent. 
 

5. The student shall be counseled regarding: the potential for illness, the medical 
evaluation, and information about the current recommended treatment.  The 
student will be provided with information and forms to request reimbursement 
for related expenses from the student accident insurance carrier. 

 
VI. Student Information and Training  
 

All College students covered by this Plan shall participate in a training program conducted 
during the respective health program curriculum and presented in a manner that permits the 
student to understand and provides opportunity for the student to obtain answers to their 
questions about their potential occupational exposure, and the College's Exposure Control 
Plan. 

 
Specific Authority: 1001.64(2) & (4), F.S. 
Law Implemented: 1001.65(16), 1001.64(4)(b), F.S. 
History: Adopted - 11/16/04.  Filed – 11/16/04.  Effective – 11/16/04; 7/19/05. 

Filed – 7/19/05. Effective – Session I, 2005-06; 7/17/07.  Filed – 7/17/07.  
Effective – 7/17/07; 4/15/08.  Filed - 4/15/08.  Effective - Session III, 
2007-08. 
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ST. PETERSBURG COLLEGE 
SCHOOL OF DENTAL HYGIENE CLINIC POLICIES 

 
Welcome to the Dental Hygiene Clinic of St. Petersburg College.  Thank you for selecting us to 
provide your dental hygiene treatment.  The following information is to advise you of policies in 
the St. Petersburg College School of Dental Hygiene. 

 Infection Control:  Our clinic is in compliance with OSHA standards.  All of our 
instruments and supplies are either sterilized or disposable.  Our gowns, gloves, masks, 
and glasses are not only worn to protect patients and operators, but they are required by 
law. 

 Policies of Program:  The St. Petersburg College School of Dental Hygiene policies 
have been established so that quality care can be provided to all of our patients.  
Therefore, all patients are required to follow/adhere to them. 

 Due to the nature of our hygiene treatments, additional appointments maybe needed 
to complete your treatment. Patients are not charged for subsequent visits. 

A new medical/dental profile must be obtained yearly.  Prior to receiving dental hygiene 
treatment some patients may require a medical physician’s release. 

 Comprehensive periodontal charting is required for every new patient and every two 
years for a patient of record. This may require additional appointments.  You will not be 
charged for subsequent appointments. 

 Patients who agree to become Periodontal Case Study patients must abide by all rules and 
guidelines of a periodontal case study patient. Patients must attend all appointments; 
otherwise,  patients will be dismissed from the clinic.         

 Oral hygiene instruction is part of every visit and requires patient participation.  Daily 
plaque/biofilm  removal is essential for oral and systemic health.  

 Parents and/or guardians of children or minors must be present to verify medical 
information and provide written consent for treatment.   

Parents and/or guardians MUST remain in the reception area during your child/client’s visit.  
You must be available in the event that treatment must be terminated or an emergency occurs.  
Children CANNOT be left unattended in the reception area. Children will NOT be allowed to sit 
in the clinic or reception area while parents/guardians are being treated.  

•Please continue to see your general dentist at regular intervals.  Students/faculty can 
only inform you of  areas that need additional evaluation or treatment. 
•Recall/Recare- We must limit your visits to the clinic to twice a year.  If you require a 
more frequent recare, please alternate appointments with your dentist.  
•Dental hygiene care MUST be completed within 6 months of initial screening 
appointment. 
•Patient records, including radiographs, will be sent to your dentist upon request.  Charts 
may be copied at the patient’s cost of $.20 per page which includes tax. 
•Please advise us at least 24 hours in advance if you are unable to keep your 
scheduled appointment.  Patients who cancel 2 or more appointments, without 
giving appropriate notification, will only be seen on a “stand-by” basis.  Patients 
who are LATE for scheduled appointment time(s), appointment(s) maybe forfeited 
to other patients waiting to be seen. 

Again, thank you for your continued support and cooperation.  If you require additional 
information, you may contact the clinic at 727-341-3668.    2/2012 
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PROGRAM INTRODUCTION AND POLICIES 

School of Dental Hygiene 

All dental hygiene students must provide the program with a confidential report of their 

immunization history.  This information is required NO LATER THAN DECEMBER 1st. 

 MMR vaccine or Rubella titer 

 Hepatitis B vaccine or titer 

Please have your healthcare provider include a document of the immunizations or history. 
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STANDARD 6 - PATIENT CARE SERVICES 
 
 
6-1 The program must have policies and mechanisms in place that inform patients, 

verbally and in writing, about their comprehensive treatment needs.  Patients 
accepted for dental hygiene care must be advised of the scope of dental hygiene 
care available at the dental hygiene facilities. 

 
Intent: 
All dental hygiene patients should receive appropriate care that assures their right as a 
patient is protected.  Patients should be advised of their treatment needs and the scope 
of care available at the training facility and appropriately referred for procedures that 
cannot be provided by the program. This Standard applies to all program sites where 
clinical education is provided. 

 
A. Description 
 

1. Describe the criteria and procedures used to accept patients for treatment in the 
program’s clinic. 

 
The St. Petersburg College Dental Hygiene Clinic is open to the public.  Patients, 
ages 5 and up, are accepted into clinic usually following a brief telephone interview 
with Administrative Services Specialist.  (See Exhibit 6-A)  That interview includes 
a general health assessment to determine the need for premedication and/or a 
physician's consultation form (see Exhibit 6-B).  At that time, patients are scheduled 
an initial appointment for assessment and dental hygiene care. 

 
2. Describe the scope of dental hygiene care available at the program’s facility. 

 
Patient appointments are scheduled through the Administrative Services Specialist, 
MaryAnn Tran as well as, by OPS (Other Professional Services) temporary students, 
and students on reception duty.  Patients are consistently informed of the services 
available, cost, and length of appointment (see Exhibit 6-C).  The on-campus clinic 
provides dental hygiene services only (prophylaxis, exam, oral hygiene instruction, 
digital and analog radiographs, sealants, fluoride, etc.).  The extramural sites 
(Johnnie Ruth Clarke Health Center, University of Florida, Public Health, etc.) 
provide comprehensive care to their patients.  These valuable rotations provide an 
opportunity for the students to see the role of the hygienist on a dental team as well 
as to see follow- up care for patients. 

 
3. Explain the mechanism by which patients are advised of their treatment needs and 

referred for procedures that cannot be provided by the program. 
 

Each student completes a dental hygiene care plan for his/her patient.  This plan 
includes all dental hygiene services for current and future dental hygiene 
appointments.  When students complete their patient’s medical/dental form (see 
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Exhibit 6-D) and assessment (see Exhibit 6-E), they evaluate the patient's 
comprehensive care needs.  These are verified by the clinical instructor and the 
supervising dentist.  A dental referral form (see Exhibit 6-F) is completed if 
indicated.  Patients are referred to their dentist for any restorative, periodontal, 
surgical, etc. needs.  In the event that the patient has no dentist, he/she is referred to a 
dentist in the community through an established referral mechanism.  A referral 
sheet is given to patients who do not have a dental home. 

 
Referral Sites: 

 

 University of Florida Dental Clinic / Emergency Clinic 
727-394-6065 or 727-394-6064  
9200 113th Street North 
Seminole, FL 33772 

 
 Pinellas County Dental Association 

727-323-2992 
Open Monday – Thursday 8:00am to 4:00pm 

 
 Pinellas County Public Health Departments (pinellashealth.com): 8-5pm 

Primary Care 727-820-4242 (Ages 18-64) Offering basic restorative  care and 
extractions. 

 
 Children-18yrs (no insurance), 21yrs w/ Medicaid 

St. Petersburg  727-824-6900  X 11046 
Pinellas Park   727-547-7780  X  103 
Largo                727-588-4040 X  129 

 
 Upper Pinellas County Health Department 

727-449-1232 
301 S Disston Avenue, #3, 34689 
(North of Ulmerton Rd. – serving Largo to Tarpon Springs) 

 
 Johnnie Ruth Clarke Health Center 

727-824-8177 
1344 22nd St. S 
St. Petersburg, FL 33712 
Open Monday-Thursday 7:30am to 4:00pm 
Reduced fees are available for those who qualify. 

 
4. Describe how the dental hygiene diagnosis and treatment plans are presented and 

approved.  Provide relevant pages from the patient record. 
 

The dental hygiene student must formulate a dental hygiene care plan which includes 
dental hygiene treatment and referrals.  As described above, both the dental hygiene 
instructor and clinical dentist verify the plan.  Patients who require additional 
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treatment for therapeutic care are referred to their dentist for a diagnosis and 
treatment plan.  At no time do students or faculty recommend specific treatment for a 
particular tooth (i.e., #3 needs MOD onlay). 

 
(Exhibit 6-G is the Patient Referral policy from the Program manual.) 

 
5. Explain the program’s recall (recare) policies and procedures. 

 
See Exhibit 6-H. 

 
B. Supportive Documentation 
 

1. Exhibit 6-A: New Patient Screening Form. 
 

2. Exhibit 6-B: Physician Medical Consultation and Authorization Form. 
 

3. Exhibit 6-C: Clinical Services From. 
 

4. Exhibit 6-D: Patient Medical/Dental History Form. 
 

5. Exhibit 6-E: Patient Records Form. 
 

6. Exhibit 6-F: Dental Referral Form. 
 

7. Exhibit 6-G: Patient Referral Policy. 
 

8. Exhibit 6-H: Program Recare Policy. 
 
6-2 The program must have a formal written system of patient care quality assurance 

with a plan that includes: 
 

a) standards of care that are patient-centered, focused on comprehensive care, 
and written in a format that facilitates assessment with measurable criteria; 

b)  an ongoing review of a representative sample of patients and patient records 
to assess the appropriateness, necessity and quality of the care provided; 

c)  mechanisms to determine the cause of treatment deficiencies; 
d)  patient review policies, procedure, outcomes and corrective measures. 

 
Intent: 
The program should have a system in place for continuous review of established 
standards of patient care. This Standard applies to all program sites where clinical 
education is provided. 

 
A. Description 
 

1. Include a copy of the program’s formal system of quality assurance. 
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See Exhibit 6-I. 
 

2. Describe the program’s standards of care and how those standards are communicated 
to students, faculty and staff. 

 
The Standards of Care held in the program are stated in Exhibit 6-J. 

 
3. Specify how each standard of care is assessed. 

 
The standards of care are measured in several ways.  They are measured by the chart 
audit, the Patient Treatment Survey, and the checkout process each day in clinic. 

 
The chart audits are crucial to insure policies and procedures established for patient 
care are being maintained.  The Patient Treatment Surveys provide data to measure 
patients overall satisfaction with care provided. 

 
Standard of Care are published in the program manual and reviewed with students at 
entry to program and with faculty as they begin employment.  Standards and goals 
are reviewed periodically as part of the quality assurance program. 

 
4. Describe the program’s quality assurance policies and procedures.  Include 

information to describe the faculty, staff and students involved in the process and 
their roles and responsibilities, and how frequently the process occurs.  Identify 
instruments used to collect and analyze data. Include policies and procedures to 
identify and correct issues of patient completion and abandonment. 

 
The first step in quality assurance occurs in the clinic when faculty check-out the 
students at the end of the clinical session.  They verify paperwork is completed 
including paper documentation in patient's record and student evaluation. 

 
The policy on completion is:  all patients have an opportunity to complete their 
dental hygiene care.  Patients who require one or more additional appointments for 
completion are scheduled before they leave.  Patients are rescheduled with the same 
student.  In the event that a patient cancels and is unable to reschedule at that time, 
the student will contact his/her own patients to reschedule.  In addition, there is 
never a charge for return visits which is an incentive itself for patients to return. 

 
The second step is a quality assurance chart audit as described in Exhibit 6-I.  A 
sample of data collection from 2011 is included in Exhibit 6-K.  The criteria have 
been established to maintain acceptable standards of completion, comprehensive 
care and appropriate documentation.  This data is collected and assessed annually. 

 
5. Describe the process to review a representative sample of patients and patient 

records.  Include forms used to review patients and patient records. 
 

The process to review a sample of patients' records is explained and exhibited in 
Exhibit 6-I. 



 

543 

 
6. Describe how patient treatment deficiencies are identified and corrected. 

 
The program's goal is to have 90% acceptable in all areas of the Quality Assurance 
Audit Form.  If the program does not meet this goal, the area of concern is brought to 
a clinical faculty meeting for discussion and implementation of methods to correct 
the deficiency. 

 
7. Identify any changes made to clinic policies and/or procedures as a result of the 

quality assurance program. 
 

Several changes occurred as a result of the assessment.  Examples include: 
 

 Instituted a baseline FMX policy for all new patients. 
 Instituted a baseline FMX policy for all recare patients within 1 year of their 

recare. 
 Faculty now assess each patient narrative prior to patient dismissal for recare and 

referral. 
 Remedy to validate the percent lower than 90% noted on treatment completion 

was to pull specific patient charts to confirm patient treatment completion within 
6 months (end of term II). 

 Developed a labeling system to identify assessment completion regarding 
Complete Periodontal Charting (CPC) as one area of assessment. 

 
8. Discuss how the program assesses patients’ perceptions of quality of care.  Describe 

the mechanisms to handle patient complaints.   
 

Patient satisfaction survey results are tabulated, printed and reviewed by all faculty 
and staff on an annual basis (see Exhibit 6-L and 6-M).  Anytime a patient complaint 
cannot be resolved by the student, the faculty assigned to the student for that clinical 
session intervenes.  If there is still no resolution, the Program Director will 
communicate with the patient.  Final resolutions are handled with the Program 
Director and Provost. 

 
B. Supportive Documentation 
 

1. Exhibit 6-I: Quality Assurance Program:  Chart Audit. 
 

2. Exhibit 6-J: Standards of Care. 
 

3. Exhibit 6-K: Quality Assurance Documentation and Report. 
 

4. Exhibit 6-L: Patient Treatment Survey. 
 

5. Exhibit 6-M: Patient Treatment Survey Data Results. 
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6-3 The use of quantitative criteria for student advancement and graduation must not 
compromise the delivery of comprehensive dental hygiene patient care. 

 
Intent: 
The need for students to satisfactorily complete specific clinical requirements prior to 
advancement and graduation should not adversely affect the health and care of patients. 

 
A. Description 
 

1 Identify the policies and procedures that the program uses to track completed 
patients and to ensure that active patients are completed. 

 
Our policy states that all patients’ dental hygiene care must be completed within 6 
months of initial screening appointment.  To track completed patients and to ensure 
that active patients are completed, students are required to fill out a Patient Clinical 
Evaluation Form (Exhibit 6-N) for each patient seen in their clinic chair.  Patient’s 
treatment, progress, and completion is documented and graded on this form upon 
every return visit and then inputed into the School of Dental Hygiene, Online Student 
Clinical Evaluations Database where a Student Clinicals Evaluation Summary 
Report (Exhibit 6-O) is generated compiling the number of patients seen by the 
student in  a particular session.  Students are also required to fill out a Patient Tally 
Form (Exhibit 6-P) which includes a tally of patient’s treatment, progress, and 
completion during the active semester.  At mid-term and at the end of term, the 
Student Clinical Evaluation Summary Form and the Patient Tally Form are brought 
to the student’s assigned counselor to analyze student’s and patient’s progress and to 
ensure patients are being completed in a timely manner.  If services were not 
provided due to a student’s graduation, patients are referred to sophomore dental 
hygiene students for completion of care.  Patients who are seen as part of the 
graduate’s state clinical NERB exam are offered the opportunity to return to SPC 
School of Dental Hygiene Clinic in the fall semester at no cost to complete their 
treatment by a sophomore student.  Duplicate copies of FMX series are made at the 
patients’ request.  Duplicates are also made of the NERB exam patients’ radiographs 
to ensure adequate records are kept at SPC upon patients return. 

 
B. Supportive Documentation 
 

1. Exhibit 6-N: Patient Clinical Evaluation Form. 
 

2. Exhibit 6-O: Student Clinical Evaluation Summary Report. 
 

3. Exhibit 6-P: Patient Tally Form. 
 

4. Exhibit 6-Q: NERB Board Patient Guidelines. 
 
6-4 The program must develop and distribute a written statement of patients’ rights to 

all patients, appropriate students, faculty, and staff. 
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Intent: 
The primacy of care for the patient should be well established in the management of the 
program and clinical facility assuring that the rights of the patient are protected.  A 
written statement of patient rights should include: 

 
a) considerate, respectful and confidential treatment; 
b) continuity and completion of treatment; 
c) access to complete and current information about his/her condition; 
d) advance knowledge of the cost of treatment; 
e) informed consent; 
f) explanation of recommended treatment, treatment alternatives, the option to refuse 

treatment, the risk of no treatment, and expected outcomes of various treatments; 
g) treatment that meets the standard of care in the profession. 

 
A. Description  
 

1. Briefly describe the dental hygiene program’s written policies on patient’s rights.  
Include a copy of the written policies as an exhibit.  Describe how patients, students, 
faculty and appropriate staff are informed about the program’s statement of patient’s 
rights. 

 
When patients check-in at the reception area, patients are informed of their rights in 
the Patient’s Rights Form (Exhibit 6-R), the Disclosure and Authorization Form for 
Transfer of Digital Radiographs and Intra Oral Images and Release of Information 
(Exhibit 6-S), and the Clinic Policies Form (Exhibit 6-T) which are all distributed to 
each new patient. 

 
Students, faculty and staff are introduced to all these documents prior to working in 
the clinic with patients. 

 
B. Supportive Documentation 
 

1. Exhibit 6-R: Patient Rights Form. 
 

2. Exhibit 6-S: Disclosure and Authorization Form for Transfer of Digital 
Radiographs and Intra Oral Images and Release of Information. 

 
3. Exhibit 6-T: Clinic Policies Form 

 
6-5 All students, faculty and support staff involved with the direct provision of patient 

care must be continuously recognized/certified in basic life support procedures, 
including healthcare provider cardiopulmonary resuscitation with an Automated 
External Defibrillator (AED). 

 
Intent: 
The need for students to be able to provide basic life support procedures is essential in 
the delivery of health care. 
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A. Description 
 

1. Describe the program’s policy regarding basic life support recognition (certification) 
for students, faculty and support staff who are involved in the direct provision of 
patient care.  Provide a copy of the policy as an exhibit. 

 
All faculty and students who are involved in the direct provision of patient care must 
maintain certification in Basic Life Support. 

 
See Policy Exhibit 6-U. 

 
2. Describe how the program ensures that recognition of these individuals is obtained 

and does not lapse.  Provide a copy of the records maintained by the program as an 
exhibit. 

 
Each student/faculty is required to turn in a photocopy of their CPR card to the 
program.  These records are kept in each student’s file in the program office. 
Students/faculty records are reviewed every session to make sure they are current.  
Records shown in Exhibit 6-V. 

 
3. Are exceptions to this policy made for persons who are medically or physically 

unable to perform such services?  If so, how are these records maintained by the 
program? 

 
To date, no one has ever requested exemption from this requirement.  The Florida 
Board of Dentistry requires certification for license renewal as well. 

 
B. Supportive Documentation 
 

1. Exhibit 6-U: Basic Life Support Policy 
 

2. Exhibit 6-V: Program CPR Expiration Dates 
 
6-6 The program’s policies must ensure that the confidentiality of information 

pertaining to the health status of each individual patient is strictly maintained. 
 

Intent: 
The program should have a system in place to ensure patient confidentiality.  The use of 
student employees as secretarial staff does not preclude the essential need for patient 
confidentiality. 

 
A. Description 
 

1. Describe how confidentiality is maintained regarding each patient. 
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All dental hygiene students are instructed in the significance of patient privacy and 
confidentiality.  During the first few courses this is reviewed during lecture and 
clinical courses.  In August of the first year, all students must sign the Program 
Confidentiality Statement found in the Program manual.  See Exhibit 6-W.  In 
addition, the Patient's Rights (Exhibit 6-R), Clinic Policies (Exhibit 6-T) and 
Disclosure and Authorization Form for Transfer of Digital Radiographs and Intra 
Oral Images and Release of Information (Exhibit 6-S) forms refer to respecting 
confidentiality which the student reviews with patient and the patient signs. 

 
Federal privacy rules and regulations (HIPPA) are thoroughly reviewed with second 
year students during the Dental Hygiene IV course. 

 
Patient records are secured in the front office (Room 121) in a file cabinet that can 
be locked.  This room remains secure at all times and when the department is open, 
the Program Director and staff assistant oversee the area. 

 
B. Supportive Documentation 
 

1. Exhibit 6-R: Patient Rights Form. 
 

2. Exhibit 6-S: Disclosure and Authorization Form for Transfer of Digital 
Radiography and Intra Oral Images and Release of Information. 

 
3. Exhibit 6-T: Clinic Policies Form. 

 
4. Exhibit 6-U: Basic Life Support Policy. 

 
5. Exhibit 6-V: Program CPR Expiration Dates. 

 
6. Exhibit 6-W: Student Confidentiality Statement. 
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EXHIBIT 6-A New Patient Screening Form 

 

New Patient Screening Form 
 

 

Please gather the following information: 

 

~Patient’s First and Last name: 

~Telephone number (s):  

~Birthdate 

~Medical history:  Heart conditions 

o Heart disease 

o MVP 

o Heart Murmur 

  

 Blood thinners 

 

 Immunosuppressed conditions 

o Chemotherapy 

o Leukemia 

o Lupus 

o HIV 

o TB 

 

 Joint Replacement/Implants  

  (Medical release needed if premedication is not needed) 

 

 Any premedications indicated by patient 

 

~Can patient communicate in English? If not, patient will need to provide their own interpreter. 

 

~If patient is hard of hearing, an SPC interpreter can be provided at request.  Please allow 2 

weeks for an available interpreter. 

 

~If patient is wheelchair bound, treatment may be performed in the patient’s wheelchair if the 

patient’s wheelchair is adaptable to clinician. Otherwise, patient must bring their own 

provider to transport him/herself to our clinic chair.  
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SCHOOL OF DENTAL HYGIENE 

CARUTH HEALTH EDUCATION CENTER 
(727) 341‐3671 

DATE _______________ 
Dear Doctor,  

This is a Request for Physician Medical Consultation & Authorization 

___________________________ has/had an appointment for sub gingival scaling and periodontal debridement at 
St. Petersburg College Dental Hygiene Clinic on ________________________. In the medical history, the patient 
reported the existence of a medical condition that may require appointment precautions and/or prophylactic 
antibiotic therapy prior to dental hygiene treatment.  A history of 
_______________________________________________________________________________has been 
disclosed to us. The patient’s blood pressure was ____________________.  Our protocol is not to proceed with 
treatment without written authorization if the patient’s blood pressure is at or is over 160/100. 

Based on this information and prior to proceeding with treatment, a medical consultation is required regarding the 
disclosed medical condition and/or blood pressure reading.  Dental hygiene treatment may involve local 
anesthesia administration and sub gingival periodontal scaling with bleeding.  The scaling procedure is invasive and 
will contribute to a relative bacteremia in all cases.  Please inform us below of any precautions or pre‐treatment 
regimen, if any, that we and the patient must follow. Please complete within one week of above date.  Please fax 
to 727‐341‐3796.  

_______________________________ 

Joan Tonner RDH, MA   Program Director, School of Dental Hygiene 
Medical Consultation & Authorization Report 

Patient Evaluation/Condition: 
_______________________________________________________________________________________ 
_______________________________________________________________________________________ 
The patient’s medical condition requires that the following precautions or pre‐treatment regimen be taken 
(please include blood pressure parameters for the above dental hygiene treatment in your 
assessment):___________________________________________________________________________________
_________________________________________________________________________________ 
 
I am prescribing the following for this dental hygiene appointment and future appointments at your facility. 
_______________________________________________________________________________________ 
_______________________________________________________________________________________                                                

The patient requires no pre‐treatment regimen or blood pressure parameters     
 
________________________________                                                             ________________________ 
Physician’s Name—Typed or Printed                                                                  Date 
 
________________________________                                                             ________________________ 
Physician’s Signature                                                                                               Telephone 
* This letter expires one year from the date above
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 Give your teeth the attention they 
                                  need…… At prices you can afford. 

 
                                                       The Dental Hygiene Clinic at St Petersburg College  
                                                     The clinic provides: 

 Oral examination 
 Teeth cleaning 
   X-rays 
 Sealants as indicated 
 Fluoride treatments 

 
Children (age 5 and older) can receive a cleaning/x-rays/fluoride/sealants for as low as $30.00-
$45.00. Appointments average three hours in length. 
For all new, adult patients, cleaning appointments average three hours in length at a cost of only 
$45.00. (Due to the nature of our cleanings, additional appointments maybe needed to 
complete a cleaning. Patients are not charged for return visits). 
ALL adult patients are required to have a baseline full mouth x-ray for continued treatment. 

PAYMENTS ACCEPTED IN CASH AND CHECK ONLY. 
St. Petersburg College, Caruth Health Education Center 

7200 66th St. N and Park Blvd 
Pinellas Park, FL 33781 

 
For appointments call 727- 341-3668 / Schedule varies each semester.                                 

Closed mid-July through August. 
 

Stand-by patients are welcome and are seen when there are patient no-shows.            
Please call for information. 

*Patient parking is available in front of the main building as indicated* 
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DATE:  

St. Petersburg College  
DENTAL HYGIENE PROGRAM  

Dental Referral Form  
Our clinic recommends that every patient have a personal dentist of record as pursuant to Florida 
Statue 466.018.  
 
________________________________________was treated in our dental hygiene clinic. The 
following teeth were noted as suspicious for caries, and the patient is referred for your diagnosis 
and treatment.  
 
___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___  
(We use universal numbering systems.)  
 
Periodontal assessment includes the following findings:  
 

 Localized pocketing with possible bone loss. 
 

 Generalized slight to moderate pocketing with possible bone loss.  
 

 Generalized moderate to severe pocketing with bone loss.  
 

 Periodontal condition requires more frequent oral health care, please see oral health care 
provider for recommendation.  

 
 Recommend patient see dentist for yearly dental exam.  

 
 Other  

 
The following radiographs are enclosed:  
 

 FMX  
 

 BWX  
 

 PAN  
 

 PA’s  
 

 None 
 
Thank you for your continued support of the SPC Dental Hygiene Program.  
The Board of Trustees of St. Petersburg College affirms its equal opportunity policy in accordance with the provisions of the Florida rules 
Educational Equity Act and all other relevant state and federal laws, and regulations. The college will not discriminate on the basis of race, color, 
religion, sex, age, national origin, marital status, sexual orientation, gender identity, or against any qualified individual with disabilities in its 
employment practices or in the admission and treatment of students. Recognizing that sexual harassment constitutes discrimination on the basis of 
sex and violates this Rule, the college will not tolerate such conduct. Should you experience such behavior, please contact the director of EA/EO 
at 727-341-3261; by mail at P.O. Box 13489, St. Petersburg, FL 33733-3489; or by e-mail at eaeo_director@spcollege.edu. 
HE 496 (11/11) Distribution:                                  White – Client Yellow – Dental Hygiene Program 
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PATIENT REFERRAL POLICY 
 
 
As a part of our total patient care we need to incorporate patient's restorative, periodontal, and 

orthodontic needs into their total treatment plan.  The dental hygiene clinic provides patient's 

preventative dental services.  Patients will be reminded of their dental needs at the completion of 

their appointment.  At that time the dental hygiene student will refer the patient to their dentist 

for treatment.  Students will inform patients of need for evaluation by dentist or specialist 

without developing a specific treatment plan.  Florida Statues prohibit dental hygienists from the 

diagnosis of dental disease so patients are informed of suspicious areas in their oral cavity that 

they need to be examined by a dentist.  Dentists examining patient may refer for specific 

treatment. 

 

Patients are referred to the various Dental Associations listed below for referral and the 

University of Florida Dental Clinic.  Instructors should assist students with referrals. 

 

All patients' records should include documentation of referral completion of referral form and 

indicate comprehensive treatment needs of the patient.  If specific names of dentists are given to 

the patient they should be recorded as well.  White copy of referral form is given to the patient. 

 

Telephone numbers: 

 

 Pinellas County Dental Association:  727-323-2992 

 Upper Pinellas County Dental Association:  727-449-1232 

 University of Florida Dental Clinic:  727-394-6064 

(emergency clinic on a daily basis) 

 Pinellas County Public Health Departments: 

 St. Petersburg- 727-824-6900 x 11046 

 Pinellas Park- 727-547-7780 x 103 

 Largo- 727-588-4040 x 129 

 (ages 18 years or younger) 

 Johnnie Ruth Clarke Health Center:  727-824-8177 
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CLINIC RECARE SYSTEM 

 
St. Petersburg College Dental Hygiene Clinic maintains a recare system for all clinical patients in the computer.   
The purpose of this system is to provide an on-going source of patients for students as well as assist patients in maintaining good 
oral health.  Students should explain to patients that it is the patient's responsibility to call for 
an appointment.  Appointment books are usually prepared and available for scheduling of patients  
approximately two months prior to the beginning of a semester. 

 
Patients wishing to schedule appointments should call at these times: 
 

Session I   - Take appointments the beginning of June 
Session II  - Take appointments the beginning of November 
Session III - Take appointments the beginning of March 

 
PROCEDURE: 
 
Once a patient’s treatment had been completed, he/she is placed on a six month recare interval. Patient is instructed to 
pick up a recare reminder card at the front desk and to call during the appropriate session  
to make a six month recare appointment. 

 
                     ST. PETERSBURG COLLEGE 
                       DENTAL HYGIENE CLINIC 
                                 727-341-3668 

 
o Please call the first week in March for 

                  May-July appointments. 
 

o Please call the first week in June for 
                  August-December appointments. 
 

o Please call the first week in November for 
January-April appointments. 

 
 

RETURN FORM 

 
A return card is completed by the full- time clinic assistant and given to the patient if he/she need a return appointment for completion 
of their treatment 
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ST. PETERSBURG COLLEGE 
SCHOOL OF DENTAL HYGIENE 

QUALITY ASSURANCE 
 

Following the close of Session III (July - August), the Dental 
Hygiene Program Staff will review a random sample of 2011 
patient's charts.  This process will validate that patients are 
receiving quality care in the dental hygiene clinic.  There are 
generally about 75-95 charts audited (every 20 charts of patients 
who were seen in 2011). 

 
Procedure: 
 
1. Select chart samples by A > Z.  Pull one chart every 20 with 2011 sticker. 
 
2. Verify the following information: 
 

a. consent form present and signed 
b. medical history present and signed 
c. patient assessment form (intra/extra oral exam, treatment plan, 

patient ed, PI,  
charting, narrative complete) 

d. treatment was complete (and narrative signed) 
e. recall/recare established 
f. referral was given 
g. tooth brushing tech. was discussed 
h. baseline FMX was discussed/taken 

 
3. At fall faculty meeting, Program Director presents data to faculty and 
discussion of problems, possible solutions and policy changes determined for 
upcoming year. 

 
 



Patient Consent M/D Hist. Assess 
 Comp 

Treat 
 Com 

Recare Referral  Tooth 
 Brush 

Baseline 
 FMX 

Nona Bevilacque Y Y Y Y Y Y Y Y 

Bonnita Bixler Y Y Y Y Y Y Y Y 

Tom Bennett Y Y Y Y Y Y Y N 

Kathleen Bell Y Y Y Y Y Y Y Y 

Helen Behymer Y Y Y Y Y Y Y N 

Marlene Barrios Y Y Y Y Y Y Y N 

Richard Cameron Y Y Y Y Y Y Y Y 

Paulo Camolezi Y Y Y Y Y Y Y Y 

Arnold Candela Y Y Y Y Y Y Y N 

Paul Capello Y Y Y Y Y Y Y N 

Zofia Capelo Y Y Y Y Y Y Y Y 

Angela Carri Y Y Y Y Y Y Y N 

H. Carter Y Y Y Y Y Y Y N 

Kathleen Graham Y Y Y Y Y Y Y Y 

Earnest Green Y Y Y Y Y Y Y Y 

Jeraldine Grey Y Y Y Y Y Y Y Y 

Midge Grimes Y Y Y Y Y Y Y N 

Catherine Grunner Y Y Y Y Y Y Y N 

Maria Guy Y Y Y Y Y Y Y N 

Eric Hall Y Y Y Y Y Y Y Y 

Janet Hanson Y Y Y N Y Y Y Y 

Julie Harrison Y Y Y Y Y Y Y Y 

Deborah Hawks Y Y Y Y Y Y Y N 

Willow Hecht Y Y Y Y Y Y Y N 

Ken Blackwell Y Y Y Y Y Y Y Y 

Chad Blake Y Y Y Y Y Y Y N 

Nancy Bono Y Y Y Y Y Y Y N 

Michael Boyd Y Y Y Y Y Y Y Y 

T.J. Brown Y Y Y Y Y Y Y Y 

Loren Buckley Y Y Y Y Y Y Y N 

Jason Burghoren Y Y Y Y Y Y Y Y 

Michael Koziakov Y Y Y Y Y Y Y N 

M. Koziakov Y Y Y Y Y Y Y Y 

Kendrick Byrd N Y Y Y Y Y Y N 

Thu Cao Y Y Y Y Y Y Y N 

Erica Kovacs Y Y Y Y Y N Y N 

Laura Hendricks Y Y Y Y Y Y Y Y 

Chuck Herold Y Y Y Y Y N Y Y 

Cheryl Huegli Y Y Y Y Y Y Y Y 

Diane Hill Y Y Y Y Y Y Y Y 

Sarina Hobart Y Y Y Y Y Y Y Y 

Ken Hollingsworth Y Y Y Y Y Y Y Y 

Ana Houghton Y Y Y Y Y Y Y N 

David Kaskinen Y Y Y Y Y Y Y N 

Amy Koskinen Y Y Y Y Y Y Y Y 

Burt Kersch Y Y Y Y Y Y Y N 

Tressah Kopsialis Y Y Y Y Y N Y Y 

Karen Koehn Y Y Y Y Y Y Y Y 

George Koehler Y Y Y Y Y Y Y Y 
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Leonard Koehler Y Y Y Y Y Y Y Y 

Brooks Campbell Y Y Y Y Y Y Y Y 

Mary Carroll Y Y Y Y Y Y Y Y 

Eleanor Cates  Y Y Y Y Y Y Y N 

Kayla Cavicchio Y Y Y Y Y Y Y N 

Larry Cetera Y Y Y Y Y Y Y Y 

Davis Chavez Y Y Y Y Y Y Y N 

Eva Collins Y Y Y Y Y Y Y Y 

Christopher Clark Y Y Y Y N Y Y Y 

Christine Clifford Y Y Y Y Y Y Y Y 

William Wieter Y Y Y Y Y Y Y N 

Jalen Williams Y Y Y Y Y Y Y N 

John Kravet Y Y Y Y Y Y Y N 

Jacqueline Kunzman Y Y Y Y Y Y Y N 

Eric Labanca Y Y Y Y Y Y Y Y 

Anthony Lamberson Y Y Y N N N Y Y 

Robert Langley Y Y Y Y Y N Y N 

Anthony  Lapain N Y Y N N N Y N 

George Ledford Y Y Y Y Y Y Y Y 

Albert Lehocky Y Y Y Y Y Y Y N 

Mellen Leyarofmal Y Y Y N N N Y Y 

Dana Liebig Y Y Y Y Y Y Y Y 

Jack Linnett Y Y Y Y Y Y Y Y 

Sherrill Williams Y Y Y Y Y Y Y N 

Mary Wooten Y Y Y Y Y Y Y N 

Tina Yegge Y Y Y Y Y Y Y N 

Caroline Zella Y Y Y Y Y Y Y Y 

Tricia Zielmanski Y Y Y Y Y Y Y N 

Donna Clark Y Y Y Y Y Y Y N 

William Brizendine Y Y Y Y Y Y Y Y 

Marjorie Clester Y Y Y N N N Y Y 

Jamick Reynolds Y Y Y Y Y Y Y N 

Nancy Finzer Y Y Y Y Y Y Y Y 

George Rundell Y Y Y N N N Y Y 

Paul Muller Jr. Y Y Y Y Y Y Y N 

Doug Arundale Y Y Y Y Y Y Y Y 

Maria Pennucci Y Y Y N N N Y N 

Zolt Lover Y Y Y Y Y Y Y Y 

Dan Rosen Y Y Y N N N Y Y 

Mary Hellman Y Y Y Y Y N Y Y 

John Collins Y Y Y N N N Y Y 
Sharoan Swidler Y Y Y Y Y Y Y Y 
Lee St. Germain Y Y Y Y Y Y Y Y 
  Consent M/D Hist. Assess 

 Comp 
Treat 
 Com 

Recare Referral  Tooth 
 Brush 

Baseline 
 FMX 

TOTAL Y 90 92         92    83 83 79 92    52 
TOTAL N 2 0          0      9 9 13 0    40 
TOTAL 92 92         92    92 92 92 92    92 
TOTAL % 97.83% 100.00%    100.00% 90.22% 90.22% 85.87% 100.00% 56.52% 
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STANDARDS OF CARE 
 
 
The School of Dental Hygiene strives to maintain the standards of care set forth by our 
profession.  The dental hygiene program has adopted the following standards of care for all 
patients. 
 
All dental hygiene patients will be provided: 
 

o information pertaining to treatment plan, appointment fees, referrals 
o all dental hygiene care not contraindicated by medical condition 
o dental hygiene assessment 
o oral hygiene instruction 
o evaluation and recare intervals established 
o dental hygiene care provided in environment that meets all federal and state 

regulations 
o respect for privacy 
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QUALITY ASSURANCE DOCUMENTATION AND REPORT 2011 
 
Following the close of Session III (July – August), a random sample of approximately 92 
 patient charts who were seen in 2011 were audited to validate that patients are receiving quality 
care in the dental hygiene clinic. 
 
Procedure: 
 
1. Select chart samples by A > Z.  Pull one chart every 20 with 2011 sticker. 
 
2. Verify the following information: 

a. consent form present and signed 
b. medical history present and signed 
c. patient assessment form (intra/extra oral exam, treatment plan, patient ed, PI, charting, 

narrative complete) 
d. treatment was complete (and narrative signed) 
e. recall/recare established 
f. referral was given 
g. tooth brushing tech. was discussed 
h. baseline FMX was discussed/taken 

 
Results: 

a. consent form present and signed- 97.83% 
b. medical history present and signed- 100.00% 
c. patient assessment form (intra/extra oral exam, treatment plan, patient ed, PI, charting, 

narrative complete)- 100.00% 
d. treatment was complete (and narrative signed)- 90.22% 
e. recall/recare established- 90.22% 
f. referral was given- 85.87% 
g. tooth brushing tech. was discussed- 100.00% 
h. baseline FMX was discussed/taken- 56.52% 

 
Action:  Several changes occurred as a result of the assessment.  Examples include: 
 

 Instituted a baseline FMX policy for all new patients. 
 Instituted a baseline FMX policy for all recare patients within 1 year of their 

recare. 
 Faculty now assesses each patient narrative prior to patient dismissal for recare 

and referral. 
 Patients showing incomplete treatment were reviewed to confirm treatment 

completion within 6 months (end of term II). 
 Developed a labeling system to identify assessment completion regarding 

Complete Periodontal Charting (CPC) as one area of assessment. 
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(Random sample of 77 patient surveys from March 2010-April 2012) 
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NERB Board Patient Guidelines 
  

GUIDELINES  for PATIENTS Regarding Qualification: 
1. It is the student operator’s responsibility to schedule patients to be checked as a possible patient 

candidate for the Florida State Clinical NERB Board examination. 
2. Students are to see the DH Administrative Assistant for available dates. 
3. ONLY the student operator will assess their patients. As per state clinical board rules, NO other 

students or faculty members may assess patients. If the faculty has signed off on the assessment and 
category of the patient then the patient can NO longer be considered for Board.  
“Patient Selection and Eligibility: For Patient Treatment Clinical Examination, the candidate must 
furnish his/her own patient. Patient selection and management is an important part of the 
examination and should be completed independently, without the help or assistance of faculty or 
colleagues.” 

4. No records will be removed from the dental hygiene office. All documentation must be kept in the 
SPC patient files. Medical history and Treatment rendered must be noted in chart and it must be 
indicated the patient was a Board check if no treatment is started. 

5. Students will use the SPC assessment form  or the necessary NERB forms to be completed at the 
assessment appointment. 

6. Students will provide the DH Administrative Assistant with the student/operator name and contact 
information, as well as their patient’s name and contact information.  

GUIDELINES for RADIOGRAPHS: 
1. All FMX’s  will be paid for by the student or patient. Student must sign in for FMX with receipt 

number indicated.  
2. It is the student’s responsibility to provide the DH Program with the correct paper to make copies of 

digital radiographs. Digital copies will be provided ONLY if the student provides the DH Program 
with correct paper for printing the copies for use during the state clinical examination.  

3. If the patient is a current patient of record of the SPC Dental Hygiene Program, a duplicate set of 
radiographs must be made for SPC records. Copies of the FMX must be made if patient is a Board 
patient also. 

4. It is the responsibility of the student to schedule radiographs for their patient during regular 
sophomore clinical sessions; a maximum of 5 FMX’s per clinic session can be taken on board patients 
during any one clinical session. Taking radiographs on regular clinical patients will take precedence. 
Diagnostic quality and retakes are to be determined by student clinician. The number of retakes will 
be as per SPC policy for FMX or BW’s.  The student is to indicate images to be retaken to instructor 
and then student is to show retakes to instructor only to confirm the number taken.  

5. A NERB X-ray clipboard will be recorded by Radiographer on duty for tracking purposes for a 
patient that is a Board check  patient.. Student will bring to instructor to sign and return clip board 
immediately. 

PATIENT GUIDELINES: 
1. A refund will be given to clinic patients if they qualify the day of the appointment.  
2. A letter will be given to the patient by the student /Ms. Tran which will direct the patient regarding 

rescheduling to complete their treatment at no cost. 
3. The patient will need to call no later than July 1st to be rescheduled for SEPTEMBER (DEH 2804L) 

at no cost to them. The appointments for the treatment must be scheduled by November for this 
complimentary offer. 

4. It is the patient’s responsibility to let SPC know if they will be returning to complete the scaling after 
boards have been taken. 
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St. Petersburg College  
DENTAL HYGIENE PROGRAM  

PATIENT RIGHTS  
 
Thank you for allowing SPC students to provide your preventative dental hygiene therapy. As an educational 
institution, our students are required to complete a thorough medical/dental history, patient assessment, necessary 
radiographs, dental and periodontal charting, patient education, and debridement on every patient. These 
requirements are often time consuming and, therefore, patients are not charged for return visits.  
As a patient of the Dental Hygiene Clinic, you have certain rights you can expect during your course of treatment. 
You have the right to:  

• be treated with respect, consideration and confidentiality;  
• be well informed of all aspects of your dental hygiene care plan. (You may refuse treatment at any 

time. Should you refuse treatment, you will be advised of the risks and possibly be dismissed from 
the clinic.);  

• be informed of appointments, fees and referrals for other needed services;  
• have your dental hygiene care completed in a reasonable period of time;  
• receive treatment that meets the standard of care for the profession;  
• be taught how to maintain optimal oral health;  
• receive dental hygiene care regardless of race, national origin, religion or disability;  
• receive special assistance if you have a disability. (Call the clinic in advance of your appointment to 

make arrangements for assistance.);  
• access complete and current information about your condition.  

 
PATIENT OBLIGATIONS  

• You have the obligation to keep all dental appointments. If a scheduled appointment cannot be kept 
or you are going to be late, you must inform the dental clinic no less than 24 hours before the 
appointment. Patients who cancel two or more appointments without giving appropriate 
notification will be seen on a “stand by” basis only. The college reserves the right to discontinue 
services as deemed necessary.  

• You must pay a fee for services. Currently the fee is $30.  
• You must cooperate in all aspects of dental hygiene treatment and do your part to maintain your 

dental health.  
• You must be able to communicate effectively in the English language or provide a translator for all 

appointments.  
 
St. Petersburg College, School of Dental Hygiene reserves the right to refuse or discontinue service if patient:  

• Violates his/her obligation under the Patient Rights Agreement  
• Is a threat to the life, health or safety of the College’s students  
• Disrupts the orderly operation of the clinic  

I certify that I have read and I understand the above rights and obligations.  
 
_______________________  _____________________   _________________ 
Patient’s name (please print)   Patient’s signature     Date  
 
_______________________  _____________________   _________________ 
Student’s name (please print)   Student’s signature     Date  
 
_______________________       _________________ 
Faculty            Date  
St. Petersburg College is dedicated to the concept of equal opportunity. The college will not discriminate on the basis of race, color, 
religion, sex, age, national origin, marital status, or against any qualified individual with disabilities, in its employment practices or in the 
admission and treatment of students. Recognizing that sexual harassment constitutes discrimination on the basis of sex and violates this 
rule, the college will not tolerate such conduct. Should you experience such behavior, please contact the director of EA/EO at 727-341-
3261; by mail at PO Box 13489, St. Petersburg, FL 33733-3489; or by e-mail at eaeo_director@spcollege.edu.  
HE 491 (10/09)  

Distribution: White – Patient Yellow – Department 
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Disclosure and Authorization Form for Transfer of Digital Radiographs and Intra Oral 
Images and Release of Information 
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ST. PETERSBURG COLLEGE 
SCHOOL OF DENTAL HYGIENE CLINIC POLICIES 

 
Welcome to the Dental Hygiene Clinic of St. Petersburg College.  Thank you for selecting us to provide 
your dental hygiene treatment.  The following information is to advise you of policies in the St. 
Petersburg College School of Dental Hygiene. 

 Infection Control:  Our clinic is in compliance with OSHA standards.  All of our instruments 
and supplies are either sterilized or disposable.  Our gowns, gloves, masks, and glasses are not 
only worn to protect patients and operators, but they are required by law. 

 Policies of Program:  The St. Petersburg College School of Dental Hygiene policies have been 
established so that quality care can be provided to all of our patients.  Therefore, all patients are 
required to follow/adhere to them. 

•Due to the nature of our hygiene treatments, additional appointments maybe needed to 
complete your treatment. Patients are not charged for subsequent visits. 
•A new medical/dental profile must be obtained yearly.  Prior to receiving dental hygiene treatment 
some patients may require a medical physician’s release. 
•Comprehensive periodontal charting is required for every new patient and every two years for a 
patient of record. This may require additional appointments.  You will not be charged for subsequent 
appointments 
•Patients who agree to become Periodontal Case Study patients must abide by all rules  and  
guidelines of a periodontal case study patient. Patients must attend all appointments; otherwise, 
patients will be dismissed from the clinic. 
•Oral hygiene instruction is part of every visit and requires patient participation.  Daily plaque/biofilm 
removal is essential for oral and systemic health. 
•Parents and/or guardians of children or minors must be present to verify medical information and 
provide written consent for treatment.  Parents and/or guardians MUST remain in the reception 
area during your child/client’s visit.  You must be available in the event that treatment must be 
terminated or an emergency occurs.  Children CANNOT be left unattended in the reception area. 
Children will NOT be allowed to sit in the clinic or reception area while parents/guardians are being 
treated.  
•Please continue to see your general dentist at regular intervals.  Students/faculty can only inform you 
of areas that need additional evaluation or treatment. 
•Recall/Recare- We must limit your visits to the clinic to twice a year.  If you require a more frequent 
recare, please alternate appointments with your dentist.  
•Dental hygiene care MUST be completed within 6 months of initial screening appointment. 
•Patient records, including radiographs, will be sent to your dentist upon request.  Charts may be 
copied at the patient’s cost of $.20 per page which includes tax. 
•Please advise us at least 24 hours in advance if you are unable to keep your scheduled 
appointment.  Patients who cancel 2 or more appointments, without giving appropriate  
notification, will only be seen on a “stand-by” basis.  Patients who are LATE for scheduled  
appointment time(s), appointment(s) maybe forfeited to other patients waiting to be seen. 

 
Again, thank you for your continued support and cooperation.  If you require additional information, you 
may contact the clinic at 727-341-3668.  2/2012
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BASIC LIFE SUPPORT CERTIFICATION POLICY 
 
 
All faculty and students in the School of Dental Hygiene must maintain certification in basic life 
support procedures, from the American Heart Association. 
 
 
Procedures: 
 
1. Students/faculty will provide program with a photo copy of their current CPR card.  (Both 

front and back.)  Upon expiration, individual must re-certify with the American Heart 
Association and submit a copy of card to program.  Validation will be kept in personnel 
file. 

 
2. Program Director will verify records during the onset of each term. 
 
3. Certification and/or re-certification are the financial responsibility of the individual student 

or faculty member. 
 
4. Any individual unable to perform basic life support due to medical or physical reasons 

must request an exemption from the Florida Board of Dentistry.  A copy of that exemption 
will be filed in the Dental Hygiene Program. 
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FACULTY   C P R    STATUS   2012 

NAME EXPIRATION DATE 

Bergholcs, Shelley 3/2014 

Dickinson, Danielle M. 4/2013 

Gunter-Moyers, Kimberly 4/2014 

Johnson, Linda K. 4/2013 

Krueger, Amy  2/2014 

Lepeak,  Dr. Patrick J. 4/2013 

Marcil, Sandra E. 4/2013 

Martin, Marcia P. 4/2013 

Nousiainen, Robin M. 6/2014 
 
Orris, Marilyn  11/2013 

Patel, Christine 2/2014 

Pickrum, Rhonda L. 4/2013 

Poling, Loretta 2/2014 

Reynolds, Dr. Jerry L. 2/2013 

Tonner, Joan  8/2013 

Woods, Katie A. 4/2013 

Hammaker, Barbara 10/2013 
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SPC/DENTAL HYGIENE SOPHOMORE CLASS OF 2013- CPR STATUS 
 
1. Anna Arnold 8/2013 

2. Jael Bader 5/2013 

3. Kara Brackman 8/2013 

4. Valerie Burke 8/2013 

5. Elizabeth Cintron 08/2014 

6. Taylor Cribbin 1/2014 

7. Hong (Kelly) Dao 08/2013 

8. Angela Dishon 11/2013 

9. Keith Duron 03/2013 

10. Adilah Everett 2/2013 

11. Nicole Greenfield 08/2013 

12. Kathleen Hammerer 12/2013 

13. Christine Harazin 08/2013 
14. Heather Ives 08/2013 

15. Alyse Kasper 01/2014 

16. Jeanette Kirby 04/2014 

17. Kristy Klibanoff 08/2013 

18. Zefi Malissovas 05/2013 

19. Jenna Milavickas 07/2013 

20. Lauren Opalinsky 05/2013 

21. Amanda Perkins 12/2012  

22. Jessica Raymond 04/2013 

23. Amanda Rollins 08/2013 

24. Theresa Rodeghero 08/2013 

25. Eve Shea 5/2013 

26. Katrina Sigmone 08/2013 

27. Andrea Suppicich 04/2013 

28. Jacqueline Thomas 2/2013  

29. Ariel Tizando 8/2013 

30. Mainhia (Mya) Vang 04/2013 
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ST. PETERSBURG COLLEGE 
 

School of Dental Hygiene 
 
 
 
 
STUDENT CONFIDENTIALITY STATEMENT 
 
 
As a student in the School of Dental Hygiene, I understand that I will be working with medical 
and dental records of patients at our clinic and at other health care facilities.  I understand 
medical and dental records are confidential personal documents.  Confidentiality is a part of 
professional ethics. 
 
I pledge not to discuss the contents of any patient's medical or dental record except with the 
patient, or instructor, and then only when such discussion is relative to patient care or learning 
experience.  I understand these records are property of St. Petersburg College or its affiliations 
and I will not remove records from the School of Dental Hygiene or any affiliation sites.  I 
understand a break of confidentiality or violation of Dental Hygiene policies and/or ethical codes 
may be grounds for suspension or dismissal from the School of Dental Hygiene. 
 
 
 
 
 
    
Student's Name - Typed or Printed Student # 
 
 
 
 
 
   
Student's Signature  
 
 
 
 
 
  
Date 
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Conclusions and Summary of the Self-Study Report 
 
Note:  This summary culminates the self-study report in a qualitative appraisal and analysis of 
the program’s strengths and weaknesses. 
 

STANDARD 1 - INSTITUTIONAL EFFECTIVENESS 
 

1. Assess the effectiveness of the program’s planning and assessment process and how 
this has contributed to the betterment of the program. 

 
The Program’s planning and assessment process, as well as documentation of 
competencies has been a valuable process.  The examination provided clear 
documentation for all faculty and administration to see the strengths and weaknesses 
of the program.  Without this assessment mechanism in place, program changes 
would not have been implemented as quickly.  Review of patient surveys is 
continuous to monitor patient satisfaction.  The data from our quality assurance plan 
influenced our decision to implement a comprehensive baseline full mouth series of 
radiographs on all new patients upon their initial appointment.  

 
Graduate surveys enabled us to make changes in comprehensive patient treatment 
and recognize program weaknesses.  The Program instituted changes by 
incorporating and expanding motivational interviewing techniques during patient 
assessments for improved communication skills.  

 
Preparation for taking the state board examination has also improved with the 
addition of a panel discussion segment with the previous year’s graduates.  After a 
Curriculum Management Committee meeting, insurance coding was placed in all 
appropriate courses so students had exposure throughout multiple semesters instead 
only being discussed in DEH 2812. 

 
Technology and equipment continues to be updated.   

 
2. To what extent have results of the evaluation processes or outcomes assessment been 

used to modify the curriculum? 
 

The results have been used to modify the curriculum and address a wide range of 
issues.  Results of this evaluation process have been used to modify the curriculum 
content.  New curriculum was added throughout the past several years that focused 
on specific areas of need.  Once the systemic connection of periodontal disease to 
total body health became evident, it was determined there was too much information 
to include in one Periodontal course.  DEH 2602 Periodontics I was divided into two 
courses and DEH 2604 Periodontics II was added.  This addition allowed for 
primary periodontal topics to be taught during the freshmen year and supplemental 
topics such as periodontal surgery and implants to be included in an 8 week 
modmester course which is taught during the last semester of sophomore year.  This 
course ends before the National Boards are taken in March.  Additional courses that 
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have been added or modified are DEH 1720 Preventative Dentistry and DES 1601 
Emergencies in Dental Hygiene.  DEH 1702 Preventive Dentistry was added 
because there was too much information in the Pre-Clinical course DEH 1003 and 
DEH 1800, so this 1 credit course was developed.  DES 1601 Emergencies in Dental 
Hygiene was added as a 1 credit course because the subject was not addressed in any 
other course with the adequate depth needed for exams and licensure.  There was 
originally a segment in DEH 1000 Introduction to Dental Hygiene, but the 
information was not as extensive or comprehensive as desired.  The Program 
manages to reach its goals each year by meeting most, if not all, of the individual 
targets for the different assessment methods used.  The curriculum management plan 
has been instrumental in providing data for changes needed that otherwise would not 
have been recognized. 

 
3. Evaluate the extent to which the program goals are met. 

 
The program goals continue to be at the forefront of the program’s growth and 
development.  We remain focused on the students to develop and master entry level 
dental hygiene skills.  Students are prepared for successful transfer into 
baccalaureate programs, continuing education for lifelong learning is made available, 
the diverse student body is offered innovative teaching and learning technologies, 
the recruitment and retention of outstanding, diverse faculty and staff is maintained, 
and the continual assessment and self-evaluation of the program facilitates meeting 
or exceeding our goals. 

 
4. Assess the adequacy and stability of the program’s fiscal support as anticipated over 

the next several years. 
 

The College has supported and always provides adequate support to the dental 
hygiene program.  The funding continues to be stable.  The College is funding a 
partial equipment update in 2012-2013.  The remainder of the equipment is in good 
working order and will be replaced based on a budgetary plan.  Faculty salaries and 
workloads continue to be competitive and support an excellent team.  The 
partnership and funding for the US Air Force students definitely enhances the 
program since the Air Force pays the student’s pay tuition, as well as the Air Force 
pays for faculty and staff support. 

 
5. Assess the degree to which current financial support permits or inhibits achievement 

of program goals. 
 

The current financial support of the dental hygiene program allows the program to 
meet its goals.  Each year the department has an opportunity to develop a list of 
equipment needs and maintains a refresher list to prioritize.  Equipment is purchased 
when the financial resources are available.  For the fiscal year of 2012-2013 the 
program has secured the monies necessary to purchase twelve new dental operatory 
units including new chair side computers, mobile carts, and one new Magnaclave for 
the sterilization area. 



 

591 

6. Evaluate the effectiveness of the professional community in providing assistance to 
faculty in meeting the objectives of the dental hygiene program on a continuing 
basis. 

 
The Advisory Committee is an effective liaison to the community and has been the 
impetus for some joint community activities such as Give Kids a Smile and Special 
Olympics dental screenings.  Members of the advisory committee demonstrate 
continued support for the program.  The 2011-2012 survey completed by the 
committee members was positive.  In addition, dental offices volunteer for our 
student observation opportunity and the program uses community experts as guest 
lecturers for didactic and clinical instruction. 

 
7. Evaluate the effectiveness of the liaison mechanism in providing information on 

dental and dental hygiene practice and employment needs. 
 

The advisory committee and the employer surveys provide essential information 
regarding dental hygiene practice needs.  Since our students do not all stay in 
Pinellas County, the Program tries to continue to assess the needs of the surrounding 
counties as well.  The Program has instituted an online survey for employers to 
complete and have asked our advisory committee to encourage participation by their 
peers. 

 
 

STANDARD 2 - EDUCATIONAL PROGRAM 
 

1. Evaluate the admission criteria in terms of its ability to identify students with the 
potential for completing the curriculum and performing dental hygiene services with 
competence and efficiency. 

 
The selective admissions process is designed to inform selected individuals sooner of 
their acceptance into the Program and to provide them time to make necessary 
preparation after an orientation to the Program,  to be successful in the Program.  
Students are awarded points (60 %) for completion of general education and support 
coursework encouraging full completion before entering the Program.  This enables 
students to concentrate fully on the dental hygiene curriculum.  Also, identification 
of students that have the potential of completing the curriculum, is based on the 
points awarded (40%) for the GPA in the general education and support courses 
taken.  The program admits students on clearly defined, objective criteria. 

 
2. Appraise the policies and methods used to ensure that students exempted from 

courses in the dental hygiene curriculum have met achievement standards which 
equal or exceed those expected of students who complete courses in the usual 
manner. 

 
Students who have graduated from an articulated ADA accredited dental assisting 
program within the last three years are eligible to be exempt from DES 1200, DES 
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1200L, DES 2100,  and DES 2100L (Dental Radiography, Dental Radiography Lab, 
Dental Materials, Dental Materials Lab).  Students must also have successfully 
completed the Dental Assisting National Board (DANB) exam.  Students who meet 
these criteria must perform the same clinical and laboratory skills as all other 
students to meet graduation requirements.  As of this reading, PTEC (Pinellas 
Technical Education Centers) is the only articulated program with the College. 

 
3. Assess the population resources to provide a broad range of population 

characteristics. 
 

Students see patients of all ages, medically compromised or healthy, many have  
special need accommodations that are required and all with varying dental histories 
at the Program’s campus site and at the community clinical sites.  The diverse patient 
population provides an excellent learning experience for the dental hygiene student.  
The Program’s campus clinic is in such demand that the students schedule is filled 
two to six months ahead and the staff maintains a waiting/on call list for patients as 
well. 

 
4. Do enrollment statistics reveal any trend which the institution is concerned?  If so, 

describe those concerns. 
 

The Program has not had any concerns with eligible applicants with the selective 
admissions process.  The College is not concerned with enrollment statistics for the 
Program.  The success of course completion is constantly monitored and the dental 
hygiene Program’s goal is to achieve a 90% course success rate.  The population of 
applicants continues to meet the programs requirements. 

 
5. Evaluate the extent to which the program goals and objectives provide for the 

ongoing inclusion of scientific advancement and innovations in dental hygiene 
practice and health care systems. 

 
The Programs goals and objectives are the commitment to promoting scientific 
advancement and innovations in dental hygiene practice.  The Program recently 
replaced the traditional phase microscope with a new one that has a computer 
monitor for better enhancement and viewing, has upgraded the intraoral digital 
camera for chair side viewing on mobile carts, has purchased an additional digital 
sensor and a number of lap top /mobile carts for digital radiographic viewing chair 
side.  The analysis of the overall curriculum indicates that the Program is current 
with the latest evidence based scientific advances.  Continued dental chair and 
technology updates are planned. 

 
6. Assess the extent to which course descriptions and objectives reflect the content 

delineated in the respective topical outlines. 
 

The curriculum management plan facilitates the process of reviewing course 
descriptions and objectives.  Revisions are made to reflect the current content of the 
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course.  Assessment tools are also revised to evaluate the student’s competency 

levels during the respective semester. 

 

7. Explain the rationale/philosophy for the overall curriculum sequence. 

 

The sequence of the courses is planned to provide the first year student with the 

basic foundational concepts that support more advanced critical thinking skills as the 

student advances.  Knowledge gained from the first year prepares the student for 

courses in the second year.  By the time the student is preparing for graduation, the 

second year student has developed critical thinking skills and has met the entry skill 

level necessary for delivering patient care.  The last course in the semester DHE 

2930 is a topic review course with an end of program assessment measuring the 

student’s comprehensive knowledge. 

 

8. Appraise students’ ability to evaluate the outcome of dental hygiene care through 

experience with maintenance or continuing care appointments for clinic patients. 

 

At each appointment, prior to starting treatment, the student is required to perform a 

reassessment of the previous intra oral exam and oral hygiene index.  The majority 

of the patients are seen a second or third time for continuing care.  The Programs 

clinic has been established for over forty years and the students have an ample 

opportunity to experience maintenance (recare) or continuing care appointments 

(return). 

 

 

STANDARD 3 - ADMINISTRATION, FACULTY AND STAFF 

 

1. To what extent does the program administrator have authority commensurate with 

his/her responsibilities to support the goals and objectives of the dental hygiene 

program? 

 

The Program Director has full authority commensurate with her responsibilities to 

support the goals and objectives of the dental hygiene program.  The Dean and the 

Administration is fully supportive of the dental hygiene program and its outcomes. 

 

2. What activities during the past year demonstrate that the program administrator has 

assumed responsibility for continuous coordination, evaluation and development of 

the dental hygiene program? 

 

The Program Director’s role is an integral part of all phases of the dental hygiene 

curriculum including clinical and laboratory courses.  As the Program began its 

yearlong self study in preparation for this site visit, the entire faculty worked through 

many standards together.  The Program Director led the curriculum management 

team and worked closely with the full-time and percent-of-load faculty during the 

assessment and identification of all program competencies within each course 

syllabus.  All course syllabi were updated reflecting where competencies were 
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addressed in those courses.  College wide curriculum management meetings were 

also attended twice a month by the Program Director to confirm major learning 

outcomes sequence mapping and goal sequence mapping was completed for the 

Program.  The Program Director requires all faculty to submit course changes to 

both the Curriculum Management Committee for review and to the college wide 

Curriculum and Instruction Committee if changes are made in major learning 

outcomes and /or objectives of the course.  An electronic copy for of all course 

curriculum changes are on file with the Program Director for reference. 

 

New adjunct faculty required the Program Director’s attention regarding orienting 

and calibrating the faculty to clinical procedures.  The transition of a full time faculty 

member to an interim position elsewhere in the college required the Program 

Director to manage the remaining faculty’s workload.  The opening of a full time 

faculty position required the Program Director’s attention in coordinating the search 

committee and the hiring of a qualified individual. 

 

The Program Director has been involved in over a yearlong process of evaluating, 

receiving quotes and procuring the purchase of new dental chairs, computers and 

equipment for the dental clinic.  The Program Director has developed a long term 

plan for chair and equipment refreshment with the College’s support. 

 

3. Evaluate the adequacy of the number of program faculty, and scheduling flexibility 

to achieve program goals. 

 

The number of program faculty is acceptable and adequate for meeting program 

accreditation standards and goals.  The number of full-time and adjunct faculty 

allows for flexibility in scheduling.  The Program Director also takes into account, as 

best she can, the adjunct faculties private practice schedule as well to maintain 

consistency on the clinical floor each semester. 

 

4. Assess the extent to which provisions for faculty appointments ensure that faculty 

will have non-teaching time to evaluate the program and institute changes on a 

continuing basis. 

 

Sufficient non-teaching time is provided for all four full time and percent of load 

faculty.  The percent-of-load includes one dentist who is present each semester and 

three other adjunct faculty members.  This allows eight people adequate time for 

meetings and committee activities to review and implement changes on a continuing 

basis. 

 

5. To what extent do faculty/student ratios during laboratory, preclinical, and clinical 

sessions provide individualized instruction, provide for maximum protection of 

patients and allow evaluation of the process as well as the end result? 

 

The program is able to provide excellent faculty to student ratios during the program 

to allow for individualized instruction and evaluation of the process.  Faculty/student 
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ratios in pre-clinic are 1:5 during the few times the students work on manikins and 

then 1:2 to 3 when working on student partners.  Clinic faculty /student ratios are 

usually 1:4 to 5 in clinic which allows for maximum protection for the patient and 

the evaluation of the process as well as the end result. 

 

6. To what degree do faculty workloads allow for effective supervision of exceptional 

and/or slow students? 

 

All dental hygiene course directors are given time outside of class to supervise 

students who need assistance.  Students are encouraged from the first semester to 

meet with their course director to seek assistance.  Course directors also supervise 

students who may excel and want to work ahead on projects and/or assignments. 

 

7. Assess the effectiveness of the current arrangements for the dentist(s) who 

provide(s) supervisory, diagnostic, consultative and referral services for the dental 

hygiene clinic. 

 

There are two primary dentists that provide these services.  One of the dentists is 

present each semester.  A dentist is always providing direct supervision during each 

clinical session.  The dentist provides a cursory exam of the patient’s oral condition 

and radiographic interpretation, if radiographs are taken.  Students give a referral 

form to every patient and a copy is kept in the patient’s chart.  During the past year a 

member of the Advisory Committee became a contributing volunteer, shadowing 

one of the dentists each semester to become acquainted with the clinic’s process of 

care. 

 

8. Assess the effectiveness of the faculty evaluation system. 

 

The faculty system includes both a self-assessment portion and an evaluation by the 

Program Director and then the signature of the Dean/Provost for full time faculty.  

For adjunct faculty a different self-assessment portion and evaluation by the Program 

Director is utilized.  This is effective in providing feedback to all faculty, as well as 

establishes goals and professional development for the upcoming year for the full 

time faculty. 

 

9. Compare the program faculty’s opportunities to continue professional development 

with those of other institutional faculty in terms of release time and financial 

support. 

 

No full-time faculty member has requested release time for professional 

development and has been turned down.  A specific dollar amount is allocated every 

two years for full time faculty for professional development.  

 

As documented in the self study, the Program receives support for all aspects of 

professional development.  The dental hygiene program has equal support with those 

in other programs of the College. 



 

596 

 

10. Evaluate the adequacy of support services available to the program. 

 

The dental hygiene program receives outstanding support from the College.  The 

Senior Administrative Services Assistant is excellent with processing requests from 

faculty and the Web and Instructional Technology team have assisted dental hygiene 

faculty in implementing new teaching techniques.  Student support services such as 

NIP, the library staff, Student Affairs, Student Activities and the Student Advisor 

Generalists are all excellent in supporting the Program. 

 

 

STANDARD 4 - EDUCATIONAL SUPPORT SERVICES 

 

1. Assess the adequacy of the program’s clinical, laboratory and radiography facilities 

(on-campus and extended campus), i.e., storage, safety, provision of adequate 

learning experiences. 

 

The clinical laboratory and radiography facilities both on-campus and off campus are 

adequate.  Supplies, materials, storage are adequately managed on a daily basis.  

State budgetary cuts may have an effect in the future for purchasing supplies. 

 

2. Evaluate the adequacy of the facilities and scheduling flexibility to achieve program 

goals and objectives. 

 

The facilities are not shared with any other programs so the schedule is created by 

the faculty and program director.  Only one or two didactic courses are taught in a 

classroom shared by other programs. 

 

3. Assess the advantages and disadvantages of the capacity, design and scheduling of 

the clinical facility and equipment in relation to the attainment of program goals and 

provision of adequate clinical practice experiences for all dental hygiene students. 

 

The clinic is accessible to the program six days a week and not shared with other 

programs.  We chose to utilize off campus facilities to provide students with an 

opportunity to be part of a dental team providing comprehensive care to patients.  

The design of the clinic is “open” which may lend itself to confidentiality issues and 

private individualized instruction may be compromised due to this environment.  

Our instructors and faculty make a concerted effort to afford as much privacy as 

possible in this environment.  Presently portable equipment and the use of computers 

on carts and other portable equipment hinders the flow of the open spaces for 

movement and access. 

 

4. Evaluate the comprehensiveness, diversity, currency and quality of the texts and 

periodicals pertaining to dentistry and dental hygiene that are available for use. 
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The library holdings are comprehensive, diverse and the resources adequate.  The 

librarian encourages faculty to order new books and instructional aids when monies 

are available.  The virtual library is available 24 hours a day, seven days a week 

from the student’s home computer.  The library hours are adequate and while the 

HEC’s library is closed on Sunday, the libraries at other campuses nearby are open. 

 

5. Assess the budget available to purchase instructional aids and equipment. 

 

Both the dental hygiene program and library have a budget that is adequate for the 

purchase of some instructional aides and equipment although available funds are 

limited by college budgetary constraints. 

 

 

STANDARD 5 - HEALTH AND SAFETY PROVISIONS 

 

1. Assess the effectiveness of the institution’s policies and procedures in ensuring a 

safe environment for patients, students, faculty and staff:  a) infectious diseases: b) 

ionizing radiation; and, c) sterilizing and disinfecting equipment and procedures in 

relation to practicing current infection and hazard control. 

 

The institution’s policies on infectious diseases, ionizing radiation and infection 

control procedures are distributed or made available to the interested parties.  The 

College has been thorough in its development, review, implementation and oversight 

of these procedures to ensure a safe environment for all. 

 

2. Evaluate the adequacy of the emergency equipment and materials in relation to 

instruction in managing dental emergencies.  Assess the effectiveness of the 

program’s policy to manage emergencies which might occur. 

 

Emergency equipment is adequate and readily available for use.  The Program 

follows the institution’s policy in managing emergencies.  Students are made aware 

of and examined on the protocol in DEH 1000 Introduction to Dental Hygiene, DEH 

1601 Emergencies in Dental Hygiene and DEH 1003 and DEH 1003L Dental 

Hygiene I courses.  The medical emergency content is given and clinical scenarios 

within those courses reinforce the protocol for emergency management. Medical 

emergency protocol is reviewed each semester in clinic orientation as well.  

 

 

STANDARD 6 - PATIENT CARE SERVICES 

 

1. Evaluate the extent to which the program provides quality dental hygiene care. 

 

Students are required to complete all of the care that has been treatment planned or 

the patient before receiving credit for that patient experience.  Patients receive 

comprehensive dental hygiene care and are asked to complete a patient survey to 

helps us determine the patients satisfaction with their care.  Tracking of student’s 
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clinical evaluation sheets show completion of patients and if patients services are not 

completed by the time the student graduates, these patients are referred to the 

incoming sophomore students for completion of care. 

 

2. Assess the program’s effectiveness in ensuring the continuous basic life support 

recognition of all students, faculty and staff who are involved in the direct provision 

of patient care. 

 

The Administrative Services Specialist tracks basic life support expiration dates for 

all students, faculty and staff involved in patient care.  She notifies by utilizing email 

and our ANGEL student communication system by sending a notice ahead of actual 

expiration dates.  She widely circulates via email and posted notices, when CPR 

renewal classes will be given.  There are many choices of programs that provide the 

renewal classes at different times during the week and on Saturdays. 
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